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Check one; $A C3 SAA CD 



Now© of School 



(Phase type or print) 



£ 



Educotfon 



Location 



Degree 

(Give descriptive title, i, e* 9 BS in Civil Eng,) 



College 



A/ / V. 0* 



Graduate School 












U. er /*<*/ 



Miscellaneous or Special Schools 

(Include Vocational and R6dio Schools) 




Diet all college courses studied In mathematics, engineering and sciences, including chemistry, physics, biology, radio, communlca* 
tlons, etc., regardless whether degree obtained. (Use supplemental sheet if necessary ,) 



Course _ ! Hours! Course \ >fours 



Course 




BARS; 



Federal 



CPA (State) 



Other * i i ii mi i i * .... ■ . 1 , ~ 



Foreign Language and DIolects 

(Evaluate your proficiency in each phase as Excellent, Very Good, Good, Pair, or Unsatisfactory ,) 



Name of Language [ Read t Write \ Speak 



Understand I Translate 




Name of Language 



Source of Proficiency 



Native Bureau | No. Yrs. Foreign r Bur. Test Taken 

Tongue School .Academic , Studied t Assignment, Yes i <No 




If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 



if you have had any TRAINING or EXPERIENCE in the writing field Including newspaper reporting, writing fora periodical, and 
creative writing of any kind, set forth as follows: 



Training 



Period of Experience 












































Previous Employment 



Type of work and In what capacity 



Proficiency 



Period of Experience 
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Vocations and Avocations 

(Give detailed information regarding any special knowledge , abilities, talents, hobbies, trades , etc*, you possess, including 
athletics*) 



Vocation or Avocation 


Professional 


Amateur 


Proficiency 


period of Experience 
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WBBk 




S/?c /Pits 


A?o etc i£*7- s* 










g/)S£Z/9ti, , 7B*'£iS 


/ 




? 


mmmmm 



If you feel your experience to any of your previous employments, vocations or avocations is sufficient so^that you could use t\ as 
a cover in an undercover assignment, identify same. 



Foreign Travel 


A 


List all foreign countries you have traveled In? In what capacity, and period there, 

- YjertT f*A/ -r/? t 







Military Training 























Are you interested In Foreign Assignment? D ies CD No Location desired * 

Typing ability W.F.M. Have you passed Bureau test? O Yes c* No 

Shorthand ability , W.P,M. Have you passed Bureau test? O Yes O No 

Name of Shorthand system you use — — 1 

Practical Experience in Radio 

(State degree of proficiency and length of time spent ) 

Amateur Radio - - — r --- , -.r m — i— . — t,--.-. - Licenses Held , 

Commercial Radio Operator - - — - - - 

Radio, Television .or Sound Repairman or Technician - - 

Experimenter or other ■ - - - -- - 

International Morse Code; Transmit W.P.M. Receive — w.p.n 

Technical Knowledge of any Electronic Devices 

' Ml scet lonaous 

List any other information, qualifications and accomplishments. 
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FD-285 (Rev. 2-12-71) 



toi omtcroR, rei 



FBI PERSONNEL STATUS FORM 

(Pleose type or print cleorly) 



January 22, 1973 



MY JSJ'jf'rui WITH PE*PECTTO THE ITEM* BELOW IS as FOLLOW*! 



224-d6-6?^ ,TY NUM8CR 



(A) nam^; (La St, first , middle ~ as it appears an Bureau Rolls) |<s) date of ©irth Itc) social 

/Moore, Donald E. 7/11/18 



toi maritXl status; Q single. . Omarbico t » Qolxoaceo Q separated Q WIDOW Q.wioowea 

, W ' D. Je^1ffeed k " J 

9 | - Wifi 1 <f 

RESIDENCE ADOBES* IT IT v/% * lo T - - 

^ffousewife ' 

PLACE OF EMPLOYMENT - 



(E) NAMES OF YOUR IMMEDIATE RELATIVES: (if deceased, so'state) (use supplemental sheet if necessary ) 



residence (City and State) (if known) 



CHILDREN, STEPCHILDREN, THEIR SPOUSES 



RELATIONSHIP 







gar 



Ray L> Naaf 



oore 



oore 




YOUR SPOUSE'S PARENTS, BROTHERS A SISTERS RELATIONSHIP ^y RESIDENCE (City OTld State) (if known) 



Roland R. Reed 


iOBISaOHI 


deceas 


ied 


Helen K. Reed 


12 


other 


fmsm 


McCoo 




67-NOT RECORDED 

8 FEB 16 1973 
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(P) NAMES OP AU RELATIVES INCLUDING THOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYED BY THE P8I: 



exact relationship I present employee] FORMER employee 




(G) NAMES OP ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICES (excluding FBI) -- 



EXACT RELATIONSHIP I GOVERNMENT AGENCY WHERE EMPLOYED 




(H) organizations: ALL EMPLOYEES list all organizations to which you presently belong * do not abbreviate - ONLY SPECIAL 
AGENTS list former membership in Boy, Scouts (indicating exact rank attained) and affiliation with fraternal, 
honorary or professional groups while' in college .. NON*AGENTS need not list former memberships at any time ■ 
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o\ r* 



r%oiiTsxf"' t 



i - — f * ^(Atl 




‘ ^oVy*a“no state 



ilSStJtSEBSSEim 




<0 cuRReUtHsChool ATTENDANCE status collcce, or any other tyre 

OP SCtiOPl-'Tj' ,Q NO- i fr~l YE* INDICATE NAME OP INSTITUTION ANO SUBJECTS INJPmCH^RO«.*g. ‘ f'G'Y.C?.^ 1 tj 



tJ \ person TO 8B notified in case of. emergency 

'*• .. _ _ [ ( U| 1 V ^» -..l .HO 



street aooress 



Mrs, D. Jean Moore 

505 Crown View Drive" 



CITY ANO STATE 



Alexandr ia^ Virginia 






RELATIONSHIP 



wife 



ZIP CODE 



22314 



( Signature) 

Inspector 4 !^ v \ * 

(Title) 
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EMPLOYEE NO. 




OFFICE OF PREFERENCE 

MQQRE DONALD E 224-60-0646 

NAME soc. sec. no. 



DATE 



1ST. PREFERENCE 



2ND. PREFERENCE 



8 - 



1-62 



SEAT OF GOVERNMENT 



WASHINGTON FIELD 



3RD. PREFERENCE 












than the average supervision. On 1-16-42 he was reallocated to Grade CAF- 10, 
$3500 per annum. On 3-31-42 SAC Piper rated him as GOOD and said he was a 
.competent witness, had a good personal appearance and the type of personality 
which enabled him to successfully meet law enforcement officers as well as 
business and professional people, and he had developed a number of confiden- < 
tial national defense informants who have furnished considerable information. 

During an inspection of the Buffalo Office in April and May, 1942, Inspector 
Harbo said he presented a good appearance, was intelligent, interested in his 
work and appeared to have made satisfactory progress. It was believed- that 
he would continue to develop and it was felt he was slightly above average. 
During an inspection of the Buffalo Office in October, 1942, Inspector Sears 
said he appeared alert, intelligent, above average, and had his feet on the 
ground. Status: VERY GOOD. On 1-5-43 SAC Piper rated him as VERY GOOD and 
said he had developed an excellent background concerning the leaders and or- 
ganizational functions of the Communist Party and its affiliated front groups* 
.his investigations had been very thorough, he had developed a number of con- 
fidential national defense informants who had afforded him excellent infor- 
mant coverage, he had the knack of making his work productive and had been 
able to operate with a minimum of supervision, and it was believed that he 
had some administrative ability. 

On 2-1-43 he was reallocated to Grade CAF- 11, $3800 per annum. Mr. Cunning- 
ham interviewed this Agent during In-Service Training School In January, 194$ 
and said he presented a good personal appearance although somewhat immature, 
appeared to be intelligent and alert and was an interesting conversationalist 
This Agent was assigned to the Buffalo Office at the time of the personnel 
.situation there. On 3-31-43 SAC Traynor rated him as EXCELLENT and said he 
made a fine first impression, his investigations had shown him to be possess- 
ed of qualities of initiative, resourcefulness, force and aggressiveness, he 
had demonstrated that he was exceedingly alert, loyal and enthusiastic, his 
reports were the first ones to reflect any Bureau changes and the administra- 
tion of his cases had been well above average for an Agent, he was rated as 
an excellent dictator, his reports were excellent with respect to content, 

I organization and the undeveloped leads set out therein, he was resourbeful 
and aggressive, he was able to organize and initiate any type of investiga- 
tion without supervision, he assumed responsibility and handled It in a very 
efficient manner, he had worked on Sabotage and- Internal Security investiga- 
tion without supervision, he assumed responsibility and handled it in a very 
efficient manner, he had worked on Sabotage and Internal Security investiga- 

I tions and also had investigated cases in the 26, 52 and 77 classifications, 
he had supervisory and administrative abilities, and he was interested in an 
SIS assignment only to the extent that he would treat it as an ordinary 
transfer. He would not care to volunteer for it, nor would he request it. 

It was believed that he could be counted upon to satisfactorily function on 
such an assignment. 

I On 9-10-43 he was authorized to give talks before small groups. On 10-16-43 
SAC Little rated him as EXCELLENT and said his initiative was excellent and 
his resourcefulness, force and aggressiveness far above average, he possessed 
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At the conclusion of his training period, Mr. Morley said his grades were 
slightly above average and his firearms scores were slightly below average, 
he had a good personality and average intelligence, he had considerably more 
poise than most trainees, and it was believed he would develop and with ex- 
perience he would demonstrate supervisory ability. 

On 5-10-41 he was assigned to New York. On 7-10-41 SAC Sackett said he 
presented a rather youthful but good appearance, created a favorable first 
impression, was mature in manner, had applied himself with very commendable 
enthusiasm and interest towards his duties, had handled the matters assigned 
to him very well for one of A his experience, had produced a very good' volume 
of work and generally was developing in an entirely satisfactory manner. 

While in the New York Office, this Agent resided at the Beaux Arts Apartments, 
and in his statement to Inspector Egan on 8-8-41 he advised he had been in 
the cocktail lounge about 12 times at the most in 3 months and that he was 

( not acquainted with any of the girls who resided in the apartments. Mr. Egan 
in his statement advised this Agent had no association whatever:? with any 
women. The Director issued instructions that this Agent was not to receive 
any administrative promotion or reallocation for a period of 2 years from 
8-16-41. 

On 8-18-41 he was transferred to Buffalo. On 9-6-41 SAC Sackett said he was 
mature in manner, had a steady j even-tempered disposition, applied himself 
enthusiastically to his duties and developed in -an entirely satisfactory man- 
ner for a new Agent, and should develop into a good desirable agent. On 10- 
1-41 SAC McCormack said he had handled all types of cases, his assignments 

I had been handled satisfactorily, he used good Judgment, appeared to be more 
mature than his age would Indicate, he was enthusiastic and took criticism in 
the best manner, -and he was a good dictator, During an inspection of the 
Buffalo Office in September and October, 1941, Inspector Egan said he presen- 
ted a good appearance, was above average in Intelligence, was a willing, hard 
worker and his development should be rapid. 

I On 11-10-41 SAC Piper said he had been impressed with the thoroughness with 
which this agent pursued his investigations and the reports reflected his 
investigative efforts had been prepared in a clear and logical manner, since 
10-28-41 he had been assigned 1 exclusively to plant survey work, and it was 
believed that he would develop readily into a good average agent. Mr. Rogers 
interviewed this agent during In-Service Training School in December, 1941, 

f and said he made a very good personal appearance, seemed to have a very good 
personality and handled himself extremely well in an interview. He seemed to 
be above average for an agent with his experience in the field and it was 
believed that his prospects in the Bureau were definitely good. 

I On 12-31-41 SAC Piper said he had been assigned exclusively to Communistic 
activities, his ivestigatlons had been good, his reports reflected thorough- 
ness ^nd attention' to details, his overtime was above average, he was intelli- 
gent; Hindus trious and definitely interested in his work, and he required less 
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an excellent knowledge of the Bureau's jurisdiction and exercised good judg- 
ment, was an exceedingly hard worker, was an excellent dictator, his ability 
to write reports, organize and initiate investigations and contact law en- 
forcement officials and individuals in the business field was excellent, 
he had been the #2 Supervisor, handling Internal Security cases and he 
rpossessed definite qualities of leadership which would more fully develop 
with further experience and he was fully qualified and capable of handling 
supervisory work for the Bureau in the field and at the Seat of Government. 

On 10-19-43 he was transferred to Indianapolis. On 11-8-43 he was designated 
Resident Agent at Ft. Wayne, Indiana. During an inspection of the Indianapo- 
lis Field Office in February, 1944, Inspector Tracy said he made an excellent 
personal appearance, had a good personality, was an excellent conversational- 
ist, would make a good* counsellor for an NPA class, his development seemed to 
have been above average, he was intelligent, had possibilities and showed 
*signs of having administrative ability. Status: EXCELLENT. 

On 3-31-44 SAC Wyly rated him as EXCELLENT and said he presented a good 

( appearance, was a qualified Bureau speaker, seemed to have enthusiasm, 
aggressiveness and resourcefulness in his Investigations, he tried hard to 
do a good job, was an excellent dictator, made a good witness, his investiga- 
tions were thorough and ‘intelligently and logically handled, was an excellent 
contact man, had the ability to initiate his investigations, accepted re- 
sponsibility and needed a minimum of supervision in dispatching his assign- 
ments, he had- been assigned to all types of investigations but had had more 
investigations pertaining to security matters and denaturalization cases than 

( any other type of Classification, the U. S. Attorney for the Northern District 
of Indiana had stated that in 'connection with two denaturalization cases it 
was possibly the best work ever done by an an agent of the service, he defin- 
itely had administrative and executive ability, and' he was an asset to the ”, 
Indianapolis Field Division. 

\By letter 3-16-44 Mr. Tom C. Clark, Assistant Attorney General, called the 
Director's attention to the nnt«*amHmr invosti gntive work done by this ag elf- 
in connection with the cases of , and l ~1 Denatural- 

ization Proceedings. 

- i j 

On 5-16-44 he was reallocated to Grade CAF-12 $4600 per annum. 

RECORD IN GRADE CAF-12, $4600: Mr. Treadwell interviewed him during In-Ser- 
vice in August and September 1944 and said he presented a satisfactory 
appearance, had a pleasant personality, made an easy, cordial approach, 
appeared to be mature and possessed sufficient personal forcefulness. He 
exhibited loyalty to the Bureau, enthusiasm for his work, and stated he was 
well satisfied with his present assignment. 

On 11-3-44 he was designated Resident Agent at Hammond, Indiana. 
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On 3-31-45 SAC Wyly rated him EXCELLENT and said he was rated as an outstand- 
ing dictator and witness, he used firearms with better than average ability 
and he could be assigned to matters of a dangerous nature, his reports re- 
flected thought and they were good< as to form and substance and needed a 
'minimum of supervision. He had handled his duties as a Resident Agent in. an 
outstanding manner, he had been assigned all types of investigations, he could 
satisfactorily meet law enforcement officials and business executives. He had 
been used as a relief man in connection with a technical surveillance and 

( handled this assignment satisfactorily, he was aggressive, resourceful, and 
alert, and possessed a good, even likeable disposition. On 7-1-45 his salary 
in Grade CAF-12 was increased to $5180 per annum as .a result of a basic in- 
crease in salaries. 

On 8-7-45 SAC Wyly rated him EXCELLENT, reiterated his remarks of 3-31-45 and 
added that he had* supervisory and administrative ability. 

Mr. Rogers interviewed him during In-Service in October, 1945 and said the 
'made an excellent personal appearance, was businesslike, very pleasant and ex 
pressed himself with above average ability. He impressed one as being consid- 
erably above average as an Agent, it was thought he was one of the better 
agents in the service and he might have supervisory ability which the Bureau 
'might desire to utilize. On 11-19-45 his salary in Grade CAF-12 was increas- 
ed to $5390 per annum under the provisions of the Uniform Promotion Act. 

On 3-31-46 SAC Dalton rated 'him EXCELLENT and said he had a sound knowledge of 
all phases of the -Bureau's work and handled his assignments with good judg- 
ment and aggressiveness, he was capable of assuming responsibility, proceeded 
on his own initiative with only a minimum of supervision and, in general, was 
a thoroughly dependable and cooperative agent. He was an excellent dictator, 
well qualified as a witness, handled firearms in a very capable manner -and 
could be <used on dangerous assignments and physical surveillances. His re- 
ports were well prepared and needed only a minimum of supervision, he was well 
known and highly regarded by law enforcement and business contacts. He 
assumed full responsibility for the development of work in his territory and: 
initiated and carried through investigations. All in all he handled his work 
in a highly satisfactory manner. 

I During an inspection of the Indianapolis Office in April 1946 Inspector 
jNaughten said -he was a competent and fully satisfactory employee. On 7-1-46 
f his salary in Grade CAF-12 was increased to $6144.60 per annum as a result 
of an increase in basic salaries. 

On 8-23-46 SAC Dalton rated him EXCELLENT and said he had continued to do 
highly satisfactory work and was regarded as a very capable agent. 

On 3-31-47 SAC McCabe rated him EXCELLENT and said he presented an excellent 

( appearance, had plenty of force and aggressiveness and carried out his assign- 
ments with initiative and resourcefulness. He had a -very likeable personality 
and got along well with everyone with whom he came in contact. He was an 
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excellent dictator, his paper work required a minimum of supervision, his 
reports were l well organised and well prepared, he was well qualified to handle 
dangerous assignments, he organised' his. work effectively and accepted respon- 
sibility readily, and it was believed he would make an excellent witness • He 
seemed well qualified to handle a wide variety of criminal investigations, and 
any type of criminal case which might arise, and it was definitely felt that 
he had ability along supervisory and administrative lines. He was alert, in- 
telligent and considered excellent in his grade. On 4-30-47 his name toas sub- 
mitted to be considered on a long range basis for development as an SAC. On 
5-8-47 his salary in Grade CAF-12 was increased to $ 6384 per annum under the 
provisions of the Uniform Promotion Act. 



On, 8-15-47 




handle any 

dictator, his paper work required a minimum of supervisi on and his reports 
were well organised and well prepared. He was well qualified to handle danger 
ous assignments, being above average in firearms ability, he prepared neat 
rough drafts, it was believed he would make an excellent witness (it is noted 
that in the past he had testified and was well qualified as a witness), and he 
organised his work well. He accepted responsibility readily and while he had 
not had an opportunity to demonstrate supervisory ability, there was no doubt 
but that he had definite ability along these lines. He had made a number of 
bontacts of value in his Resident Agency. 



O n 8-17-47 he ' was <tranj$ f££ix.d^J>^he~£sbUJ$£MJ)ivtekon . \ 

1 

By letter 9-3-^, At torney^ Alex •M.^Campbell., Fort Wayn e, 

Ind i an a_, expressed Kind words to 

by t hi S^nr&nt , w hilelasst.ffn^^ta^hj£^Didiajiapj>lis«!‘Divisi m . 

I During an inspection of the Security Division in February, 1948, the Inspector 
\(N. H. McCabe ) stated that he presented an excellent personal appearance, he 
was intelligent and conscientious, he was capable,, he should develop rapidly 
into an excellent Supervisor and his prospects, for future advancement in the 
Bureau appeared to be very good. 



On 3-31_-48~Mr... bad bee n 

as si 7ft to -bhe^ln±&rjial^ SjgjQjxjzifiU^Segti on 9tno.iLj$=JS&IZ^^ V 

assi gned to the Memo ran He a loyal, cooperative 

land'Tiependable employee, henad exhibited initiative in the work assigned to 
him and the handling of his duties had been effedtive and accurate. He used 
good judgment, he was an exemplary employee in every respect, it was expected 
that he would develop rapidly, his prospects. for.futu ne^advsince.meji't.Sn Jihe 
Bureau appea red Ao^Jierj/, 9QpAj*JLMa .£3M^ 6<? 

p ote nTialASAC L teria l . 

His salary was increased to $ 6953.40 per annum in Grade 12 as the result of a 
basic increase on 7-11-48 and a Uniform Promotion on 12-12-48. 
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I On 3-31-49 Mr. _£ffi»^ar- d n gr^gft ^ said that he had demonstra- 

ted on numerous occasions that he had an exceptional ability to prepare well 
written , concise memoranda on various topics which fall within the purview of 
the Bureau's investigative endeavors. He had exhibited initiative in the 
organisation of his work and discharged his responsibilities with a minimum of 
supervision. His physical condition was such that he could function on any 
type of assignment and he was available for special or general assignment 
anywhere his services might be needed, he possessed a thorough knowledge of 
the Bureau ' s 'policies and had the faculty of applying those policies in a 
l practical manner to his assigned duties. He was an outstanding -employee in 
j every respect and when occasion demanded worked without ■ thought of his own 
inconvenience. He had demonstrated on numerous - occasions that he possessed ad- 
ministrative ability and it was definitely believed that he was potential 
SAC material. 



During an inspection^o 1 ^.the^S&cumi±y^Dtu.i si.on^in^A i irJl._1949^ I n svectoruBur nea 
stated that he presente d an excellent, ^clean^j^ameJixaD^^^ 

fri endly personali ty. He exhibited a deep interest in his work, he conducted 
an excellent interview, he expressed himself well , he had a sufficient amount 
of self-confidence and< aggressiveness, it was believed he was capable of 
handling involved matters without becoming confused and he_was ASAC materia l. 

It is noted that he had been • recommended for consideration on a long range 
basis for development in< March and December of 1948 and in September of 1949 . 
On 10^30-49 he received a basic increase to $ 7000 per annum in Grade GS-12. 



^during -thi sues t - 

Se curi ty Seczi An . .He had acted as , Chief of the Section in. the absence of the 
iMumber One Man and the Chief. During the times he had acted in charge of the 
I Section he had definitely demonstrated that he possessed both administrative 
land executive ability, he had the > respect of the Supervisors and had experi- 
I enced no difficulty in issuing assignments and, making decisions regarding the 
various matters supervised in that Section. He approached his assignments in 
an intelligent manner and had a clear understanding of the problems involved. 
He had the ability to organise and initiate work so that the maximum effi- 
ciency was obtained, he was an excellent dictator and his memoranda were clear 
and concise. He accepted and discharged responsibility with a minimum of 
supervision,, his physical condition was such that he could function properly 
on any assignment, he was available for special or general assignment; in view 
of his all-around excellent performance, it was felt that he was ASAC material . 
It was also believed that on a long range basis he was potential SAC material. 

He attended In-Service Training from 5-1 to 5-12-50 . On 6-11-50 his salary in 
Grade 12 was increased to $ 7200 per annum by a Uniform Promotion. 



By memorandum dated 8-7-50 Mr. Baumgardner stated he had been assigned as a 
Supervisor in the Internal Security Section since 8-18-47. He presented an 
excellent appearance, he had a good personality, he was the Number Two Man 
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in the Internal Security Section and had , on a number of occasions , acted in 
the absence of the Section' Chief , During the times he had handled the Section 

I Chief's duties they had been handled in an excellent manner and .he had demon- 
strated beyond 1 question < that he possessed administrative ability , Xs Number 
Two Man he assisted in reading correspondence and issued assignments and made 
decisions regarding the various matters supervised in'the Internal Security 
Section, He had the ability to organise and initiate work so that maximum 
efficiency was obtained. He was- an excellent dictator and' his memoranda were 
clear and concise. He was currently performing his duties 4n>an outstanding > 
manner and' he was qualified to handle the most complicated investigative 
matters referred < to ,the . Bureau for attention. His physical condition was such 
that he could function satisfactorily on any assignment , he was available 
for special or routine assignments, he had been rated- Excellent on his last 
eight annual efficiency reports and for the past three years both regular 
and special efficiency ratings had been Excellent, I n view oAJ&j aL-GQJi&Lstent 
ex cellent p erformance and all-around ability, ^JiS —was^Jl efi nit el y._ ASAC^matA rial 
at this tim e ;7 also, o n ■ a m on 

deve lopment as- potentia l SAC 4ndtJ.r4 al , I n view o f the fact_ that helmet-al l 
requ irements for _ Gr ade GS-13 reallo cat io n , ^Mr. ,^Baumga cdn gr,„re coymsnslpj.^fhat 
he be afforded such realloc ation, 

IBy memorandum dated 9-8-50 MteLC.dd submitted his name for consideration on. a 
• long-range basis for development • 



! Effect ive 9-17-50 he was- reallocated to Grade GS-13,. &76QO per~ annu m, 

. RECORD IN GRADE GS-13, $7600 : Paring t an Tnspscti.nn-o^.th e_Security^ni;esb isa’- 

tive Division.-.in ^November, 1950 , he devoted most of 

his time to reading outgoing mail prepared in the internal Security Section 
and tp relieve for the ftl man of the section when necessary. He made an 
excellent appearance and had a favorable personality. He appeared to be 
mature and to possess good Judgment, H e impressed one asaboveav era g ei.aj $ a 
\S eat_of Government supervisQr_an.d—t he In 3 Rj&b DJLf>.eXieyed^e _c 
I ade quately as an ASAC in a small_o_ffice , The stenographers. .rated him ex cel - 
*le nv in dictation abilit y. 

His ouartimfi re cord for the month of October, 1350 was.IJK<LVJLJi^^ 

Nouem her .9 hours34minutes:and To , The^Qffice 

ove rtime for October was 1 hour 2 minu tes, Nove mber 2 hours 15 minutes_an. d for 
Dec ember 2 h ou rs, 

I By letter dated 3-10-51 he was awarded the. Ten-Y.ear..„S.eryice„Award Key , 

On 3-31 -51Mr, B aumgardner rated' him SATISFACTORY and said during the rating , 
perioff'he had w o rkedexcliiFrveIy , 'i h^Xss'iJtfhg in the administration of the 
1 Internal Security Section and was regarded as the #2 Han of the Section, 

In connection with his duties he assisted in the approval of outgoing cor- 
respondence, handling pdicy matters, assignment of personnel and rendering 
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decisions to Supervisors on natters of policy , He had perforned his duties 
in a most commendable fashion , He had an outstanding knowledge of Bureau pol- 
icy and procedure, had excellent judgment and left little to be desired as a 
Supervisor and administrator , He willingly accepted and discharged responsi- 
bility, was adept at handling personnel and was a tireless worker , On fre- 
quent occasions he acted'in the capacity of Number One Han in the Section and 
on a number, of instances had acted as Chief of the Section in the absence of 
both the Chief and the Number One 'Man* He was definitely ASAC material at 
that time and his potentialities as a future SAC were regarded as excellent , 

He was regarded as an excellent dictator, he was in excellent physical condi- 
tion and was available for general or special assignment wherever his services 
might be needed , He easily attained the ad jective rating of Satisfactory in 
the upper limits , 



y memorandum dated 4-26-51 MrioLddd submitted his name for consideration on 
long-range basis for development , 



f>n 7-3-51 he 



received a basic salary increase to $ 8360 per annum in CS-13 , 



By memorandum dn^A ft>qm^m/>nAf>A apprnnnl „a£~±h(t^nRA±.t?ni!Lf>n± 

Of Agent Moo£ &^g£^l&J&S3N!ZnJjLMsu&e^ 

I n He rnai se cuj^ y JJnJ^f^ tAe^Jl$M§£ i c on^h yjlesszs . Ladd 

aha ^Belmo nt, Bureau approval was granted , 

1 4 

ton ll-2^rJ5J^e^a^ ^dered:_undeT^Arj ans±ej^Ji^Ae^^JXi±^f JSP^as^Assis tant 
Spe 90 . 



On. lls 8Qr52LM6J2lriLc£ojL-9anJid &^uuLjiia^ ^ ies 

t o be followe d in th e operation 1 of a field office , stressing, particularly the 
necessity for a tight ~'and~ firm administration off our officS&^' ioith meticulous 
care to our conduct, both off TcVal m 'w f^^Bire’ciorf^Xd ’fiejnad e 



an exc'e lleni per 
believed He 'would 




measure 



enthus iastic, 

"es*r~ 



QT \l 0 r 



O n 12-5-51 Mr* Baumgardner rated him SATISFACTORY- and said he definitely dem- 
onstrated that he possessed both admintstrative'dnd'executive ability, he had 
excellent organisational ability and was the type of individual who could get 
the job done with a minimum of "fanfare”, 'Mr, Baumgardner felt he was capable 
of handling the most involved investigative matter and believed that on a 
long-range basis he was^de finitely potent±aJLmC„material, His chances for 
further advancementin the Bureau’s services appeared to be excellent. 



pi 1 2-6-51 he_ar rived onJbia ilsJju^.c^Ae.J^^ Sistant^Spej: i al 

}Age nt in cha rge, 

memorandum dated 12-12-51 reflected he was trained to* assist on, inspections 
November 26 and 27, 1951, 



Memorandum dated 12-14-51 reflected he was now approved by the Bureau as an 
administrative firearms man, 

the \ Bureau’s policies and procedures • and h e had demonstrated that he possess ed 
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administrative and executive ability * 

On 3-16-52 he received a Uniform Promotion to $ 8560 per annum in GS-13 * 

On 3-31-52 SAC Robey rated him SATISFACTORY and said <he had handled his _ 
assignments as Assistant Special Agent in Charge in the Detroit Office in a 
highly satisfactory manner , he was potential SAC material and was capable of 

I handling complicated casesj he was rated as an excellent dictator, he appeared 
to be physically fit and was available for any 'type of assignment * His SAC 
was convinced that he possessed administrative and executive ability * 

His overtime- for March, 1952 was 1 hour 33 minutes * He had 5- minutes travel 

overtime * 

■ 

From 5/5 to 5/16/52 he attended In-Service Training * 

On 5-12-52 the Director saw him and said he made a good personal appearance 
and seemed to be interested in his work* The Director commented to him about 
, the fact that in the month of March there were ninety-seven Special Agents in 
Detroit who worked less than one hour a day voluntary overtime and that there 
were 101 who worked more than one hour a day, which indicated that approxi- 
mately one-half of the investigative staff of the Detroit Field Division were 
quite indifferent to the problems of the Bureau and were pot carrying their 
share of responsibility *.' The Director told Mr* Moore that he could not under- 
stand this if Moore and the Agent in Charge of Detroit were actively on the 
Job and that the Director , wanted Moore to convey this observation to his Agent 
in Charge when he returned * The Director discussed with Mr* Moore generally 
several of the more pressing problems facing' us in the administration of the 
Bureau ; namely, the necessity for increasing informant coverage in both sub- 
versive and criminal fields; the necessity for reducing delinquencies in our 
field operations; the necessity for absolute thoroughness and complete cover- 
age of all leads and aspects of any cases handled by the Bureau; and the need 
for materially tightening up the discipline of the Bureau, both in official 
conduct as well as personal conduct. 

By memorandum dated 7-10-52 he was considered for reallocation to Grade 
GS-14; however, he was passed over to f be reconsidered at a later date* 

By memorandum dated 8-7-52 Inspector Stein advised ASAC Moore assisted him 
in the inspection of the Cleveland Office* He was recalled to his own office 
during the inspection after about one week due to the absence of the SAC, 

While there, he worked on the security squad and exhibited a good knowledge 
of Bureau policies* He displayed good judgment and was industrious. 

His overtime for August, 1952 was 1 hour 46 minutes and his travel overtime 
was 15 minutes * 

}By letter dated 9-19-52 he was COMMENDED for his splendid assistance in the 
I supervision of the investigations and apprehensions of the Communist Party 
functionaries in the Detroit Division * 

Iby letter dated 12-31-52 he was CENSUR ED and placed on PROBATION for his 
* ~ 10 - 
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failure to advice the. Bureau by appropriate expeditious means of the fact 

that erroneous ident ifying\£a tajfrad.> bfipn reported by the Detroit Office. 

rena^fLag'^o n e *xrf~t he ' subjects in connection with the. .case entitled 

et al, Interstate Transportation of' Stolen Property* " The 
information submitted regarding this matter had been carefully reviewed and 
it was felt that under the circumstances and in view of the publicity whi c£ g 
could be anticipated concerning this case, he should have immediately in - b7c 
formed the Bureau of this erroneous data by telephone or teletype when he 
became aware of it instead of furnishing this information by letter as he did • 

By letter dated 1-16-53 he was advised the Bureau's attention had been called 
to the failure of the Detroit Office to process mail properly in the cases 
enti tled " Monitor Machin e Tool Company, et al. Fraud Against the Government "■ 
and | et al. Fraud Against the Government," while he was 

acting Tn charge of the office in the absence of the SAC * Such failure re- 
sulted in the Detroit Office not meeting required deadlines in these two 
cases * In the Monitor Machine Tool Company case twelve days elapsed before 
ffte -Bureau letter reached the appropriate supervisor's desk, and in the 

lease there was an eleven day delay in the Bureau letter setting 
tKe deadline reaching the supervisor's desk * While the Bureau had been ad- 
vised that this weakness <had now been remedied, if he had been more alert, 
it would have been detected and corrected at an earlier date • 

On 1-30-53 SAC Scheidt rated him SATISFACTOHY and said while serving as 
Acting SAC, he functioned in a highly satisfactory manner and demonstrated 
that he was capable of functioning successfully as an SAC • He exhibited 
qualities of good judgment and knowledge as well as the ability to handle 
personnel * His work as an ASAC had consistently been of an excellent caliber, 
he had demonstrated that he possessed all of the necessary attributes and 
skills to properly handle the work of an ASAC , but also, in the SAC's opinion, 
to operate successfully as an SAC * He created a very favorable impression 
upon those with whom he came into contact, he commanded the respect of sub- 
ordinate employees who had worked under his direction, and he was considered 
a very valuable employee and a distinct credit to the Bureau's service* Dur- 
ing the rating period he was criticised by the Bureau for several delinquen- 
cies of the office during the time when he was acting in charge and the SAC's 
appraisal of his ability and performance had taken into consideration this 
disciplinary action by the Bureau * By separate communication the SAC recom- 
mended that he be reallocated to Grade GS-14 * However, no action was taken 
at this time per Executive Conference memorandum dated 9-17-52 • 

During an Inspection of the Detroit Office in January, 1953, Inspector Stein 
said SAC Scheidt was absent during the entire inspection so ASAC Moore sub- 
mitted the answers to all of the memoranda and case write-ups and he assumed 
this responsibility with an excellent spirit and worked long hours during the 
inspection * He was above average in intelligence but was not yet fully 
familiar with the administrative duties in an office* He had been in the 
Bureau for a number of years prior to being designated ASAC in Detroit and, 
therefore, was ftot familiar with office administration * With more experience 
as an ASAC, he should be considered for the position of an SAC in some small 
office * 
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On 2-28-53 he was advised -that "the inspection of the Detroit Office disclosed 
many delinquencies of which he was aware since he had answered the memoranda 
and case write-ups in the absence of former SAC Scheidt . He voas advised that 
some of the outstanding delinquencies, among others, were inadequate Criminal 
Informant coverage ; time spent in office during October and November, 1952 
averaged 67,50 per cent, which teas too high / and numerous delinquencies were 
found in the Chief Clerk's Office, such as 141 missing ticklers. As the 
Assistant Special Agent in Charge and for a considerable period as Acting SAQ 
he shared the responsibility for operating the Detroit Office in an efficient 
manner. He must acqidant himself with all phases of work in the Detroit 
Office so that he> could promptly institute corrective procedures when weak- 
nesses or delinquencies appeared. He must closely follow the work of the 

?Rhief Clerk and each Supervisor . He, as well as the SAC, must have their 
fingers on the pulse of the office. Only in that way could he discharge his 
obligations to the Bureau ; and that he had not done, as reflected by some 
of the delinquencies cited. As a result, he was being CONTINUED ON PROBATION* 
A Recheck Inspection would be afforded the Detroit Office at an early date 
and at that time his performance as Assistant Special Agent in Charge would 
be re-evaluated. 

' On 3-31-53 SAC Mclntire rated him SATISFACTORY and said he had an unusual 
faculty of getting along with employees under his supervision as well as 
■with the general public. In dealing with employees, he was very fair and 
very understanding, yet very firm in his decisions and instructions. He 
was well-liked by his fellow employees and at the same time was highly 
respected. He had the responsibility of operating the office in the absence 
of the SAC's. He had an excellent knowledge of ttie Bureau's rules, regulcl 
tions, and procedures and an unusually good understanding of the Bureau's 
aims and objectives . He was rated an excellent dictator, was capable of 
handling any type of assignment was qualified in the use of firearms, and 
was capable of handling any type of dangerous assignmentj either as a 
participant or a leader. He had participated in the apprehension of bank 
robbers, wherein he handled one squad and he performed his duties in an 
exemplary manner. The SAC advised that in arriving at an adjective rating 
of satisfactory, he had -taken into consideration the delinquencies that had 
been called to his attention as well as his outstanding performance on many 
other occasions. He was available for any tyve assignment, either general 
or special. In a separate communication SAC Mclntire advised that he had 
observed Mr. Moore's work very closely since his arrival in Detroit, and he- 
was of the opinion that' he was doing an excellent job. It y was felt that 
he was capable of being SAC of an average-size office. During the past two 
months, he had personally handled the supervision of the confidential 
informant development program and in so doing had materially improved the 
informant coverage and the potential informant coverage . SAC Mclntire 
recommended that he be REMOVED FROM PROBATION and that he be immediately 
reallocated to Grade GS-14 . He was considered for removal from probation 

and reallocation to GS-14, however, favorable action toas withheld at that 
time pending the results of the Detroit inspection which was scheduled for 
May, 1953. „ 22 - 
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His daily average overtime for April, 1953 was 2 hours 21 minutes with 
3 minute 3 travel overtime , 

During an inspection of the Detroit Division in May, 1953, Inspector DeLoach 
said he made an excellent personal appearance and had a very congenial per- 
sonality, He was well liked by personnel assigned to the Detroit Division, 
was conscientious, and was a n plugger ", He had acted as SAC of the Detroit 
Office for a substantial period of time, having acted in such capacity prior , 
to former SAC Scheldt's arrival and following SAC Scheldt's retirement in 
January, 1953, and 3-4-53, on which date SAC Mclntire assumed duties of SAC, 1 
Due to the fact that he had acted as Agent in Charge for a substantial 
period of time in Detroit, he was responsible for a large number of the 
delinquencies reflected by the inspection , With respect to personal super- 
vision, Moore supervised Desk No, 1, which handled major criminal matters in 
Detroit, On the opening day of the inspection, there were 342 pending cases 
on that desk and 47 agents assigned to the desk. Of the 47 agents, 32 were 
resident agents. There were two errors of substance in one of 326 pending 
files, or a ,30 per cent error of substance rating in pending files on the 
ASAC's desk. There were no errors of substance in 51 closed files. There 
were 23 errors of form, in ,16 of 326 pending files examined and only two 
errors of form tn 51 closed files on that desk. There were 13 instances, 
reflected by a review of 50 pending files, in which the 30-day deadline 
coverage of fugitive deadlines were missed. The agents assigned to Moore's 
squad were spending an excessive amount of time in the office in view of 
the nature of the cases handled ; however, a great deal of the time teas; 
spent in preparation of administrative matters, concerning police schools 
and other administrative matters, 

ASAC Moore had made considerable progress in heading up the Criminal Infor- 
mant Program and coverage was being effectively utilised, although yet 
inadequate , It was recommended that ASAC Moore be continued on probation 
as the result of delinquencies disclosed in the Detroit Office, It teas 
* strongly recommended, however, that no consideration be given to removing 
him from the office at that time due to the tremendous improvement shown in 
the Criminal Informant Program, which was personally handled by ASAC Moore, 

A recheck inspection within ninety days had been recommended for Detroit 
and ASAC Moore 's work would be < observed most closely at that time and his 
removal would be recommended if no improvement was shown. By letter dated 
6-4-53 he was CONTINUED ON PROBATION, 

During an inspection of the Detroit Office in August, 1953, Inspector Van 

1 . Pelt said some mitigation was pointed out in the last inspection when it 
became apparent that Moore had not received the proper training from the 
previous SAC, He had shoion marked improvement since then, had applied him- 
self most effectively and had been affording the cases on his desk, the 
personnel under his supervision and his other responsibilities above-average , 
attention. He was responsible to a large degree for the Detroit Office's 
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increased statistical accomplishments during the past fiscal year and had 
1 continued to make steady progress in the Criminal Informant Program . ASAC 
Moore worked well with the JSAC, was an active partner in eoery sense of the 
term in the administration and operations of the office ■ and was well liked 
and respected by the personnel. He had been providing firm, tight supervision 
and effectively prodded for accomplishments f] and was well qualified for public 
- -relations and contact work. He set a good example and averagettwo hours 
three minutes voluntary overtime per day during the three-month period of 
May - July, 1953, compared with the office average of one hour 49 minutes. 

He , seemed to be fully qualified to be ASAC of a large office and with addi- 
tional training and experience should be SAC material. Because of the im- 
provement shown in his performance, it was recommended that he be removed 
from probation. 

||sy letter dated 9-11-53 he was advised that he was being BEHOVED PROM A 
l | probationary STATUS.^ ' — 

On 9-13-53 he received a uniform promotion to $3760 per annum in Crade GS-13. 

By letter dated 9-22-53 he was COMMENDED for his competence in handling 
certain arrangements for the Bureau *s part in the convention of the Inter- 

j national Associations of Chiefs of Police in Detroit* 

J , ■ 

By memorandum dated 9-28-53 he was considered for Grade GS-14 reallocation 
but was passed over to be reconsidered at a later date • 

By letter dated 10-21-53 he was . COMMENDED for his fine work in connection 
with the apprehension of I • 0, Fugitive 1 [ subject of an 

Unlawful Flight to Avoid Prosecution - jttanaping case • The taking of I I 
without incident indicated the attention he and the other agents gave 
carrying out their assignments as competently as possible • b 7 C ‘ 

I By letter dated 11-5-53 he wa3 COMMENDED for his effective leadership and 
parttctpatin in the apprehens ion of 2 • 0* Fugittve f I 

subject of an Unlawful Flight to Avoid Confinement - Burglary case* 

The Director saw this ASAC on 11-24-53 and said he made a good personal 
appearance .. The Director discussed with him the work of the Detroit Office, 
stressing the necessity for diligent effort to reduce the delinquency in that 
office which had been high. The Director also called his attention to the 
fact that the records show that only 6.05 cases were closed per .Agent per 
month in -the Detroit 4 Off ice and that -this was below the average for the 
entire service. He also discussed with this ASAC the need for increasing the 
quality of our informant coverage ; the necessity for thoroughness in our 
investigations j and the imperative need for better planning in all types of 
investigations . The Director also discussed the problem relative to Resident 
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Agents and called his attention to the fact that the Director had been dis- 
pleased with the at titude of the Detroit Office in connection with the case of 
Special Agent \ \who had been a Resident Agent at Marquette. The Director 
stated he did not feel that Agents who were assigned as Residents who failed 
•to measure up to their responsibilities were entitled to any special con- 
sideration from the Bureau. ASAC Moore stated i/hat he hoped that the Bureau 
might see fit at some time in the near future to reallocate him to OS-14 as 
the was now in OS-13. The Director told him he would look into the matter and 
see what action could be taken. 

Be attended the Kidnap Squad Course from 11-23-53 through 12-4-53 in lieu of 
In-Service Training. 

< 

On 12-6-53 he was Reallocated to Grade GS-14, $ 9600 per annum. ' , 4 

CMtAu^ot.P~:f^ T A*o!<f PfloltCoTic*) 

.During an Inspection of the Detroit Office An January, 1954 Inspector Van Pelt 
stated he had 347 kidnapping, extortion , CFAP, bank robbery, criminal informant 
and miscellaneous other investigations pending under his supervision on 
[12-31-53. All of said files were reviewed, together with 65 other cases which 
were under, his supervision. In the review of the 412 pending and closed filesj 
66 form errors were found in 56 files, or 13.59%. Sibt substantive errors were . 
found in 4 of these 412 files, or 97/100 of 1%. It was not felt the 
delinquencies seriously reflected upon his supervision of his cases. His work 
otherwise reflected close attention. The Criminal Informant Survey showed 
favorable progress , and the other classifications under the ASAC ’s direct 
supervision reflected substantial contributions to the criminal statistical 
accomplishments of the Detroit Division which exceeded the field-wide record 
in all categories. He appeared to work very closely with the SAC. He 
displayed a thorough knowledge of the overall office operations, problems and 
responsibilities. He seemed to be genuinely liked by the personnel, sets a 
good example and averaged 2 hours, 4 minutes voluntary overtime October and 
December, 1953, compared with the office average of one hour 32 minutes. He 
appeared to have progressed well in the public relations, police training and 
public speaking fields. He advised he was happy in his present assignment, 

■had no personal problems, and was available for assignment elsewhere. The 
Inspector fully concurred with SAC Mcl n tire that he was capable of being SAC 
of one of the .Bureau’s smaller offices. It was recommended he, be considered 
for advancement to SAC when possible. 

On 3-31-54 SAC Mclntire rated him SATISFACTORY and said he was forceful, 
aggressive , enthusiastic and yet friendly. He supervised the Number One Squad, 
which handled major criminal cases, police training, National Academy and the 
criminal informant program.. The demands in this territory for police training 
were great and it was believed this was due primarily to ■the high quality of 
training that was afforded and in no small part to the excellent supervision 
that he gave -this phase of the Bureau’s work. In the informant development 
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program, "there had been arc increase from 16 to 45 qualified criminal informants. 
The SAC felt certain this progress would continue . He was rated as arc 
excellent dictator and performed in an outstanding manner on raids and 
dangerous assignments , either as a participant or a leader . On most of the 
major apprehensions that had been made during the past year , he and the SAC 
had both gone on them with squads of men and he handled one phase of the raid 
with one group of men while the SAC handled the other. This had worked most • 
effectively and his performance on these raids had been excellent in every 
respect. He had exhibited extremely good judgment. His decisions were 
made quickly and accurately. His knowledge of -the Bureau s work was excellent. 
His handling of personnel was firm but fair. His dealings with the public 
and police officials had been excellent. He accepted his full share of -the 
responsibility of operating the Detroit Office and in the SAC, s absence 
assumed the entire responsibility of the operation of the office and dis- 
charged this responsibility most effectively. He was available for any type 
of assignment that the Bureau might desire to make. He was very definitely 
capable of assuming greater responsibilities. 

| On 4-12-54 his SAG submitted his name in connection with the Bureau's 
[Persorcrcel Advancement Program and sdid he had done an outstanding job in the 
supervising of the development of criminal informants . He operated the 
office most effectively in the SAC 's absence, accepted and discharged 
responsibility without supervision, and was capable of assuming additional 
responsibilities. He was entirely capable of performing the responsibilities 
, cf SAC of one of the, Bureau 's small or medium-si^ed offices. The SAC 
recommended that he be considered for such an advancement. 



By letter dated 4-13-54 he was QOMMBNDBD in view of his very capable assist- 
ance with the planning and supervrs ion of the Bank Robbery investigation 

and -the apprehension of the two subjects, | \- 

arcd uir 



On 9-21-54 SAC liclntire rated him SATISFACTORY and said he was aggressive , 
forceful and had unusual ability in getting along with fellow employees 
and the general public • He was respected, as well as liked, by fellow 
employees • He was extremely capable in contacts with police officers and 
executives and had exhibited excellent judgment in the handling of all 
matters since Hclntire had arrived in Detroit • He represented the Bureau 
most favorably as a public speaker and many complimentary remarks had been 
received from gvups that he had addressed • He supervised the major 
criminal classifications of cases and as such had brought about \ excellent • 
results in the solving of these cases • He supervised the criminal 
informant program and as an indication of his effect iveness^in this 
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particular phase of the Bureau 's work, the number of or initial’ infornants 
in the Detroit Office had increased from sixteen to fifty , as of the 
beginning of September , He was a leader of men and accepted and discharged 
hts responsibilities without supervision , On several dangerous raids he 
had been given the responsibility of supervising and handltng one 
particular phase of the raid, and he had always carried out his assignments 
in a commendable fashion and his ability in planning had been outstanding • 

He was available for any type of assignment and was capable eventually of 
assuming even more responsibility than he would have in his next assignment. 
He was easily entitled to a rating of Satisfactory, and approached Out- 
standing • 

| On 9-23-54 he was TRANSFERRED as Security Assistant Special Agent in Charge 
|o/ the New York Office • 

By letter dated 9-24-54 to the Director V , S, Attorney Fred W, Kaess 
expressed regret at seeing this Agent leave the Detroit Office • He advised , 
this Agent had been most cooperative, and had been an excellent help and 
assistance to his office , This letter was acknowledged on, 9-30-54 , 

By memorandum dated 10-4-54 to Mr , Tolson,Mr , Mohr stated in connection 
with the assignment of AS AC Moore to the New York Office as ASAC, wherein 
the Director stated, r, J would like to know why Moore was promoted to ASAC 
at New York when a year ago he was on probation as result of bad 
administration of the Detroit' Office," the following explanation was set 
forth , Mr, Mohr stated a great deal of his difficulties occurred during 
the period that former SAC Scheidt was in charge of the Detroit Office and 
although he was a new ASAC in th*e Detroit Division he received little or 
no assistance from Mr, Scheidt in getting the Detroit Office in proper 
shape. He was originally placed on probation 12-31-52 due to his improper / 
handling of an investigative matter in the Detroit Division, He was removed 
from probation 9-11-53, after an inspection of the Detroit Office in 
August, 1953, which was very satisfactory , Inspector Van Pelt pointed out . 
■that it became apparent during the last inspection that he had not received ‘ 
the proper training from SAC Scheidt, The -Inspector stated he had shown 
marked improvement since then and had applied himself most effectively to 

I the various office functions, .He was responsible to a large degree for 
the Detroit Office's increased statistical accomplishments and had 
continued to make steady progress inthe criminal informant program ,apd 
he provided firm, tight supervision. No administrative action had been 
taken against him with the exception of that mentioned above. However, 
since 9-22-53, he had been commended on four occasions by the Bureau, The 
Inspector thought that he was capable of being SAC of one of the Bureau's 
smaller offices and recommended he be so considered when the opportunity 
arose. He had done an outstanding job '‘in the supervising of the 
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development of crtmtnal informants . J?s was aggressive, foroeful and had 
■ unusual ability of getting along vAth fellow employees and the general 
public . 27ie Director noted "It seems incongruous to me that a man who 
had difficulty as an administrator in Detroit should be promoted to 
New York. H. " 

On 11-23-54 SAC Kelly rated him SATISFACTORY and said he presented an 
excellent appearance, handled himself in a very easy, confident manner 
and was well liked by those within and without the Bureau . He assumed *? 
his duties in New York with no difficulty and worked assiduously to 
become familiar with the work generally supervised by him in internal 
Security of the New York Office . He had shown himself to be excellently 
grounded in Bureau policy and brought to his decisions a mature Judgment • 
He handled personnel objectively and faily yet firmly . .Judging from his 
* overall handling of the matters in the Internal Security, the SAC said 
he had clearly shown administrative and executive ability and the SAC 
also felt confident that he could assume the duties of Special Agent in 
Charge of one of the Bureau field offices . The SAC considered him a 
distinct asset to the New York Office . 

He attended the Special Administrative School from 11-29 to 12-7-54 . 

By memorandum dated 12-3-54 the Director advised that he started to see 
the ASAC'.s who had been attending the Administrative School . m the 
course of the afternoon the Director had occasion to request that Mr . 
Donald E . Moore, ASAC of the New York Office, come to the Director's 
Office since he had asked to see the Director • The Director was advised 
that the Training and Inspection Division stated that Mr. Moore could not 
be located as he had left the class room, m view of the inability of 
the Training and Inspection Division to locate Mr. Moore it was impossible 
for the Director to see him. The Director had a number of matters to 
discuss with <Ur. Moore about the administration of the New York Office. 

(in this connection it tsv noted that the unavailability of ASAC Moore 
on this occasion was apparently due to a misunderstanding as to which 
office he should have kept advised concerning his whereabouts. No admin- 
istrative action was taken against him as a result of this incident) 

By letter dated 12-6-54 he advised the Director how sincerely sorry he 
was on not being able to see the Director during his stay in Washington . 
The misunderstanding as to where he was to record his whereabouts was 
something that he would always regret for on every trip he made to 
1 Washington, he anticipated far above all other things the prospect of 
being able to talk to the Director and receive any personal instructions 
or advice the Director may have for him. He realised the extreme pres- 
sure of the Director's commitments, but he wanted the Director to know 
that if at any time the Director would be able to grant him an appointment, 
he would be most appreciative of the opportunity of flying from New York 
to Washington at his own expense. The Director noted " I think the loose 
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I administration of the Training Division is more to blame than Moore is. rt 

By letter dated 12-6-54 he was thanked for his thoughtfulness and 
courtesy in writing to the Director as he did on 12-6-54, to ex P^f s ^ his 
reqrets at being unable to consummate his scheduled interview with the 
Director because of the inability of the Director's Office to locate him 
on 12-3-54 , 

By letter dated 1-24-55 he was JIOMMENDED for his close supervision of 
the various phases of the development of a source of information of a 
highly confidential nature relative to the security of our country • The 
ingenuity 3 foresight and good judgment he had demonstrated in his handling 
of this difficult and delicate matter, as well as other cases of a similar 
nature, ’had been responsible in no small measure for the success realised 
by the New York Office in this particular phase of the Bureau's wor*. Ne 
supervised the development , of an anonymous source from which was obtained 
valuable information concerning underground operations of the Communist 
JParty , 



By memorandum dated 1-25-55 the SAC adviseid that he had had daily 
occasion to observe Mr, Moore in the exercise of his duties as Security 

1 ASAC of ; the New York Office, He was intensely loyal to the Bureau,, had 
an excellent knowledge of Bureau policy, had shown excellent judgment, 
and had clearly indicated executive and administrative ability of a high 
order. He was a most cooperative person, accepted responsibility with- 
out question and his general attitude in facing a problem was not flow 
best the problem* could -be avoided but how that problem could be solved to 
the Bureau's best interests, Mr, Moore had a most difficult task in 
New York, yet had conducted himself and discharged his duties in an out- 
standing manner. The SAC recommended that he be reallocated to Grade GS-15 • 

On 2-2-55 he was recommended for reallocation to Grade GS-15 but was passed . 
over to reconsidered after the inspection of the New York Office, 

By letter dated 2-28-55 he was CENSURED inasmuch as it had come to the 

( attention of the Bureau that two agents serving under his supervision 
recently handled two informants in a most inadequate fashion. Specifically, 
these two agents, who were assigned to handle the contacts with two 
individuals in a position to furnish valuable information pertaining to 
the Communist Party in the general area of New York City, failed to 
impress upon these two individuals the fact that they should furnish only 
information of a factual nature inasmuch as these people invented a story 
pertaining to Harvey Matusow which if acted upon could have resulted in 
serious embarrassment to the Bureau • 
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His daily average overtime for February, 1955, was 4 hours 45 minutes • 

On 3-13-55 he received a Basic Increase In Salary to $10,320 per annum. 

By letter dated 3-17-55 he was COMMENDED for his excellent services in 
connection wit h the investigation of 'the Theft from Interstate Shipment 
case involving \ ~| and others , The intelligent, thorough ^ 6 

manner in which he plan ned and directed the successful apprehension of b/c 

~| a supposedly armed and dangerous subject, was 

indeed noteworthy, 

* 

On 3-21-55 he attended a One-Day conference. Communist Underground Matters , ; 

On 3-21-55 ‘ the Director advised he saw this ASAC and he made an excellent 
personal appearance, seemed to be enthusiastic about his work, had a good 
grasp of the responsibilities of his position and he would rate this agent 
above average. The Director discussed with him concern about the 39 % 
delinquency in the security work in the New Fork Office ; the excessive 
amount of time agents on the Security Squad were spending in the New Fork 
headquarters ; the necessity for better indoctrination and more careful 
screening of informants in security work ; and the imperative necessity • 

for a greater degree of accuracy in our output - typographically , in form, ; 

and in substance. The Director also discussed with him the care which 
should be exercised in adding names to the Security Index • 

On 3-31-55 SAG Kelly rated him SATISFACTOBF and said he had the direct 
supervision of Division IV of the New Fork Office, which carried over 

1 5,000 cases and 389 agents. Within this division lies the bulk of the 
Security Matter investigations in New Fork as well as the investigation 
of the Communist Party Underground Operations, Me had shown he had an 
excellent basic knowledge of Bureau . policies as well as of the rules and 
regulations underlying investigation of security matters. He handled his 
personnel firmly but fairly and was well received by them. He had the 
respect of those in the office with whom he worked. He had shown himself 
to be most cooperative and had always quickly assumed responsibility. While 
he had had no opportunity of developing informants personally, he had 
stressed this phase of the Bureau’s operations. He had recognised the 
value of the Bureau’s incentive award program and had called to the Bureau’s 
attention various instances which had merited incentive awards for agents 
working within his division. He was available for general or special 
assignment and had testified in Federal Courts and the like many times in 
the past. He had manifested a high degree of executive and administrative 
ability, a knack of leadership, and it was believed he was well qualified 
i to handle the duties of Special Agent in Charge •. 

His daily average overtime for March, 1955 , was 2 hours 8 minutes • 
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By letter dated 4-11-55 he loas CENSURED for an instance of inadequate 
performance on hi3 part in regard to Hie Security Matter case involving 

I Specifically , with his concurrence the New 
Yorx Office submitted a letter under date of 2-28-55 , which did not 
contain sufficient explanation and recommendations covering administrative 
action relative to a certain deficiency in the New York report dated b6 
6-19-53 • hie 



By letter dated 4-22-55 he was CENSURED inasmuch as the Bureau had carefully 
reviewed the facts relative to"7ii3 ' inddeguate handling of a pe rsonnel mat ter 
, in connection mf tfr the Security Matter investigation involving \ 

I I It had been observed that he erroneously advised the 

Bureau that a particular agent of the New York Office had prepared a 
certain communication in this investigation whereas this agent had not 
done so, and had he handled this matter properly he would have recognised 
this fact* 

I In April, 1955 his SAC submitted his name in connection with the Bureau 1 s 
Personnel Advancement Program and said he had shown executive and admin- 
istrative ability, had a very pleasing personality, was well regarded 
by those with whom he came in contact and it was felt that he was capable 
of assuming the duties of SAC • He was available for general or special 
assignment • 



His daily average overtime for April, 1955 was 3 hours 19 minutes and for 
May, 1955, 2 hours 11 minutes * 



By letter dated 5-31-55 he wa3 CENSURED inasmuch as the attention of the 
Bureau had been directed to the fact that a supervisor assigned to his 
diviston in the New York Office had been utilising an improper and tnaOdirate 
method to computyagent time in the office averages . As a result of this 
inefficiency the Bureau was furnished inaccurate information . AS ASAC it 
was his responsibility to see to it that s~Uch important administrative 
functions were properly handled by employees under his supervision • 

s , , mi Mmt 

On 6-5-55 he received a uniform promotion to $10,535 per annum in GS-14 • 

INSPECTION OF THE NEW YORK;, OFFICE FROM 4-12-55 to 6-4-55 by INSPECTOR B . C* 
BROWN reflected that the various functions of the New York Office were 
rated as follows $ 



PHYSICAL CONDITION AND MAINTENANCE 

INVESTIGATIVE OPERATIONS 

ADMINISTRATIVE OPERATIONS 

PERSONNEL MATTERS . . . 

CONTACTS 



\GOOD , 
FAIR 
GOOD 
GOOD 

VERY GOOD 
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f The New York Office was rated FAIR in INVESTIGATIVE OPERATIONS because the 
case load as of 11-54 was 10,650, of which 22.4% were delinquent . Case 
toad as of 4-55, 10,634, of which 25.69 % were delinquent . Each clerk had 
pending an average of between 1 and 2 days work. Of 133 fugitive-type 
cases reviewed , 9 deadlines missed or 6.7% low. The New York Office was 
responsible for missing' deadlines in 54 out of 247 closed applicant 

type cases (21.9%) a high percentage. The New York /was* 2 ate submitting 
41 out of 97 supplemental summary memoranda in Top Hoodlum Coverage Pro- 
gram between 9-1-54 and 5-1-55. Potential criminal informants decreased 
from 596 to 453 stnce the last inspection. 

In connection with the Inspection of the New York Office Inspector Brown 
said Moore was considered a sincere, loyal, hardworking ASAC who was capable 
of functioning as SAC of a small to medium sized office • The Director said 
", I cannot accept this evaluation. H." 

By letter dated 6-20-55 he was CENSURED as a result of the New York Office 

( Inspection, vhich reflected that it, was necessary to prepare ten substantive 
case write-ups out of 1,085 pending and closed file3 reviewed in his 
division. This was an excessively high number of substantive errors and 
reflected a need for much tighter supervision on his part. As ASAC of 
the office he shared the over-all responsibility of the SAC. The extremely 
low production of the New York Office was partially chargeable to his 
division. It was imperative that he afford the tightest supervision ' 

possible to each agent in his division tn order to increase the production. 
He was advised that he must assure himself also that the time of every 
agent in his division was used to maximum advantage and that no unnecessary 
time was spent in the office during regular too rking hour3. 

His daily average overtime for June, 1955 was 1 hour 46 mindtes. 

By memorandum dated 7-7-55 he was considered for reallocation to Grade 
GS-15 but was passed over to be reconsidered after the recheck inspection 
of the New York Office. 

His ddily average overtime for July, 1955 toas 1 hour 46 minutes; for 
August, 1955, 1 hour 48 minutes; for September, 1955, 1 hour 56 minutes; 
and for October, 1955, 2 hours 11 minutes. 

During a recheck inspection of the New York Office in October, 1955, 
Inspector Brown stated this ASAC had two case write-ups prepared in 435 
pending and closed Julies under his over-all supervision, or .46%. Super- 
vision of security cases showed improvement and delinquency reduced from 
35.8% in July to 22.6% in September. New York was commended through the 
SAC on 9-28-55 in connection with apprehension of Max Morris Weiss, a 
^fugitive in Internal Security case (under Moore's direction). Highly 

confidential sources being worked effectively under Moore's direction. 

A slight -improvement also noted In security informant coverage. Moore 
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was the only ASAC in New York not in GS-15 and appeared to warrant pro- 
motion. The Inspector recommended this ASAC be considered ‘for reallocation 
to Grade GS-15. The various functions of the office were rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE 
INVESTIGATIVE OPERATIONS ..... 
ADMINISTRATIVE OPERATIONS . . . . 

PERSONNEL MATTERS 

CONTACTS 



GOOD 

GOOD 

GOOD 

VERY GOOD 
VERY GOOD 



By letter dated 11-23-55 he was COMMENDED for the recent development In the 
New York Office of some most valuable confidential sources of information 
relative to security matters. He discharged his duties in supervising the 
Internal Security Division of his office most capably in respect to this 
particular matter. It is noted the sources referred to have supplied 
valuable information from Communist Party National and New York State 
headquarters. 

His daily average overtime for November, 1955 was 2 hours and 5 minutes. 

On 12-4-55 he received a reallocation to Grade GS-15, $11,610 per annum. 



His daily average overtime for December, 1955 was 1 hour and 42 minutes; 
for January, 1956 was 1 hour and 50 minutes and for February, 1956 was 
1 hour and 56 minutes. 



On 3-31-56 SAC Kelly rated him SATISFACTORY and said he handled the duties 
of ASAC of Division IV in which Division lies responsibility for the super- 
vision and investigation of Security Matter cases. His SAC had many com- 
munications lauding his ability as a speaker. He handled his personnel in 
la firm fashion and very well and enjoyed their respect. He assumed respon- 
Isibility readily and discharged his duties with a very minimum of super- 
vision. He had an above average degree of administrative and executive 
lability and his SAC felt he could capably carry out the duties of SAC of one 
V>f the Bureau's offices. He had been trained as an Inspector's Aide 12-12-5) 
He had not personally had the opportunity to develop informants, the develop- 
ment of informants in the security field lies within his Division, in which 
he had taken a most active interest, and during the course of this last 
year some very valuable security informants had been developed, as well as 
some most valuable confidential sources of information. He had testified 
satisfactorily in the past. He was interested in administrative advance- 
ment and was, in his SAC's opinion, capable of assuming the duties of SAC. 



His daily average overtime for March, 1956 was 2 hours and 37 minutes and 
for April, 1956 was 2 hours and 5 minutes. 
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His daily ^average overtime for May, 1956, was 2 hours 01 minute. 

i On 6-4-56 the Director saw ASAC Moore who was attending fhe Security In- 
Service training school and said he made an excellent personal appearance, 
seemed to have a grasp of the responsibilities of his work, and the 
Director would rate him above average. The Director discussed with him 
•his (Director's) concern about the informant coverage in the security field ' 
and urged that he put special emphasis upon the same in the New York Field . 
Division. The Director also commented about the necessity for keeping the 
work current; the need for qualifying the twenty-five Agents attached to ; 
the New York Office who had not yet testified in Federal Court and the « 
fact that the New York Office closed only 3.83 cases per Agent per month, 
as against the 9.34 average for the field. The Director also called .his 
attention to ihe 105 letters of censure which it had been necessary to 
write to the New York Office during the last six months and stated that 
this was considered to be excessive. The Director discussed generally 

I with Mr. Moore the importance of our investigations in the Riesel and 
De Gallndez cases and said it was imperative that we give these cases very 
prompt attention nnd make every effort we can to bring about a solution f 
of the same. , * 

f. 

The Director also stressed the delicate situation existing ! 

between the Immigration and Naturalization Service and the FBI and the 
Imperative necessity of giving prompt attention particularly to all natters 
referred to us by the Immigration and Naturalization Service so that we 
will not be in the position of being responsible for any delays. 

I By letter dated 6-5-56 he was COMMENDED for his very fine work in the 
location and arrest of Edward Eugene Strong, a Smith Act subject. He ex- 
ercised admirable intelligence, alertness and presence of mind in this 
situation and contributed in no small measure to its splendid success. 



He attended Security In-Service Training from 6-4-56 to 6-15-56. 

His daily average overtime for June, 1956 was 2 hours 1 minute $ July, 
3- hours 19 minutes and August,. 3 hours 30 minutes. 




On 10-4-56 he was ordered under transfer to the Domestic Intelligence 
Division. 

I On 10-5-56 he called Mr. Mohr and state he had received the Director's 
' letter transferring him to the Seat of Government and he seemed elated 
over the fact that he had gotten a transfer to the Seat of Government. 



- 24 - 



r 






* 

'-.Vi : V 

..M's'.-:'] - / 



'He was advised that he had been designated as one of the #1 Men in the 
pomestic Intelligence Division and’ he was extremely pleased and grateful 
for the Director's selecting him for this important assignment. He 
advised that he had one small' personal problem but he thought :he could' 

•work that out satisfactorily. His wife is pregnant and they ;were expecting 
a child on 10-31-56. He stated he would like to report to the Seat of 
Government on 10-15-56 and then return to New York at the time of the birth 
of the child. Mr. Mohr told him it would be satisfactory ^unless he was 
advised to the ‘contrary . Mr. Mohr thougl£*the reporting date was satis- 
factory because it would give Moore a chance to t become acclimated at the 
Seat of Government and at the same time give him a chance to return to 
New York and brief N.H. McCabe on his desk. In the event 'Moore stayed 
at New York until after the child was born, it would mean that his 
transfer would be delayed for a considerable period of time and it would- 
not >be possible for him to- get here until sometime in November. 

His daily average overtime for September, 1956 was 2 hours 18 minutes: 
October, 2 hours 56 minutes. 

On 10-14-56 ;, he was transferr ed to the Domestic Intelligent 
as Numbe r -2. Man On his transfer report SAC Kelly rated him SATISFACTORY 
and stated this agent had demonstrated an" above average ability in meeting 
and handling people outside of the Bureau as well as personnel assigned 
to his division’. He hatd shown-. himself to be adept in- the handling of major 
issues as well as showing skill in the following of minute detail. The 
Underground Squad- of that office, which worked within Mr. Moore's division 
had developed some sources of information which had developed highly val-, 
uable information for the Bureau. He had displayed a fine degree of ad- 
ministrative and executive ability, worked enthusiastically, and was quick 
i to assume responsibility. The SAC considered this agent to be a very valu— 

1 able asset tqthe New York Office. It was felt that he could capably 
1 carry out the duties of Special Agent in Charge. 

On 10-16-56 the Director saw this employee and stated he was to take the 
position of Number Twe pan in the Domestic Intelligence Division. Mr. 

Moore wished to express his appreciation for the opportunity afforded him 
to serve at Washington in this new capacity. The Director discussed with 
this agent generally the problems of the Domestic Intelligence Division 
and the imperative need for encouraging new ideas upon the part of all 
of thqstaff of that Division. He was cautioned against being 'smothered* 
by routine and precedent, namely, that he, as well as all others, should 
be alert to make changes in procedures when such were necessary and desir- 
able without respect to the fact that the procedure had been established 
for a long period of time. 
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His daily average overtime for 'November, 1956 was 3 hours 56 minutes and for 
December, 1956 was 3 hours 8 minutes. 

| On 12-15-56 Mr. Belmont rated him SATISFACTORY and stated that from the 
I brief time this Agent had been assigned to the Domestic Intelligence Division 
he had given evidence of both the ability and the desire to properly handle 
the job. Necessarily, he had had to learn the ropes and acquaint himself 
with the procedures in diversified cases and projects now under his super- 
vision. He had applied himself assiduously and had experienced no difficul- 
ty in assimilating his duties. -He was conscientious, willing and appeared 
to possess the judgment and know how to handle this important assignment. He 
had given- every indication of willingness and desire ‘to shoulder responsibil- 
I ity and make the necessary decisions. -It was felt that he was progressing 
(satisfactorily; that he had taken over his position energetically and that 
'he would be a valuable addition to the Seat of Government. 

By memorandum dated 1-4-57 he was considered for Grade GS-16 reallocation 
but was passed over to be reconsidered at a later 'date. 

On 1-9-57 the Director saw Mr. Moore who stated while he ! had put in a re- 
quest to see him (Director) several days previously, there had developed in 
the -interim the incident wherein an inadequate memorandum had beenprepared 
for the Director b y the Domestic Inte lligence Division for the Director’s D 
interview with Mr. | land he, Mr. Moore had been partially 

responsible for this situation. SIFT Moore stated he regretted the same and 
thought he had learned a lesson from it. The Director told Moore he certain- 

I ly hoped he had because the Director's observation was that the original 
memorandum sent to him for his use was completely inadequate and that it was 
Inexcusable that a proper memorandum had not been submitted in the first 
instance. 

By letter dated 1-14-57 he was CENSURED inasmuch as a request made of the 
Domestic Intelligence Division on 1-8-57 for material relating to the Hun- 
garian Refugee Program was handled in a most unsatisfactory fashion. The 
instructions, although clear and definite, were not complied with and the 
information was submitted in a piecemeal fashion and was not complete. As 
Inspector in Charge of the Espionage - Central Research Branch of the Domes- 
tic Intelligence Division, he had the over-all responsibility for the proper 
functioning of his subordinates in that branch and the manner in which the 
above-mentioned instructions were carried out clearly reflected inadequate 
I supervision on his part. (This is the incident which Moore discussed with the 
(Director on 1-9-57.) 

His daily average overtime for January, 1957 was 3 hours 48 minutes. 
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His daily average overtime for February, 1957 was 2 hours 34 minutes. 

By memorandum dated 3-6-57 Mr. Clayton recommended that this Agent be 
passed over for Grade GS-16 promotion and be reconsidered at a later 
date. The Director noted, "I concur. I do not believe he is by any 
means ready for GS-16. He has only been here 4 months and j has had a 
serious censure in that time. H." 

By letter dated 3-18-57 he was CENSURED for his failure in the Internal^ 

Security case involving f to carry out his official 

responsibilities with sufficient alertness and aggressiveness. He reviewed 
and sent back to the Espionage Section for correction a memorandum dated 
3-6-57, and he did not take steps to make certain that the revisions were 
made without delay and that the memorandum was thereafter promptly fur- 
nished to the Assistant to the Director. 

\ By letter dated 3-22-57 he was CENSURED^J Lnasmuch as the Bureau had noted 

I the number of non-substantive errors which appeared in official correspon- 
dence that was reviewed and approved by him since 11-10-56. These errors 
were detected before the correspondence left the Bureau; however, he was 
remiss in failing to have the corrections made. 

t ’On 3-31-57 Mr. Belmont rated him EXCELLENT and said he was steady, worked 

well under pressure, and had shown above average judgment. He had had 

previous experience at the Seat of Government, which, coupled with his 
field experience, gave him good knowledge of Bureau policy. In his 
present position, it was necessary for Mr. Moore to deal constantly with 
the field. He had shown perception and ability to make decisions promptly 
in this respect. He approached his work with enthusiasm and was very 
willing, placing his work above his personal convenience. He had shown an 
above average grasp of the work in the Domestic Intelligence Division and 
had energetically applied himself. Mr. Belmont considered that he was a 
valuable addition to the Division. He was definitely interested in 
advancement and was available for any assignment. He was presently occupy- 
ing an important position at the Seat of Government. He had the ability 
and desire to progress, and Mr. Belmont considered him fully capable of 
advancing further. , 1 

His daily average overtime for March, 1957 was 3 hours 16 minutes and for 
April, 2 hours 56 minutes. 

I By letter dated 5-31-57 he was COM MENDED for the valuable services he 
rendered when assigned to the NewYorlTTJlvision through his competent 
supervision and guidance of the very successful contacts of a highly con- 
fidential source of information of great importance to the Bureau in the 
security field. 

On 6-2-57 he received a Uniforn^jPromotion to $11,880 per annum in GS-15. 

- 27 - 



L. 



r 



1 



■ - 

<.* <^v .»• . ■• 

* 'Km* . ? • 
g * . « * 




* % 



* 



His daily average overtime for May, 1957, was 5 hours. 

By memorandum dated 6-11-57 he was considered for promotion to Grade GS-16; 
however, in view of the administrative action taken against him in the 
past, he was passed over to be reconsidered at a later date. 

His daily average overtime for June, 1957, was 3 hours 52 minutes and for 
July, 3 hours 4 minutes. 

His daily average overtime for August, 1957, was 2 hours 50 minutes. 

By letter dated 9-12-57 <h& i#as advised of his promotion to the position 
of Inspector, $12,900 per annum in Grade GS-16, effective 9-8-57. 

( On 9-17-57 the Director saw .him and stated he made an excellent personal 
appearances He called to 'express his appreciation for his recent promotion 
to GS-16. The (Director discussed with him generally the necessity for 
the Domestic Intelligence .Division to l)e more realistic in its dealings 
with the Intern al Security Division of the Department headed by Assistant 
Attorney General 1 Tompkins. The Director stated he thought we should be 
courteous but there was no reason for our endeavoring to go beyond our 
legal functions in {performing our duties in dealing with Mr. Tompkins 
and his associates, particularly in* view of the recent article which 
Mr. Tompkins arranged to have appear in Look Magazine and which deprecat6d:f 
the work of the Bureau in the security field. 

By letter dated 9-20-57 he was CENSURED inasmuch as the Bureau's attention 
had been directed to the fact that he had been responsible for failing to 
detect a number of nohsubstantive errors in official correspondence re- 
viewed and approved by him since 4-8-57. If he had reviewed these items 
of correspondence with* sufficient care, the mistakes could have been* dis- 
covered by him. 



His daily average overtime for September, 1957, was 3 hours 2 minutes; for 
October, 2 hours 27 minutes; for November, 3 hours 22 minute^ for December, 
3 hours 23 minutes; and for January, 1958, 3 hours. 

06 1-12-58 he received a basic increase to $14,190 per annum in GS-16, 

By .memorandum dated 2-19-58 he was C OMME NDED inasmuch as he reported for 
work on 2-18-58, notwithstanding the"~eX lx 1 <im&l y 1 hazardous travel conditions. 



His daily average overtime for February, 1958, was 2 hours 49 minutes and , 
for March, 3 hours 37 minutes. 
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On 3-31-58 Mr. Belmont rated him EXCELLENT and said in the field of work 
supervised by -him there were many cases of an involved and delicate nature, 
particularly in the Espionage field. Proper handling of these cases was 
of the utmost importance, due to- their international ramifications. He had 
shown above-average insight and judgment in meeting the constant problems 
which had arisen. He handled personnel in a capable manner. He worked 
, well under pressure. Mr. Belmont had no hesitancy in assigning him to 
delicate and complicated matters. He represented the Bureau on several 
committees dealing with security and intelligence matters and had been 
very effective in this respect. In connection with the informant programs, 
in an administrative capacity, he had shown excellent results. He was 
available for any assignment and was definitely interested in advancement. 

his present position he was making a very valuable contribution to tte 
Bureau. He was considered capable of further advancement. 

His daily average overtime for April, 1958, 3 hours 5 minutes and Mayip 

2 hours 41 minutes. 

By letter dated 6-19-58 he was CENSURED for his inadequate handling of 
information received on 6-17-58, concerning alleged improper activities 
abroad of American citizens. He failed to accurately evaluate all of the 
aspects of that situation and he did not present for appropriate con- 
sideration the question regarding dissemination of the information to 
other Government agencies. That should have been done. 

His daily average overtime for June, 1958, 2 hours 48 minutes; July, 

3 hours 24 minutes; August, 3 hours 23 minutes. 

* 

By letter dated 9-16-58 he was CENSURED and PLACED ON PROBATION inasmuch 
as on the morning of 9-12-58, a nunoer or Special Agent Supervisors 
assigned to the Domestic Intelligence Division were discovered engaged in 
activities which ',/were completely inconsistent with’ the fact that they had 
indicated on attendance registers that they had begun their official duties 
That situation was uncovered by the inspection staff and it clearly in- 
dicated a lack of proper supervision on his part. That action was interim 
in nature and the Director intended to reserve his decision as to final 
action to be taken in his case until the results of the completed in-f 
spection had been furnished him. 

His daily average overtime for September, 1958 was 3 hours 12 minutes. 

During the Inspection of the Domestic Intelligence Divisional §fgl8?8? r - 3958 
Edwards said that Inspector Moore was considered thoroughly capable and 
wanted a change to show he could manage the hard, tight administrative 
controls the inspection instituted. Meantime, keep him on probation until 
he proved beyond doubt he could administer his branch and secure the 
potential benefits expected from the espionage work. 
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By memorandum dated 10-24-58 Mr. Edvards recommended and it was approved 
that Inspector Moore would' handle the desk of Assistant Director in the 
absence of Assistant Director Belmont and Inspector J. A. Sizoo. 

I 

His daily average overtime for October was 2 hours 59 minutes. 

By letter dated 11-12-58 he was CONTINUED ON PROBATION and advised that as 
Chief of the Espionage - Central Research Branch of the Domestic Intelligence 
Division the Director considered Inspector Moore inexcusably at fault for 
many of the weaknesses disclosed by the Inspector, particularly in the 
Espionage Section. During the inspection he^ had the various findings brough' 
to his attention and was given the opportunity to submit his answers. The 
Director agreed with the Inspector that these weaknesses presented vivid 
examples of the harmful consequences of his failure to conduct proper 
penetrative spot checks and ^adequately implement other essential adminis- 
trative devices and controls. The fact that this was a situation common 
to the Division did not relieve him. In his capacity as one of the two 
Front Office Inspectors and Branch Chiefs he bore a substantial share of 
the responsibility for seeing that essential stress was placed on the 
administrative, as -well as the technical management. It would be incumbent 
upon him to prove beyond any doubt that he could vigorously apply the correc* 
tive measures instituted during the inspection and administer his Branch 
and his other divisional responsibilities so as to guarantee the complete 
elimination of weaknesses and secure the results so vital for the Bureau 
to meet its responsibilities. 

His daily average overtime for November was 4 hours 4 minutes; December, 

2 hours 49 minutes; January, 1959, 3 hours 51 minutes. 

During the/^nspecllion of the Domestic Intelligence Division in February, 

1959, Inspector Malone said Mr. Moore displayed an excellent knowledge 
of the background of the Espionage-Central Research Branch of the division. 
The weaknesses detected during the previous inspection were discussed 
with Mr. Moore. He stated that the elimination of Supervisor W. V. Clevelaxt 
position worked a temporary hardship on the division but after appropriate 
adjustments were made, the system worked’ satisfactorily and added considerate 
to the over-all efficient operation of the division. Mr. Moore made 
adequate checks of his branch to be sure that employees were gainfully empib; 
prior to the opening of business. Inspector Malone recommended he be 
removed from probation. 
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His daily average overtime for February was 3 hours. 

On 3-8-59 he received a Uniform Promotion >to $14', 430 per annum in GS-16. 
| PROBATION dated 3 -H-59 he was advised that he was BEING REMOVED FROM 
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By letter dated 3-20-59 he was COMMENDED for his excellent performance 
in connection with the investigation of an individual of great importance 
to the Bureau in the security field. 

On 3-31-59 Mr. Belmont rated him SATISFACTORY and added that he had an 
excellent knowledge of over -all Bureau policy. He stood up well under 
pressure and his personal convenience was secondary. He was interested 
in, available for and completely qualified for administrative advancement . 

His daily average overtime for March, 1959 , 4 hous 35 minutes;. 

On 4-6-59 the Director personally presented him with a CASH AWARD in the 
amount of $200.00 in recognition of his exceptional performance in 
connection with the investigation of an individual of great importance to 
the Bureau in the security field. 

His daily average overtime for April, JL959 , 2 hours 12 minutes; May, 2 hours 
25 minutes; June, 2 hours 35 minutes. 

By letter dated 6-2-59 he was CENSURED because a number of nonsubstantive 
errors which appeared in various items of official correspondence reviewed 
and approved by him. 

J I 

On 7-1-59 he was considered for promotion to GS-17 but was passed over to 
be reconsidered at a later date. 

His daily average overtime for July, 1959, 3 hours 10 minutes; August, 

2 hours 46 minutes . 

By letter dated 8-7-59 he was COMMENDED through Mr. Belmont for his contribu- 
tion to the success of an operation in the security field. 

His daily average overtime for September, 1959, 2 hours 48 minutes; 

October, 2 hours 43 minutes; November, 2 hours 54 minutes; December, 2 hours 
27 minutes. 

By letter dated 1-11-60 he was COMMENDED the high caliber of his performance 
In discharging his heavy responsibilities in connection with a very con- 
fedentlal operation in the New York Office in the security field; 

His daily average overtime for January, 1960, 3 hours 6 minutes; February, 

2 hours 57 minutes; March, 2 hours 45 minutes. 

On 3-31-60 Mr. Belmont rated him EXCELLENT and added that he was consistent 
on accuracy and handled a large volume of work. He Was firm in the handling 
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of his duties; at the same time he was practical and employs procedures 
which produce practical results. He was a thoroughly experienced, highly 
) devoted executive of the Bureau. He was interested in, available ^or 
land had outstanding qualification for administrative advancement. 

His daily average overtime for April, 1960, 2 hours 40 minutes; May, 

3 hours 26 minutes. 

By letter dated 5-24-60 he was COMMENDED through Mr. Belmont for his 
participation in the outstanding manner in which a special project was 
handled. 

By memorandum dated 4—1—60 Mr. Belmont recommended he be promoted to GS— 17 . 

On 6-13-60 he received a Grade Promotion to $15,375 per annum in GS-17. 

On 6-17-60 he saw the Director to express his appreciation for his recent 
reallocation* The Director noted he made an excellent appearance, seemed 
to be interested in his work and he would rate Moore above average* The 
Director discussed with Mr* Moore the great importance of the Bureau 
intensifying our work in the domestic intelligence field and the care 
which must be exercised in carrying out the responsibilities in that 
field in view, of the delicate nature of the work* 

His daily average overtime for June, 1960, 3 hours 17 minutes* 

On 7-10-60 he received a Basic Salary Increase to $16,530 per annum in 
Grade GS-17* 

His daily average overtime for July, 1960, 2 hours 39 minutes; August, 

2 hours 37 minutes; September, 3 hours 24 minutes; October, 1960, 

7 hours 43 minutes* 

By letter dated 11-25-60 he was COMMENDED and advised of approval for him 
of an INCENTIVE AWARD in the amount of $zu0.00 for the superior manner in 
which he discharged his responsibilities in connection with the development 
of a highly confidential source of information of extreme value to the FBI 
in the security field; By letter dated 11-29-60 he thanked the Director for 
this award. 

During the Inspection of the Domestic Intelligence Division in November, 
1960, Inspector Williams advised that he presented an excellent appearance 
and had a most effective personality* He was an excellent administrator, 
commanding full respect of the employees under his supervision. He had 
done/Cuts tanding job in directing on-the-scene operations of a delicate 
nature. He was interested in and available for administrative advancement 
and he was considered to have excellent potential in that regard. 

His daily average overtime for November, 1960, was 2 hours 20 minutes* 
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By letter dated 12-12-60 he was COMMENDED for the outstanding attitude he 
exhibited in reporting for duty despite the extremely hazardous travel 
conditions. 

His daily average overtime for December was 2 hours 15 minutes; January, 

1961, 2 hours 57 minutes; February, 2 hours 50 minutes; 

By letter dated 3-10-61 he received the Bureau's Twenty-Tear Service Award 
Key. 

On 3-31-61 Ur. Belmont rated him EXCELLENT and stated that he was assigned 
as Inspector in charge of the Espionage-Central Research Branch of the 
Domestic Intelligence Division during the entire rating period. He had had 
extensive field experience, both in the investigative and administrative 
fields, and had, as a consequence, the ability to understand and meet the 
problems of the field which confronted him on a daily ‘basis. He was an 
excellent administrator, commanding the full respect of the employees under 
his supervision.. He was completely loyal and dedicated, and had r perf ormed in 
a superior fashion during the entire rating period. He handledalarge 
volume of work in an accurate manner* On the occasions when he had taken 
charge of the entire, division he had shown himself to be highly capable 
in that respect. He was interested in, available for and* qualified for 
administrative advancement with outstanding qualifications for such 
advancement. ' 

His daily average overtime for March was 2. hours 30 minutes;. April, 2 hours 
40 minutes; May,, 2 hours 38 minutes; June, 3 hours 10 miutes. 

By letter dated 7-14-61 he was COMMENDED f or his excellent performance in 
the over-all direction of the investigation of a leak of classified infor- 
mation which appeared in "Newsweek” magazine. 

t 

His daily average overtime for July, 3 hours 3 minutes; August, 2 hours 
39 minutes; September, 3 hours 4 minutes; October, 2 hours 26 minutes; 
November, 2 hours 57 minutes; December, 1961, 3 hours 18 minutes. 

DURING THE INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION, DECEMBER 4 - 
,18, 1961, t. Haverty, Inspection Staff, stated he made an excellent 
personal appearance and had a most pleasing personality. He was Inspector 
in Charge of the Espionage-Central Research Branch of the Division and took 
an enthusiastic and aggressive attitude toward his work. He demonstrated 
aggressive leadership and a thorough knowledge of his duties. He was a most 
capable administrator and enjoyed the utmost respect of all the employees 
under his supervision. It was recommended that ho be retained in his pre- 
sent position and be considered for additional responsibilities consistent 
with the needs of the Bureau. The various functions of the division were 
rated as follows. 
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PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS VERY GOOD 



On 12-24-61 he received a Uniform Promotion to $16,790 per annum in GS-17. 

By letter dated 1-10-62 he was COMMENDED for the splendid manner in which 
he performed as Vice President of the FBIRA during 1961. 

His daily average overtime for January, 1962, 3 hours 33 minutes; 

February, 2 hours 55 minutes. 

By letter dated 3-20-62 he was COMMENDED f or his over-all supervision of 
the development of a highly confidential source of vital Significance to 
the -Bureau in the security field. Re: TOPHAT, InternalrSecurity-Russla. 

On 3-31-62 Assistant Director W. C. Sullivan rated him OUTSTANDING . 

t 

His daily average overtime for March, 3 hours 7 minutes; April, 2 hours 

46 minutes. 

By letter dated 5-11-62 he received a CASH AWARD in the amount of $400. 
in recognition of his superior services from 4-1-61, to 3-31-62, which 
merited an Outstanding performance rating. He subsequently expressed 
appreciation for this award and the outstanding performance rating. 

His daily average overtime for May,. 2 hours 51 minutes; June, 2 hours 47 
minutes. 

By letter dated 7-9-62 he was J2ENSJ2RED. inasmuch as there was a gross 
mishandling in the Domestic Intelligence Division of the Espionage case 
relating to Dr. Robert Soble and he shared in the responsibility for 
the failure to take appropriate measures to prevent the escape of this 
convicted subject from this country. There was absolutely no justifi- 
cation for this omission or for the failure to submit to the Director 
the question whether preventive action should be taken. 

His daily average overtime for July, 3 hours 40 minutes; August, 2 hours 

47 minutes; September, 3 hours 45 minutes. 

Under date 9-20-62 he was COMMENDED for the vital role he played in the 
investigation of a certain matter of great importance to the Bureau in 
the security field. Re: Article by Hanson W. Baldwin in "The New York 
Times," 7-26-62, Espionage-X. 

By letter dated 10-2-62 he was COMMENDED for his superior supervision at 
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the Seat of Government i ,n connection with- the inves tigation of the 
Espionage case invdving 



On 10-14-62 he received a Basic Salary Increase to $18,500 per annum in 
GS-17. 



His daily average overtime for October, 3 hours 30 minutes; November, 3 
hours 54 minutes. , b6 

b7C 

Under date 11-20-62 he was COMMENDED f or the devoted and competent 
manner in which he handled bis supervisory responsibilities at the Seat 
of Govern ment relative to the investiga tion of the Cuban Sabotage matter 
involving | 1 and others. 

I DURING THE INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION, N0VEMBER:,15 - 

1 DECEMBER 3, 1962, Inspector J. K. Ponder stated he made an excellent per- 
sonal appearance and exhibited enthusiastic and aggressive attitude toward 
his work. He was Inspector in Charge of the Espionage-Central Research 
Branch of the Division and demonstrated excellent leadership and a thorough 
knowledge of his duties. He enjoyed the utmost respect of all his subor- 
dinates. The accomplishments within his Branch since last Inspection were 
Commendable. It was recommended that he be considered for additional res- 
ponsibilities consistent with the needs of the Bureau. The various func- 
tions of the division were rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE VERY GOOD. 

INVESTIGATIVE OPERATIONS .VERY GOOD l, 

ADMINISTRATIVE OPERATIONS VERY GOOD \ 

PERSONNEL MATTERS VERY GOOD | 

CONTACTS EXCELLENT 



On 12-23-62 he received a Within-Grade Increase to $19,000 per annum in 
GS-17. 

His daily average overtime for December, 1962, 2 hours 48 minutes; January, 
1963, 2 hours 45 minutes; February, 2 hours 31 minutes; March, 3 hours 40 
minutes. 



On 3-31-63 Assistant Director W. C. Sullivan rated him OUTSTANDING . 

Under date 4-25-63 he received an INCENTIVE AWARD in the amount of $400. 
in recognition of his Outstanding performance rating covering his services 
for the period 4-1-62, to 3-31-63. He subsequently expressed appreciation 
for this award, and the performance rating. 

His daily average overtime for April*!* 2 hours 22 minutes; May, 2 hours 
37 minutes. 
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His daily average overtime for June, 1963, was 3 hours 7 minutes; July, 

2 hours 44 minutes • 

By letter dated' 7— 5-63, he was COMMENDED for his excellent guidance at 

elative to the Espionage-Conspiracy case involving 
and others* 

His daily average overtime for August, 1963, was 2 hours 14 minutes; 
September, 2 hours 14 minutes; October, 2 hours 49 minutes; November, 4 b6 
hours 46 minutes* ; b7c 

By letter dated 11-1-63, he was COMMENDED for his splendid performance at 
the Seat of Government in connection wlt h.thia investigation of the 
Espionage case involving | [ and others* 

By letter dated 12-13-63, he was CENSURED a s it was obvious that he shared 
in the over-all responsibility for the derelictions detected in connection 
with an official inquiry which had been made with respect to the investi- 
gation and supervision of an extremely important case* It was ascertained' 
that there were shortcomings in the supervision of the matter in the 
Espionage-Research Branch of the Domestic Intelligence Division* It was 
found that this investigation was not pursued with adequate intensity and 
thoroughness, a very important interview was improperly delayed and good 
judgment was not exercised in connection with the failure to include the 
name of the subject of this case on the Security Index* ( Oswald case) 

t 

Memorandum 12-13-63, reflected he ‘had worked on 11-25-63, in connection 
with the emergency occasioned by the assassination of the President* 

The sincere and heartfelt thanks of the Director had* been extended* 

By letter dated 12-19-63, he was flQMMRNDKn for his exemplary contributions 
to the preparation of the report and brief occasioned by the assassination 
of the President* 

On 12-22-63, he received a Within-Grade Increase to $19,500 per annum 
in GS-17 • 

His daily average overtime for December, 1963, was 4 hours 2 minutes; 
January, 1964, 2 hours 16 minutes; February, 3 hours 20 minutes*; March, 

2 hours 41 -minutes. 

On 3-31-64 Mr. W. C. Sullivan rated him EXCELLENT acdlstated he was Inspector 
in charge of the espionage, intelligence, research branch of the Domestic 
Intelligence Division. His personal appearance was excellent and he 
conducted himself with confidence, poise and maturity. His personality 
was marked by a high degree of intelligence, industry, enthusiasm, 
initiative, forcefulness, ingenuity, and loyalty. He could work effectively 
under pressure, handling complicated assignments with efficiency. He was 
very knowledgeable relative to Bureau policy, administrative procedures and 

i 
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to the substance of cases he supervised. He handled consistently a 
large volume of work. He was interested in, available for, and 
considered to have excellent qualifications for administrative 
advancement. 

On 4-6-64 a summary of SA Moore’s record was prepared for the Director's 
use and his Censure of 12-13-63 for his derelictions in connection with 
the Lee Harvey Oswald case was brought out. In this connection the 
Director noted: "Any more such derelictions by Moore will result in 
his removal from Seat of Govt to the Field." 

* 

His daily average overtime for April, 1964, 2 hours 30 minutes; May, 

2 hours 48 minutes; June, 2 hours 15 minutes; July, 5 hours 30 minutes. 

DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION IN JULY, 1964, 
Inspector H. L. Edwards stated he had an excellent personal appearance, 
a vigorous, positive manner, an exhibited an enthusiastic and aggressive 
attitude. As Inspector in charge of the Espionage-Research Branch of 
the Division, he had demonstrated effective leadership and thorough 
knowledge of the Bureau's operations and his duties. He was thoroughly 
dedicated and loyal, well liked, and enjoyed the utmost respect of 
Division personnel. Inspection indicated he was qualified to continue 
in his present assignment. 

On 7-5-64 he received a Basic Salary Increase to $23,695 per annum in 
GS-17. 

f 

By Tetter dated 8-19-64 he was COMMENDED , for his over-all supervision 
from the Seat of Government of a confidential matter of extreme value 
to the Bureau in the security field. (Re: Dosnar, Espionage-R).* 

His daily average overtime for August, 1964, 2 hours 25 minutes; 
September, 3 hours 25 minutes; October, 2 hours 37 minutes; November, 

2 hours 33 minutes; December, 2 hours 10 minutes; January, 1965, 

2 hours 43 minutes; February, 2 hours 51 minutes; March, 2 hours 30 
minutes. 

On 3-31-65 he was rated OUTSTAN DING. 

By Tetter dated 4-26-65 he received an INCENTIVE AWARD i n the amount 
of $400; 00 in recognition of his s e r v i ces f or”t he period 4-1-64 to 
3?:31-65 which merited him an Outstanding performance rating. 

His daily average overtime for April, 1965, 2 hours 28 minutes. 

DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION IN APRIL - 
MAY, 1965, Inspector H. L. Edwards stated he made an outstanding 
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appearance, had an enthusiastic positive attitude, a vigorous manner, 
was loyal, dedicated and had thorough knowledge of police. He 
provided effective leadership of important Espionage-Research Branch 
and was highly qualified to continue in his present assignment. 

His daily average overtime for May, 1965, 3 hours 42 minutes; June, 

2 hours 35 minutes. 

By letter dated 6-16-65 he was COMMENDED for his superior services in 
the supervision of the Bureau's work relative to the crisis in, the 
Dominican Republic. 

His daily average overtime for July, 1965, 2 hours 21 minutes; August, 

2 hours 39 minutes; September, ,2 hours 33 minutes; October, 2 hours 30 
minutes. 

On 10-10-65 he received a Basic Salary Increase to $24,548 per annum 
in GS-17. 

His daily average overtime for November, 1965, 2 hours 24 minutes; 
December, 2 hours 26 minutes. 

On 12-19-65 he received a Within-Grade Increase to $25,325 per annum 
in GS-17. 

By letter dated 1-31-66 he was COMMENDED for the outstanding attitude 
he exhibited in reporting for duty this date despite the extremely 
hazardous travel conditions. 

His daily average > overtime for January, 1966, 2 hours 20 minutes. 

February was 2 hours 44 minutes. 

On 3-10-66 the Director personally CONGRATULATED him and presented the 
Bureau's Twenty-five Year-Service Award Key on the occasion of his 25th 
FBI Anniversary, 

i 

| On 3-31-66,. his services were rated OUTSTANDING. 

His daily average overtime for March, 1966 , was 2 hours 33 minutes; April, 
2 hours 38 minutes. 

By letter dated 4-13-66, he received an INCENTIVE AWARD in the amount of 
$400.00 In ^recognition of his 1966 Outstanding Performance Rating. He 
expressed appreciation for this rating and award in a letter to the 
/Director dated 4-14-66. 

His daily average overtime for May, 1966 , was 2 hours 56 minutes. 
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DURING AN INSPECTION OP THE DOMESTIC INTELLIGENCE DIVISION IN MAY, 1966, 
Inspector H. J. Morgan stated that he made an outstanding appearance, 
had a through grasp of operational procedures and Bureau policy, was 
extremely loyal, dedicated, had ability to engender conficence and 
provided effective leadership. He was definitely qualified to continue 
in his present assignment. The various functions of the Division were 
rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE .... VERY GOOD 



SPECIFIC DIVISION OPERATIONS EXCELLENT 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS GOOD 

CONTACTS EXCELLENT 



His daily average overtime for June, 1966 , was 2 hours 23 minutes. 



As a result of a Basic increase effective 7-3-66, his salary was in- 
creased to $25,800 ;per annum in Grade GS-17. (Top of Grade) 

His daily average overtime for July, 1966 , was 2 hours 49 minutes; 
August. 2 hours 34 minutes; September, 2 hours 34 minutes; October, 2 
hours 44 minutes. 



By letter dated 11-21-66, he was COMMENDED for his excellent over-all 
supavision of the Espionage investigation involving ! I be 



■b7C 



His daily average overtime for November, 19,66. was 2 hours 4l minutes; 
December, 2 hours 32 minutes; January, 196?* 3 hours 5 minutes; 
February, 2 hours 50 minutes. 



DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION IN FEBRUARY- 
MARCH, 1967, ASSISTANT DIRECTOR FELT commented that he presented an 
outstanding appearance, had excellent grasp of Bureau policy and 
procedures and he provided excellent leadership. He had confidence and 
respect of associates and was definitely qualified to continue in his 
present assignment. The various functions of the Division were rated as 



follows : 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

, SPECIFIC DIVISION OPERATIONS EXCELLENT 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS *. '. >. V. 1 EXCELLENT 
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On 3-28-67. th e Director met with' Inspector Moore and his eldest son, 

| age 22. No comments were made by the Director who posed bt 
ror a pnotograph with them. It was later autographed. 

On 3-31-67 he was rated OUTSTANDING. 

His daily average overtime for March, 1967* 2 hours 38 minutes; April, 

2 hours 58 minutes. 

By letter dated 4-27-67 he received an INCENTIVE AWARD in the amount of 
$400.00 in recognition of his services for the period 4-1-66 to 3-31-67 
which merited him an Outstanding annual performance report. 

His daily average overtime for May, 1967, 2 hours 26 minutes; June, 

2 hours 46 minutes; July, 3' hours 9 minutes; August, 2 hohrs 56 minutes. 

By letter dated 8-9-67 he was COMMENDED, through Mr. Sullivan, along 
with other personnel in the Division for their splendid efforts in 
connection with information which was presented to the President 1 s 
National Advisory Commission on Civil Disorders. 

His daily average overtime for September, 1967* 2 hours 55 minutes; 
October, 2 hours 34 minutes. 

On 10-8-67 he received a Basic Salary Increase to $26,960 per annum 
in GS-17. 

His daily average overtime for November, 1967* 2 hours 42 minutes; 
December, 2 hours 45 minutes; January, i960, 2 hours 4l minutes; 
February, 2 hburs 50 minutes. 

DURING AN INSPE CTION OF THE D OMESTIC INTELLIGENCE DIVISION IN FEBRUARY, 
1968, INSPECTOR I I stated he was considered a specialist in 

espionage and intelligence field. He provided excellent leadership, hadb 
confidence and respect of associates and was well qualified to continue 
in his present assignment. The various functions of the office were 
rated as follows: 

1 * 1 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

SPECIFIC DIVISION OPERATIONS EXCELLENT 

* ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS EXCELLENT 

On 3-31-68 he was rated OUTSTANDING. 

His daily average overtime for March, 1968, was 2 , 32". 
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On 4-4-68 he received an INCENTIVE AWARD in the amount of $450.00 in 
recognition of his services for the period 4-1-67 to 3-31-68. 

His daily average overttne for April, 1968, was 2'38"; May, 2'31"; June, 

2 •57". 

On 7-14-68 he received a Basic Increase to $28,000 per annum in GS-17. 

His daily average overtime for July, 1968, was 2 '24"; August, 2 *37"; 
September, 2'l8"; October, 2M7"; November, 2 '31"; December, 2'2&"; 
January, 1965, 2 '27"; February, 2'15". 

On 2-23-69 he received a Bash Increase to $29,764 per annum In GS-17. 

On 3-31-&9 he was rated OUTSTANDING. 

His daily average overtime for March, 1969* was 2 '28"; April, 2 '27", 

DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION 5/1/69 - 5/W® 
INSPECTOR EDWARD J. HAYES stated he presented an outstanding appearance, 
had the respect of his subordinates and had an excellent knowledge of 
the overall operations of the Bureau. He provided excellent leadership 
and was highly qualified to continue in his present assignment. The 
various functions of the office were rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE EXCELLENT 

SPECIFIC DIVISION OPERATIONS EXCELLENT 

ADMINISTRATIVE OPERATIONS... .VERY GOOD 

PERSONNEL MATTERS .VERY GOOD 

CONTACTS .‘EXCELLENT 



His daily average overtime for May,. 1969,, was 2'31"s June, 2 '56". 

On 7-13-69 he received a Basic Increase to $32,840 jaer annum in GS-17. 

His da5Ly average overtime for July, 1969# was 2 '25"; August, 2 '22"; 
September, 2*21"; October, 2 '31”$ .November, 3’:l6". 

| * ' - • 5 1 

On 12-28-69 he received a Basic Increase to $34,810 per annum In GS-17. 

His daily average overtime for December., 1969* was 2'29"; January, 1970, 
2J37"; February, 2'4i". ' * 11 

On 3-31-70 he was rated OUTSTANDING. 

His daily average overtime for March, 1970, was 2'44". 
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DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION k/2/70 - U/lJAO 
ASSISTANT DIRECTOR W. MARK FELT stated he presented an excellent 
appearance and had detailed knowledge of overall operations of the 
Bureau. He had the respect of his subordinates, provides leadership and 
appeared highly qualified to continue in his present assignment. The 
various functions of the office were :rated as follows: 



PHYSICAL CONDITION AND MAINTENANCE EXCELLENT 

SPECIFIC DIVISION OPERATIONS EXCELLENT 

ADMINISTRATIVE OPERATIONS FAIR 

PERSONNEL MATTERS VERY GOOD 

CONTACTS ...... * .EXCELLENT 



\ The rating of "Fair" in Administrative Operations was received due to 
lan Incident detected involving airtel to 16 field offices with substantial 
1 impact on Agent manpower initialed out at section level when higher 
{authority should have been obtained. , 

His daily average overtime for April, 1970, was 2 , 36 ,, $ Mayy 2 '40". 

On 6-23-70 he was COMMENDED for the laudable fashion in which he handled 
his duties at the Seat of Government in connection with a matter of ^ 
vital importance to the FBI in the security field. (RE: | | b 7c 

IS - East Germany). 

His daily average overtime for June, 1970, was 2'07"$ July, 2'24 ,, j 
A ugust, 2‘4l"; September, 2 , 42"j October, 2'Wj November, 2'11": 

December, 2 , 27". 

DURING AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION 1/8 - 26/71 
INSPECTOR E. S. MILLER stated he had detailed knowledge of overall 
operations of the Bureau and had respect of his associates. He appeared 
well qualified to continue in his present assigneant. The various 
functions of the office were rated as follows: 






PHYSICAL CONDITION AND MAINTENANCE EXCELLENT 

SPECIFIC DIVISION OPERATIONS JPAIR 

ADMINISTRATIVE OPERATIONS .VERY GOOD 

PERSONNEL MATTERS .VERY GOOD 

CONTACTS ^EXCELLENT 



The office received a rating of Fair in Specific Division Operations 
inasmuch as unfavorable trends detected in review of espionage 
investigations indicating lack of aggressiveness in affording field 
hard-hitting direction and instructions certain cases which had potential 
for highly important development defectors -in -place. Division was 
instructed to take corrective steps. 
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On 1/10/7-1 he received la ssie Increase to $3^,000 per annum in GS-17. 

t\ '1$ ’ J 

His daily average 'overtime for January* 1971* 3 '4"; February, 2 , l4". 



On 3/10/71 the Director ‘personally presented him with his THIRTY-YEAR 
SERVICE AWARD KEY..,* \^.,j 

| On 3/31/71 he recelvedja rating of OUTSTANDING. 

His daily average overtime for March, 1971* 2 , 9 t '; April,' 2' 23”. 

By letter dated 4/12/71 he received an INCENTIVE AWARD in the amount of 
$450 for his services for the period 4 /Jl/yu to 3/3 x/y x which merited a 



performance rating of Outstanding. 



By letter dated 5/14/71 Moore advised the Director that on 5/11/71* he 
(Moore) had the privilege of representing the Director before the Annual 
Conference of the California Peace Officers Association in San Francisco, 
California. Moore advised that he definitely had the confortable feeling 
that he was in "Hoover Country." His letter was acknowledged 5/21/71. 

His daily , average overtime for May, 1571* 2 \3"> June, 2'l6"; July, 2' 42"; 
August, 2*42 . 

DIM NG AN INSPECTION OF THE DOMESTIC INTELLIGENCE DIVISION IN AUGUST, 1973, 
the Inspector commented he had detailed knowledge overall operations of 
Bureau and had respect of his associates. The various functions of the 
office were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE.. . .EXCELLENT 

SPECIFIC DIVISION OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS. * VERY GOOD 

PERSONNEL MATTERS . . VERY GOOD 

CONTACTS EXCELLENT 

His daily average overtime for September, 2'53”* October, 2' 6"; November, 
2' 10"; December, 2*25"; January, 1972, 3'3L2"; February, 2'l4". 

On 3-31-72 he was rated OUTSTANDING. 

By letter dated 4/4/72 he was designated #1 Man of the Domestic Intelli- 
gence Division, effective 5/10/72. He would be responsible for the 
Espionage and Extremist Branch of the Division and also act as Assistant 
Director in the absence of the present incumbent. 
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DONALD E. MOORE (continued) 



On 4-6-72, Mr. Hoover saw him and stated -he .made an * excellent, mature 
and substantial personal appearance. He had recently been designated 
Number 1 Man of the Domestic Intelligence Division* and Mr. Hoover dis- 
cussed with him ^generally his new responsibilities. 

His daily average overtime for March, 2* 05": April, .2* 07”, May, 2’ 07 M ; 

June, 2* 11"; July, 2» 09"*.' 

* 

Inspector Trimbach conducted an inspection of the Domestic Intelligence 
Division from 8-18-72 to 9-1-72 and stated Mr. Moore had an excellent 
knowledge of operations of the division and was well qualified to 
continue in his present assignment. The tenative ratings of the 
division are as follows : i .* 

PHYSICAL CONDITION AND MAINTENANCE EXCELLENT 

SPECIFIC DIVISION OPERATIONS EXCELLENT 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS EXCELLENT 

CONTACTS .EXCELLENT 



His daily average overtime for August, 1972, 2‘ 18"; September, 2' 22"; 
October, 2* 11". 

His mother, Mrs. Mary Thomas Moore, passed away, on 12-28-72, Marysville, 
Kansas. Condolence was sent by wire on 12-29-72. 

By letter dated 1-5-73 he was COMMENDED for his excellent performance in 
directing an inquiry of special importance to the FBI. RE: Lb 6 



On 2-14-73 Domestic Intelligence Division was changed to Intelligence 
Division. 

On 3-31-73 he was rated OUTSTANDING. 

Oh 5-25-73* he submitted his application for retirement to be effective 
6-29-73* His application was accepted on 5-31-73 • 
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Memorandum 



to Mr. Callahan 



from T. J. Feeney 



DATE: 6-18-73 



SUBJECT: SA DONALD E. MOORE 

Inspector #1 Man - Counterintelligence Branch 
Intelligence Division 

(Retirement effective 6-29-73, cease duty date 6-20-73) 

PERMANENT BRIEF 



Mr. Felt 

Mr. Btfcer — 
Mr. — 

Mr. QeveUjad . 
Mr. Conr«4 — 
Mr. Gobhardt 
Mr. 4enU»$ 

Mr. Mar$h*U — 
Mr. Miller, E.S. 
Mr. Soyars **** 
Mr. Thompson^ 
Mr. Walter^ — 
Tele. Room 
Mr. Boise _ 
Mr. Baroee 
Mr. Bowers ^ 
Mr. Hermgtoo M 
Mr. Conmy 
Mr. Mintz ^ 
Mr. Eardley — . 
Mrs. Bogan — 



Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 

Member of Bar 

Language Ability 

Offices of Preference since 2-62 

1973 Annual Performance Rating 
Firearms Ability 
Outstanding Endorsers 
Relatives in Bureau 
Offices of Assignment: 

5-10-41 assigned 

8-18-41 reported 

10- 19-43 reported 

11- 8-43 Resident Agent 

11- 13-44 Resident Agent 

8- 17-47 reported 

12- 6-51 ASAC 

9- 23-54 ASAC 

10- 14-56 reported #2 Man 

11- 9-5© desig. Inspector 

5-10-72 #1 Man - Inspector 

2-14-73 changed to 



3-10-41 

5-10-41 

GS-17, $36,000 
1-10-71 - Basic Increase 
54 - Born 7-11-1918 
Oketo, Kansas 
•Married - 4 Children 
Bachelor of Arts Degree 
Attended Law School 
None 
None 

FBI Headquarters, Washington 
Field 

OUTSTANDING 
Qualified Instructor 
None . 1 ^ 

None ' ^ 

New York 

Buffalo 

Indianapolis 

Fort Wayne, Indiana 

Hammond, Indiana 

Security Division 

Detroit 

New York (Security Division) 
Domestic Intelligence Division 
Domestic Intelligence Division 
Domestic Intelligence Division 
Intelligence Division 



LLD:gpt (1) 






on MARCH 10, 1941 



OFFICE 



School 



OATE 



>10-41 



<2? ' f y ■ s c, ■ v*-s,v 

44&0 3 , ^ ENTRANCE . SALARY 






New York 



Buffalo 



In&ianaoolis 



Resident Agent 
Ft. "Wayne 



Resident Agent 
Haxoiond 



5-10-41 



SALARY 






Detroit ASAC 



Security .ASAC 






12-6-Sl 



mi 



11-19-45 



10-30-h9 

-^=11-50 

9-17-50^ 



S9-13-53 

12-6-53 



ygrjuZ-11 
//' OAF-12 

f’CAk-12 
f CA? 12 

CAF-12 
CAF-12 
CAF-12 
i\F 12 
GS-.12 
OS-12 
GS- 13 

GS-13 

GS-13 

GS-13 
' GS-li| 



- 



< > >^i 



3-13-55 
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DONALD .EDGAR MOORE 



#1 MAN DOMESTIC INTELL 
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DATE 






4-356 
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RATING 
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SALARY CHANGES 
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TO 



Mr. Mohr 



from : Mr. Callahan 




date: 'February 1, 1971 



Conrad 
Felt 
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SUBJECT: DONALD E.\ 

Inspector 

Domestic Intelligence Division 
Married, 4 Children 
Age 52 

SERVICE AWARD MATTER 
30th Anniversary 3-10-71 



Mr. Donald E. Moore, Inspector -in Domestic Intelligence 
Division, celebrates his 30th year of Bureau service on 3-10-71. 

During the past three years he has been commended once. 
Received an incentive award on 4-4-68 in the amount of $450. He is 
presently in Grade GS-17, $36, 886, and was rated Outstanding on last 
performance report. 

The Director may desire to present Mr. Moore's letter 
and Key personally on 3-10-71. A suggested letter is attached for the 
Director's signature. 



Enclosure 
1 - Miss Holmes (Sent Direct) 



Gj^ 



< 



/ 



Brennan (sent 7 P 

(4) » Ak ^ .>V ^ 1 FEB 16 I9 71~ 7, 

dy . a 1 ' *tcASi ' 7 , 7 " — 
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February 10, 1971 



W. M. FELT 



INSPECTION - DOMESTIC INTELLIGENCE DIVISION 
INSPECTOR E* S. MILLER 
1/8 - 26/71 



SUMMARY 

Officials; Charles D. Brennan, Assistant Director In Charge since 8/1/70; 
inspector Joseph A. Sizoo, Number One Man and. Branch Chief (Internal Security 
and Research Branch) since 9/13/57; Inspector Donald E. Moore, Branch Chief 
(Espionage and Racial Branch) since 10/14/56. Last inspection: 4/2 - 17/70. 

Physical Condition and Maintenance - Excellent (Last Inspection - Excellent). No 
change in space, which is secure and well maintained. Minor housekeeping delin- 
quencies noted were corrected or ordered corrected. One car assigned to Division 
iully utilized. No safety defects and no accidents since last inspection. 

Specific Division Operations - Fair (Last Inspection* Excellent). True Bill of 
Indictment returned East Coast Conspiracy case during inspection. Investigation 
thoroughly reviewed revealed aggressive supervisory attention. Inspector instructed 
Division to continue top priority attention to case and that matter would be considered 
adequately handled only after successful prosecution of conspirators an accomplished 
fact* 

Potential for racial violence remains high. Racial matters continue to 
receive aggressive attention. Important increases in Informants (+1699) (30%) since 
last Inspection. Black Panther Party (BPP) continues to increase (+250 last 6 
months). 408 of 1000 hard* core BPP members arrested on either Federal or local 
charges during 1970. BPP underground penetrated. Congress of African Peoples 
formed 9/70 as international revolutionary organization by blackpower advocates. 
Considered potentially more destructive than BPP. Continued penetration and member ' 
informant coverage all racial extremist groups ordered. Case load up 57,4% 1970. 



Aggressive attention being afforded New Left movement. 40 of 75 key 
activists Bubject of prosecutive action . Over 900 Informants and sources furnishing 
information and quality member informant coverage stressed. Weatherman 
extremist fugitive cases closely coordinated with Special Investigative Division. 
Instructed to qontinu^ intensjlf^^ jcoverage terrorist elements. High-level penetration 

Enclosure 7 APR P8 mi " [ f \ 

1 - Mr. CaH ah<»w f At t ention Mr. J. B . Adams) (Sent Separately) „ — .U . — k 

1 - Personnel Files Charles D. Brennan, Joseph A* Sizoo. (Donald -E; Moore J 
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CONTINUED - OVER 






Memorandum to Mr. ToUon 

Rsi Inspection - Domestic Intelligence Division 



Communist Part; USA. continues with 11 members National Committee. SOLO opera- 
tion continues to furnish UgHljr valuable information. Whit* Boom and Attorney 
General being promptly advised pertinent developments byDivisicm. Accomplishments 
domestic intelligence substantial during inspection period. Careful investigation 
Veaceremos Brigade subjects ordered with prosecution to be fully explored. 74 double 
agents currently operated against Soviets (67 last inspection). 227 under development 
as potential double agents (207 last inspection). S defectors- in-place aU out of 
country at present time. Same aslasi inspection. 3 Soviet persona non grata cases 
since last inspection. One pending removal action. 59 double agents furaish valuable 
information 7 satellite countries - 56 last inspection. 908 Soviet and 414 satellite 
officials In United States oiwhich 326 known or suspected intelligence agents. 
Nationalities Intelligence Section directing operation of 9 active and 15 potential 
double agents against Cuban Intelligence Service. 10 suspected Chinese agents in 
UnitedStaiea. Informants on Chinese intelligence matters decreased to 90 from 103 
last inspection. Communist China recognised by Canada and opening Embassy in 
Ottawa. Canadian intelligence estimates at least 50% Chinese intelligence from 
Embassy will be directed against U. S. Strong possibility also exists China will be 
admitted United Nations next time matter presented for vote (9/71). Inspector 
instructed programs be initiated now to prepare for above eventualities. 

Unfavorable treads detected In review of esplonageimrestigatioas Indicating 
lack of aggressiveness in affording fisld hard-hitting direction and Instructions 
certain cases which have potential for highly important development defectors- ia- 
plaee. Division instructed immediately reevaluate preseat program forparpose of 
accomplishing hard results now, and suggestions for necessary . stimulation this 
vital program made. 

Foreign liaison operations effectively supervised by unit following dissolution 
of Liaison Section 7/70. Offices at Beirut, Caracas, Copenhagen, La Pas, 

Managua, Tel Aviv opened dace Inst inspection* Begat personnel increased from 60 
to 88. 

Research Section continues to prepare large volume valuable specialised 
summaries and studies. Section and Division exercising careful Judgment in | 

dissemination of material outside of Bureau in keeping with current instructions. 

Total security matters pending in field 12/31/70 - i3J841« up substantially 
since Inst inspection. Further increases wiU result iroa/fiScSSf of moratorium on 
Investigation and reporting on Security Index subjects. Security and potential 
security Informants Increased. No tieto delinquency over 7% la last 6 months In any 
classification supervised by Domeitic Intelligence Division. Subjects on Security 
Index increased 8. 2% since last inspection - total now 12,064. 
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Memorandum to Mr. Tolson 

He: Inspection - Domestic Intelligence Division 

Administrative Operations - Very Good (Last Infection - Fair). Front Office 
and section supervision generally effective. Division reorganisation 12/16/70, 
involving primarily movement Racial Intelligence Section to Espionage Branch, has 
resulted in better balanced work load. Clerical production, odd- hour shifts (justified), 4 
records management, economy of operation, automatic data processing, dissemination ; 
all checked carefully and being afforded close attention. No unnecessary delays in 
handling mail or files noted. No errors affecting fringe benefits noted in time and 
attendance records. 

Suggestions made to improve Touting Baclal Informant mail, redirect defectors- 1 
in-place program, strengthen our efforts against Communist Chinese intelligence, and » 
revise Racial Informant Status Report. Suggestion also made to strengthen New Left 
Informant program and to include compilation statistical accomplishments, same as 
racial and criminal informants, for budgetary purposes * 

No substantive errors detected. Stenographic production well above production 
last inspection. 



Personnel Matters - Very Good (Last Inspection * Very Good). Approved comple- 
ment $06 (lid Agents and 19b clerks) — down 10 Agents and up 4 clerks since last 
inspection. Division requested 4 additional Agents (2 Racial Intelligence Section - 

2 Special Coordination Unit). 2 of 4 Justified - approved (handled separately). 118 
Agents and 191 clerks (1 additional approved during inspection) adequate but not 
excessive. Division funds audited and in order. No Agents on probation or overweight. 

3 on limited duty - productive - retention Justified. Morale appears high. 

t 



Contacts - Excellent (Last Inspection - Excellent). Assistant Director and Division 
officials maintain valuable high-level contacts, all in a position to furnish information 
and services of interest to Bureau in domestic and foreign fields. 



RECOMMENDATIONS 



1. Assistant Director Charles D* Brennan, ROD 4/19/48, aged 47, GS-17 , 

at 833,631, not on probation, in Division since 1/30/36. Appointed Assistant Director I 
8/1/70* Assistant Director competent, dedicated, enthusiastic with excellent 
comprehension overall security Held. Has respect of his subordinates and is 
qualified to continue in present assignment. Attached for approval IS letter to 
Brennan summarising Inspection findings. 



t 



i 



- 3 - CONTINUED - OVER 



i. 



I 



Memorandum to Mr. Tolson 

He! Inspection - Domestic Intelligence Division 

2. Inspector Joseph A. Sixoo, Number One Man, EOD 7/10/35 as clerk, 
11/1/38 as Agent, GS-17 at $36, 886 (however, maximum payday statute is $38, 0QO), 
in Division since 8/25/55, not on probation, He is mature, businesslike, knowledge- 
able and has respect and confidence of his associates. He appears well qualified 
to continue in present assignment. Attached letter to Brennan will also inform Sisoo 
of inspection findings. 



3, Inspector Donald E. Moore, EOD 3/10/41, GS-17 at $38,886 (however, 
maximum pay by statute is $36,000), In Division since 10/14/58, not onprobation. 

Has detailed knowledge overall operations of Bureau and has respect of his associates. 
He appears well qualified to continue in his present assignment. Attached letter to 
Brennan will also inform Moore of inspection findings. 



4. Recommendations re other personnel handled separately, 



Name : DONALD E^MOORE 

EOD: 3/10/41 

Veteran: No 

Reserve Status: N.A. 



Title: Inspector in Charge 

Espionage and Racial' Branch 
Domestic Intelligence Div. 

t 

Grade: GS-.17 - $34,810 

Not on probation 
N6t on limited duty 



ASSISTANT DIRECTOR C. ». BRENNA^.^ore servers the^ 

Espionage and' Racial Branch of 
the Domestic Intelligence Division 
and has held this position since October, 1956. He is most 

knowledgeable in regard to ^^^^^/geat^rLvernment 

he has extensive experience in both field and Seat o 

administration and operations. 

Mr. Moore makes a very outstanding personal appearance 
and presents himself in a very mature and _ impressive manner. 

He is within the Bureau’s desirable weight limits. 

For the last rating period which ended March 31, 

Mr Moore received an Outstanding rating, and He has continued 
£'pe?£?m Ms duties in a most resourceful and aggressive 

manner. 

By letter dated June 23, 1970, Mr. Moore was commended 

by the Director for his handling of a °?f 1 

the security field, and by letter dated October 15, 1970, 

Mr William T. Riley of the Atomic Energy Commission wrote to 
th4 Director commenting favorably on Mr. Moore s handling of 
a talk before an Atomic Energy Commission conference i 
New York City on October 6, 1970. 

Mr. Moore is capable of assuming additional responsbility 
and he is interested in and available for advancement. 

Rating: Excellent 



INSPECTOR E. S. MILLER: For Inspector's comments spe memo 

ffiSM-bhe 2 / 16 / 71 ) W. M. Felt to Mr. Tolson captioned 

' ‘ ’Inspection - Domestic Intelligence < 

Division, 1/8 - 26 / 71 , ” dated 2 / 10 / 71 , ESM:bhg. / 
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SUBJECT: ^ DONALD E.bMOORE 

Inspector - Espionage - Intelligence Branch 
Domestic Intelligence Division 
EOD 3-10-41; GS-17 , $36,000 
Age 52; Married, 4 Children 

, The following is a brief summary of SA Moore's record for 
I the Director's use. SA Moore celebrates his 30th Anniversary 
{with the Bureau on 3-10-71. The Director has indicated he will 
present him with his letter and key. 

He entered on duty 3-10-41 as a Special Agent and has been 

( serving as an Inspector in the Domestic Intelligence Division 
since 11 - 9 - 56 . He is presently serving in his first office of 
preference and is in Grade GS-17> $36,000 per annum. 

, The Director last saw SA Moore on 3-28-67 along with his 
leldest son, f \ age 22. No comments were made by thebe 

Director and a pnouograpn was taken. b7c 

Since the Director last saw him,* no administrative action 
has been taken -against him and he has been COMMENDED on two 
occasions, the last being on 6-23-70 for the laudable fashion in 
which he handled his duties at the Seat of Government in connection 
with a matter of vital impo rtance to the FBI in the security 
field . (RE: I I IS - East Germany.) Since the Director 

ilast -saw him, he has received two INCENTIVE AWARDS, the last being 
|on 4-4-68 for his services fo,r rthe .period 4-1-67 to 3-31-68. It 
Is noted he has been continually rated OUTSTANDING on his annual 
performance - ratings from 1965 to present. His overtime performance 
is satisfactory. — - 1 . . j P”'1 

REC-133 r^.fd ri/)W^3%ip 

:vis 




DURING AN INSPECTION OF THE DOMEST 



IGENCE’ DIVISION 



1/8 - 26/71 Inspector E. S. Miller stated he£to^f|Af|e£qi|§jiJ knowledge 
of overall operations of the Bureau and had Yespect of his J yj 
» associates. He appeared well qua 1 i£te o--trr'corrtri«ue^h^ e n t 

l assignment. The various functions of the office were rated as 
follows : 

PHYSICAL CONDITION AND MAINTENANCE, . . . .EXCELLENT 

SPECIFIC DIVISION OPERATIONS. FAIR 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS EXCELLENT 



(over) 










* 




The office received a rating of Pair in Specific Division 
Operations inasmuch as unfavorable trends detected in review 
of espionage investigations Indicating lack of aggressiveness in 
affording field hard-hitting direction and .instructions in. 
certain cases which had potential for high^important develop- 
ment/aefectors -in -place . Division was instructed to take 
corrective steps. ’’ 
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Mr. Donald E. AjOore 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Moore: 

It affords me a great deal of pleasure to present to 
you the Bureau’s Thirty-Year Service Award Key and to extend 
my heartiest congratulations on the occasion of your anniver- 
sary in the FBI which you celebrate today. 

I fully realise the significance of the conscientious 
devotion to duty, hard work and frequent personal sacrifices 
which these years represent During this time the Bureau’s 
work has intensified in volume, complexity and sensitivity in 
its field of law enforcement and the Internal security of the 
country. You may justifiably take pride in the contributions 
which you have made to the Bureau’s success in discharging : ^ 
Its many responsibilities. REM3 g ZlsM 

I am sure that this Key ydlTmSn as miich tooy qu / 
as it has to others who have passed this milestones J ' ' j 

With best wishesand kindest personal regards, 



Sincerely, 
Twm HOOVE 





-A 



Enclosure ( ■ ^ 

1 - Miss Holmes (Sent Direct) 

1 - Mr. C. D. Brennan (Personal Attention) , 
LDHrlgg Uf 

(5) 67-191804 Salutation Per File 



SENT PROM D. 0. 
TIME ^.JO.IOQAP 

date 

BY ) &z»xdzJUL ftAvt. 



MAtti 






TELETYPE UNITPH 




I would like to express on behalf of 
Mrs. Moore and myself our deep appreciation for 
the autographed photograph commemorating your 
presentation of my thirty-year service award 
key on March 10, 1971. 



As I inadequately mentioned to you on 
the occasion I have had thirty wonderful years 
in the FBI for which I will be eternally grateful 
to you and all of my associates in the Bureau. 




Q 

2 : 

a 





This award means a great deal to me as 
I have four children and have now received keys 
commemorating ray Tenth, Twentieth, Twenty-fifth 
land Thirtieth Anniversaries. At some time, I 
lhope far in the future, I want to leave to each 
of them a key to remind them of their father's 
association with an organ! -was, . 
immensely proud. I Qi m / / / 
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IMS t Donald E /-Moore 
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Operator’s Rood Test and Driving Certlftatijon 
FD-29* (Rev. 10-19-66) 

TO: Director, FBI 



FROM: 



CERTIFICATION 



yame of Operator (Print • Last, First, Middle Initial) 

j Mqfore. Donald E, , 

' piVisioa and Section Assigned 

Domestic Intelligence Dlv - Front Office O Agent pcierk 

This is to certify that I presently hold a valid motor vehicle operator's permit or driver's license as follows: 




Permit Issued By: 
<State, Territory 
Possession, District) 



This is an CD unrestricted 



I Permit Number Permit Expires 

Virginia M15570-42965-794636 7/31/72 



restricted permit. <If restricted, explain below) 



Glasses Q Contact lenses are required for driving ►Jgg Yes CD No 



(b) I gRJ have CD k* vc not been held at fault* as the driver of a motor vehicle involved in a traffic accident. <If 
affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government does not provide insurance coverage for damage to its vehicles. 

On 4/12/68 in heavy traffic on Highway Number 95, car in front 
stopped suddenly and I struck rear end, causing slight damage to 
bumper and trunk. Insurance company paid driver of other car for 
damage. (Memo submitted 4/15/68). On 11/8/70 received citation am 

paid fine for exceeding speed limit by ll_!pi3L^S_pn Interstate 81 as 
indicated by radar. zone. Tuemo submitted 11/9/70). 

•^•AtTaun* means any case in which responsibility is conceded^ ^ <? 

by employee or his insurance company or liability is fixed by . vv . . r/i ■ < 

duly constituted authority or administratively by the Bureau. Signature of Operator 



The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the past three years: 

CD Continuous safe driving record 

j O Involved in traffic accident and found at fault* * :1 

y I certify that this employee is: 



c mis empipy 
{Jg^ualifie 



f P ^Qualified on the basis of his safe driving record to operate motor vehicles on official business 

□ Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
examination before operating a motor vehicle on official business 



Remarks: 



r~l Issue Q Operator's Identification Card - SF-46 



** *At fault* means 

or 






&ieh the Bureau has taken 
ion against the employee. 



Official Signature of Reviewing Official 



Test Score Sheet) 










Vehicle Used in Test 


T 1 f 




Make . 


... ^Body.Type 


Year 



; Local of Test 
City 



Transmission Date Time Examiner's Signature 

PI Automatic fH Manual 



Instructions to Exominer 

Place check mark fy / ) in space beside each error committed- If same error is repeated, add a 
check mark for each repetition. Multiply point value of each error (shown in box at left of each 
' wro listing) by number of check marks, placing total points for each category in box at lower 
*nght of each block. To obtain final score, total number of points scored in all categories. 

PASSING GRADE: Total Score of 25 Points or Less 

FAILING GRADE: Total Score of 26 Points or More 
1 Note Results in Box at Right of Instruction Block 



Total 

Error 

Points 



TEST SCORE 




Checking Vehicle 

Foils to: fTI ■ Adjust Rear-view- Mirror * 

nn Adjust Seat Properly 

rr i — Check Effectiveness of Hand & Foot Brake 
00 — . Check Windshield Wipers # of Points 

• . * CO Check Horn and All Lights 



Check List 



2. Leaving Curb 

Fails to: HH 



urning 

Fails to: ED 



, Give Proper Signal (Mechanical or Hand) 

.Turn Carefully From Proper Lane 

j 

I # of Points 



Backing 

Tails to: QQ, 



Look Back to Check Traffic 

Give Proper Signal (Mechanical or Hand) 

Wait for Approaching Traffic 

| # of Points 



, Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 

Excessive Curb Contact -r— ■ , 

] # of Points 



5. Controls 
Fails to: 



6. Speed 



.Handle Vehicle Smoothly 
K<qep Both Hands on Wheel • 

.Smoothly Engage Shifting Mechanism 
;U$c Brakes Properly * 



#pf Points 



^Exceeds Limit 

■Too Slow for Traffic Conditions 
■ Top Fast for Traffic Conditions 



# of Points 



Position oq Roadway 1 

fSH^ppcFollows too Closely 
E D Fails to Hold , Proper Lane 
tm Straddles Lane Markings 



# of Points 



8'fOvertoking - Passing. 

1 ED -Misjudges Speed of Oncoming Traffic 

i . t ED >■■■"'■» Passes in Intersection, on Hill, Curve, etc. 

ED — r-'Cuts in too Soon 

IT] — Fails to Signal (Hand, Light, 

* - Horn) When Conditions r 



Horn) When Conditions 
Warrant 



# of Points 



9. * Parking 

Tails to: flf] 



ll.TAttention 

Fails to: ED 



Avoid Violent Bumping of Other Cars 
or Excessive Scraping of Curb 

Set Hand Brake 



Cramp Wheels Where 
Necessary 



# of Points 



Anticipate Hazardous Traffic 
Conditions (Including Pedestrians) 

Keep Full Attention on Operation of Car 
Limit Talking to Minimum , ; 

Observe Posted Signs or Sig nals . ; 

oTpoints 



10. Railroad and School Zones 

Fails to: fTI Obey Signals and Caution Warnings 

HQ Be Alert for Unusual Conditions 



12. Generol 



# of Points 



-Nervous and Hesitant While Operating^ 
at Maximum Speeds Allowed on Open 
Highway 

. Lack of Caution 

.Timidity or Lack of Assurance Under 
Normal Driving Conditions 







April .12, 1971 
PERSONAL 



0 

Mr. Donald E. lloore 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Moore: 

S is indeed a pleasure for me to advise you 
that you have been afforded an Outstanding performance 
rating covering your very fine services from April 1, 
1970, to March 31, 1971. You may retain the rating 
■which Is enclosed. 



hi recognition of your continued exemplary 
performance, 1 have approved an Incentive award for 
you in the amount of $450. 00 and the check which repre- 
sents this award will be sent to you at a later date. I am 
appreciative of your loyal and dedicated services during 
the past year. 



> i 

Enclosure 

1 Mr. C. D. Brennan (Personal Attention) Enclosure 



MAILER a 

APR 1 2 1971 

, ,TB| 



rW'.-U'J 



Sincerely, ,J> 

Hoover 



7- / VV * 






r/i nl :'i 197*1 



& 



ToLson ^ 
■Sullivan 
Mohf ™ 



Bishop 

Brennan, C*P. 

Callahan 
Casper 
Conrad 
Dalbey 
Felt 
Gale 
Rosen 
'Tavel 
Walters 
Soyars 
tele, itoom 
Holme* 

Candy 




You should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employe* 
net amount of check represents this award less withholding tax, 



1 - Mrs. Randolph (Sent Direct) 




V t 

Salutation per fiie. ^i//. 



Award #1524-71 
4/8/71, LDHrndl. 









\»v/ 



/W 









MAIL roomCD teletype xjnitCD 









April 13, 1971 



PERSONAL 



Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 



4 







Catper. 
Mr. Conrad, 
Mr. Dal bey.. 
Mr. Frit 



Mr. Gale. 

Mr. Rown 

Mr. Tavel___ 

Mr. Walters 

Mr. Soyars 

Tele. Room 

Miss Holmes 

Miss Gandy 



Dear Mr . Hoover : 



May I express my sincere thanks for 
the Performance Rating covering the past year 
which you so generously approved. 



I have been indeed proud to have 
worked for you in the FBI for some thirty years 
now, and I most certainly will attempt in all 
ways possible to merit your continued confidence. 



Sincerely yours, 



'Donald E.mSore 

MsPecrogZSoMtevc- bty/, 



1 ! 




•YJV 






Searched 






8 APB 16 




l APR 2 11971 







e-H-ej) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORTOF PERFORMANCE RATING 




Where Assigned: Poneo^c - lfltollig e n ce 

Official Position Title and Grade: r.- TBSpectory - CS - 17 

Hating Period: from . - 4/3/70 , ...... to . -3/31/71 



m* 






PSA 



ADJECTIVE RATING: 



OUTSTANDING E Tnitia?s ,$ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by:- 



Reviewed by: 




Assistant 

Director 



Title 

Assistant to 
the.Director. 



Title 



. v ^ Director 

Rating Approved by: 3c .. 2 -Uirecior 

Signature 



Title 



3 / 31/71 

Pate 

4/5/71 

Date 



TYPE OF REPORT 



g] Official 
nri Annual 



a Administrative 
Q 60-Day 
n 90-Day 



REC-130 

SkM 1 . 

6 mwwrw 



Sepafffiitfi* fro m r Se rv ic e 
'SfcVcial y 



1 APR 23 i9/^| 



fty 'W'* 




# f 



DONALD E. MOORS 
INSPECTOR 

DOMESTIC INTELLIGENCE DIVISION 



Mr. Moore has continued to discharge the 
duties and to handle the responsibilities assigned 
to him in his position as Inspector in charge of - 
the Espionage and Racial Branch of the Domestic 
Intelligence Division in such a superior manner as 
to merit an Outstanding performance rating for the 
period April 1# 1970, to March 31, 1971. 

Inspector Moore is most knowledgeable 
in regard to Bureau policy and procedures and he 
has extensive experience in both field and' Seat of 
Government administration and 1 operations. He is 
considered a specialist j in> the espionage and 
intelligence field and he is ideally suited to this 
particular assignment. '» 

Mr. Moore presents a fine personal appearance 
and ’has been 1 most effective in his many contacts with 
Bureau officials .and his associates at sail levels. He 
is ever alert to protect the Bureau’s best interests. 

He is able to Impart information to subordinates and 
gives leadership and direction to all .Sections of his 
Branch. He has a most friendly manner and pleasant 
personality. 

As Mr. Moore has a long record of loyal, 
above average service and as he continued. such* performance 
during the past rating period, it is believed that he 
should be afforded an Outstanding rating at this time. 



f 



May 21, 1971 




o 

Mr. Donald F;-Moore 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Moore: 

Thank you for writing cm May 14th to 
furnish me your comments concerning your recent 
trip, to San Francisco. Your observations were most 

i 

' interesting and you may be sure I appreciate your thought - 
r fulnessin making this information available to me. 

Sincerely, 

J. Edgar Hoover 




NOTE: Inspector Moore is assigned to the Domestic Intelligence 
Division. 



HRH:mrm (3) 



MAIL ROOMCD TELETYPE UNITl 1 





Dear Mr . Hoover : 




May 14, 1971 



On May 11, I had the privilege of repre- 
senting you before the Annual Conference of the 
California Peace Officers Association in San Francisco, 
California. While ,1 know SAC Gebhardt in San Francisco 
kept you advised of developments at the Conference, I 

( did want to let you know that while at the Conference 
I definitely had the comfortable feeling I was in 
"Hoover Country." Attorney General Mitchell and 
Governor Reagan had addressed the Conference on 
the preceding day, and both had left no doubt in 
anyone's mind about their support of you and of the 
Bureau . 

Governor Reagan, both in his address to. the 
Conference and in personal contacts with those in 
attendance, had quite obviously been most laudatory 
concerning you personally, and the FBI. Several I 
talked with put it this way, "Governor Reagan came on 
real strong!" 



I could not help but note while at the 
Conference how well the SACs at the California Offices 
are regarded in law enforcement there. Officers of 
| the Association, as well as many of the members I met, 
commented concerning SAC Evans of San Diego, Grapp of 
Los Angeles, Williams of Sacramento and, of course, 

Bob Gebhardt of San Francisco. They are obviously 
in very close contact with the law enforcement depart- 
ments in their territories and; most importantly, are 
highly respected in law onfnrromont-pi yr»i pg„ throughou t 

the State. RFP_ 13 g Q7- /•?/ 



Sincere! 



Mr. J. Edgar Hoover v 9 ” 

Director 

Federal Bureau of Investigation 
Washington, D. C. 



7 MA\ 26 1971 



j f . Donald E.(_Moore 

lyTelL. 



Ocfe.s'-ai-') i 
fMW-vf 





Mr. Tolson 



4/8/71 

i 



Mr. Mohr 



JOSEPH A. SIZOO DONALD E. MOORE 

Number One Man - Inspector Inspector 

Domestic IntelligenceDivision Domestic Intelligence Division 

1 OUTSTANDING ANNUAL PERFORMANCE RATINGS 

1 . I£ * i 

There are attached for approval' the annual performance reports 
for Messrs. Sizoo and Moore in which their services have been rated 
Outstanding for the period April 1, 1970, -to March 3 l y 1971. Mr. Sullivan 
has signed these ratings as the Reviewing Official. 

■In the eventyou approve these ratings, it is respectfully requested 
that the Director sign the original of each' as the Approving Official. After 
approval of the ratings, Messrs. Sizoo and Moore will each be furnished a 
copy of his rating. They will also be entitled to cash incentive awards under 
the provlsionsof the Incentive Award Plan. Mr. Sizoo and Mr. Moore will 
each be entitled to an award in the amount of $450 as in the past. 

RECOMMENDATION: 

That the Director, as Approving Official, sign the attached 
Outstanding performance ratings for Messrs. Sizoo and Moore and that 
each be furnished a copy of his rating and afforded an incentive award of 
$450. 



Enclosures 
LDHjndl 
(3) 

(t)- Personnel File of Inspector Donald ESMoore 



a 



i i . \ ■% a * f » 
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Jane % tm 



Mr* William A* Scott 
President 

California Peace Officers* 

Association 
SuiteSCO 
Jorum Building 
Sacramento, California $5814 

Dear Mr. Scott: s 

Tear letter, nUk enclosure, «as received on 
&ae let and lam grateful for your generous remarks concern* 
lag tke speech presentation by Inspector Donald £. Moore and 
the assistance furnished fey Special Agent in Charge Gebhardt. 

You may be assured tiiey share my gratitude for year thought- 
fulness la writing. 

I am also most appreciative for the consideration 
, given fey yoa and year felloe membersof the California Peace 
Officers* Association la adopting the Hesolatioanhieh so staunchly 
Support# my admlstetratio* of the PH. It Is most reassuring aad 
certainly meats a great deal to me. 

Pleaee convey my thanks to yoer associates. 

Sincerely yours, 



1 - Los Angeles - 'Enclosures (2) 

1 - Sacramento - Enclosures (2) 

1 - San Diego - Enclosures (2) 

1 - Saa Francisco * Enclosures (2) , 

1 - Mr. C. D. Brennan - Enclosure:! (X) 

Personal Attention; Bring to the attention of Inspector Donald E. Moore 
1 - Miss Gandy - Enclosures (8) 

1 - Mr. M. A. Jones (detached) \ 

Personnel File of Inspector Donald £. Moore - Enclosure 

JPK:jkm^(a)j2 ^.1 ' ' U I SEE NOTE PAGE TWO 

DUPLICATE YELLOW 

j> f 



Mr. William A. Scott 



NOTE: Bufiles disclose last outgoing 6/2/71 congratulating Mr. Scott 
on being elected President of the California -Peace Officers' Association. 
No derogatory Information in file concerning correspondent. We enjoy 
cordial relations with California Peace Officers' Association. 



7r 



"Dedicated to Professional L^^Snforcemenf . . . , i 

California Peace Officers* Association 

SUITE 800, FORUM BUILDING • SACRAMENTO, CALIFORNIA 95314 • TELEPKCM; (916) 443-251 






Trcf^cnJ 

WILLIAM A. SCOTT 
$AcrW, fJaccr C$«Aty, 

A ubum 

2rt Vice President 
l. JAMES C LAVAS 
Chief of Police. 

X deport Peach 1 , ' 

2nd Vice President 
WISISY R. IARRETT 
CAic/ 0/ r<?Zicc # 

O roc die , 

i 

Victf PrwtfijU 
JOHN F. DUFFY 

Sheriff, Sen Diego County, 
San Diego > 

Treasurer 

‘HAROLD W. SULLIVAN 
Commissioner, California 
Highway Patrol. Sacramento 

Executive Secretary 
CAROLS FOSTER 
$00 Forum Building 
2207 $t\ Street 
Sacramento, Calif . $$$14 

i 

Sergeant At Arms 
ALFRED J. NUDER 
CAic/ of Polke. 

San Francisco 

Immediate Past President 
WAYNE H. SORNHOFT 
Chief of Police, 

Fullerton 



■v 



v 



May 20, 1971 



UP* 



n/ 



J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Pennsylvania Avenue at 5th Street, N. W. 

Washington, D. C. 20535 

\ 

Dear Sir: 

The California 'Peace Officers were indeed honored to 
have Inspector Donald E. Moore, Intelligence Division, 
address our membership at the Association's Fifty-first 
Annual Conference in San Francisco on May 11, 1971. 

The delegates to the conference were deeply impressed 
and extremely interested in the timely remarks of 
Inspector Moore. We were especially pleased that 
Inspector Moore could join us during a time when our 
national security is of such grave concern. 

i 

His busy schedule, his responsibility to the Bureau 
and to the nation at large, magnifies our appreciation that 
he was able to attend our conference to address our 
delegates. i 

Sincerely, 



WILLIAM A. SCOTT 
Prosidcnt>, California Peace 
Officers' Association 



WAS:by 
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June 15, 1971 



Mr. Alfred J. Nelder 

Chlefof Police 

Hall of Justice 

850 Bryant Street 

San Francisco, California 94103 

My dear Chief: 

Your letter of Jane 9th has been received 
and 1 am indeed appreciative of your kind comments 
concerning Inspector Moore’s address to the annual con- 
ference of the California Peace Officers Association* 

You may be sore Mr* Moore enjoyed being with you and 
he shares my gratitude for your complimentary remarks. 

Sincerely yours. 



1 - San Francisco - Enclosure 
1 - Mr. Brennan - Enclosure ^ 

Personal Attention: Bring to the attention of Inspector Donald E. Moore. 
Ml^/Personnel File of Inspector Donald E.\,Mpbre - Enclosure 



NOTE: Chief Nelder is on the mailing list to receive the FBI Law Enforcement 
Bulletin and the Uniform Crime Reports bulletin. Inspector Moore is assigned 
to the Domestic Intelligence Division. 
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XP. PROC. 

JUN n 1971 



CHIEF OF POLICE 

san roANCisco 



June 9, 1971 



Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Director Hoover: 

On May 11th, Inspector Donald E. Moore 
of your Domestic Intelligence Division, delivered 
an address to the annual conference of the 
California Peace Officers Association, of which 
I was the host in San Francisco. 

i 

i Inspector Moore did an excellent job 

and is certainly a credit to your fine organization. 
His talk was most enlightening to all in attendance 
at the Conference. 

I want to thank you for allowing him 
.to come to San Francisco to address the conference. 

i 

With my best wishes, 

Sincerely, 

Alfred Jj/UeJjaez 
1 Chief or Police 



0 

t. 
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OrriONAi, form no, 10 
MAY 1942 SCHTtON 



GJA GIN. «G. NO. %1 

UNITED STATES GOVERNMENT 

Memorandum, 



TO 



Hr. Callahan 



FROM .! h. N. Bassett 



SUBJECT 




DATE: 6/25/71 



SA DONALD El MpORE 
Inspector -Espionage - Intelligence Branch 
Domestic Intelligence Division 
EOD 3/10/41; GS-17, $36,000 
Age 52; Married, 4 Children 




T*v?l 

Walter* ***, 
Soyars ^ 

Be*vw^ 
tele. £oom 
Holme* 
Candy _ ^ 



The following is a brief summary of SA Moore's record for 
the Director's use. 



He entered on duty 3/10/41 as a Special Agent and has been 
serving as an Inspector in the Domestic Intelligence Division 
since 11/9/56. He is presently serving in his first office of 
preference and is in Grade GS-17, $36,000 per annum. 

The Director last saw him on 3/10/71 when he personally 
presented him with his THIRTY-YEAR SERVICE AWARD KEY. 



During the past three years, no administrative action has 
been taken against him and he has been COMMENDED on one 
occasion, this being on 6/23/70 for the laudable fashion in 
which he handled ,his duties at the , Seat of Government in 
connection with a matter of vital importance to the FBI in the 
security field. On 4/12/71 he received an INCENTIVE AWARD in 
the amount of $450 for his services for the period 4/1/70 to 
3/31/71. It is noted he has been continually rated OUTSTANDING 
on his annual performance ratings from 1965 to present. His 
overtime performance is satisfactory. 

^ DURING AN INSPECTION OF THE DOME^W^T^MoS^-IL&SoN 
1/8-26/71 Inspector E. S. Miller stafcldjne^d^etOT 
ledge of overall operatior^jQp^Sche Buf eati^and Ahaa, respect jof^is 
associates. He appeared well qualified to5con£inu(r in 1 hisYpresent 
assignment., The various functions oivthe offic e-wer e~r a t‘ e d as 
follows : 



PHYSICAL CONDITION AND MAINTENANCE.'/. .»j. EXCELLENT 

SPECIFIC DIVISION OPERATIONS I lV.* 1 /. FAIR 

ADMINISTRATIVE OPERATIONS... ... J.I . . .VERY GOOD 

PERSONNEL MATTERS fiuJ .'. .'.VERY GOOD 

CONTACTS . .I?.... EXCELLENT 






l ‘."''.."V'-I.v . 

& ■} '■ . V- , •. 

LLDijef ((2) / ■ V 

Enclosure - Permanent : Brief 



£.* , i-" 









(OVER) !/ U 



9 JUL 151971 

7^7 



,1 *« 

** J k 








The Office received a rating of PAIR in Specific Division 
operations inasmuch as unfavorable trends detected in review 
of espionage investigations indicating lack of aggressiveness 
in affording field hard-hitting direction and instructions in 
certain cases which had potential for highly important develop- 
ment of defectors-in-place. Division was instructed to take 
corrective steps. 
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JIeIPT FOR GOVERNMENT PROPERlf 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

■n«i * . 



/ ' 1 

I certify that I have (^received Q returned the following Government property for official 



D, C. OFFICIAL PARKING PERMIT #6271 

expires 6-30*72 

RETURNED 

D. C. OFFICIAL PARKING PERMIT #3135 

.expires 6-30*71 






READ 



FI 

3 /. 

Very truly yours?* 



Tht Coytimwt properly wklcli yw k««ly oebiowledge 
Is.choroed'to you ond you ore responsible for toklnj core 
el It ond returning It when Its use bos been completed* 

00 HOT MARK ORJRIILJOiyirflRf 1 UTU.ATE IT IN 



(SijMliw) 






Vj 



Standard Form $8 

General Services A 4 mimWatioo/ 
Interagency Comm, on Me4scflaJ^copis 

fP«R\10l*u;^3 



a NAMC-riJJX NAMf^MtOOU NAMS 

OCMB. DahlBLp /?su 

ADDRESS (Numbed street or PFD f city or tow, 2 /P Co<?<) 



EPORT OF MEDICAL EXAMINA1T 



2 . WOC AND COMPONENT ON POSITION 



S PURPOSE Of tXAM (NATION 



S. DATE Of EXAMINATION 



y-; 



1 TOTAL YEARS GOVERNMENT SERVICE [ ,0 ' A ^ tN ^ y 



II, ORGANIZATION unit 



12 . CAT! or NINTH -it f 15 . PLACE Of NINTH 



I 4 .NAMC RELATIONSHIP, AND ADDRESS Of NEXT Of KIN 



>/-/ 



USfig 



15 . EXAMINING FACILITY ON EXAMINER. ANO ADDRESS 



II. OTHER INFORMATION 



17 . RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



CUNICAl EVAIUATIOH 

NOR- {Check eech item in Approve i At a cot* I At 
MAL umn; enter M /V£^ not eve tun ted ) ' 1 

^-"" 11 . HEAD. FACE. NECK ANO SCALP 



20. sinuses >_ " , 

, 21 , MOUTH and Throat 

"22 *ARSU-G£ NEPAL {fnt ' 4 trt *+*•*•' tAu4*iorg\ 

^ umdr , xUmu 70*»d7l> 

23 > ,ORVM$ (perforation) \ 

^21 EYf<-~^fNF*AL Wbual <kWV *** «/'«*»•• 
£4, %«</-> *t,m, 69, GO *»d € 7 ) 

2S^OPHTHALMQSCQPIC 

21. ^UPILS {Equal* p and reaction) 

'tiroes* MonuTY air as 

il LUNSS AWQ CutST (Indy it bream,) 

25 . heart ( 7 Vnrf,#'£t a rlt^Am, #o **</*) 

y —„ ..i — . i. 

50 . VASCULAR SYSTEM {Varicosities, etc.) 

51, A jjtpo M C AHAN Q^VISCERA {Include hernia) 

’K* anv$ ANO >cctum 

53 , ENOOCRINE SYSTEM 

54 . G-U SYSTEM 

35 . VPPC* EXTREMITIES 2 SSff** 

51 . FEET 

IT. tOWU 

5 »- .SPINE, OTHER MUSCULOSKELETAL 
35 lOCNTlfYING NOQY MARKS, JgCARS. TATTOOS 

40 . SKIN, LYMPHATICS 

41 . NEUROLOGIC ( C«*i JiArivm Utt* un4*-p tiem 7t) 

42 . PSYCHIATRIC ptfrvoncjily ) 



/YOTJES. {Describe every ebnoe melity in dot Ail. Enter pertinent item n umber bAfor* each 
comment. Continue in item 79 end use edditionel sheets it necessery.) 






R 5 NULK 









* •rt.-'ytprt I f 

9 JUL 30 197 f h fc» 



■<?■+ jyvtsj[a[i 

o f'- 



XlSUl T* 




5SUITS 



LYMPH % .« 



NASO % ( 

' A 

MONOS % A 



'SzfZfa 

6&A ALB 
wfeT.BI, 



; .CA++ 
^f'OR.PHOS. 
.GLU 
. 8 UIN( . 
ytu c ACID 
CHOI. 



•LBIll. 

■AJ.K. PHOS* 

£dh 

SGOT 



43 - PELVIC (females onlp) (Check how done) J m-r rirr* 1 ^ n ^ 

O VAGINAL Q RECTAL ^^nUmje^ffttA tri 77) 

44 , CENTAL (Place appropriate symbols, ibown in examples, above or below number of upper and lower teeth,) IREN 



tCv^y 

1 ifff/t —/«"7 

/frtc./?0 

6~t <M4> c, 

t*s2> 



12^3 ftfstocuble 

32 3130 ferr* 



i hsH i 



REMARKS AND ADDITIONAL OENTAL 
DEFECTS ANO DISEASES 






8 32 , 31 30 25 21 27 26 

T 



45 . URINALYSIS: A, SPECIFIC GRAVITY 



U 31 3 U N-^/A 32 31 .JU ^ ^ 

e N 10 11 12 13 14 IS % £ 

25 ^ 24 ^i 23 22 2 f " 20 U 1 J - f 

Y' "r . 



t~ LAIOftATOKY FtNOUiCS 



CHEST xy y fd^gLrpeghd rebut) 







0. MICROSCOPIC 



rentZT) 



C. SUGAR 



<3-Z, /f^6* 



47 . SEROLOGY (Spedfftest % tied end result) 44 . EKG 

i i ' Aim *?*/££* ojai*— 







MEASUREMENTS ANO OTHER FINDINGS 






51. HEIGHT 


52. WEIGHT 




54. <» 


fontrp 


55. 4U!LD 


Q-lSfoiUM Q HEAVY Q C4ESE 


56 . temperature 


72- 


/xn 


Wmm 






„ □ WtNW* 





57. 



$1000 PRESSURE (Arm tt ketrt Inti) 



A. 


*Y$ t<s V 


PM! 


SYS. 


■m 


SYS, 


DgjQMM| 


F 


AFTER EXERCISE 


C. 2 MIN. AFTER 


0. RECUMftENT 


E. AFTER STANDING 
} MIN. 


SITTING * 


OtAl/o^. 


HuSuH 


WAS. 


was! 1 


kSsmI 


L 








55. 


DISTANT VISION 




60. 




REFRACTION 






6l7 n 


NEAR VISION 






COM. TO 20/ 




EBBwEQHHI 


3 


Wfflmm 


wnnnasssamm m 


•Y 


urr Wjfo 


CORN.TO20/£^) 




USSKSMHi 


S3 


TfflTff 




tY 



it HCTEROPHORIA (Specifi itttonce) 
£S* 8 CX* 



R. H. 



UK 



PRISM 01V. 



prism conv. 

CT 



po 




(Vte tidkU>%zl theett if necetsarf) 



74. SUMMARY Of DEFECTS AND WAGNO$£S{liif itagnoset with item Humbert) 



a^Sv«JW.5ad'> Wl. 



t' '* E 1 * 




77. CXAMtNCC (CVcft) 
a^Q^s ouaufico for — 

f S, O is NOT OUAUftCO FOR 



7t. i r not ouAurtco. ust wsouaufying defects »y item numrer 



75. TYPED ON PRINTED NAME Of PHYSICIAN 



10, TYPEO ON PNINTEO NAME Of PHYSICIAN 



41, TYPEO ON PNINTEO NAME Of 



42. TYPEO ON PNINTEO NAME Of REVIEWING OFFtCEN ON APPROVING AUTMOWT 



t. PHYSICAL CATEGORY 





NUMBER or At, 



u. s. Government PR iNTtNo^FiCe i i9^o^y|2-273 ( : 

• l 3 n 

Seal u 0 r 
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Attachment to. Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee IfUUKC. fijfj Z /J ^ ' 

(Type or print) • Lott First Middle 

The following portions of the attached examination report form need not .be completed: 



9 


62 


69 


11 


65 


72 


14 


67 


76 


17 


68 





45, 46, 47 and 49; required. for all Special Agent and FBI National Academy applicants but not for 
any other applicant unlessthe examining physician deems one, two, three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a‘15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerptrlassignments which might entail the practical use of firearms? 

2jNo □ Yes If “yes* please specify defects. ■ - - - - ■ 



2. Dcje-gexaminee have any defects prohibiting safe operation of motor vehicles? 

yd No Q ^ es W “yes’ please specify defects. - 



3. For safe driving of motor-vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, correcjod-ofuncorrected. Should examinee wear cor 
rective glasses while operating a motor vehicle? Fi Yes Q No 
If recommendation is based on a factor other than above standard, indicate, basis 



wHl be rectory for him to wear corrective 












V’*' '■ ' 



Desirable Weight Ranges for Males 



Height 


! Small Frame 


1 


Medium Frame 


! Large Frame 


5’4” 


! 117-125 


1 

1 


123- 135 


! 13L- .148 


5’ .5’ 


1 

I 120 - 129 


1 

1 


126 - 139 


i 

i 134 - 152 


5’6” 


T ' , -' n ’ " " 1 [ 1 1 1 ' 

! 124 - .133 


! ' 
1 

. 1 


130 - 143 


! 138 - 157 


5’7” 


l 

! -128 - 137 


1 

1 

JL- ... 


134 - 148 


l 

! 143 - 162 


5’8” 


! 132-141 


1 

1 


138-152 


l 147 - 166 


5’9” 


T 

| 136 - 146 


1 

1- - 


142-156 


' 1 i ■ ■ 

! 151 - 170 


5M0’ 


l 

1 140 - 150 


1 

1 


146-161 


l 

! 155- 175 


5’ir 


t -- 1 1J ■ 1 ■ lTI - 1 

! . 144 - 154 


, r 11 . i 

1 

1 


150-166 


! 160 - 180 


6’ 


! 148 - 158 


1 

1 

- - f 


154-171 


! 164 - 185 


■B1MH 


l 152 - 163 


1 

1 


158 - 176 




6’2* 


i ’ " IJ ll11 - 1,1 11 

| 156 - 167 


\ ' r 

1 

_ 1 _ 


163 - 181 


ItaSi 


6’3* 


1 

! 160 - 171 


1 

1 


168 - 186 


i 

! 178 - 200 


6’4” 


! 169 - 180 


1 

1 


178 - 196 


i 188 - 210 


6’5” 


i 1 111 "" ' " “ 1 " 

! 174-185 


1 

1 


182 - 202 


L V' ' ,J ■ 

! 192 - 216 



4. Examinee’s frame is Q small Q medium ~ fH> mge 

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight Q Satisfactory Q Excessive Q Deficient 

6. Under proper medical supervision, employee should Q lose. pounds 

O gain pounds 



Remarks: 
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OPTtONM FORM NO. JO 
MAY Iff] COITION 
osafpmc mew m**M 



UNITED STATES GOVERNMENT 

Memorandum 



T0 : Director, FBI 

FROM : MR. c. D. BRENN. 



date: 5/24/71 



w 



subject: SA DONALD E* ^OORE 

AUTHORITY FOR USE OF PERSONALLY OWNED SIDE ARM 

♦ 

Captioned Agent has Qg requested authority for use of 

E3 disposed of 



.personally. owned side arm described below: 

REQUESTED 



Make 

:Model 

Caliber 



DISPOSED OF 



Smith & Wesson 



.38 Special 




Length of Barrel 2 inch 



Serial No. 



C261294 



Weapon inspected by SA JAMES 0. INGRAM 

(name) 

I recommend this request.be approved. 






t 

If approved, the information set out above will be posted dn 
Field Duplicate Property Record ; . _ 



2 - Bureau 

1 - (Field Office Personnel File) 









1 z 

6 197| 



Stt!AUZE£r ^‘ ND£X£0 



JUN7 



QUANTfCO 








Mbs Savings Bonds Regularly on the Payroll Savings Plan 








August 3, 1971 



Hr. Daniel J. Dinan 
Head, Security Policy Section 
Intelligence Division 
Office of the Chief of Naval 
Operations 

Department of the Navy 
Washington, D, C. 20350 

Dear Mr. Dinan: 

I have received your letter of July 26th and an 

* 

grateful for your Hind renarks concerning the discussion by 
Inspector Donald E. Hoore before the Naval Deserve Telecom- 
munications Censorship Seminar. You nay be sure he shares 
my appreciation for your thoughtfulness in writing. It was 
our pleasure to assist you in this regard. 

Sincerely yours , \ 



X - Mr. C. D. Brennan — Enclosure 

Personal Attention: Bring to the attention of Inspector 

Donald E. Moore . 

1 - Mr. M. A. Jones (detached) ... 

3?“ Personnel Pile of Inspector Donald E Al-loore - Enclosure 

NOTE: Mr. Dinan, according to our files, was the subject of 

a Departmental Applicant investigation in 1957, and there was 
no unfavorable information in our files concerning him. We 
have not had prior correspondence with him. Inspector Moore 
is assigned to the Domestic Intelligence Division. 

JPK;jks (6) 
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DEPARTMENT OP THE NAVY 

OFFICE O.F THC CHIEF OF NAVAL OPERATIONS 
WASHINGTON. O.C. 20J$0 






IN frlfl > Rf 1 1 R TO 

OP-942D323/jan 
Ser 10520P942 

26 JUL 1971 



Hr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 20535 

Dear Mr. Hoover, 

T p0ns0 c ° the re Q uest for o presentation on Throats to Internal 
y JT «*“?»»«<»>. « fho Naval Rosorvo Telecorromlcatlons 

E ^ p nf!5 r . ld c aC .? e Naval Acadcn >'> Aooapolis. Inspector Donald 
• , Headquarters Staff spoke to the seminar attendees on June 30th# 

to th?a^p«« «f°^' 8 P r f sent f tion was outstanding and his contribution - 
to the success of the seminar Is greatly appreciated. r \ 

U 

Sincerely^yours , O' 



JJANIEW. DINAH 
fi j:; ! , Secarty Policy SectfoH 
literfijer.ee Dimion 
Sy direction 



r-* 

_JAu* 

Q-a 

of! 



/ 




r \ . . 



e JUL 28 'M 
Ca ^SPo mncp 



D»2M (Bev. 



liEIPT FOR GOVERNMENT PROPER W 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



8-6.71 



I certify that Have Q received. Qret 



Parking permit Space 17' 
RETURNED 

Parking Permit Space 16 



READ 

The Govemmenl property which yw hereby ottwwWj* 
is chewed to you ond you ore responsible for toklng core 
of It ond returning It when Its use hos been completed. 

JDO.HOT MARK OR WRITE OH IT OR MUTILATE IT IN 

•mFvSfvmtsr, 






(Signature) 



wliRMiil 





* 



Septembers, 1971 



Lieutenant Colonel Edmund It* Thompson 
Headquarters 116th Military Intelligence Group 
Department of theArmy 
Washington, JD. C. 20315 

i 

Dear Colonel Thompson; 

i j i 

1 hare received your letter of August 30th and it 
was most thoug htful of r ou to write a bout the contribution ^ 

Messrs. Moor e J~~ T aadl Itothe success of your seminar. 

You may be sure that we consider it a privilege to have been able 
to assist you and that they share soy appreciation tor your kind 
remarks. 

i 

1 thank you for your comments about the association 
of your organisation with this Bureau and look forward to continued 
eooperationto achieve our mutual objectives. 

i 1 •( 

i 

Sincerely yours, 



1 - Washington Field - Enclosure ] 

. Pe rsonal Attention SAC; Bring to the attention of SAs | 
and | ~| 

1 - Mr. Brennan - Enclosure 

Personal Attention: Bring to the attention of Inspector Donald E. Moore. 
1 ~ Personnel File of SA I - Enclosure he 

1 - Personnel File of SA | - Enclosure 

(*)- Personnel File of Inspector Donald E. (Moore - Enclosure 

1 I 

NOTE: Correspondent is not identifiable in Bufiles. Inspect or Moore is 
assigned to the Domestic, Intelligence Dhfeionand SAs land | are 

assigned to the Washington Field Office. 1 1 

9 SEP 9\ 1971 , 









DEPARTMENT OF THE ARMY 

HEADQUARTERS Him MILITARY IN fCLUCCNCC CROUP 
WASHINGTON. O.C. 2©»l» 



30 August 1971 



iv rn.ri.% «(< i.n f«> 

ICGP-G-CO 



Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C. 20535 

Dear Mr. Hoover: 

On 2$ July 1971, the 116th Military Intelligence Group presented a security 
seminar to a large group of security officials representing the major United 
States Army and Department of Defense agencies and facilities in the Washing- 
ton area. The seminar stressed the security threats confronting these agen- 
cies, with emphasis on the security factors peculiar to Washington. In order 
to emphasize the importance of the material under discussion, and to dramatize 
its potential effects on the security of the Army and the United States, a re- 
quest * as made to Mr. of the Washington Field Office, Feder- 

al Bt i of Investigation, fo r assistance in obtaining a guest speaker. Mr, 

and Mr. were instrumental in arranging for the services 

of inspector Donald E. Moore, who addressed the participants at the seminar. 



During the planning phases of the seminar, Mr. | |and Mr. | Ifurnistuc 

this group with invaluable assistance in assembling the themes and general 
guidelines of the material which was subsequently presented. Inspector Moore, 
in his address, held the undivided attention of his audience, and the material 
which ne introduced was directly pertinent and extremely interesting. The pro-^ 
fcssionalism and expertise displayed by Inspector Moore contributed materially 
to the successful conduct of the seminar, and were in keeping with the reputa- 
tion of your organization. 

The assistance and cooperation extended by. Mr. L Mr. , and Inspec- 

tor Moore were typical of the close and cordial relations which exist between 
your organization and those elements of the Department of the Army which are 
privileged to work with your personnel. As the commander of a military or- 
ganization which has enjoyed a long and intimate association ^with your agency, 

I am determined to maintain and increase this amicable relationship. 



Please extend my sincere thanks and appreciation to ‘Mr . \ \ MrJ | 

and Inspector Moore for the' invaluable assistance which they rendered to the 
116th Military Intelligence Group and the cause' of national ^security to which 
we are all dedicated* 

Sincerely yours. 

EDMU.NO R. THOMPSON 
Lieutenant Colonel, Ml 
' Commanding 



MR. TOLSON 




September IT, 1971 



J. K. PONDER 



INSPECTION - DOMESTIC INTELLIGENCE DIVISION (DID) 
INSPECTOR E. 3. MILLER 
8/17 * 9/9/71 



SUMMARY 



Officials: Charles D, Brennan, Assistant Director ia Charge 8/1/70 to 9/8/71* 

Idward'C Miller designate d Acting Assistant Director 9/8/71. Joseph A. 3isoo, 
Inspector- Number One Mao (Internal Security and Research Branch) since 9/18/87; 
Donald E, Moore ■* Inspector (Espionage and Racial Breach) since 10/14/M. Last 
Inspection: 1/8- 88/71* 



Phys ical Cond iti o n and Maintenance * Excellent (Last Inspection * Excellent). %aee 
Is well maintained, adeqaais and secure. No change since last inspection. House- 
keeping delinquencies of a minor nature corrected or action initiated to hare 
corrected. One yehide assigned to Division weUnmlnlalaed with no apparent 
safety detects and no accidents since last inspection. Vehicle adeqaaisly utilised. 

Spcclflc Division Operations * Very Pood (Last Inspection * Fair). East Coast 
Conspiracy To Acre Lima case (Esstcou) in trial preparation. Investigation con* 
tinning to identify additional Washington, D. C. , participants. Dee to complexity 
of case and roinmlnens evidence to he presented, Inspector instructed Division to 
c ont in a s to give top priority attention to cast. Extremist Informants responsible 
for the arrest el 880 ladtvldaals, np 180 over period of prior inspection. Of these, 
145 were Barean fugitives, Informants also responsible for recovery of $887,780.88 
during 8-month period. Daring the 10* month period covered by last inspection 
only $8,418.80 more was recovered. Investigative effects laths HEWKILL (killing 
of New York policeman 8/71) case have resalted in the arrests of a Bomber of Black 
Panther Party members, seme ef whom were Barean fugitives. Killers have been 
Identified bat not yet charged. Ghetto Informants have increased by 817. Through 
Inforaumts and other programs membership of Black Panther Party Is now estimated 
at 710 la 89 branches located la 87 cities. Aggressive attention being afforded 
extremist matters. Closs supervision and extensive Investigative efforts ordsred 
on both black and white extremist organisations. The Nsw Left movement being 
afforded extensive Investigative attention with more than 1/8 of the 78 key activate 
aohiect of prosecutive action. Fugitive eases iavahrlag Weatherman extremists 

Enclosure 

I * Mr. Callahan (Attention Mr. H. N. Bassett) (Sent SepaxatstyM X v 
1 * PetaonnhfcFUM E4wd $, jdf Her, Joseph A. 3isoo, Deneld E/Jddprc^ 

JKRbhg (8) 06T t Vi CONTINUED - OVER 
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Memorandum to Mr* ToUon 

Jte: Inspection * Domestic Intelligence Division 

being closely coordinated with Special Investigative Division, Instructions issued 
to continue aggressive and Intensified coverage of terrorist elements. High-level 
penetration of Communist Party, USA, continued with 11 members in the National 
Committee. SOLO Operation furnishing highly valuable information. White Bouse 
sad Attorney General continue to be promptly advised of pertinent developments. 
Accomplishment* Domestic Intelligence Division substantial during period covered 
byiaspection. 70 double agents presently operated agaiast Soviets (74 last inspec- 
tion), $ defectors- in- place (DIP) in Soviet Hoe (no DIPS last inspection in this 
country)* S3 double ageate furnteh taormtiioncoucerning 7 satellite countries 
(39 last inspection). 3 Soviet illegal agents identified — none last inspection. 658 
Soviet officials (including working wives) and 373 satellite officials (including 
working wives) in the U. 3. , of which 196 Soviet and 115 satellite are haown or 
suspected intelligence agents. 

Nstfoaalltias Intelligence Section directing operation of 11 active and 31 
potential double agents in Caban intelligence field, which is increase hi each category 
since last inspection. Cbteese Communist (CHICOM) Embassy in Canada became 
operational since last inspection. 9 of 36 members Embassy staff are known or 
suspected intelligence officers. With p o ssibi li t y of China 1 * being a d mitted into 
United Nations, 5 programs for c ov er i ng CHICOM intelligence activities have been 
proposed fey fids Section for immediate implementation. Inspector ordered this 
expedited. 9 supervise** assigned to Daniel Slleberg leek case. Appears a de qu at e 
aad necessary dim to velarne of work and Isoportaace of case. Inasmuch as Depart- 
ment requesting additional investigation by Bureau based on daily teletypes dissemi- 
nated to them, DID instructed to immediately notify Department that Bureau fully 
intends to conduct all necessary, logical investigation based on information appearing 
in teletypes, results of which will be tarnished. Foreign liaison operations increased 
to It offices due to desires of White House tar high-level political intelligence. 
Program highly productive. Recommendations regarding further increases at 
request of President (5/71) handled separately. 

Research Section continues to prepare and disseminate at highest Government 
levels valuable daily, weekly and monthly summaries and highly specialised intelli- 
gence pubHcatiens relating to broad spectrum of security * intelligence responsibilities 
of Bursts. Since Inst inspection, two special publications (Black Panther Party, 

Year of the Urban GnerriUa) wore prepared and used in connection with Director's 
testimony before donate Appropriations Committee and apodal meeting of Police 
Chiefs called fey President regarding police killings. Section and Division affording 
dose attestioa to dissemination of material outside Bureau to iasuro such is 
absolutely necessary. 

Total security matters peadtag la field 8/31/71 - 61,841 — down 1600 matters 
(2.8%) from 63,641 as of 11/31/79. Security aad potential security infahnsnte 
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Memorandum to Mr* Toiaon 

Be: Inspection - Domestic Intelligence Division 

Increased. field delinquency slightly above 7% during laet 9 months in aecurity 
matter* (4 nod)*) and racial matter* (X month*) classification* due to special* 
(EASTCON? and MEDBERO) and guarding Resident Agencies, field being followed 
closely. Subject* on Security Index increased 5. 7% since last inspection to 12, 750, * 

i 

Administrative Operations- Very Pood (Last Inspection - Very Good)* Records 
management, clerical production, dlssemtaationinatters, operations, economy, 
and odd-hour (justified) shifts examined and found to be receiving continuous close 
attention. Supervision by front office and at 3ection levels generally adequate and 
effective, further use and implementation of Automatic Data Processing stressed. 
Through Division efforts new criteria for establishing pending case load instituted* 
Will insure uniformity and considered an improvement. Division work carefully 
reviewed for purpose of reassigning manpower to higher priority work. Mail and 
files being handled without unnecessary delays. No substantive errors detected. 
Suggestions made to improve operations Including automating seme intelligence 
data and informant Indices, handling inpayments to informants, preparation of 
Interview Report forms (FD-303*) is security investigations, utilisation of inserts 
In criminal matters by Legal Attaches, wider dissemination of Black Nationalist 
Photo Album, and up-dating Information on photos. Also suggested that more effort 
be made concerning Black extremists in penal institution* and consideration of 
members of Youg Socialist Alliance fori scission in Security Index. 

Personnel Matters - Very Good (Last Inspection - Very Good). Authorised comgto- 
mSST nVWfj&nKnA lWctork*)^Isp 4 Agents and 0 clerk* since last 
inspection. Current inspection determined Division had 11 Agents who could bs 
assigned to higher priority duties. 11 Agents reassigned to newly formed Special 
investigations Office (310) reducing DID Agent complement to 109* DID can operate 
at this level; however, as Eilsberg special diminishes, personnel can be absorbed 
back into Division. Inspector^ analysis Indicated DID complement clerical per- 
sonas! cento be lowered by total of T. • being reassigned to 810. One will be 
deleted tor attrition. New DID clerical complement 192. Division funds in order. 

No Agents on probation or overweight. 3 Agents on limited duty - productive ~ 
retention justified. Morale satisfactory. 

Contacts - Excellent (Last Inspection - Excellent). Assistant Director and Division 
officials continue to have valuable, high-level contacts and all appear tohe in 
positions to furnish information and services of interest to the Bureau in domestic 
and foreign fields. 

RECOMMENDATIONS 

1. Edward 3. Miller, EOD 11/27/59, aged 47, 03-17 at $32,549, appelated 
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Memorandum to Mr. ToUon 

Re; Inspection « Domestic Intelligence Division 

Acting: Asdrtant Director of the Domestic Intelligence Division by letter dated 9/8/71 
and assumed direction of the Division fallowing tide inspection. 



2. Inspector Joseph A* Siuoo, Humber One Man, SOD 7/10/35 an clerk, 
11/1/38 ad Agent, OS- 17 at |36, 000, in Division since 8/25/55, not on probation. 
He is mature, businesslike, knowledgeable and has raped and confidence of hia 
associates. He appears well qualified to contintie in present assignment. 



3. Inspector Donald E. Moore, SOD 3/10/41, 03-17 at 596,000, la 
Division since 10/14/56, not on probation. Has detailed knowledge overall opera- 
tions of Bureau and has respect of hi* associates. Be appears well qualified to 
continue la his present assignment. < 




T 





l 



Name: 

EOD: 



DONALD E 




3/10/41 



Title: Inspector in Charge 

Espionage and Racial Branch 
Domestic Intelligence Div. 



Veteran: No 



Grade: GS-17 - $36,000 



Reserve Status: N.A. 



Not on probation 
Not on limited duty 






ASSISTANT DIRECTOR C. D. BRENtfAN/1 Mr. Moore is the Inspector 

Charge of the Espionage and 
Racial Branch of the Division 
and has held this position 

since October, 1956. His 30 years of service combines extensive 
experience in both field and Seat of Government assignments. He 
is very knowledgeable in regard to Bureau policy and procedures. 



Mr. Moore makes a neat personal appearance and is 
mature in manner. He is within the Bureau's desirable weight 
limits . 



For the last rating period which ended March 31, 1971, 
he received an Outstanding rating. In July, 1971, it was 
necessary for -me to call to his attention the fact that he had 
made five proofreading errors in correspondence in one week which 
together with two others in the previous four months of the error 
period totaled seven. I cautioned him that if he had ten errors 
in the nine-month period it would be necessary to take administrative 
action, and that improvement was obviously needed. Since then he 
has shown marked improvement. 

It should be noted that Mr. Moore has made several 
public speeches since the last inspection and has done so with 
distinction. He is capable of assuming additional responsibilities 
and is most interested in and available for advancement. 



Rating: Excellent 



INSPECTOR E. S. MILLER: 
(JKPrbhg, 9/29/71) 

Division, Inspector E. S. Miller, 



For Inspector's comments see memo 
J.K. Ponder to Mr. Tolson captioned 
'Inspection - Domestic Intelligence 
8/17 - 9/9/71, "dated 9/27/71, JKPrbhg 
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November 15, 1971 



Mr* Killian T* Riley 
Director 

Division of Security 
Atonic Energy Comission 
Washington, D* C. 20545 

Dear Mr. Riley; 

I received your letter on November 9th and an 
grateful for your Hind comments concerning the presenta- 
tion by Inspector Donald K. Moore at your recent conference 
in Chicago* You »ay be sure he shares »y appreciation 
for your coxpl imentary remarks as veil as your thoughtful- 
ness in writing. It is always our pleasure to assist you 
in Keeping abreast of the dangers to the internal security 
of our country* 

Sincerely yours. 



Plicate Ya LOW 

1 - Mr. Miller - Enclosure 

Personal Attention: Bring to the attention of Inspector 

'Donald E. Moore. 

££>- Personnel File of Inspector Donald E. Moore - Enclosure 
1 - Mr. M. A. Jones (detached) 

NOTE: Bufiles disclose prior cordial correspondence with 

Mr. Riley, last outgoing 9/7/71* 

JPK:mls (6) 



/•NOT 

s nov i7 m qj 




UNITED STATES' 



ATOMIC ENERGY COMMISSION iS f? 

WASHINGTON. O.C. 205 <5 



- Hr. CrtttaV 






NOV 3 



Honorable J. Edgar Hoover 
Director 

Federal 1 Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 20535 

Dear Mr. Hoover 



>./C1 \ ^ ! Hr. CrvUi-wi. 

/ Hr. Caovss- 
V I Kr - CvvaL. 

' I I Hr. .. 



Hr. Ctcv.i.vc'l 

TIT» TS-' ^ 4* * 

A ’**»'*•■** *m 

Mr. IV.U.v. 

Mr. Tare! 

Mr. Welters— 
Mr. Sayers—* 
Tele, Hoor*..— 
Mitt Hctoes^ 
Miss Gandy—. 



JTalmfeldt 



I wish to say how grateful we are to you and to the Bureau for 
sending Inspector Donald E. Moore to speak on threats to the 
Internal security of our country at the conference of representa- 
tives of AEC and of its key contractors, which we held October 26-28, 
inclusive, in Chicago. He made an excellent contribution to the 
success of the conference. 

Mr. Moore gave a generic description of sources of such threats 
and then provided fact-filled explanation of actual threats within 
the capabilities of revolutionary extremists -- members of various 
component groups of the New Left movement — and of others of the 
Old Left. Additionally, he particularized on the ever-present 
threats which are inherent in espionage activities of foreign 
intelligence services. 

Altogether, Inspector Moore's discussion was apt and highly infor- 
mative. Subsequently, a number of attendees came forward to 
express their thanks to him for a timely talk, ably presented. 

Again, many thanks to you and to the Bureau for the notable assist 
in our conference on Security Education and Internal Security. 

Sincerely, 



% » ~~| 1 ' # 

William T. Riley, D^tr^ctor 
Division of Securlt^ 
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Mr. leonard P* aianvasti 

MroGter at Security 

National Security &<jsmcy 

Forts fatorqn c, ?-^addj Maryland 2Q75& 

E-rar Mr* 'lionvcmii 

t^ask you for your lofcfc*r of JBecerSsr ‘lad, 
It «aa csest thoughtful of you to wiin and osrroiifc 
&st you <314 regarding the Oftrcthes of Tnor^otorji fllrco 
tml Mcoro and the assistance in Arranain<? displays of 
fecial Mosly wv\ Messrs* Kyats snJ Steffor* 'you 

ray &» sura each of thtm gautleron apyrac lotos your 
kind .remarks f as f lo, It la nls/ays .a plsasoro to 
cooperate in thtsoe rattcra* 

sinooraly yours. 



1 - ‘Hr* Cleveland ~ Enclosure 

Personal Attention* Friirff to ttvo ‘attention of Inspectors 
Joseph A* Sizco and 'Denali 73, Mooro 
1 - Mr. Hlshcp * Eacloatiro 

Personal Attention* Brine to tho attention of 
Special A^enfc Jjmsa H. Mealy 

1 - Mr. Callahan ~ Enclosure b6 

Personal Attention t Brian to the atte ntion of Messrs 
Edward 2% Jiyan and 



JTJD:jton (11) 
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SEE PERSONNEL COPIES AND MOTE PAGE T?fO 



DED| a > 

3 1971 1 ^ 



DUPLICATE YIL 




Mr* Leonard P* Dienvonu 






a — Personnel Pile of Inspector Joseph .A* Sizoo — Enclosure 

i - Personnel Pile of In spector Donald E . Moore - Enclosure 

1 - Personnel Pile of SA I I ~ Enclosure 

1 - Personnel Pile of Mr* Edwara F* Ryan - En closure 

1 - Personnel Pile of Kr* | | ~ Enclosure 

NOTE} Bufiles disclose cordial correspondence with correspondent; 
he »et the Director/ ana nas received an autographed photograph 
of the Director* 




NATIONAL SECURITY AGENCY 









FORT GEORGE G. MEADE, MARYLAND 20755 






Honorable J. Edgar Hoover 
Director, Federal Bureau of Investigation 
9th and Pennsylvania Avenue, N.W. 
Washington, D. C. 20535 , 

Dear Mr. Hoover: 



2 DEC 1ST, 



Mr. 

Mr. 

Mr. 87$* * 

ifwfc., 

Mr* Miller, m 
Mr. CaUahalC 
Mr. C««J>er M 
Mr. Conrad — 
Mr. Dalbey „ 
Mr. Cleveland 
Mr. Ponder 
Mr. Bate 9^. 
Mr. Tavel 
Mr. Walters _ 
Mr. Soyars — 
Tele. Boom — 
Miss Holmes „ 
Miss Gandy ~ 




I am indebted to you once again for your support during our 
annual Security Week. This year we were fortunate in being able 
to feature two speakers from the Bureau plus two displays. 






On November llth, Inspector Sizoo spoke on the subject of 
"Extremism. 11 On November 12 th, Inspector Moore spoke on "Espionage." 
Each audience averaged approximately 450 people. 



NSA employees are most interested in these topics and I have 
received many compliments for presenting such knowledgeable and 
.professional speakers as -Inspectors Sizoo and Moore. Please 
{express my gratitude to these exceptionally capable gentlemen. 

"i 

Your Bureau loaned us two displays - one on Crime and the other 
on Communism. During the week of 8-12 November, approximately b6 
10.000 people viewed th ese exh ibits. I would like to thank Special 

''Agents Ryan and I I for their help in making it possible 

for us to present these excellent displays during Security Week. 

On behalf of the Director, I thank you for your support. The 
success of our annual Security Week program in large measure is 
the result of the contributions of your Bureau. 

I * 

i 

Sincerely, 



O 



LEONARD P. BIENVENU 
Director of Security 
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Handbook of Technical Equipment ■ ES-5 /// 
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1$ charged to yog ond yog ore responsible for tolling core 
of it ond returning it when Its use hoe been completed* 

DO NOT 'MARK OR WRITE ON ILOR MUTILATE IT IN 













February 18, 1972 



Mr. Elbert G. Mathews 
Coordinator 

Senior Seminar in Foreign Policy 
Foreign Service Institute 
Department of State * 

Washington, D. C. 20520 

Dear Mr. Mathews: 

It was most thoughtful of you to write on February 11th 
and enclose a copy of your letter to Inspector Moore regarding his 
remarks before your Senior Seminar in Foreign Policy. 1 share his 
appreciation for your kind remarks. It is a pleasure for my associates 
and me to cooperate in these matters of mutual interest. 



Sincerely yours. 






1 ~ Mr. Miller - Enclosures (2) 

Personal Attention: Bring to the attention of Inspector Donald E. 

^ Moore. a\ 

(j)- Personnel File of Inspector Donald E. /Moore ■- Enclosures (2) 

1 - Mr. M. A. Jones (detached) 

NOTE: Bufiles< contain no derogatory information regarding correspondent 

i 

JWD:rmm (6) 



j^SCORDEDl fn 

6 FEB 23 
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DEPARTMENT OF STATE 



SENIOR SEMINAR IN FOREIGN POLICY 



FOREIGN ..SERVICE INSTITUTE 
WASHINGTON 

February 11 




Mr, Camper- 
Mr. Conrad 



Mr. DaJbtfy— 
Mr. Ctev*Ia»d 



The Honorable J. Edgar Hoover 
Di rector 

Federal Bureau of Investigation 
Pennsylvania Ave. at 9th St. N.W. 
Washington, 0. C. 20535 



Mr. Fond*r_ 
Mr. Bate*— . 
Mr. Wa&art 
Mr. Walter# 
Mr. $oyar*_ . 
Tele. Rooo ^ 
Mi#* Hoto^v 
M2** Gandy- 



Dear Mr. Hoover: “ 

I enclose a copy of a letter of thanks which 
I have sent to Mr. Donald E. Moore for his excellent 
presentation to the Senior Seminar in Foreign Policy 
on February 9. He was an effective spokesman for 
your Bureau and I am grateful to you for making him 
available to the Seminar. 



JJalmfeldt 




vi 



CM 

t— 






Sincerely , 



Elbert G. Mathews 
Coordi nator 




a.: 



iij 



o 

•<3 



Enclosure: 

Cy. of Ltr. 
to Mr. Moore 






VL FEB 14 1972 



?clgs: 



ulfrert G. 'Mathews 
Senior S (;nM iii', i'r i n Foreign Policy' 
’ Dv., J AkitVir“H'V ©QfeOSOlgu. ST A y 

WASIijMGTON, D. C. 20320 



fc ** 5* * i 
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DEPARTMENT OF STATE 



SENIOR SEMINAR. IN FOREIGN POLICY 



FOREIGN. SERVICE INSTITUTE 



WASHINGTON 



February 1 1 , 1972 



Mr. Donald £. Moore 

Federal Bureau of Investigation 

Pennsylvania Ave. at 9th Street N.W. 

Washington, D. C. 20535 

Dear Mr. Moore: 

The Members of the Senior Seminar join me in 
thanking you for your very frank and informative 
presentation on February 9. All of us were thoroughly 
stimulated by your remarks and left the session with a 
clear appreciation of the Bureau's objectives and 
capabilities. We are especially in your debt for giving 
us so much of your valuable time. 

Again— our sincere thanks for a highly successful 
session and very best wishes to you for every future 
success. 1 



Sincerely, 



Elbert G. Mathews 
Coordinator 
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mot a 

APR 4 - 1972 



dincoraly, 
J, Edgar Hoover 



mm 



Hr. Boson (PSaSOUtt. A22SHSX0U) 



S’ “•' • '( ^ / 

*R 7 \m s f } 



1 - Hr. B. S. Miller (PERSONAL ATiSHTIO-O 
1 ■* Hrs. Randolph 
1 - Movesaont 

1 ~ Hiss Yifefeetts i/ 



^pad y(7) 
1 / 



(i 

I i 
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Mr. Sifcoo will ceas.e active duty 5- 9->72, accordingly 
Mr. Moore's designation feeing made effective 5-10-72. 
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Memorandum 



TO : MR. TOLSON ^ DATE: 



FROM : W. M. FELT 




4-3-72 




rasper 
Jbnrad 
Dal bey 
Cleveland 
Ponder mm 
Bate* Mu 
Waikart 
Walter* M 
§oyar* 

Telf. Room; 
Holme* 
ndy 




SUBJECT: PERSONNEL changes 

Inspector Joseph A. Sizoo, #1 Man in the Domestic hitelligence 
Division, has submitted his request foivretirement effective 5-19-72. This is 
to recommend that Inspect or Donald E. Moore. C hief of the Espionage and 
Extremist Branch in the Domestic Intelligence Division, be designated #1 Man 
and that SA W. Raymond Wannall, Chief of the'Nationalities Intelligence Section, 
be designated Chief of the Internal Security and Research Branch, which position 
is now held by Inspector Sizoo. ' 

Inspector Moore EOD 3-10-41 and is in Grade GS 17, $36,000. He 
is 53 years of age, married with four children, has a Bachelor of Arts degree 
and attended law school, and was born in Kansas. Mr. Moore was first assigned 
to the Domestic Intelligence Division on 10-14-56. Previously he had been 
assigned for several years as ASAC in the New York Office in charge of the 
Security Division. He served in various capacities in the Domestic Intelligence 
Division and has been responsible for the overall supervision of espionage matters 
for approximately 15 years. Since 9/58 he has been third in command in the 
Domestic Intelligence Division and has been in charge of the Division in the 
- absence of the Assistant Director and Inspector Sizoo. He was last censured on 
1 12-13-63 for inadequate supervision in connection with the Lee Harvey Oswald 
I case. He has been commended on numerous occasions and has been consistently 

1 rated Outstanding for the past several years. His weight and overtime are „ 

satisfactory. REM31 , s7- / 

SA Wannall EOD 7-27-42 and;is in Grade GS l^f T $35^612;^He is £ 

53 years of age, married with two children, has a Bachffi ffr of iMws degree, 
and was born in Washington, D. C. SA Wannall- s e r ved 'in'fourlTIe Id 'of f ice s 
prior to his transfer to the Seat of Government on 7-24-47 where he was 
assigned as a Supervisor in the Domestic Intelligence Division. He was desig- 
nated a Section Chief on 3- 1-62 and is presently Chief of the Nationalities 
Intelligence Section. Since his assignment to the Seat of Government his serv- 
ices have been satisfactory although censured on four occasions, the last on 
H2-13-63. On the other hand, during this time he has been commended on 21 
Occasions, has received four incentive awards, and has been granted one quality 
salary increase. He was rated Outstanding on his 1971 annual performance 
rating and is being rated Outstanding on his current annual performance report. 

He is completely available and his weight and overtime are satisfactory. 



Enc. 

WMF:c 
1 - Personnel 




of SA W. Raymond Wannall 





J* * 





Memorandum to Mr. Tolson 
Re: PERSONNEL CHANGES 

I 

On 4-4-64 a summary of Wannall's record was prepared for the 
Director's use. In connection with a memorandum dated 12-17-63 extending 
the Director's thanks to Wannall for working on ll-25-63;in connection with 
the Lee Harvey Oswald case, the Director noted; "This was ill-advised in view 
of censure on 12-13-63 for failure to properly direct the Oswald investigation. " 
The Director also instructed that any promotions for Wannall must be personally 
approved by Mr. Tolson. This administrative action against Wannall had a 
highly salutary effect and Wannall has displayed an excellent attitude. He has 
since been commended on a number of occasions and his services have been 
consistently rated as Excellent or Outstanding. Wannall has consistently demon- 
strate dkb o ve - a ve rage enthusiasm and loyalty. This was best illustrated during 

/ 1971 when consideration was given to the expansion of our foreign operations. 
Wannall honestly gave the Director the benefit of his views even though he knew 
in so doing he was incurring the sharp displeasure of his immediate superior 
( (W. C. Sullivan). Wannall has clearly demonstrated that he is entitled to 
administrative advancement at this time. These recommendations have been 
coordinated with Assistant Director Miller who recommends Moore and Wannall 
for these assignments. 



In the Domestic Intelligence Division we have two branches- -the 
Internal Security and Research Branch which»was headed by Inspector Sizoo 
and the Espionage and Extremist Branch which is headed by Inspector Moore. 
Moore has done an excellent job. in his current assignment and it is felt, there- 
fore, that he is entitled to be designated #1 Man to the Assistant' Director. 

He would still handle the Espionage and Extremist Branch but as #1 Man would 
act as relief in the absence of the Assistant Director and would be second in 
the chain of command in the Division. 

RECOMMENDATIONS: 



(1) That Inspector Donald E. Moore be designated #1 Man in the 
Domestic Intelligence Division at no change in grade or salary. 






(2) That Section Chief W. Raymond Wannall be designated to 
head the Internal Security and Research Branch of the Domestic Intelligence 
Division at no change in grade or salary. 

<% m/ 

PERMANENT BRIEFS OF FILES OF MOORE AND WANNALL ATTACHED. 
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Memorandum 

Ir. CallahanM*/ 

3. N. Bassett?^^^ 



to : Mr . Callahan 



DATE: 4/5/72 



FROM : H. N. Bassett 



T©l*Ol* ***** 
Felt.*****. 

Campbell.,** 

mm, 

Mo V ******* 

BU)lC>J> Tr - i 

Mxller, E,S, 
CtlUfcaA _ 
C**per 
Conrad r -- ^ 
D*lbey 
Cleveland * 
Pander - n - - 
0a (e***^*. 
Waikartw* 
Walter* 
$©y*rs ^ 
tele. Koom 
Holme* m, 
Candy >*.*« 



ff \ •Wt nwiM 

subject: SA DONALD E I MOORE Holme* 

Inspector - Espionage & Extremist Branch * y~~- — 

Domestic Intelligence Division 
EOD 3/10/41, GS-17, $36,000 
Age 53, Married, 4 Children 

By letter dated 4/4/72 he was designated #1 Man of the 
Domestic Intelligence Division, effective 5/10/72. He will 
be responsible for the Espionage and Extremist Branch of the 
Domestic Intelligence Division and also act as Assistant 
Director in the absence of the present incumbent. The following 
is a brief summary of SA Moore's record for the Director's use. 

He entered on duty 3/10/41 as a Special Agent and served 
in several field offices, has been ASAC in the Detroit and 
New York Offices and is presently serving as Inspector of the 
Espionage and Extremist Branch in the Domestic Intelligence 
Division. Since February, 1962 he has listed Seat of Government 
and Washington Field as his offices of preference. He is 
presently serving in his first office of preference. On his 
1971 Annual Performance Report he was rated OUTSTANDING. 

The Director last saw him on .3/10/71 when the Director 
personally presented him with his Thirty-Year Service Award 
Key. Since then, he has not been COMMENDED nor CENSURED. 

On 4/12/71 he received an INCENTIVE AWARD in the amount of 
$450 for his services for the period 4/1/70 - 3/31/71 which 
merited a performance rating of Outstanding. 

During an Inspection of the Domestic Intelligence 'Division 
In August, 1971* the Inspector commented he had > detailed 1 know- 
ledge overall operations of the Bureau and had respect of his 
associates. The various functions of the Division _ were rated 
as follows: | f&r/ Cr^JrT ^z 

PHYSICAL CONDITION AND MAINTENANCES. . ®GE 

SPECIFIC DIVISION OPERATIONS ‘.VERY^ODpft 1t 1079 3 a 

ADMINISTRATIVE OPERATIONS f.VERY GOOD AA 7 

PERSONNEL MATTERS TVETkT’ GOOD 

CONTACTS EXCELLENT 



* Assistant Director Miller has advised that he- proposes to 
irate Mr. Moore "Outstanding” for the rating iperiod ending 3/31/72. 

s? &“ Erief 





April6, 1972 

MEMORANDUM FOR MR. TOLSON 



Today I saw Inspector Donald E. -Moore, who was 
recently designated Number 1 Man of the Domestic Intelligence 
Division. Mr. Moore makes an excellent, mature, and sub- 
stantial personal appearance. I discussed with him generally 
his new responsibilities. 



Very truly yours, 

John Edgar HooTer 
Director 



:<fij 1 "> 
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Colson -._r. _ T 

Felt,-, - - ~~r 

Campbell 
Rosen - - 
Mohf - 

Bishop . - 

Milter, E,S, 
Callahan w 

Casper 

Conrad =- 

Dalbey - 
Cleveland 
Bonder, r „-__ 
Bates 
Waikart - 
Walters , - ^ 
^Soyars _ . - _ - _ i 

Tele, Room - 

Holmes = ^ = — =,=_ 
Candy 
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UNITED STATES GOVERNMENT 

Memorandum 



Totson ^ 
Felt **•* 
Oftobell 




FROM 



; Mr. Mohr 



■ N. P. Callahan 



DATE: 4-18-72 







rahop **•<«« 
itTSTTio 



subject: SA DONALD E, 



#1 Man - Inspector 
Espionage & Extremist Branch 
Domestic Intelligence Division 



SA W. RAYMOND WANNALL 
•#2 Man - Chief of Internal 
Security & Research Branch 
Domestic Intelligence Division 



Cfasp$r - 

Conra4 — — . 

Dal bey ^ 
Cleveland ^ 
fpnde* «wn 
BatoaMP* 
Wailt art 
Walters «« 
Soyara ****, 
Tele, Boom 
Holme* M 
Gandy 



OUTSTANDING ANNUAL PERFORMANCE RATINGS 

Purpose of this memorandum's to recommend captioned Agents 
for recognition incident to their Outstanding annual performance reports. 

It is certified that these Agents, have performed the most impor- 
tant functions of their positions in. a manner which exceeds the normal require- 
ment and that this exceptional level of effectiveness is expected to continue in- 
definitely. No administrative action was taken against these men during the 
rating year. All are completely available, overtime satisfactory. Details 
regarding each for the past year follow: 

SA Moore EOD 3-10-41, is in GS- 17, $36,000. 1 Rated !Oiistanding last. annual 
performance report and afforded incentive award. 

SA Wannall EOD 7-27-42, is in GS- 16, $35,612. Rated Outstanding last 
annual performance report and afforded incentive award. 

RECOMMENDATION: 

That you, as Approving Official, sign the attached ratings after 
which they be furnished the original with no letters or awards, SA Donald E. 
Moore and SA W. Raymond Wannall. 



-><L> 
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FEDERAL BUREAU* OF INVESTIGATION. 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



DONALD B.IMOORE 



Where Assigned: Domestic Intelligence Front Office 

(Division) (Section, Unit) 



Official Position Title and Grade: 



Inspector» GS-17 



Rating Period: from April 1, 1971 



Kerch 31. 1972 



ADJECTIVE RATING: 



OUTSTANDING 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 



Reviewed by; 



Rating Approved by: 



Signature 



egnarure 



Signature 



Assistant 
Director 

Title 

Assistant to 
$he Director 

'j_ 

Title 

Assistant to the 
Director 

Title 



4/5/72 



4/5/72 



ty 4 p,e of report 



t5‘ Official 
& Annual 



fTl Administrative nr# 

CD 60-Day 
Q ^O-Day 
CD Transfer 

a Separation from Service 
H Special 
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JFTH85, <R«v. 5- 19-70) 



PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For ust (a attachmtnt to Ptrformanj;* Rating Ram FD-ISS) 



H„. .1 E.,W.. POMALD E. MOORE. _ 

Note: Only those items having pertinent bearing on employee's performance should be rated, AH employees in same salary grade should 
1 be compared , 

* „ RATE ITEMS AS FOlXGW$: (See Manual of Rules and Regulations for detailed instructions,} 

- Outstanding (fo warrant overall +, alt rated elements must be+, and justified in writing J 

— £ — : Excellent (Overall E must be supported by E or + on majority of items , including important elements •) 

Satisfactory 

Umfltisfflttory (if any item so rated , overall adjective rating can .be m better than Satisfactory J ,Any unsatisfactory item or overall 
Unsatisfactory toting must be supported in writing , 

, No opportunity to appraise, In other responses, use *X." . 



(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

h personal appearance. ^ 

r ^ - 2 l personality and effectiveness of his personal contacts, 

3- Attitude (including dependability , cooper at ivenC s $; loyal ty f enthusiasm, amenability, and willingness to equitably share work load), 

r ^ 4- Physical fitness (including health* energy, stamina). Any physical limitations affecting performance? f"H Yes C3 

employee used more sick leave (including annual leave or LWOP for illness ) during the rating penod than the 
amount of sick leave earned during each period? Yes £3 No. If answer to either is yes, explain. 






$« . Resourcefulness, ingenuity, and initiative, 

6. • Force fulness and aggressiveness as required- 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives, 

‘3. Planning of work, 

3. Accuracy and attention to pertinent detail.' 

10, ' Productivity.’ including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 

H. Knowledge of duties, instructions, rules and regulations. 1 including readiness of comprehension and “know how" of application. 
12. Performance results (rate if applicable and mark others O) ^ a. Internal Security; -.-nfcL* B. Criminal or General 

; Investigative; X L—^C, Fugitive; »»£2«-*P. Applicant; E, Accounting; F. Other, such as Supervisor- 

Comment on type Of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 



Complexity of matters handled: Q None £*} Moderate £0 Most complicated 
Degree of supervision required: £3 Above average P*! Average f"*) Minimum (PT None 

A. Is employee available wherever needs of .service require for general assignment? tSJ^Yee Q No ' Special assignment? QYes QNo 

B- Is employee qualified to operate a motor vehicle incidental to his official duties? G0fYes f*""l No 

If answer is "yea,* personnel file must reflect the following: <a) Has valid State or local operator’s license for type vehicle he is to use, 
<b) Is physically fit to drive, <c> Past safe driving record OK or has passed Bureau road test, 

C. ! Specify general nature of assignment during most of rating period . ( such as security, criminal, applicant squad* ACcauntmt^pr as Resident 

Agent, supervisor, instructor* etc,): inspector in Charge of the Espionage and Extremist 

M * , A A,_ _ M _ _ V ^ 7 ~z M J , J _ 



ADJECTIVE RATING: 



OUTSTANDING 

< Outstanding, Excellent; Satisfactory, Unsatisfactory) 



EMPLOYEE'S INITIALS 



i 




i 

t 




f 



(Checklist and Narrative Comment* continued) 

-■ 13. Firearms. 

- - ;, 14- Development of informants and sources of information. ‘ Con meat on weaknesses or justify I waited participation. 

During rating period dcveloped*^—--^ intbriaants; informants. 



1 $, 



Exporting: ^Co«si<fer conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail J 

- & - A.‘ Reports; -- B* Memos, letters* wires * 

Perform ance as a vritnees. CD luring rating period; CD Based on Prist performance; * CD No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents ; underline 
applicable*) 




■■.£.-. 20 . 

21 . 



Leadership 

Ability to handle personnel 
Making decisions 
Assi^wnent of work 
Training subordinates 

Raids arid dangerous assignments; ^.-».«^..A« As leader; 
Miscellaneous. Specify and rate; 

— r -*»— Dictation; — *3 - Applicant recruitment; Otw 

Police Instruction: CD Qualified : CD Participated Q Audited 




* Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 



,B. A» participant. 



Foreign Language Ability; proficient in 



Can handle typical Investigative problems as follows; 

A. Conversation form, ... - PH Excellent 

(language) 

B. Written frufA — ff , r r f __ lT - r ^^tD Excellent 



' ildngilageV 



languages!- 

CD Very Good CD Good CD Bair 
CD Very Good CD Good CD Bair 



CD Unsatisfactory 
CD Unsatisfactory 



Frequency,.,... language ability used during rating period - ■■ ■ 

Anticipated use during ensuing year r — : — - — - - ■ -• --- ---- - * 

22. Administrative Advancement; CD f Check block if not interested J 

A. fW Yes CD No Agent is completely available for administrative advancement. 

B« fZTTYes CD Agent is considered qualified for administrative advancement, including experience* ability, personality 

and appearance. _ 

* C. If answer to B is “Yes/ Agent’s <ju»lifi cations are considered CD Ve V Oood CD Excellent J^Outs tending 
Explain if interested but not now qualified. 



23. Number of Incentive Aw*M« __ G , 

Commendations received from Director: Individual O Through Superior *^£2. 

Stiff gestkm s gaabra i t.te A ^ , - 

If none, check block JJJ. 

24. Disciplinary Action and Justification for any Unsatisfactory Items. FpfNone 
(List items taken into consideration on ChecklistJ 



t 
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EMPLOYEE'S INITIALS 



I 



i 




* 



* * 
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DONALD E. MOORE 
INSPECTOR 

DOMESTIC INTELLIGENCE DIVISION 



During the period April 1, 1971 , through 
March 31, 1972, Mr. Moore has continued to fulfill 
his duties and responsibilities as Inspector in 
Charge of the Espionage and Extremist Branch of 
the Domestic Intelligence Division in a most superior 
manner meriting an Outstanding rating. 

Mr. Moore possesses an extensive knowledge 
of security, intelligence and espionage matters and 
his intense desire to further the best interests of 
the FBI has made him extremely effective in handling 
his responsibilities. He works well under pressure; 
consistently displays profound judgement and ingenuity; 
and has a thorough knowledge of Bureau policy and 
procedures. 

Inspector Moore presents a very fine personal 
appearance and his personality and manner are such 
as to enable him to effectively represent the Bureau 
in all situations. He is a very efficient and mature 
.administrator. He has also handled numerous public 
speaking commitments during this period and is an 
outstanding spokesman and a distinct credit to the 
Bureau, as will' be noted by the many complimentary 
letters received on these appearances. In addition, 
he has very ably ^handled contacts with officials of 
other Government agencies in regard to matters handled 
in the Division. 

In view of his outstanding record of loyal 
and above average service , it is believed that he has 
earned the rating of Outstanding. 



i 



i 
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RECEIPT FOR GOVERNMENT PROPEEff. 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 






I certify that I have ^ccived Q returned the following Government property /or official use: 

COLOR 

SPECIAL AGENT CREDENTIAL CARD WITH CASE # $] 

mm *“ y 

OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE I if S 
B k If INSPECTOR 



FILE 



READ 

lb CMMWRt Wrty which you My ccMiJm 
I t choroid to, you ond you on ruponilbli for toklng con 
of If ond nfurnld j If whin its um hoi him complet'd. 

? 2 v w°il MARK 0R WRITE 0N ,T 0R MUTILATE IT 1 IN 

AHT WAY, 

67-NOT RECORDED 

2 SE? 1' 



\Very truly yours, 



(Signature) l 

i 

(Typed ww) 



m 



fMJla (Rif. MW) 



h TilPT FOR GOVERNMENT PR0PER1 T 
FEDERAL BUREAU. OF® VESTIGATION 
UNITED STATES DEPARTMENT OF: JUSTICE 






I certify that I have received □ returned the following Government property for official 



D, C, OFFICIAL PARKING PERMIT #011)66 
expires 6-30-73' 



D, C, OFFICIAL PARKING PERMIT #6271 PII j 
expires 6-30-72 m 1 ^ 3/ 



READ 



DO NOT MARKJ 



,IT OR MUTILATE IT IN 



Very truly yours, 




DONALD E.lWiO 





Standard form $$ 

Ocn<^rServtf?s Admmiscratioft 
Inttraget^ .Gwkm. oft Medial Records 
FPMR/&Ml.$$9-3 



'ORT OF^tblcA^EXAMINATI 








4. DATE OF EXAMINATION 



_/a-7 



5. TOTAL YEARS GOVERNMENT SERVICE 




11. ORGANIZATION UNIT 



15. EXAMINING FACILITY OR EXAMINER. A NO ADDRESS 

xJa 



14- NAMt RELATIONSHIP, AND ADDRESS Of NEXT Of MN 



t $„ OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME W THIS CAPACITY <Fof«0 



LAST SIX MONTHS 



CLINICAL EVALUATION 



<CA#cFeic7T7f«m in appropriate c 
vmn; enter **NE*‘ it not evatvnte<t 



It. HEAD. FACE. NECK. AND SCALP 



yanfraga 

raEuV 






20. SINUSES 



21. mouth and Throat 



tA*V^** WV Orim 7ft 7/> 



25. DRUMS tFYr/or«ftoR) 






55. ENDOCRINE SYSTEM 



54. G-U SYSTEM 



55. UPPER EXTREMITIES JJKl?*' 1 "*** " 



» 

ME3SUK 




25 ophthalmoscopic 



24. PUPILS {Equal*! and reaction) 



27. OCULAR MOTILITY l^TlIiJmut^ "**" 



21 LUNGS AND Chest {Include breasts) 



25. HEART {Thrust, we, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosities, rfc.) 



31, AROOMEN AND VISCERA {Include hernia ) 



I' liriHiiiii/iTriim gMBa 



5$. JSP1NC, OTHER MUSCULOSKELETAL 



35. IDENTIFYING ROOY MARKS, SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Equilibrium U*t$ uuUrr item 7t) 



42, PSYCH1AT RIC (Sj*ci/y**u p*r»0n*luty 4e*\ «li*« I 



43. PELVK {Females only) {Check how done) 
Q VAGINAL Q RECTAL 



31 30 25 20 27 25 25 24 



45. URINALYSIS, A. SPECIFIC GRAVITY 




2 13 



UlOtATOXT FIR 0W6S 



vi~3 



0. MICROSCOPIC 



47. SEROLOGY {Specify test used and result) 



f ,\ ; i iCf 



Oiw' ' ^ 
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SJL^CHT 52. >VUCHT i 



MEASUREMENTS AND OTHER FINDINGS 



PlOftMAt* 



57, 



*LOpD m$SUAt {Aim it ktart 






55. *U!LD: 

, Q StfNOtt □ MEDIUM 



EAVY Q OMSC 



55. TCMPtftATUftC 





». w 


svi** ' 


c/ 

STANOtNO ; 
(5 mm.) 


SYS. " . 


A. SITTING 






0. PCCUMKNT 


|C> ArrtA STANDING 




ACCUM- 

*£NT 


WAS. 


WA* 


|*. Am*txcftct$c 


■■■ 




5 MIN, 


55. _ distant vision 


* 


60. 


jttriwcTKA 






NCAA VISION 




pioht 20/ y (J 


S3S3SI 


JZS- 


*Y 


s 




cx 




*Y 




CO AA. TO 20/ 5/ %> 


•Y 


s> 


cx 


Kggsa 


TO 


•Y 



A.«. 



LH, 



PftlSM t*V, 



PAISM CONV, 



PC 



PD 




< Uu iheeti if neceitarf) 



74. Summary or OcreCTS ano WAOtiostS {Lit ticr»0tei wk\ Hem •unbert) 
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Attachment to Standard Form 88, Report of Medical Examination 
For information and Guidance of Medical Examiner 



Name of Examinee tr/ GM- I XP/V7? KP . 

(Type or print ) Last First ' 

The following portions of the attached examination report form need not be completed: 



ra<£/? 

Middlt 



9 


62 


69 


11 


65 


72 


14 


67 


76 


17 ' 


68 





45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, 'three or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Required for (1) all SpecialAgent applicants; (2) all employees over 35 years of age; (3) any 
other where examination .indicates such is desirable, 

71. Audiometer examinations should'be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee is Q is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Special Agents and Special Agent Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



gjlNo Q Yes If *yes” please specify defects. 



To be Answered in the Case of Ail Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

1. Does examinee have any defects prohibiting safe operation of motor vehicles? 

r^ No r*1 Yes If “yes* please specify defects. ■- mm - ■ 



2. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, cortf^ed or uncorrected. Should examinee wear cor 
rective glasses while operating a motor vehicle? Yes {vj(No 

If recommendation is based on a factor other than aoove standard, indicate basis ■■ ' ■■ ■ ■ — 



\ 

. i 



DESIRABLE WEIGHT RANGES 




MALES- 


Small Frame 


Medium> Frame 


Large Frame 


117 - 138 


123 -149 . 


131 - 163 


.120-142 


.126- 153* 


134 - 167 


124 - 146 l 


130 - 157 


138-173 


128 - 151 


134-163 


143 - 178 


132 - 155 


138 - .167 


147-183 


136 - 161 


.142 - 172 


151 - .187 


140 -165 


146 - 177 


155-193 


.144-169 


150 - 183 


160-198 


148-174 


154-188 


164 - 204 





.156 - 184 



160-188 



169 - 198 



174-204 



168 - 205 


178-220 


178 - 216 


188 - 231 


182 - 222. . 


192-238 



FEMALES 


Height 


Small Frame 


Medium Frame 


Large Frame 


5’0* 


r 

96 - 114 


.101 - 124 


.109-138 


5’1” 


99-118 


104 - 128 


112-141 . 


5’2” 


102 - 121 


107 - 131 


115-144 


m 


105- 124 1 


110-135 


118-149 


m 


108 -128 , 


113-139 


.121-152 


m 


111 - 132 


•117,-144 


125 - 156 


w 


114-135 


120 - 149 


129-161’ 


n 


118 - 140 


124 - 153 


133 - 165 


5’8* 


122-144 


128 - 157 


137-169 




126-149 


132-162 


* 

141-174 


5’ 10” 


, 130 » 154 


136-166 


145 - 179 


5*11” 


.134-158 


140-171 


149 - 185 


6’0” 


138 - 163 


144 - 175 


153- 190 , 







4. Examinee’s frame- is if**) small' Q medium 

5. Considering above weight tabl^the examinee’s frame, and other individual physical characteristics, 
I consider. his present weight' (TjrSatisfactory Q Excessive Q Deficient 

,6. .Under proper medical supervision, employee should f*~1 lose prmnda 

□ gain — . pounds 

Remarks: 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF> JUSTICE 



/ j/ 

I certify that 1 have Qieceived Qfetorned the following Government property for official user 

SPECIAL .AGENT CREDENTIAL CARD WITH CASE # 87 ^ 

COLOR OFF OF DIR INSPECTOR / 

RETURNED / / 

OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE I 87/ / 
COLOR HOOVER SIGN 



READ 

The Government property which you hereby ocknowledge 
i$ choroed to you ond you ore responsible for tolling core 
of It ond returning It when Its use hos been completed* 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



v n i\ 



****£' ) 



u\ji !\hK,\muku 

2 SEP 18 1377 a 



FILE 

3 /, 






‘•••••eeieeemn 



Very truly yours, 




DONALD E . A 







In /\V^, l\tfcr to 

>\<L 



v 41. § 

UNITED STATUS DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
New York, New York 



September 19> 1972 



(Z I v 

Sfn* 

y-vf 

C:o/P 



- il 

WV. ■«— 

Mr, ,^W«op ^ 

Mr. ' 

Mf- C*^V^<C0ft4 Lrnmm 

Mr. Cwvd ^ ■' 

Mr, t*J* -r . .. ■ ■ 

Mr, —» 

K/, K«r«V7tt ■ n— — . 
Mr. MiiW t$. — ,| 
Vx, — 

Mr. i 

l?r V/,;i**rs i 
7i-U - 

ito r>nW 
Mr. Arrrctrca? — 

% /U He* I 7 ~— 
Mr*. Hce^ca — - 



Mr. L. Patrick Gray, III 
Acting Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Gray, 

I wanted you to know that we all appreciate 
your Interest in m 
^ Inspector Donald E 
^ranigan to this o 

They held a series of conferences with the 
SAC and supervisors of the Espionage Division of this 
office, during which they explained your policies and 
deep personal interest in the security and foreign 
Intelligence field. They also conferred at length 
with several agents handling some of our most sensitive 
operations . 

The personnel of this office were extremely 
Impressed with the enthusiasm, sympathy, knowledge and 
desire for accomplishment displayed by these conscientious 
Bureau supervisors. The spirit they engendered Is spread- 
ing rapidly among all the agents handling this work, and 
the boost in morale will certainly pay worthwhile dividends. 
Such close liaison and personal interest din the problems 
of the field is very Impressive. 




possible the recent visit of 
e and Section Chief William A 
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Special ‘A Vh\l\\> M. King, 
EOD £0/30/50, C?G*l 3 assign^! 
New OrUumS Field Office W, 
Special Agenl Nathan O. Brown, 
EOD 5/19/47, GS-13 assigned I 
New Orleans Field Office. , 



/y. 



TRANSLATION FROM SPANISH 



■'t C-^I' 



Envelope is addressed to Mr. L. Patrick Gray, 
Director of the FBI, Washington, DC, United States of 
America and is postmarked in Puebla, Mexico, on Septembe 
1972* 

t 

Letterhead on envelopo^eads : 



r . .'tr*. _ 

r , rr- 






io. , Mexico 



Puebla, Pue., September 22, 1972 






Mr. L. Patrick Gray 
Director of the FBI 
Washington 

United States of America 
Very dear Mr. Gray: 






I As vnn kn ow, on August 21, 1972, my daughter 

J , | was kidnapped from my home by Mr.| 

- I L T he ransom was p^aid in the city of New Orleans, — — r 

Louisiana, on the twelfth of this month; and my daughter was 
returned on the thirteenth of September. 

X 

. The American people must be proud of having such 

| an effective and responsible investigative agency as the FBI. ' 

During my stay in the United States of America, 
in connection with the above-mentioned crime, I had the 
opportunity to become acquainted with the procedures of the 
Bureau which you direct; and I must congratulate you with all 
my heart for the marvelous ^job you are doing in protecting 

S ° 0l0ty ' REQ«* 

_ . Th0 Spocial^Agfcnt in Charge of th</New Orleans 

Office, Mr. Donald E.(Mporo, was oxtromely thoughtful and 
considorato toward mo, and he devoted spocial care to protecting 
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thou 
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at all times the life of my daughter I 
bo to God, was efficiently accomplisnuur 



which, 



thanks 



Jo 6 
b7C 



_ 0n tho other hand, as a man and as a father, 

X must bring to your attention the very efficient Job done 
in this case by Special Agents Philip M. King and Nathan 
O. Brown, who, during my stay in your country, accompanied 
e a ;" the providing protection, company, encouragement 

a ! it 0pc * 1 can assure you that, without the valuable help 
of Messrs. King and Brown, it would have been impossible for 
me to roach the end of my Journey. 

The attitude of the Special Agents toward my 
*? as vcr y humane and understanding, and I assure you 
that they have become my lifelong friends. 

As you also know, the ransom is not my own 
property , as 90% of it was obtained from friends and 
relatives and from a bank in this city. 

Consequently, my financial situation is ruined 
and I cannot make the payments for this amount of money 
because the interest on the money loaned by the bank is 
greater than my total income. 



Because of this, in the name of my family and 
my own, I beg you to continue the investigation in order to 
capture the kidnapper and to recover the money. 



iln t he nam 
and 



3 



of my wife 



and of my children 



■■ gi . ■ j _ i as wel1 as ®y own, God bless the 

united States of America, and may the FBI continue to be the 
foremost investigative organization in the world. 



I take this opportunity to reiterate the 
assurance of my highest regard. 



bo 

b7C 



Translator's 



Cordially, 

(signed) 

Attorney 



Note: In reply, salutation should be "Dear Mr. 
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Mr. Felt, 5744 
Mr. Campbell, 5744 
Mr. Baker, 5734 
Mr. Bishop, 5634 
Mr. Callahan, 5525 
Mr. Cleveland, 1742 
Mr. Conrad, 7621 
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Mr. Marshall, 7746 
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Mr. Kinley, 5633 
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Mr. D.E. Moore, 1030 96D 
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■ 
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See Me, Please 
'Call Me, Please 
’Please Handle 
’For Information 
’Note & Return 



PERSONNEL FILE OF 
DONALD E. /MOORE 
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Room 1032 
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MR. FELT 



December 12, 1972 



L. M. WALTERS 



INSPECTION - DOMESTIC INTELLIGENCE DIVISION (DID) 
INSPECTOR J. H. TRIMBACH 
8/18 ** 9/1/72 



SUMMARY 




liaee 4/4/72; W. Raymond Wannall - Inspector (Internal Security and Research 
Brancb) and Number Two Man since 9/10/72 (Joseph A. Sisoo, now retired, was 
previous Number One Man; Moore Was previous Number TwoMaa) . Last inspection 
8/17 » 9/9/fi, 



TTT5 



M u y o - Vary Good (Last Inspection - Excellent). 

- building, 2fi ancTU Streets, Space adequate and 

ma i nt a in ed in neat and orderly manner. Scratches on walls, dirty labels on mall 
racks and similar minor housekeeping deficiencies noted and ordered corrected* 
Security and alarm systems found to be functioning properly. Only persons properly 
identified have access to space; guard on duty at lobby at all times. Periodic checks 
of space made after working hours. Security of apace and seasitlve msterlal 
stressed. DID has no emergency power equipment but could function in event of 
emergency from space in Justice Building. Automobile assigned to Division 
adequately utilised and well m a intaine d. No safety defects and no accidents since 
last inspection. 



Specific Division Operations - Excellent (last Inspection - Very Good). Division 
operations receiving aggressive attention. Since last inspection DID handled 
extensive investigation into unauthorised disclosure of Pentagon Papers. " Active 
programs instituted to thwart Weatherman group. At time of inspection 27 members 
of the Weatherman group were Bureau fugitives. (These cases are now supervised 
by DID.) DID held special conference June, 1972, with supervisors and case Agents 
from field regarding Weatherman and similar terrorist groups and has Implemented 
suggestions resulting irom this conference* Venceremoe Brigade (VB), a coalition 
of individuals Irom various New Left organ i satio n s, receiving intensive attention 
(many members have traveled to Cuba); interviews of members continue. *One 
former VB participant determined by investigation to have been recruited by North 



Enclosure 




l4bhg-<7). 



T. J. Feeney) OSeat Separaiely) 
ftrirc. MiUer/Lonald E. Modfe^W. Raymond WannaU 



CONTINUED - OVER 
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Memorandum to Mr, Felt 

Bet Inspection - Domestic Intelligence Division 

Korean Intelligence Service. Vietnam Veterans Against the War (WAW) has 
emerged as militant and sometimes violence-prone antiwar organisation. 6 WAW 
individuals indicted July, 1972, for conspiracy to violate Federal antiriot laws and 
related charges. Other violence-prone antiwar and revolutionary groups under 
investigation and being penetrated by informants. 

DID closely supervising investigations involving Chinese Communists (CHICOM). 
Over 100 members in United Nations Mission of Peopled Republic of China, 5 of 
whom are known or suspected intelligence officers. Sensitiv e coverage of CHICOM 
Mission effected. Close cooperation maintained wlth l I inasmuch as CHICOM 
Embassy in Canada contains one- third known or suspected intelligence officers. b?D 
As of August, 1972, 11 of the 17-man complement of Cuban Mission to the United 
Nations identified as officials of Cuban Intelligence Service - all under active inves- 
tigation. Jewish Defense League activities being closely followed based on excellent 
informant coverage. A1 Fatah cadre members identified. During past year 
technical and physical surveillances onArab terrorists have resulted in exceptional 
intelligence information, as well as fu rni s hi ng us the identities of their contacts. 

Quality information has been received regarding foreign influence in the U. S. 
from the SOLO operation. Dissemination made to White Bouse and other Government 
officials. Communist Party-U8A held National Convention February, 1972. 

Detailed accounting of activities obtained from informants. Quality coverage of CP 
continues with four member informants on Central Committee (formed February, 

1972 to replace National Committee). We have also infiltrated the National Council, 
which was formed as an advisory board. DID instructed to continue aggressive 
efforts to identify all members of this Council. 

Investigation resulted in indictment in connection with placing explosive devices 
with timing mechanism in safe-deposit boxes of hanks in three cities. Two other 
Individuals were charged February, 1972, with 1970 bombings of Army recruiting 
facilities. Other major bombing cases under Investigation, including bombing of 
Capitol and the Pentagon. Instructions issued to give these cases priority attention 
so can be brought to successful conclusion at earliest possible date. 

The NEWKILL investigation (Hew York police killing May, 1971) brought to 
successful conclusion with five former Black Panther Party( BPP) members Indicted. 
Since last inspection 755 individuals, Including 172 FBI fugitives, arrested based 
on information furnished by extremist informants. These informants also furnished 
information resulting in recoveries in excess of $12. 5 million. Informant coverage 
of BPP increased by 9.1%. 
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Memorandum to Mr. Felt ’ 

Ho: Inspection * Domeetlc Intelligence Division 

1 \ * „ 

Identification of members of urban guerrilla groups resulted in arrests and 
location of weapons and support equi p ment. Since last inspection, 92 Mack 
extremist Bureau fugitives apprehended. 

f i ! . 

Notable accomplishments attained by DID since last inspection: Double Agents 
against Soviets — 72 (increase of 2). Double agents against 7 satellite countries - 
W (increase of 9). Defectors-in-pUc« in Soviet Bloc - 4 (increase of 1). 1, 187 
Soviet and satellite officials, including working wives, in U. S. , of which 241 Soviet 
and 118 satellite officials, suspected or identified as intelligence officers. 17 active 
and 24 potential double agents being directed against Cuban intelligence efforts 
(increase of 9), , 



DID disseminates to high Government officials important daily, weekly and 
monthly summaries, as well as specialised intelligence publications concerning 
security and intelligence matters; has prepared special study papers on urban 
guerrilla warfare and Socialist Workers Party since last inEpection. Inspector 
suggestcdfollow-up article for law Enforcement Bulletin re guerrilla warfare: DID 
concurred and is handling. 



Total security matters pending in field 7/51/72, 88,820 - up 7,218 (12%) 
from 81, 701 as of 7/21/71. Pending easts la DID 7/31 A3 totaled 39,554 — up 30% 
over same period prior year. No appreciable change in delinquency rate and 
delinquency not excessive. No substantive errors found in Investigative files 
reviewed. 



Administrative Operations * Very Good (Last Inspection « Very Good). Supervision 
at all levels, including nights and weekends, effective, with manpower fully utilised. 
Work load, while heavy, being handled with no uzmeceeeary delay. Work equitably 
distributed throughout the Division. DID is exploring fea sibility o f I nstituting a 
surveilla nce program si mi l ar to Watcher Service used by | H and] ^ 



[ against Soviet intelligence operatives. Program, if implemented, Would 
tree limited number of Special Agents from surveillance assignments. 



h7D 



DID handling changeover from SO 10801 to SO 11853 and has issued guidelines 
to the Held. During inspection revisions to ADXX Program (index of certain sub- 
versive individuals) submitted by DID and subsequently approved. Significant 
reduction in volume of this index should result (from 15,000 to about 4,800). 

t 

20 foreign posts handling assignments abroad. Through these posts, 1187 PBI 
fugitives located during past year, as well as over 1,000 Selective Service delin- 
quents. Legal Attaches submitted 1, 280 items of high-level political intelligence, 
779 of which were disseminated to Dr, Kissinger, 



-3~ 
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Memorandum to Mr. Felt 1 

Re: Inspection - Domestic Intelligence Division 

RID indicated a substantial increase in intelligence production effort is 
necessary* President's Foreign Intelligence Advisory Board has plans, to enlarge 
both foreign and domestic intelligence coverage. DID desires 534 additional Agents 
(520 for field and 14 for FBCHQ) lor security- type investigations. During inspection, 
breakdown of where these additional Agents would be assigned, if available, was 
obtained as well as type of assignments they would receive. DID proposes using 
100 on black extremists and revolutionaries, 100 cm white extremists and revolution- 
aries, 300 on Soviet and satellite intelligence, and 20 on Chinese matters. Over 
one-half (206) of this number proposed lor 'Washington Field Office and the New 
Fork Office. Remainder to be sent to 33 other offices. The working up of specific 
justification lor such a need had not sufficiently progressed at time erf this inspection 
to permit analysis andevaluation, DID and Administrative Division are preparing 
detailed justification and recommendations for later consideration leading towards 
a possible supplemental budget request which would provide for additional personnel 
deemed required. Also, subsequent to the inspection the President signed Public 
Daw 92-539 which expands Federal jurisdiction over assaults against certain 
foreign individuals while in this Country. DID advises this law may have some effect 
on manpower utilization In the field. 

! 1 I 

t t 

An extensive study Is being conducted by DID concerning the authority of the 
FBI to conduct security-type investigations. At time of inspection a preliminary 
draft of a position paper had been submitted. (This study is still under advisement,) 

Suggestions made and Instructions issued during inspection Included need to 
expedite referral of information to dther interested Divisions at FBIHQ; to clarify 
to Held current policy concerning coverage and reporting of activities related to 
student agitation; to reduce number of: delinquency letters being sent to field hy 
DID; and to explore desirability of permitting SACs to authorise Interviews in certain 
routine security cases rather than requiring Bureau authority; study of feasibility 
of discontinuing PROSAB Program (development of civilian Informants near U. S. 
Missile hases) so manpower can be diyerted to more productive programs; and 
reviewing productivity of Ghetto Informant Program to determine if changes should 
be made. DID taking action to implement these instruction^ and suggestions. 

Proposed additional unit to handle increase in work load involving CHICOM 
matters analysed during the inspection; subsequently approved. Production and 
accuracy, records m a n ag em ent, economy of operations, and other administrative 
activities examined and found to be receiving proper attention. 
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Memorandum to Mr* Felt 

Re: Inspection * Domestic Intelligence Division 

Personnel Good (Last Inspection - Very Good). Authorised 

complement - 33i (128 Agents and 40$ clerks) — up 8 Agents and 4 cierkssince 
last inspection. Current inspection determined DID Agent complement adequate 
and not excessive. Inspector concurs in DID recommendation for 4 additional 
clerks (handled separately). No Agents on probation or overweight. One Agent 
recommended for Immediate advancement (handled separately). Training and 
instruction of personnel examined and found to he adequate* 

Contacts - Excellent (Last Inspection ** Excellent). Assistant Dir ector lioted $4 
contacts which have been developed and utilised since the last inspection. Other 
personnel in DID also have contact* who are in apposition to furnish information 
of value. 



RECOMMENDATIONS 




1. Edward S. Miller, aged 49, GS-18 at $86, 966, Assistant Director sine# 
9/8/71. Hard working and capable administrator, keenly interested in his work. 
'Well qualified to continue ia his present assignment. Letter attached for approval 
summarises inspection findings. 






2. Inspector DonaMR. Moore, Number OneMan, G@»17 at $36, 000* bt 
Division since 10/14/96. Has excellent knowledge of operations of Division, 
Appears well qualified to continue in his present assignment. 



t 



3. Inspector W. Raymond Wannall, Number Two Man, GS-17 at $36,000, 

In Division since 7/34/47. Enthusiastic, hardworker sad capable leader. Conthme 
in present assignment. 



! 



6 - 



PLAINTEXT 



TELEGRAM 



URGENT 











12/29/72 



MR. DONALD E(/MO<foE 
DELIVER BY MESSENGER 
c/o MR. 

OKETO, KANSAS 



i. * 

b 6 . 



I WANT TO EXTEND MY HEARTFELT SYMPATHY TO YOU AND YOUR FAMILY 
ON THE PASSING OF YOUR MOTHER. I DO HOPE YOU WILL GAIN SOME SOLACE 
FROM KNOWING THAT YOUR FRIENDS IN THE BUREAU ARE THINKING OF YOU, 
AND THAT WE ARE SHARING YOUR SORROW. 



FOR THE ACTING DIRECTOR 
W. MARK FELT 

ACTING ASSOCIATE DIRECTOR 




5 



Mllleiv^C Personal 



HFG 

(4) 




Attention) 




i 



M* 






t » 

'J 




Flowers are being ordered from.L. Patrick. Gray, .III, and associates 
for the funeral. 



&aker_**^, 
Callahan a. 
Cleveland , 

mm 

Oalbey^M- 
Gebhardt 
Jenkins ^ 
Marshall 
Miller, E.$ 
Purvis 
Soyars __ 

, Walter* 

Tele, 







jJAN 9 1973 
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FD-208 (Re v - 8*18-68) 



PERSONAL. ^FORMATION 



AND/OR 

REQUEST FOR LEAVE 



to : Mr. E. S. Miller v ju& 

from: W. R. Wannall^ 

DONALD E./UOOKE 



DATE: 12/29/ 



Social Security No. 



224-6050646 



Assigned Domestic Intelligence Div. E0D 3/10/41 



REQUEST FOR LEAVE WITHOUT PAY | LWOP from to, 



Hours of annual leave accrued Hours of sick leave (if applicable) Desires advanced annual leave in addition to LWOP 

CD Yes CD No 




ILLNESSES! Mature of illness: (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition must be indicated under Remarks) 

m Accident CD Injury CD Disease CD Operation 



Date sick leave commenced [Date ceased active duty 



Expected date of return to duty 



Address: 



Confined at: CD Hospital CD Residence 



SEC-W 



■ I # !■ * I ■ IIP V M 9 

9 JAN 3 1973 yy, 



EMPLOYEE REQUESTS ADVAHCED SICK LEAVE aftet accrued n alek leave r~ I sick and annual leave 



Employee has 



hours of annual leave and 



DEATHS | | ! p at h Ct JCX Mother CD Spouse 

f I Brother CD Sister CD Son 



Name of deceased 

Mary Thomas Moore 



Employee’s residence address 

605 Crown View Drive 
Alexandria) Virginia 22314 



hours of sick leave (if applicable) accrued. 



rp Daughter 

CD Other Relationship 



Date and place of death 

12/28/72, Marysville, Kansas 



If employee is leaving residence because of this death, what will 
i be nis temporary address? 

c/o 'Mr. Z. T. Moore 

(jDKCeto, Kansas 66518 



Time and date of ilfjurtnrpi. 'lli^O A.M.) 12/29/72 

Anticipated time and date of return: 1/4 or 5/73 



ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 

Recommend letter of condolence be sent to Mr. Moore at temporary 
address given above. 

WRW:mls 

1-Administrative Division , 

1-Mr. Miller * 





















in e stern union 



Telegram 






'yfSFA ***™* 0 T 9M 1555 ° u?uui£wTELEpHoH£Drati 

ZCZP 01' WASHED EC 29 & 

PMS DONALD ^M$ORE (OLY 1.50)' b6 . t/r L 

c/of" ^H°KET 0 KAN s AS;66>5/‘8 1 . ; ,, yr 

I WANT TO EXTEND MY HEARTFELT ’S YMPATHY TO YOU ANO YOUR FAMILY ON 
THE-PASSING OF YOtR MOTHER. I DO HOPE YOUWILLiGAIN SOME SOLACE 
FROM KNOWING THAT YOUR FRIENDS IN THE BUREAU ARE THINKING OF YOU 
AND THAT WE ARE SHARING YOU* SORROW . \P 5! ^ 

FOR -THE ACTING DIRECTOR b B I 

W. MARK FELT * ‘ BEC»tK*rrVflVH / / i 

ACTING ASSOCIATE OIRECTOR \\\^f A 1“ 

/CDCL008925/ } flk' - 




*Vi ? vfj 



BEC,a-wrvi|VH / / M\ 

||T yif ft P < 

^ _ k'^ h 

/Sh my*'* *- 



” ’"^■"*4 *5 TNT , 

.>/ ”JL * ^ JL iliJV^UJLU/lj- 

8 FEB 26 1973 



f 



January 5, 1973 
PERSONAL 



Cl 

Mr. Donald E. Moore 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Don: 



I want to commend yon for your excellent per- 
formance in directing an inquiry of special importance to 
the FBI. 



You provided thorough and conscientious super- 
vision to this endeavor, thereby insuring that it was completed 
promptly. 



aft 

and 



■dt 

ill jm 



Our organization has benefited materially from 
your outstanding work and this should be a source of much 
pride to you. 



M&u£ua 
JANS 1973 

fBt 



Sincerely yoursg?- 



L. Patriot Gray T tll 




■"L i/ ill 8 197 . Zj 






L. Patrick Gray, m 
Acting Director 



. * 1 - Mr. E. S. MlUer (Pers onal Attention) 

.¥ Me: 



& 



m 



1 - Mrs. Randolph (Sent Direct) 

^ P^ BLGivam tftw (5) 67-191804 




be 



i ' 



Based on Moore -Hun slnger memo 12-21 -72 and addendum Administrative 
Division 12-21-72 re | | Fingerprint Clerk, Identification 



Division, Discrimination Complaint. 



RoAm 

A trosttOAi- 
erwif 
Neenan*. 



MAXt KOOM 




EtETYPE UNITQ 



Name: 



DONALD EJ 



EOD: 3/10/41 

Veteran: No 

Reserve Status: N.A. 



RE 



Title: Number One Man 

Domestic Intelligence 
Division 

Grade: GS-17, $36,000 

£> 

Not on probation 
Not on limited duty 



STANT DIRECTOR E. S. MILLER: Mr. Moore has served as 

Inspector in Charge of the 
Espionage and Extremist Branch 
of the Division since October, 
1956, and was designated as Number One Man of the Division on 
April 4, 1972. Mr. Moore possesses an extensive knowledge of 
security, intelligence and espionage matters and has over the 
years handled his responsibilities in an extremely effective 
manner. He has a thorough knowledge of Bureau policy and 
procedures . 



Inspector Moore presents a very fine personal 
appearance and has a most friendly manner and pleasant 
personality. He is a very efficient and mature administrator. 

For the last rating period which ended March 31, 
1972, Inspector Moore received an Outstanding rating. He has 
handled numerous public speaking commitments and is an outstanding 
spokesman of distinct credit to the Bureau. Additionally, he 
has very ably handled contacts with officials of other Government 
agencies in regard to matters handled in the Division. 

Mr. Moore is capable of assuming additional 
responsibilities and is most interested in and available for 
advancement . 



INSPECTOR 
(JHTrbhg, 1/3773) 

Division (DID), inspector| 
JHTrwmj. 



7-NOT BEHORDED 

2 JAN S-4573 



b6 




' Rating: Outstanding 

Fo r In spect or's comments see memo 
J. K. Ponder/to Mr. Felt captioned 
'Inspection - Domestic Intelligence 
8/18-9/1/72, " dated 9/22/72, 
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TO 



FROM 



UNITED STATUS GOWRNMENT 

-Memorandum 



THE ACTING DIRECTOR 



? 




■J 

“ \ 

* 

* 1 



DATE: 2-7-73 



w.^Q-elt I i ; _1 ' 

dp/H‘AK ] oTh, 

CHANGES* ,£• , 



SUBJECT: PERSONNEL 



/! 




The Personnel Selection Board m et in my office on 2- 6-73. Mr. Mintz 




\WX'« 

^ ' Jtf. ts A't 
yf//Vr. (ViUftSAA .1^1, 

/•^rTCTwISa 

/ Mr. Conr*4 - 

Mr. GcMi*rdt -1— 
JcnVift* ■■■■ 
Ma;sMI , ■ 

Mr. Milter, &$. — 
Mr. PvrvU 
Mr. Soym 
Mr. Watters - 

Tele. Rood 

* Mr. Kmley ■■■ 
Mr. Armstroof — . 
Mr. Bowers 
Mr. Herifttfon — 
Ms. Herwif — K ^ 






consisting of myself and Messrs. | ] Callahan, 

Gcbhardt, Miller, Jenkins and Purvis. In accordance with your instructions, 
a discussion was held concerning a replacement for Assistant Director Purvis, 
Identification Division, who has submitted his request for retirement. The 
qualifications of numerous individuals were discussed and finally this large 
group was narrowed down to 3 candidates. It was the unanimous feeling of 
the Board that any one of these 3 candidates could effectively function in the 
position involved. The candidates are: SAC Fletcher D. Thompson, Omaha; 
SAC John J. McDermott, Washington Field Office; and Inspector Donald E. 
Moore, Domestic Intelligence Division. Background information concerning 
each of the candidates is as follows: 
v 

SAC Fletcher D. Thompson entered on duty as an SA 1-3-44. He is in Grade 
GS-16, age 51, matried, 4 children. He has an LL. B. degree. He has had 
varied experience having served in 3 field offices ptfor to reporting to FBIHQ 
6-4-61. While in Washington he had extensive experience in criminal matters 
and atone time served as the Supervisor in charge of the Bank Robbery Unit. 

He reported to Mobile as ASAC 2-10-69 and subsequently reported to the 
Inspection Division as an Inspector 10-19-70. He reported to his current office 
of assignment as SAC on 9-6-71. SAC Thompson was rated Excellent in his last 
annual performance rating. In addition to the above qualifications it was also 
observed by the Selection Board that the personality of the candidate for this 
particular position is extremely important and it was the opinion of the Board 
that all 3 of the candidates have this necessary prerequisite. In Thompson's 
case it is also observed that from 9-2-41 until 1-3-44 he served in the Identifica- 
tion Division, advancing from ihe position of Under Clerk to Fingerprint Clnssi- 
fier. The fact that he has had prior experience in this division, starting at the 

( lowest possible grade and then perhaps becoming Assistant Director could have 
a salutary effect on the employees in that division, noting thaj-he J re*i's a man 
who has gone from the very bottom to the very., top 

HNB:pmd - ^ WlAK y 1973 
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Memorandum to the Acting Director 
Re: Personnel Changes 



SAC John j\/McDermott entered on duty as an SA 9-11-50. He is in Grade 
GS-17, age 46, married, 4 children. He has an LL. B. degree. He too has had 
a varied experience, having served in 3 field offices prior to reporting to FBIHQ 
7-11-55. He reported to Minneapolis 3-6-61 as ASAC, to Washington Field 
Office as ASAC 3-24-64; was designated SAC, Alexandria, 5rl-69; and has 
served in his current position in Washington Fieid since’10-24-72. SAC 
McDermott is highly regarded as an intelligent, capable administrator who has ; 
had considerable experience as a field executive. 

Inspector Donald EAMoore entered on duty as an SA 3-10-41. He is in Grade 
US-17, age 04, married, 4 children. He has a Bachelor of Arts degree. 

Inspector Moore has also had varied experience. He served in 3 field offices 
prior to initially reporting to FBIHQ 8-17-47. He served as ASAC in Detroit 
from 12-6-51 until designated ASAC in New York (Security Division) 9-23-541 
(For many years this was considered an ASAC position; however, as you know, 
these positions were subsequently upgraded to that of SAC. ) He again reported 
to Domestic Intelligence Division as the No. 2 Man 10-14-56 and has served 
continuously in this division since that time, having been designated the No. 1 
Man on 5-10-72. As you know, Inspector Moore recently conducted an extremely 
detailed inquiry into complaints of allegations of discrimination in the Identifica- 
tion Division, the results of which should go a long way in improving condi- 
tions in the Identification Division and resulted in the complainant withdrawing 
her complaint. 

RECOMMENDATION: 

That you indicate your selection for designation as Assistant Director 
of the Identification Division. 



at- v r 









FD-185 (Rev. 10-2S-70) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATI 



Name of Employee: 




Where Assigned: 



(Division) 



( Section , Unit ) 



Official Position Title and Grade: 



Rating Period: ifrom April . 1, 1972 



ADJECTIVE RATING: 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 

Initials 



Rated by: 




gftaturs 



Reviewed by: 



Rating Approved Iby: 






Signature 1 



TYPE OF REPORT 

c Official 
FSB Annual 



4 # v-. 



ll Administrative 

□ ■60-Day ^ 

□ 90-Day 
in Transfer 

a Separation from Service 
a .Special 



9 MAY 



( 2197 3 

7<A 




FD-1$5» (Rev. 3-S-72) 



PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST* AND NARRATIVE COMMENTS 

' (For ust as attachment to Performance Fating Form FCF135) 



Nam* of Employee. 



DONALD E. MOORE 



Note: Only those items having pertinent hearing on employee's performance should he rated . AU employees in some salary grade should 
he compared* 

RATE ITEMS AS FOLLOWS: ( See ; Manual of Rules and Regulations for detailed instructions.) 
standing (To warrant overall 4> all rated elements must he -f, and justified in writing J 

— £ i— .1 Excellent (Overall R must he supported by Bor + on majority of items , including important elements*) 

.^^.Satisfactory i 

mimn~i. .i . .Unsotisfoctory (If any item so rated, overall adjective rating can he no better than Satisfactory*) Any unsatisfactory item or overall 
Unsatisfactory rating must he supported in writing . 

. . No opportunity to appraise . Xa other responses, use “X,* 



(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

.. .n 1. Personal appearance. 

... 2. Personality and effectivenesa of hi* personal contacts, 

r+r ■■ ■■ 3. Attitude (including dependability , cooperativeness, loyalty , enthusiasm, amenability, and willingness to equitably share work load), 

4. Physical fitness (including health, enerp, stamina). Any physical limitations affecting Performance? PI Ye* {gjNfo. H*» 
employee used more sic k leave (including annual leave or LWO ^for illness) during therating period than the 
amount of sick leave earned during such period? Yes fVf No. If answer to either is ye*, explain. 



& Resourcefulness, ingenuity, and Initiative. 

Force fulnesa and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives, 

8. Planning Of work. 

9. Accuracy and attention to pertinent detail, 

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

1L Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application. 

1 Z Performance results (rate if applicable and mark others O) - fr, A. Internal S ecurity, jL. B. Criminal or General 



Investigative; ... C. Fugitive; - q , , Q. Applicant; E. Accounting; - ° F. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 



Complexity of matters handled: Q None CD Moderate K] Most complicated 

Degree of supervision required: Q Above average Q Average Q Minimum ® None > 

la employee available wherever needs of .service require for general assignment? QD Yes Q No Special assignment? ££Jyes QNo 
Is employee qualified to operate a motor vehicle incidental to his officisl duties? SH Yes CD No 

If answer i» yes, personnel file must reflect the following; <a) Has valid State or local operators license for type vehicle he is to use. 
lb) X* physically fit to drive. <c> Past safe driving record OK or ha* passed Bureau road test. 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 

Agent, supervisor, instructor, etc.): Man of the Intelligence Division 



ADJECTIVE RATING^ 



OUTSTANDING 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



EMPLOYEE’S INITIALS 






(Checklist and Narrative Comment* continued) 

13. Firearms. Check One: Qualified - — Qn *1 i fi t* y+m h-a* . Ryp^rt 

0 14, Development of informant* and source* of information.. ' Comment on weaknesses or "justify Incited participation. 

E 

During rating period .developed , r r * n formumtf; f r - potential informants. 



±L1 5. Reporting: f Cons icier conciseness, ctarity, organization* thoroughness ^ accuracy, adequacy and pertinency of lead*, and 

3 administrative detail.) 

Q- , a, Reports; — ft- Memos, letters, wires ■ t 

■ ^.m. 16. performance as a witness, Q During rating period; CD Based on past performance; £3 No experience. 

-■JK-17. Executive evaluation fc^prpvfd Supervisors, _RWkf Supervisors, Alternate Senior and Senior Resident Agents; underline 
. .OPpJijeaWeJ - s y 

■■■;!, . A. Leadership -tV**-,-- F. Devising procedures 

B. Ability to handle personnel G. Promoting high morale 

— 'b Cl Making decisions Getting results 

— D. Assignment of work - 1- Furthering equal employment opportunity 

.«~j£l~.E- Training subordinates 

1$. Raids and dangerous assignments; a. As leader; ft- As participant. 

, *9- Miscellaneous. Specify and rate: 

, . Dictation; Applicant recruitment; --- — 

20. Police Instruction: CD Qualified f~l Participated CD Audited 

21< Foreiga Longgoge Ability: *P*ofi in ■„ N, A , i ^languagfetal- 

Can handle typical investigative problems as follows: 

A. Conversation form ~ » ■ ■ ■■ CD Excellent Q Very Good HI Good £1 Fair T~*\ Unsatisfactory 

B. Written form - * fD Excellent CD Very Good £1 Good CD Fair £D Unsatisfactory 



languagets). 



Frequency ■„■ 1 anguago ability used during rating period 

Anticipated use during ensuing year ------ -— - , 

C. Completed Bureau Language School Q No Q Yes — — t . T , 

Specify language!!) 

22. 'Admin 1st rati ve Advoacemeat: fD (Check block'ifnot, interested.) 

A. fx[ Yes PH No Agent is completely available for administrative advancement. 

B< tXj Ye* CD No Agent is considers qualified for administrative advancement, including experience * ability, personality 

and appearance. 

C. If answer to B is “Yes,* Agent’s qualifications are considered f"H Very Good f""1 Excellent (2 Outstanding 
Exploia if interested but not now qualified. 



23. dumber of Incentive Awards 0 , 

Commendations received from Director: Individual O 

Suggestions sahrtittad 0 .. 

If none, check block J2 « 

24, Disciplinary Action and Justification for any Unsatisfactory Items. Pyl Nooe 
« (List items taken into consideration on Checklist J 



Through Superior 



EMPLOYEE'S INITIALS 




? i ' i ^ 4 lit ! 



DONALD K. MOORS 



Mr. Moore presents an impressive 
personal 1 appearance and a pleasing personality. 
He is most effective in bis contacts. with Bureau 
officials and associates at all levels and very 
ably handles many, contacts with officials of 
other Government agencies*. 

' i 

He has a thorough understanding of 
Bureau rules and regulations and is most know* 
ledgeable in the specialized field of espionage 
and Intelligence.; Mr.: Moore handles a volume of 
work and adeptly handles problems and crises as 
they occur. 

i * f 

Inspector Moore is a very efficient 
administrator and conducts himself in a most 
confident and effective manner. He has consist* 
ently shown outstanding ability in handling 
personnel* making decisions* and providing 
leadership and direction. His Judgment is very 
highly, respected. 1 J ? _ 

f 1 I ! 

During this rating period, Mr. Moore 
has discharged the duties and responsibilities 
assigned to him as Inspector*#l ’Man of the 
Intelligence Division in a superior manner 
and has earned the rating of Outstanding. 
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UNITED STATES GOVERNMENT 

Memorandum 



to :Mr. Felt 



from ;N. P. Callaha 




subject -DONALD E. (MOORE 

Inspector -r NCitnber One Man 
Intelligence Division 
OUTSTANDING PERFORMANCE 
RATINGS 




OATE: April 11, 1973 



W. RAYMOND WANNALL 
Inspector - Number Two Man 
Intelligence Division 




Mr. Miller, E-S 

Mr. Soyars ■■ ■ 

Mr . Thompson 

Mr. Waters „ 

Tele. Boom , -- 

Mr. KiftW 'i 

Mrv Armstrong «•*** 
Mr. Bowery ..... . . — 
Mr. Heri&gtoa 
Ms. Herwig 



Mr. MmvU «« 
Mrs. NeeasA 



The Intelligence Division has submitted* Outstanding ratings: on 
Messrs Moore and Wannall recommending that these ratings be approved 
but that no monetary awards be made incident thereto. A review of the 
files of these men discloses no reason why they should not be so rated for 
their services during the period 4-1-72 through 3-31-73. 

Mr. tyloore entered on duty as a Special Agent 3-10-41 and he is in GS 17, 
$36,000. One commendation during the rating«period. 

Mr. Wannall entered, on duty as :a Special Agent' 7- 27 -42 and he is in GS 17, 
$36,000. 

RECOMMENDATION: 



That Mr. 'Gray sign these ratings as the Approving Official. 
Thereafter, originals of ratings will be furnished to ^Inspectors . Donald E. 
Moore and W. Raymond Wannall' without monetary r^c^niUpn^Eatjinsrs 
will be forwarded with appropriate letter. 

A* 

RHCimjb^ 

(3) V 

1 - Personnel file of W. Raymond Wannall 








5 M4Y 2 1973^-* 
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PERMANENT BRIEFS OF PERSONNEL 'FILES ARE. ATTACHED. 



i 



> 






Attached are Outstanding performance ratings for 
Inspectors Donald E. Moore and W. Raymond wanna 11* It is 
recommended that these ratings be approved but that no 




\/i 




■ DATE: May 25, 1973 

EOD Date I -Title ^ ' 

3/lOAl Inspector 

Forwarding Address (include Zip Code* if known) ~5o 

■Crown View Drive, Alexandria, Va 

Working Hours (include workweek if other than Monday - 

9:00 a.m. - 5:30 P«m. 

Title 

Assistant Director 



f Reoort of Exit ond Separotion vVjWkO .tSjlfW 

FD-193 <Rev. 9-6-72) dd* 

>, „ '« „ „ v 1 - Mr.. E. S. Miller a J. 

[to: Mr. N. P. Callah an^ ^y^l/T 

<FR 0 M: Mr. S. S. Miller Effll „ .pate, May 25, 1973 X 

; Nameof Employee X) * EOD Date Title * 

i Donald E./M$rore 3/10Al Inspector 

L»Vt Local Addre^r ^ 0 5 Crown View" Drive Forwarding Address (include Zip Code, if known) iro5 — ' 

Ale xandria, Virginia 22314 Crown View Drive, Alexandria, Va. 2231* 

active-duty Date (hour and last day physically at work) Working Hours (include workweek if other than Monday - Friday) 

10 , xl. m. ..6/20/7Arr* „ 1 9:00 a.m. - 5?30 p.a. 

By ( S ignOtwcg <Vv ///? Title 

Assistant Director 

LEAVE DATA ^ Leove cotcgory {"14 r~1 6 ~ nn 8 

Hours of accrued leave employee will have at close of business on cease-active date which is the last hour nan o o cy 

of the last day physically at work. Do NOT add accruals if effective date of separation is at a later date. AL /-Z4» $L tuJ.jU 
Hours of annual leave carried over at beginning of current leave year. AL * 7Q1^ 

i Leave to be used prior to cease-active-duty date 4-U. l iOUPS — . — : — ^ 

Note: Unless .an emergency situation, only current accrued annual leave in excess of maximum accumulation 

<240 or more hours) can be granted through dose of business on the effective date of separation. q r\ 

If employee has been granted advanced leave, indicate number hours owed at close of cease-active^uty date. AL . SL 

READ BEFORE INTERVIEWING ” 

Purposes: 

1 - 06£ai>i real, motivating reason (or resignation 

2 - Save a va/ua&/e employee if possible 

3 - Serve as basis for (V information supplied by Bureau upon request by State Unemployment Compensation Boards, (2) accurate 

analysis of turnover , (3) determining necessary or desirable organ /rational improvements, and (4) permitting a recorded 
■ recommendation regarding future reinstatement . 

When and Where Conducted: AS promptly as possible after receipt of resignation in adequate privacy with adequate time. 

By Whom Conducted: Clerical employee - by immediate Agent supervisor; Agent - by SAC or in his absence by Official acting for 
him . 

Reasons Given for Separation: First, carefully weigh reasons for resignation shown in employee's letter and developed during 
exit interview to determine real motivating reason for resigning . If such reason was because of employee's desire to leave Bureau 
jab, leave city where assigned, or otherwise just return home, execute a reason under Item A below . (For instance employee might 
show resigning to seek employment Closer to home meaning motivating reason is to return home, not seek other employment J If 
other, execute reasons) under 8- Explain all under Item L« Comments . 



Return to Home Area 

Homesick for Family and Friends 

Unable to Adjust to City Environment 

Living Costs 

Transportation 

Housing 

Concern Over City Life (Crime* etc.) 



Dissatisfaction With Assignment 
Dislike of Production or Work Standards 
Dislike Performing Overtime 
Dislike Shift Assignment . 

Working Conditions • Physical Plant <i.e. t no air 
. , v conditioning) 

Working Conditions (other than physical plant) 
Lack of Promotional Opportunity 



Military 

Other Employment (Show this as reason only where 
employee otherwise satisfied with Bureau employment) 
Check both reason and type. 

Reason: 

rn a. Promotional 

Cj b . Enter d i f fe rent field 

Type: 

n a. Other Government employment 
fn b. Private industry 
f"3 c. Self-employment 
Poor Health (Self) 

Poor Health (Family) 

Marriage 

Maternity 

Attend School; Q locally; Q sther area 



22. Q Change of Residence (husband or family moving) 

23. Q Housewife or Child Care 

24. C5 Resignation requested 

25. CJ Kemoval 

C3 AU. involuntary separations 
Hi Abandonment of position -failed to 
submit resignation 

26- □ Resigned during administrative inquiry 

27. Q 3 Retirement 

QQ Optional (including liberalized); 
giva reason 

Q Disability 

28. O Other (Explain under comments) j 



1. Did employee violate terms under transfer agreement, 3- 34b Q Yes ££ No; Foreign Assignment. ^ 

FD-382 Q Yes CXNo; Government Employees /Training Act, FD-375 Q Yes QQNo; transportation expend 
agreement, 12-69? Q Yea QG No 



2. Did employee resign prior to expiration of any agreement made not covered in #1 such as to remain a specific period* 7 
following initial appointment or following special training? Q Yes QQ No If yes, specify agreements) involved?/) 
, .end explain under Item L. Comments. fW 

-3. If FBIHQ clerical employee, did employee resign within 100 days of entrance on duty? Q Yes a No v 
4. If answer to either question 1 or 3 above is •yes*: 

Advis^ ^pi<^eA@^ft>ney due being held in abeyance until determination is made as to any indebtedness. 
b’ViS j AdvWcl RwemidSf tlsfgnatian, Attention Vou ch e r-Sta ti st ieal Section on 1 

** bytJrtJfe^e Q radiogram telephone - 

.ours of annual leave to be used 6/21-6/29/73. 
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A cting Director 
Mr. Felt 
Mr. Baker 
Mr. Ca.lla.ban 
Mr. Cleveland 
Mr. Conrad 
- Mr. Gebbardt 
M r. Jenkins 
Mr. Marshall 
""Mr. Miller, E. S. 
M r. Mints 
M r. Soyars 
Mr Thompson 
M r. Walters 

Mr. Kinley 
M rs. Neenan 

M r. Bassett 
M r. Campbell 

Mr. Walsh 
M r. Dunphy 
Mr. Feeney 
""'"M r. Green 
M r. Gregory 

Miss Tietgen 
' M rs. Kush 

M iss Mary Souther® 
“"M iss Hatgjannls 
M ass Zamperini 

Mr. Row 
M r. Hauer 
Mr. Brownfield 



_Mr, Arnett 
“Mr. Arnold 
“Mr. Bums 
“Mr. Cahill 
“Mr. Casbin 
“Mr, Davidson 
“Mr. Davis 
“Mr. Dawson 
[Mr. Devine 
[Mr. Fitzgerald 
[Mr. Flynn 
'Mr. Groover 
[Mr, Hereford 
“Mr. Hveasinger 
[Mr. Keutzer 
“Mr. McKenzie 
“Mr, MidkiH 
[Mr. Miller 
[Mr. Morrissey 
[Mr. Mullen 
“Mr. Northup 
[Mr. O'Connell 
[Mr. Olsen 
'Mr. Diet sc h 
’Mr, Poleskl 
[Mr. Reilly 
[Mr. Ro lander 
Mr. Schulte 
[Mr. Stoetzel 
Mr. Woodworth 



See Me Call Me 

“For Your Information 
[For Appropriate Action 
Note and Return 
’Record and Return 



M iss Adams 
""""M iss Ayres 
Mrs. Bear 
M iss Booreeh 
M rs. Carter 
M r^/Chees man 

feyjffrrs. Foley 
^ p r. Frauson 
~ JU ' iM iss Goode 
Mr. Jackson 
M r. Keane 
M iss Kunz 
M r. Lawless 

Mrs. Llddon 

Mr. McMichael 
[ [ Mr. Marsden 
Miss Mumey 
" JTIt Mrs. Randolph 
M iss Roc bat 
” Mr. Schweitzer 
*'*'"* Mr. Stinkard 
M rs. A. Smith 
“Miss M. Smith 
M iss Soden 
Mrs. Stewart 
[ Mr^r Stoll 

TXbbUtjr 
M rs. Watson 
M r. Wy&e 
M ovement Unit 
Radio Section 
Personae! Records 
S tock Room, B-216 
Teletype Unit 
Data Processing Section 
Records Branch 
M ail Room 
Reading Room 
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May 31, 1973 



PERSONAL 



Mr, Donald E.(^loore 
Federal Bureatrof Investigation 
Washington, 1>. C. 

Bear Mr, Moore: 



I have your letter of May 25, 1973, con- 
cerning retirement, and am sorry that you will soon be 
leaving. 

Yours has been a career of high achieve- 
ments, and I want to thank you for the loyal and dedicated 
service you have given the FBI in a wide variety of difficult 
and vital assignments. Your record certainly entitles you 

iojufeeling of pride, and I am pleased that your associa- 

.vailed. 5 tion with the Bureau has meant so much to you. 

MAY 3 11973 ' u , „ _ v . „ . 

Thank you for your good wishes and offer to 

reiha further assistance. It is my hope that the future will 
. be a time of great happiness for Mrs. Moore and you. 






IVJS/sas 8) Sincerely, 

^ William]). Buckelshaug j 

1 - Mr. E. S. Miller (Personal Attention) Enclosure There' is attach* 



l - Mr. a. b. Miller (Personal Attention; Enclosure Therais attached a copy of 
Form 3-496 for your information. SA Moore willbeintemewed in the 
Personnel Section and provided with pertinent retirement information. 

1' - Miss Tibbetts 

1 - Data Processing Section (Sent Direct) 1 

1 - 'Miss Goode (Last physical on 7-11-72) 

1 - Mr. Heim— SA Moore'scease active duty date is 6-20-73. EOD 3-10-41, SA. 
Place on Special Correspondents' List, as his, services are satisfactory. rfo 
Forwarding address: 505 Crown View Drive, Alexandria, Virginia 22314. V 
.NOTE: SAMoore is qualified by age and service for retirement under liberalized 
provisions of the Civil Service Retirement Act. / He is assigned as anlnspector- 
Numb^One Man, Intelligence Division, imGS^17, $36, 000 per annum. 






MAIL ROOM 



TELETYPE UNIT O 
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RETIREMENT INFORMATION 






6 - 31-73 



1-31-72) 

Nome: DdnaldE* Moore 

APPLICATION 

The "Aj^licatiott for Retirement" will be forwarded by the Bureau to the Civil Service Commission <CSC) for approval. 



O enclosed Application for Retirement should be executed (or changed as indicated below) and promptly returned to the 
Bureau for forwarding to the Civil Service Commission (CSC) for approval. The information sheet attached to the application 
is for your records and you should detoch it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is possible that 
you have already made the deposit or redeposit indicated below without the Bureau’s knowledge, having dealt directly with CSC. 
it so, you may ignore this matter now. “If not, after a review of the approximate annuity figures shown below, should you decide to 

g make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you. Return this form to the Bureau, 

Not applicable, f ■ f 

The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement deductions 
were^ withheld from salary. Creditis given for service not covered by deductions; however, if the deposit is not paid, your 

annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe, is approximately s — 

Q The reaeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement deductions 
were withheld from your sal ay but later refunded to you following your separation from civilian employment. No credit is 
allowed in the computation of annuity for the period of service covered by the refund unless redeposit is made. The amount 
you may owe is approximately s T 

ANNUITY 

1 Annuities 
— year, , 

known to us, totalling 



are computed on &U»months of service. The estimated annuity below is based on your pT) Bureau service, including 
" ■ . months. — HnL.da£$ of accrued leave, Q other civilian Government service and/or Q military service 



1327 



With 

Deposit 



Without 

Deposit 



With 

Re deposit 



' Without 
Redeposit 



With Deposit 
& Redeposit 



- years, D .... months, ,iv‘— days. CSC makes the official computations and determines whether 
prior service is creditable, advising you direct the exact amount of your annuity. The figures below are only estimates, and they 
do not take account of deduction for health insurance coverage. You should receive the first annuity check about 2 months after 
separating from the Bureau’s rolls. Separation for disability retirement or for SA retirement cannot be made final until CSC has 
notified FBI of the approval of your application. 

TYPES OF ANNUITY 
Morried opplfconts only 

XD Reduced Type of Annuity with benefit 
to Spouse (See over, next to last 
paragraph. Health Benefits Program) 

XT Annuity Without Survivor Benefit 
Unmarried qppllcont* only (Including Widowed or Divorced) 

CD Annuity without Survivor Benefit $ $— 

Q Reduced Annuity With Benefit to 

Person having an Insurable Interest 3. , ■■ *— 

a Survivor Annuity (55% of all or the 
portion of your annuity specified) 



plus annuity for each eligible child. 

SEPARATION FROM ROLLS ** Ort fto 

Since youXp will cease active duty Q ceased active duty on v ^ |g annuity will commence V # wy*iu, 

immediately following; the PH cease active duty date o Otp) expiration of current accrued annual leave on — ,6 .t 29?7 3 „ ... „ . 
earned through . PTrrTi V . — — . Item B2 on application Q changed to Q should be changed to close of business 



If ITT aanu al leave .or sick leave was or will be used by you subsequent to 



this may change the effective date of your retirement and shorten your total length of service. Bureau should be advised im- 
mediately of any .such .change, 

Q 1? retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the expira- 
tion of any accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay and 
disability income is not taxable: thus, you may be able to exclude from Federal income tax liability all or a part of the payments 
you receive for sick leave used prior to the date your annuity commenced, as well as for annuity received as a disability 
annuitant. Any .such exemption would terminate when you reach normal retirement age. Thereafter, this annuity would be Federal 
income tax-free until you had drawn as annuity ah amount equal to the retirement deductions from your salary while you were 
working, CSC will advise you of this amount, 

XD If retirement is not for disability, the "sick pay" exclusion is not permissible. Once you have received in annuity as much as 
was deducted from your salary for retirement purposes, you are subject to Federal Income Tax on the rest. CSC will advise how 
much was deducted. Only if you were incapacitated ana were granted extended sick and/or annual leave for sick leave exceeding 
thirty calendar days prior to separation for retirement might you qualify for a “sick pay* exclusion for the leave period, 
t£J Questions you may have as an annuitant regarding your income tax liability or privileges can be answered by the Internal 

Revenue Service, Internal Revenue Publication, Comprehensive Tax Guide to U.S. Civil Service Retirement Benefits, may be of 
assistance to you. Note: You are required jto filea Federal gift tax return. Form 709. if you elect a reduced annuity with benefit 
to surviving spouse. In the usual case it is unlikely any tax will be payable; however, a tax return must be filed. 

S You should .send CSC over your signature any change in address, setting out your CSA (retirement) number. 

Following your date, you will receive a lump-sum payment for your accumulated annual leave in the approximate 

amount of $ tfOID A deduction for Federal income tax has been made from this estimate. 

. ■ i 

The above annuity estimates include the 6, 1% cost-of-living Increase effective 7-1-73. 




(over) 






FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE 

Q Re^cord* show you elected Optional Insurance of $10,000 end have Regular Insurance of __ 

OP Records show you declined Optional Insurance but are covered by Regular Insurance of s S S (Iflfl 
ED Records show you waived both Regular and Optional Insurance. 

You may continue your group life insurance coverage following retirement or convert it to an individual life insurance policy without 
being required to undergo a physical examination. Conversion to an individual life insurance policy necessitates paying the usual 
SS?S“i A for * y £ Uf claas <>* If yw decide to convert, the Bureau should be immediately advised. Otherwise, 

SF-56, Agency Certification of Insurance Status/ will be forwarded to CSC and a copy sent to you. If you elect to continue 
Regular Insurance coverage, such protection will continue premium free until you reach age 65. At that time coverage will be 
reduced 75% (at 2% per month! by the time you reach age 68 years and 2 months. The remaining 25% is also premium free for the 
remainder of life. Optional Insurance of $10,000, if continued after retirement, will be at full premium cost until you reach age 65, 
Thereafter, it is cost free for the remainder of life and commencing at age 65 it will be reduced 75% at the same rate as Regular 
Insurance, The premium cost of Optional Insurance varies as to age. beginning at $2.82 monthly for persons under age 35 and ranging 
to $41.17 monthly for persons age 60 or over. Optional Insurance may be continued after retirement if you continue to pay for it until 
age 65 provided you keep Regular Insurance, To retain the Optional Insurance requires no action, CSC will deduct the cost from 
,your annuity. You must have had Optional Insurance for all of your service during which it was available (first offered in (1968) 
or for 12 years immediately before your retirement. Optional Insurance may be converted to an individual policy if you are not 
eligible to continue it or, if you do not wish Optional Insurance to be continued, you may "waive coverage at any time by notifying 
CSC and still keep your Regular Insurance. Following retirement, double indemnity benefits concerning accidental death and 
dismemberment no longer exist for either Regular or Optional Insurance, 

CD You elected Optional Insurance on ~ » , VV » T If you desire to waive the insurance, you should submit SF-176. If you desire 

to convert the Optional Insurance, submit in duplicate a signed statement that you want to convert the Optional Insurance to 
an individual policy and wish to be informed how to do it. 

Note: If the annuity of an insured retired employee is terminated under any applicable law or regulation his regular and/or optional 
life insurance coverage stops cm the date of such termination, with no conversion rights thereafter. 

S DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE FILED: 

No, Beneficiary will be in order .o f precedence used by U.S. Government, i.e., ( l) widow or widower, (2) children, (3) parents, etc. 

Yes; beneficiary designated as : — ^ — - 

This designation is being forwarded to CSC md it will remain valid unless 
changed or canceled. Contact CSC for any change desired following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM 

£§ Records show you elected not to enroll. 

Records show, you enrolled in the following plan: 

Government-wide Service' Benefit Plan (Blue Cro$s- Blue Shield) 

Government-wide Indemnity Benefit Rian (Aetna Life Insurance Company) 

Comprehensive Medical Plan f 

Special Agents Mutual Benefit Association (SAMBA) (See information below on SAMBA Life Insurance) 

Unless you cancel your present health benefits enrollment, you will remain under your health benefits plan after retirement, and your 
enrollment will be transferred to CSC. The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled “for self and family* continues for his family if at least one family member 
is entitled to an annuity as 'the survivor. If the Survivor annuitant is the only eligible family member, the retirement system will 
automatically change the enrollment to "self only,* 

The original of SF 28i0, ‘Notice of Change in Health Benefits Enrollment,* will be forwarded to you by the Bureau at a later date, 

SAMBA LIFE INSURANCE- The life insurance you carry under. SAMBA on yourself and dependents will continue in force until =1-10 
or 7-10 coinciding with of next following the date of your retirement providing you pay the premium semi-annually. However, if 
premium for this coverage is withheld by payroll allotment, the life insurance ceases as of the date your separation for retirement 
becomes effective, with a 31-day grace period- If you desire to continue the protection beyond this time, you may do so without a 
physical examination on you, your spouse, and children under age 21. You may elect to continue to age 70 at group rates 50% of the 
life insurance on you, your spouse, and children as follows: 

Your Spouse and Children 

Pre-retirement Amount Continued 



Pre-retirement 

Amount 


Amount Continued 
ot Retirement 


Semt-An nuol 
Cost 


$ 3,000 


$ 1,500 


$ 3.25 


7,000 


3,500 


12.25 


8,000 


4,000 


15,00 


10,000 


5,000 


20.00 


12,000 


6,000 


25,75 


15,000 


7,500 


33.50 


20,000 


TO, 000 


48.00 


23,000 


11,500 


58.50 


30,000 


15,000 


75.00 


35,000 


* 17,500 


87.50' 



Semi-Annuo! 



Amount 




at Retirement 


Cost 


Spouse 


Child 


Spouse 


Child 




$ 2,000 


*1.000 


$1,000 


NONE 


* 2.25 


4,000 


3,500 


2,000 


7,750 


8.00 


8,000 


3,500 


4,000 


1,750 


16.00 


10,000 


NONE 


5,000 


NONE 


20.00 



If you desire to convert 50% of your present life insurance, write within 31 days before your coverage terminates to SAMBA, Suite 750, 
1325 G Street, Northwest, Washington, D. C. 20005. You may continue this coverage until January 10 or July 10 which coincides with 
or next follows your attainment of age 70. You will be billed on a semi-annually basis on January 10th and July 10th. At age 70, this 
coverage will terminate and you may then convert the amount of life insurance carried with SAMBA on you and your spouse to a regular 
policy with The Prudential Insurance Company of America. 

At retirement the 50% of SAMBA Life Insurance that cannot be continued with SAMBA may be converted to a regular policy with 
Prudential on you and your spouse, but not on the children. The premium .will be the same as if you and your spouse applied for an 
individual policy at that time. You may make the necessary conversion arrangement through the nearest Prudential Office. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) . ^ ^ /r „ 

If you are a member of SATI upon retirement, you cannot continue the Long Term Disability (In-Ho^ital Income, Salary Continuation 
and Pension Supplement). You may continue the Accidental Death, Dismemberment and Permanent Total Disability and the Accident 
Indemnification at the same rates and amounts to age 65. You may also continue the coverage on your spouse to age 65 and your 
dependent children to age 18 (or 23 if full-time student.) Upon attainment of age 65 you may only continue the Accidental Death_ 
and Dismemberment but not the Permanent Total Disability portion to a maximum of $25,000 on you and your spouse to age 75. The 
cost will be 19$ per month per thousand. Upon the death of an insured employee, the insured spouse and dependent children may con- 
tinue their insurance until age 65 or age 18. The Accident Indemnification c^ot be continued after age 65.. If you retire due to dis- 
ability and belong to SATI, you should contact Wright and Company, Suite 1222, 1001 Connecticut Avenue, N. W., Washington, D. C. 
20036. 

ENCLOSURE 

8 Standard Form 2801, ‘Application for Retirement* 

Standard Form 8, ‘Notice to Federal Employee About Unemployment Compensation* 

Pamphlet, ‘Your Retirement System.^^ 

Standard Form 2801-B, ‘Physician’ i^^tement,* for disability retirement. - 






ADDITIONAL INFORMATION 

.. . SUPPORT OF APPLICATION FOR CIVIL SERVICE RfTI 
(T 0 completed by ogency employing office ond attached to employee'* opplicofion lor retirement) 



ttwdb 



GENERAL INSTRUCTION: Consult FPM Supplement 831-1, Retirement, for complete information on Civil Service Retirement. 

SPECIFIC INSTRUCTION: Complete both tides of thi* form end attach to employee** application for retirement, SF 2$ 01. If additions! apsce 
is needed, use official agency letterhead stationery. Authorized personnel official must certify a* shown in Part G on other side of this form. 



A IDENTIFICATION OF APPLICANT 



1. NAME OF APPLICANT (lost , First, Middle) 

MOORE, DONALD EDGAR 



2, OATE OF BIRTH (Month, Dajr,Ye<rr)[ 

7-11-18 



3. SOCIAL SECURITY ACCOUNT 
NUMBER 

22 . 4 160 1 0616 



». INFORMATION CONCERNING ADDITIONAL CREDIT A8LE CIY1UAN SERVICE, IF ANY 



1. SERVICE COMPUTATION OATE 
(Month) (Pay) (Year) 



3-10-41 



2 REVIEW PERSONNEL FOLOER. DOES APPLICANT HAVE CREDITABLE CIVILIAN SERVICE NOT COVEREO BY 
CIVIL SERVICE RETIREMENT CONTRIBUTIONS (Including Federal service covered by social security or 
1 another retirement system for Federal or Districtof Colurnbia employees)? 

n YES g) NO 



3 IF ANSWER IN ITEM 2 IS YES. COMPLETE SCHEOULE BELOW TO SHOW SERVICE VERIFIED BY OFFICIAL OOCUMENTS IN PERSONNEL FOLOER. 
INCLUDING THE EFFECTIVE OATE AND RATE OF EACH PAY CHANGE. UNOER '•REMARKS" SHOW ANY PERIOO OF LEAVE WITHOUT PAY, TIME 
ACTUALLY WORKED IF EMPLOYMENT WAS INTERMITTENT. OR TOUR OF OUTY IF EMPLOYMENT WAS PART TIME WITH A REGULAR TOUR OF 
DUTY. - - - — 



IMPORTANT, SF m. Statement Ot Friar Federal Civilian or Military Service, or comparable document containing: applicants unverified allegation .of prior civilian aervke 
it NOT acceptable for retirement purposes. If employee claims civilian service NOT verified by official personnel documents, do not delay submission of application for 
retirement. Instead, have applicant attach a signed statement to his application, giving dates of claimed service, position titles, location of employment, and agency 
name including bureau and division, 



EFFECTIVE 

OATE 



3-10-41 

6 - 29-73 



ACTION 



Appointed 
Ret. Lib. 



TOTAL VERIFIED! CIVILIAN 3 
TOTAL UNVERD 



BASE PAY 



FEDERAL 

AGENCY 



FBI 



ERVICE 32-3-20 
D CIVILIAN SERVICE 0-0- 



RETIREMENT SYSTEM 

(If any) 



cs 



REMARKS 



t. IF APPLICANT CLAIMS RETIREMENT CREDIT FOR MILITARY SERVICE, IS 
A COPY OF OFFICIAL MILITARY-DISCHARGE CERTIFICATE ATTACHED TO 
APPLICATION FOR RETIREMENT? 

N/A □ YES □ N0 


NOTE: A military discharge certificate submitted with 1 application for 
retirement is acceptable only if it shows specific dates of active service 
and character of discharge. 


2. IF APPLICANT HAS NOT ATTACHED AN ACCEPTABLE COPY OF OFFICIAL MILITARY DISCHARGE CERTIFICATE. BUT EXACT OATES OF ACTIVE. 
■ HONORABLE MILITARY SERVICE HAVE BEEN VERIFIED IN PERSONNEL FOLOER (By prior comparison mtk official military ducharge certiftiate) 
FOR VETERANS PREFERENCE OR OTHER PURPOSES. COMPLETE SCHEDULE 8EL0W. OO NOT DELAY SUBMISSION OF APPLICATION FOR 
RETIREMENT TO VERIFY SERVICE IF UNVERIFIED. IF SERVICE NOT VERIFIED IN PERSONNEL FOLDER. SO STATE 8ELOW. 


IMPORTANT; SF 144, Statement of Prior Federal Civilian or Military Service, or comparable document containing applicants unverified allegation of military aervice, ia 
not acceptable for retirement purposes. 


FROM 


TO 


BRANCH 


CHARACTER OF DISCHARGE 


TIME LOST. IF ANY 












3. IS APPLICANT If 

O Yea Attacl 
□ No. 


si RECEIPT OF MILITARY RETIRED PAY? 
h * d*Apy fit Applicants military retired nay order. available. 


4. IF YES. HAS APPLICANT WAIVED MILITARY RETIRED PAY TO CREDIT 
MILITARY SERVICE FOR CfWL SERVICE RSBREMENT? <S«« FPM 
Supplement $tt-n Retirement, Snbekapter Stiff.)// // 

[ o*if / ** r // i ' ( S , 7 / 

r AfJ Yea Attach copy 1 of mint ary finance center letter w employee accepting 

^ wtiY « r - JKjaffiUfo . / 

: £§To, includes case* where waiver unnecessary) /7)f \ ^jy 



M»y 1971 



ALSO COMPUTE aSTO ’CERTIFY OTHER SI0E OF THIS FORM 
















1. □ AGE 



• Enter date that notice of mandatory separation was given to employee 



2. S OPTIONAL 

Voluntary) 



• If retirement is under special provision for law enforcement employees, attach agency head's recommendation, ‘ 



3 ’ □ SERWCE 1 ^ 0 ■ Attach certified summary of events leading to separation and copies of all relevant documents exchanged with employee. 



■ Prepare two copies of SF 2801-C, transmittal of medical documents, according to instructions on $ F 2801 -C. 

4-0 DISABILITY * Attach Duplicate copy of SF 280 1-C to this form for submission with application for retirement, SF 2801. 

• Send Original copy of SF 2801-C with medical documents to civil service commission office having medical Jurisdiction over disability 
retirement from the applicant's place of employment. 



I. FEDERAL EMPLOYEES GROUP LIFE INSURANCE AND HEALTH BENEFITS STATUS 



t. 1$ APPLICANT ELIGIBLE TO CONTINUE GROUP LIFE INSURANCE COVERAGE DURING RETIREMENT? ( See Federal Personnel Manual supplement 
870+l*Ufe Insurance* subchapter St.for detailed instructions) 

B YES. Enter following information below: NO. Give reason below: 

Less than 12 years service for life insurance purposes and retire- 
EKgible to continue regular insurance only, LJ *** f 0 * disability. 

□ Eligible to continue regular plus optional insurance; continuous pi Waived all life insurance coverage, 

optional insurance coverage since: 

f^ l Not eligible for life insurance. 

Q Other (specify) 



244-68 

(Insert dots of most recent SF 179* Election, Declination, or Waiver of 
life insurance coverage) 



2, IS APPLICANT ELIGIBLE TO CONTINUE FEDERAL EMPLOYEES HEALTH BENEFITS ENROLLMENT DURING RETIREMENT? (See Federal Personnel 
Manual supplement health benefits* subehapter Silt .for detailed instructions) 



PC] YES. Enter following information: 



f"] NO. Give reason below: 

□ Less than 12 years service for health benefts purposes and retire* 
ment not for disability. 



Enrollment Cods Number _ e6ro u e< j iince first opportunity or for $ years of service immedi- 

3214943 u ately before retirement, whichever is less. 

Carrier Control Number Qj Not enrolled for health benefits. £] Other (specify) 



3. DOCUMENTATION' If employee is eligible to continue life insurance coverage and/or health benefits enrollment during retirement, determine which of the two pro- 
cedures below will be followed in submitting SF 2801, Application for Retirement. After life insurance and/or health benefits actions have been taken, check ap- 
propriate box(es) below. 



PROCEDURE J: AGE, OPTIONAL, OR DISCONTINUED SERVICE RE- 
TIREMENT 

i ■ 

SF 2801 (Application for Retirement ) and SF 2808 (Individual Retirement 
Record) will be submitted after separation fpr retirement. 



PROCEDURE 2: DISABILITY RETIREMENT OR LAW ENFORCEMENT 
EMPLOYEE 

SF 2801 (Application for Retirement) and SF 2808 < preliminary Retirement 
Record) will be submitted for approval before separation for retirement. 



LIFE INSURANCE DOCUMENTATION 

□ Applicant eligible for continued life insurance coverage , 

Upon separation attach original copy of SF 58 (Agency Certification of 
Insurance Status ) 

.NOTE: Carefully Observe instructions on SF 84 for attaching SF 54, Des- 
ignation Of Beneficiary If current SF 54 is on file in personnel 
folder. "" 

uJU * 

Realth benefits documentation 

□ Applicant eligible for continued health benefits enrollment 

Upon separation attach personnel folder copy of SF 2818 (Transferring 
enrollment to Civil Service Retirement System) and ag personnel folder 
copies of SF 280? and SF 2810 together with any medical certificates. 



LIFE INSURANCE DOCUMENTATION 

PQ Applicant eligible for continued life insurance coverage. 

Establish follow up to assure that original copy of SF 58 (Agency Certifies* 
tion of Insurance Status) and any current SF 54 (Designation of Beneficiary) 
will be attached to fina l SF 2808 (Individual Retirement Record) when 
submitted after separation for retirement. 

HEALTH BENEFITS DOCUMENTATION 

K} Applicant eligible for continued health benefits enrollment 

Establish folloVup to assure that personnel folder copy of SF 2810 (Trans- 
ferring enrollment to Civil Service Retirement System) and fiJJ personnel 
folder copies of SF 2800 and SF 28l0 together with any medical certificates 
are attached to final SF 2808, when submitted after separation for retire- 



F. INSTRUCTIONS TO AGENCY PAYROLL OFFICE 



i 

1. Verify that life insurance and health benefits status as 
shown on this form are consistent with payroll records. 

2. Be sure to post unused sick leave and confirmed pay status 
remarks on certified SF 2806, Individual Retirement Record, 

3. Submit SF 2801, Application for Retirement, together with 
certified SF 2806, Individual Retirement Record, and re- 
quired attachments, to the U.S. Civil Service Commission, 
Bureau of Retirement; Insurance, and Occupational Health, 

"Washington, D.C. 20415, within time limits prescribed in 
FPM Supplement 831-1, Subchapter S22. 



G. AGENCY EMPLOYING OFFICE CERTIFICATION 



X certify that the Information contained on this form accurately reflects official 
personnel records in the custody of this agency. 



SIGNATURE OF AUTHORIZED AGENCY PERSONNEL OFFICIAL 



OFFIOALTITLE OATE 

Personnel Officer 5-31-73 



AGENCY NAME AND ADDRESS. INCLUDING ZIP CODE. AND TELE- 
PHONE NUMBER. INCLUDING AREA CODE 



ero #2».727 



9th St. & Penna. Ave. , N. 
Washington, 410 C. 20535 





















Mr. William D. Ruckelshaus 
Acting Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Ruckelshaus: 



WjWb® 

Nr. Kficftagfo* 



May 25, 1973 








Mr, Ftfe 



Mr. Coarad 
Mr. G*$haxdi . 
Mr. 

Mr Mctrt&aU M 
Mr MU*t, E.S. 
Mr, Scyar* a*** 
Mr, IbompAoo. 
Mr, Wa;^n M 
I fly ^ , 

Mr, Bo ds« 

Mr, Boro** 

Mr, Bcwm _ 
Mr, Herinq^co . 
Mr. Cousoy 
Mr .M- f 

Mr. Cardltr 

Mx*. Hogoco 



I I am attaching an Application for Retirement 
from the FBI and I am hopeful you will grant this request 
effective at the close of business, June 29, 1973. 

It is a hard request to make for I have con- 
sidered it a privilege to be associated with the FBI 
for over 32 years, .1 have enjoyed my .many assignments 
and have the deepest respect for the FBI and the men 

and women who have served and continue to serve in it. 

* , 

While I will be departing your ranks my interest 
will always remain and you may be assured that on the 
outside I will continue to do all that I can to support 
you and this fine organization. If I can ever be of 
assistance I would consider it a privilege to . be called 
upon. 




May r also express my .very best wishes for 
your future success and that .of the FBI. 

Sincerely, 








(Donald E. 

Inspector . _ ^ , 

4/ W iaJ Q>f* 





OMtQNAl fO*M NO, 10 
MAV 1t*J fOdtOM 
65A OEM. «EO. NO. 37 



UNITED STATES GO”NMENT 

Memorandum. 



Mr- F^t • 
Mb Bata 



2uZf 



Mr. Callahan 



T. JV Feeney 



date: June 4,. 1973 



DONALD E. (MOORE ' 

INSPECTOR - INTELLIGENCE DIVISION 
PRESENTATION OF RETIREMENT .PLAQUE 

Inspector Moore ‘Is retiring effective 6-29-73, 
ceasing active duty 1 6-20-73. 

A 30-year Retirement Plaque has been ordered . 
RECOMMENDATION 

That this memorandum be forwarded to Mr. Ruckelshaus 
so that he may Indicate when it would be convenient for him to person- 
ally present this plaque to Inspector Moore. \ 




MET Conrad — 

Mr. Gebkardft , .. 

Mr. Jeakios - 

Mr. Marshal — . 

Mr. Miller. &$. — 
Mr. Soyar* , — 
Mr. Tfrompsoo ~y 
Mr. Walter* 

Tele. Room VI 

Mr. Baise . 

Mr.*Baroe*, 

Mr. Bower* 

Mr. Heringtoa _ 
Mr. Coamy 
Mr. Mintz „ 

Mr. Eardley 
Mr*, 



1 - Mrs. -Hogan (Sent Direct) 

1 - Mr. E. S. Miller (Sent Direct) 
RHC:lrg*&<% 

iA\ / 







JfM 

nidoPM 



fW 












^Arcbe4^n«.., Numbered 

10 JUN 8 1973 






REC-13Q 






REMOVED 3Y SRD 










I I 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUBEAU 'OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

6/6/73 



I certify that I havexjcsSggi the following Government property for official use: 
returned n L fl 1 



•Dead Drops, 58 A, #8 ynwf# - fl i 

Soviet Bloc Illegal Agents In U.S. 81 C.10, |6l •m$ 

Pattern for Soviet Youth, 60 A, #27 (M'a J ' 

Soviet ^Satellite Defectors, 59 I, #9 # ji l 
Soviet Intelligence Targets Regarding the U.Sm 59 J, 19 
False Documents Used by Soviet-Bloc Agents to Enter the u.S.,! 
Dead Letter Boxes, 55®, iUmm 



BEAD 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
„of Jt and returning it when its use has been completed. 

DO NOT If ARK OR -WRITE ON IT OR MUTILATE IT IN 
ANYWAY. ,J 

«i in.. iu 



Donald tJ Moore 




The Government property which you hereby acknowledge 
is charged to you and you ore responsible for taking core 



of it and returning it when its use has been completed. 
DO NOT MARK 0R..WRITE 0N1T OR MUTILATE IT IN 




















Mil* (Rn. MI-MI 





FEDERAL BUREAU OF, INVESTIGATION 
UNITED STATES DEPARTMENT OF, JUSTICE 




I certify that I have Q received 0 retnrned the following Government property for official ese 

Foreign Operations .Policy Manual ,M ™ i 

Inspectors Manual (Field) 1 ■f6W u ' , 1 l,h 

Inspectors Manual (SOG) fiyi/ //( /F 

Manual of Instructions (Ms I through IVl / r\ * 

Manual of Rules and Regulations #'-{/ \ ( f 

Supervisors Manual #206i/ J 1 

Handbook #2682 \/s " 







June 12, 1973 



Honorable Andrew E. Ruddock 
Director 

Bureau of Retirement, Insurance, 
and Occupational Health 
Civil Service Commission 
Washington, D. C. 20415 

Dear Mr. Ruddock: 



-6 4 'fj * 

A/ yV' 



j<n Enclosed is an Application for Retirement executed by 
Donald E— Moore, an Inspector of this Bureau, who has indicated that 
he desires to retire June 29, 1973. There are also enclosed a Form 
CSC 1084 and a copy of his Standard Form Humber 2806. 

During his service with this Bureau, Mr. Moore has 
participated in the investigation of violations of laws of the United States 
and has performed duties of a 1 hazardous nature. His services have been 
entirely satisfactory and he has met the requirements necessary to retire 
under the provisions of Section. 8336(c) of Title 5 ,JInited.StateSu Code ■ . 






V ' 



In accordance with the action of theAtixmmy 



delegating authority to me to make appropriate recomme^a^qpjsxi^ 1973 ; ^ 
connection with applications for retirement from employees of the 
Federal Bureau of Investigation, I hereby re co m me^ tha t M rrM6ote r s 
retirement be approved. I . 



Mr* Felt — 

Mr, Saker ^ 

.Mr. CaUahan** 
Mr. Cleveland , 
Mr. Conrad 
Mr/Gebhaidt M 
Mr. jenkin* M 
Mr. Marshal 
Mr. Miller, 

Mr. Boyars 
Mr. Thompson 4 
Mr; Walters _ 
Tote* Room 
Mr. Baise t 
Mr, Barnes mn 
M r. Bowers 
Mr. Herington „ 
Mr. fift nmy 
Mr, Mintz ^ 
Mr. Eardley M 
Mrs. Hogiw^ 



TtKBinj 






Sincerely yours, 



' ' ' 1 - Mr. Row, 6221 IB 

1 - Miss Tibbetts, 4746 

William D. Ruckelshaus 1 “ Mrs * F °l e y > 451 5 
Acting Director 1. - Movement, 5524 



1 Enclosures (3) NOTE: Active duty will cease 6/20/73; 
■ retirement effective*6/29/73. - 



A miLKOOMCID TELETYPE UNIT CD 

*r"» 






v 



OFTlONM *0** NO. *0 
MAY IMS eOlYtON 
$SA C£N, «C$. MO. 27 






UNITED STATES GOVERNMENT 

Memorandum 






Hr. Cal 



DATE: 6-18-73 



T. J. Feeneyl^^ 






SA DONALD E /MOORE 

Inspector #i-'Man - Counterintelligence Branch 

Intelligence Division 

EOD 3-10-41; GS-17, $36,000 

Age 54; Harried - 4 Children 

(Retirement effective 6-29-73, cease duty date 6-20-73) 



Mr. Frit 

Mr.Bftker.M_ 
Mr. Ca)lfthfth M 
Mr. Cleveland . 
Mr. Conrad _ 
Mr. Gebhardt 
Mr. Jenkiftft _ 
Mr. Marshall _ 
Mr. Miller. E.S. 
Mr. Soyars _ 
Mr. Thompson . 
Mr. Walter* _ 
Tele. Room_ 
Mr. Bftise_ 
Mr. Barnes _ 
Mr. Bowers _ 
Mr. Herington . 
Mr. Coomy _ 
Mr. Mintz - - - 
Mr. Eardley _ 
Mrs. Hogan _ 



The following is a summary of Hr. Moore's record for 
Hr. Ruckelshaus 1 use. Hr. Hoore submitted this application 
for retirement to be effective 6-29-73 > active duty to cease 
6-20-73. 

He entered on duty 3-10-41 as a Special Agent and served 
in several field offices, served as ASAC in the Detroit and 
New York Offices and is presently serving as Inspector #1- Man 
of the Counterintelligence Branch in the Intelligence Division. 

During the past five years he has not been CENSURED. He 
has been COMMENDED on two occasions and by letter dated *4-12-71 
he received an INCENTIVE AWARD in the amount of $450 in 
recognition of his Outstanding performance for the period 4-1-70 
to 3-31-71. 

On 3-31-73 he was rated OUTSTANDING. 

He is serving in his first office of preference, FBI 
Headquarters • 



— ----- Numbered,,. „ 

8 JUN 22 1973^^ 



LED:gpt (2) 

Enclosures - Photograph and Cover, 



X 





. m 4 

* 




UNITED STATES CIVIL SERVICE COMMISSION 
Bureau or Retirement. Insurance, and Occupational Health 
WASHINGTON. D< C. 20415 




June~20, 1973 




» ♦ 


RCL:HLH: jes 
CSA-i 519 577 

J 


U. S. Department of Justice 
Federal Bureau. of Investigation 
Washington* D. C. 20535 


i 


Attention: Personnel' Section 

Room 4S15 





REQUEST FOR INDIVIDUAL RETIREMENT RECORD (STANDARD FORM 2806) 



name ' (Ftrst) ‘ (Middle) oats or birth * social'security 

7 ACCOUNT NO, 

/Moqrfe, Donald ~E. ‘ 7-11-18 I 224-60-0646 



OTHtr*_W<MES UNDER WHICH EMPLOVtO 



7-11-18 



POSITION 



Inspector 



SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION fOR 

m ANNUITY <01 OEATH BENEFITS □ • refund 



, PERIODS OF SERVICE . FOR WHICH A 2806 IS REQUESTED 



BEGINNING DATE | ENDING DATE DEPARTMENT OR AGENCY 



6-29-73 



□ DEPOSIT OR 
REOEPOWT 



LOCATION 





REMARKS 



The Commission has approved the application for retirement of Mr.. Moore 
under 5 USC 8336(c): 

i j i 

& -v<v - yAA&T? AU*e>?tfry> L — ^ 

-^Please latta gfr jthis Jpro^o jhe^j^forwardcd ^^I^Qrffly 280 fc iy flot gufrTp\ifted, please check ope 
revcrs&suJoOuthis form ^nd foffnisn information avrequired. 



&U.S. COVCRNME 



■ uu m&iy 

tNMENT PRINTING O FF| C E i * 1 972-461-1 



Jack Goldberg 
Chief, Claims Division 



«R|. 47 

OEC EMBER 1*0 



Original Sent to CSC 

















OUCtrars^r *o<bc— " 0 jSSn 



* 






*t.v. 



* **-**« i l 

■r\ J »\ ; I • 



United State* Civil Service Commiaaion 

Bureau of Retirement* Insurance, and Oecupationat Health 

Claim* Division 

Waahinstn*; D, C„ 2041 5 



L. 



.*) i 1 J " ?!•>.“! 

W * ‘ ‘ l ,i .1^ *<f* 

,1/' ' 5 * * 

(, i ' * * t ( % l 

i *- ■ f l * *' ’ ■ 7* I 

c- H r v 



( ' i 



5 .*, 

* i 



t. i '".fM,. 



The, requested information is furnished below as indicated by checked box? 

!□ Form 2806 covering service claimed forwarded to the Civil Service Commission. 



DATE. FORM 2904 FORWARDED 



NAME AND DATE OF SIRTH SHOWN ON FORM ?SQ*. 



REGISTER OF. SEPARATIONS NO. * 



tq No record of employment*^ this department or agency. * 
iuj;* Form. 2806 cannot be forwarded. Employee on furlough until 



\ * ! 



tOATf> 



O Employee not subject to the Civil Service, Retirement System: 



FROM 










TO 






f 


• 




REASON FOR SEPARATION = 




















- 


7 •! * « *’ / ' - i • .'*f 4 


- 


' 


1** •* ' J* 


$ 




'? 1 


* * v ' 




* t IV 

V ) 


; 1 


- 






' 






" 


1 # 


rtf •* ‘ 


■» ’ 


V - 



Remarks 



um&biimr 

■X8J 

'Aio’Niwnv- 

9 . I ' (AVY*OWZC0 C(RTI FY ) M* QrflCf*) 



(OATft 







FD.hu |Ft«v, Ml-W 



WEIPT FOR GOVERNMENT PROPER W 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have Q received 0 retoraed the following Goveweat property for official use: 

Bureau Badge with Case No, 1% / 

i Colt Official Police Revolver No, 

Hip Holster and Adapter for above/ 

Parking Permit Space #17 ■ will be removed from car and destroyed 

prioLto 6/29/73 

FBI Identification Card #S-02997 ^ / 

D,C, Official Parking Permit #01466 * / 

GTRs A-9,102,634 through A-9,102,640 / 

FBIRA Membership Card returned and destroyed/ FF3 






The Government property which you hereby ccknowUdge 
Is choroed to you ond you ore responsible tor tolling core 
of it end returning It when Its vie hos been completed. 



DO NOT MARMR WRITE ON IT OR MUTILATE IT IN 



Donald E.IMo 






STANDARD FORM 54 
fCfRUARY t?6t 

U 5, OVUjSERVICt COMMISSION 
fRM SUPPLEMENT S7Q-1 54- K* 




AGENCY CERTIFICATION ^HKINSURANCE STATUS 

Federal Employees Group L^^lnsurance Program 



2(o). PATE Of BIRTH (Monih, Day. Y«r) 




3. CHECK THE REASON fOR TERMINATING INSURANCE 

(«)• n-r -SEPARATED I (c). r 



HAD EMPLOYEE AT TIME Of 
OEATH APPUEO fOR OVa 
SERVICE ANNUITY? 

□ YES □ NO 



12 

MONTHS 

NON-JAY 

.STATUS 



OTHER (Specify) 



t*n 



4. CHECK APPROPRIATE BOX CONCERNING Sf 54, 0ESl-ONATK?N Of BENEFICIARY 

, . m CURRENT f— I A CURRENT Sf 

M liATTArwrn £*■ Rd NOT ON mt wr 



A CURRENT Sf 54 1$ 
NOTON mt WITH THIS 
AGENCY 



A CURRENT .Sf ,54 IS ON FILE IN 
THE EMPLOYEE'S OfflClAL PERSONNEL 
fOLOER (OR EQUIVALENT) 



NOTE: If EMPLOYEE (A) DIED 1QR (B) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES' COMPENSATION UNDER CONDITIONS ENTITLING HIM TO ‘RETAIN 
HI$ LffE INSURANCE, ATTACH CURRENT Sf 5i, If ANY, TO ORIGINAL $F 56 AND CHECK BOX 4 (a) ON ORIGINAL AND ALL COPIES Of Sf 56; 
\f NO CURRENT $f 54 1$ ON flLE, CHECK SOX 4 (b) IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT Sf 54 1$ ON PILE BY CHECKING 
JBOX 4 (b) OR *W A CURRENT Sf 54 1$ ONE 'THAT .HAS NOT BEEN CANCELED BY EMPLOYEE OR 'AUTOMATICALLY BY TRANSf ER OR PRIOR TERMIN- 
ATION Of INSURANCE, 



5 OATI OF EVENT CHECKED IN 4, ANNUAL -BASIC -PAY RATI (NOT AMOUNT ?. OtO EMPLOYEE WAVE OPTIONAL INSURANCE 

ITEM 3 (MONTH, DAY, YEAR) Of INSURANCE) ON DATE IN ITEM -5. UN DAT! IN ITEM 5? NO® YESCj 



OF INSURANCE ON DATE IN ITEM -5. 
CONVERT QAltY, HOURLY. jrtCEWORK, 
ETC, RATE TO ANNUAL RATE, 



t-36,000- 



If YES, OfVE RECEIPT DATE OF ELECTION Of 
OPTIONAL INSURANCE (Sf 176 Of 176-T): 



I. DATE Of NOTICE Of CONVER- 
SION PRIVILEGE ($f 55) TO EM- 
PLOYEE (MONTH, DAY, YEAR) 



PE* ANNUM 



9. I CERTIFY THAT TH£- ABOVE INFORMATION HAS BEEN OSTA1NEO fROM, AND CORRECTLY RtflECTS, OFFICIAL RECORDS AND THAT THE EMPLOYEE 
NAMED WAS COVERED BY FEDERAL EMPLOYEES GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM $. 




5 ft 



SEE OTHER SIOE 
FOR 

INSTRUCTIONS TO EMPLOYING AGENCY 



©T"fiETCORDE% <>« 

9 huu 2 'f 73 /Y 2 j Id." 2 , 

__ ...... si t , I * 















^‘■'~“"SlNSTI^UCTI0M S T0'EMPL‘ 0 YI^IC3rA'G;E5ICY — 

COMPLETION OF CERTIFICATION 

1« This Certification < most be complete In triplicate whenever on employe©’* Insvronc© terminates for; - 

a. Death. ^ 

b. Retirement on on Immediate annuity with 12 or more years’ creditable service, of which of least 5 years ore .civilian 
service, or on account of .disability. (An Immediate annuity is one which begins to accrue not later than \ month after 
.the date the insurance would normally cease.) in a disability retirement case, da not complete SF 56 until ;o finding 
of disability has been officially made and the employee’s separation “is in order. 

c Completion of 12 months in a non-pay status or separation, and the employee is receiving benefits undet the federal 
Employees’ Compensation low, and held unable to return to duty, 

d. Any other reason, if the employee desires to convert hi* life insurance, except under the allowing cksumstances*. p 

(1) Employee waived or declined on SF 176 (or SF 176-T); , 

(2) If it is known that, within 3 calendar days after the date the insurance terminated, the employee will 
return to Government ^service In the Same or another portion In which he will be eligible to reacquire 
Federal Employees Group life Insurance: 

(3) More than 75 days have elapsed from the date Insurance terminated unless specific request is mode therefor 
by the Civil Service Commission or the Office of federal Employees* Group life Insurance, 

2, if insurance terminated on account of death, Indicate In Item 3(a) whether the employee had filed an Application for Retirement 

($F 2801) with the CMI* Service Commission. ' 1 * ~ * 

3, In item 3, give date of Notice of Conversion Privilege ($F j$S), except that if this form ($F 56) is Issued in lieu of 

$F 55, give current date. In case of death, leave this item blank, 

4, It Is important whenever a duplicate $F 561s Issued to replace one which has been lost, that it be cieaFly marked 

"DUPLICATE’’. 

DISPOSITION OF CERTIFICATION 

1. Death of employee— 

a, Send duplicate of $F 56 immediately to the Office of Federal Employees 1 Group life Insurance, 

b. Keep the original (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for 
death benefits (Form FE-6) when received. 

C. If no claim is received, send original $F 56, upon request, to the Office of Federal Employees’ Group life 
insurance. 

d. If the deceased employee has a current Designation of Beneficiary (SF 54) on file, the $F 54 must be attached 
to the original $f 56 when it is sent to the Office of Federal ’ Employees* Group Life Insurance. 

2, Retirement of employee— 

a. If the employee is cpplyir^ for cn Immediate annuity with 12 or more years* creditobte service (of which at least 5 
years ore civilian service) orlor disability, attach the original SF 56 end current Designation of Beneficiary (SF 
54), if any, to the Application for Retirement end give duplicate of SF 56 to the employee* |NOT£: in o disability 
retirement case where the retirement application has already been sent to the Civil Service Commission, attach 
*the original SF 56 (and SF 54, if any) to the "FINAL,” Individual Retirement Record (SF 2S06), ] 

b. If the employee wants to continue only his regular insurance, have him complete a SF 176 declining his optional 
insurance, if he wants to convert only his optional Insurance, prepare a statement (see below), in duplicate, for 
him toslgn, attach both ccplesof the statement to the original SF 56, andsubmit with application for retirement 
as instructed in 2a above. 



M I wont to continue my regular insurance after retirement but would like additional Information on converting my optional 
insurance.” 



* (Employee’s signature) (Address— print or type) (Date) 

if the employee prefers to convert both his regular and optional Insurance to an individual policy, give h wi the original 
ond duplicate copy of the SF 56. Retain $F 54, if any. 

3, If employee 1$ receiving compensation benefits— 

a. Before completing item 7 contact the local Bureau of Employees' Compensation Office, if -necessary, to confirm whether 
the employee still has optional insurance, 

b»' Have the employee complete appropriate box on reverse side of the original $F 56, Send original SF 56 ond current 
Designation of Beneficiary ($f 54), if any, to the U, $< CIVIL SERVICE COMMISSION# BUREAU Of RETIREMENT 
AND INSURANCE, WASHINGTON, D. C, 20415, ahd give duplicate copy of SF 56 to the employee. 

c. if the employee prefers to convert his group insurance to an individual policy, give him the original and duplicate copy 
of the SF 56. Retain SF 54, if any, 

4, All other coses— 

Upon request/ give the employee the original and duplicate copy of the SF 56 or mail them to him. 

5, in all cases— 

Retain file copy of the $F 56Jta the employee’s -Official Personnel folder or its j^jvolent. 

PROMPT CERTIFICATION REQflH . if 



The time In which an employee may convert his group life insurance to an individual policy Is limited, This SF 56 
must be completed and delivered or mailed to him promptly. J 






Budget Bureau 
Approved J50-R0390 



i 



* 

m 



REPORT OF MEDICAL HISTORY 
U.S. Civil Service Employees and Applicants 

This information is for official and medical ly-confidential use only and will not be released to unauthorized persons. 



1. UST NAME— FIRST NAME-MIDDU NAME 



bo/ZALQ EbC>/}R 



t. tiw of rosiTion 

32 //s pec-ro f 






3, SOCIAL SECURITY NUMBER 



$, PURPOSE OP EXAMINATION 



4. HOME ADDRESS (Number, street or JR.FD, city or town, State, and ZIP Code) 

So^ C/tcn*SA> />{. /UeM/M&A VajtAStb /?///*#*<- 



4. DATE OP EXAMINATION 






7. SEX 

M. 


1, TOTAL YEARS GOVERNMENT SERVICE 


-? 


t. AGENCY 

p/?r 




10. ORGANIZATION UNIT 


MILITARY 


■■■■■EH] 


■0088 






11, DAT! Of BIRTH 




12. PLACE Of BIRTH 






13. EXAMINING FACULTY OR EXAMINER, AND ADDRESS (Including ZIP Code) 



14. STATEMENT Of EXAMINEE S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history, if complaint exists ) 

— 7/?/fvV<i A/sa* ^ ^ * 



15. DO YOU (Please check at left of each item)! 


U, HAVE YOU EVER (Please check at left of each item)! 


YES 


98 


(Check each item) 


YES 


89 


(Check each item) 






WEAR CUSSES 01 CONTACT LENSES 




89 


'LIVED WITH ANYONE WHO HAO TUBERCULOSIS _ 




■ - - > 


, HAVE VISION IN BOTH EYES 




89 


COUGHED UP BLOOD 




89 


>EAR A HEARING AID 




89 


BUD EXCESSIVELY AFTER INJURY OR TOOTH EXTRACTION 




89 


r STUTOR OR STAMMER HABITUALLY 










89 


WEAR A BRACE OR BACK SUPPORT 






. _ _ 



17. NAVE YOU EVER NAD OR HAVE YOU NO# ( Please check at left of each item)! 



YES | 


NO 


DON'T KNOW 


(Check each item) 


YES 


1" 


DON'T KNOW 


(Check each item) 


YES 


89 


DON’T know; 


(Check each item) 


i 






SCARLET fEVER, ERYSIPELAS 




89 




ASTHMA | 


■j 


98 




RECENT GAIN OR LOSS OF WEIGHT 


i 


BBS 




DIPHTHERIA 


89 


89 




SHORTNESS Of BREATH 


89 


— — ^ 




ARTHRITIS OR RHEUMATISM 




89 




RHEUMATIC fEVER 




88 




PAIN OR PRESSURE IN CHEST 




89 




BONE, JOINT, OR OTHER DEFORMITY 


A 






SWOLLEN OR PAINFUL JOINTS 




89 




CHRONIC COUGH 




89 




LAMENESS 








MUMPS 


— 


89 




PALPITATION OR POUNDING HEART 




89 




LOSS OF ARM, LEG, FINGER, OR TOE 




891 




COLOR BLINDNESS 


89 






HIGH OR LOW BLOOD PRESSURE 




89 




PAINFUL OR "TRICK'* SHOULDER OR ELBOW 




mai 




fREOUENT OR SEVERE HEADACHE 




89 




CRAMPS IN YOUR LEGS 




89 




RECURRENT BACK PAIN 




■9 




DIZZINESS OR FAINTING SPELLS 




89 




FREQUENT INDIGESTION 




89 




"TRICK" OR LOCKED KNEE 








EYE TROUBLE 




98 




—9 


■■ 


98 




FOOT TROUBLE 




mm 




EAR, NOSE. OR THROAT TROUBLE 




89 




CALL BLADDER TROUBLE OR GALLSTONES 




89 




NEURITIS 




M 




RUNNING EARS 




■» 




JAUNDICE 




89 




PARALYSIS (InC, infantile) 




test 




HEARING LOSS 




89 




W11HM 




89 




CPIUPSY OR PITS 




89 




CHRONIC OR fREOUENT COLDS 


89 






BROKEN BONES 




98 




CAR, TRAIN, SEA, OR AIR SICKNESS 




8QI 




SEVERE TOOTH OR GUM TROUBU 


89 


— ^ 




TUMOR, GROWTH, CYST, OR CANCER 




89 




FREOUENT TROUBU SLEEPING 


, *< 






SINUSITIS 




89 




RUPTURE/HERNIA 




89 




FREOUENT OR TERRIFYING NIGHTMARES 




ea 




HAY fEVER 




89 




APPENDICITIS 




89 




DEPRESSION OR EXCESSIVE WORRY 




89 




HEAD INJURY 


89 


1 




PIUS OR RECTAL DISEASE 


i 


89 




LOSS OF MEMORY OR AMNESIA 




89 




SKIN DISEASES 


□ 


n 




FREQUENT OR PAINFUL URINATION 




89 




! NERVOUS TROUBLE OF ANY SORT 








GOITER 


89 


! ^ 




KIDNEV STONE OR BLOOD IN URINE 




98 




^ ANY DRUG OR NARCOTIC HABIT 




89 




TUBERCULOSIS 




89 




SUGAR OR ALBUMIN IN URINE 




899 


. 


EXCESSIVE DRINKING HABIT 




89 




SOAKING SWEATS (Night sweats) 




89 




BOILS 




98 




PERIODS OF UNCONSCIOUSNESS 


HH 


88 


■■ 




■■ 


HH 


■n 


■■■■ ■■■ 


■■ 


■■ 


HHI 





tl HOW MANY JOBS HAVE YOU HAO IN THE 
PAST THREE YEAR** ^ 







II WHAT IS THE LONGEST PERIOD YOU 
MOO ANY Of THESE JOIST 
MONTHS 



3 jLUt£* 

Do Not j/aawuit Enclosed Material 
With Official Personnel Folder,. 



20. WHAT B TOO! OSOAt OCCOfATlOH? 

JIA/y/SST/O Tc/l 



21. ARE 'tW f f Check one) 

PytlGHT HANDED fn LEFT HANDED 



B OPTIONAL FORM 50 
MAY I960 

U.$. CIVIL SERVICt COMMISSION 
FPM CHAPTER 293 
5051-101 






l 



































































































CHECK EACH <KM YES 



HAVE YOU KEEN REFUSED EMPLOYMENT OK BEEN UNABLE 
10 HOU A JOB BECAUSE Of» 

' A. SENSITIVITY TO CHEMICALS, OUST, SUHUGHT, ETC, 



, INABILITY TO PERFORM CERTAIN MOTIONS 



, C. INABILITY TO ASSUME CERTAIN POSITIONS 



0. OTHER MEDICAL REASONS (If yes, give reasons) 



23. NAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCE? 



24. NAVE YOU EVER BEEN DENIED itfl INSURANCE? (If yes, 
' state reason and give details ) 



21 NAVE YOU NAD, OR NAVE YOU BEEN ADVISED TO NAVE, 
ANY OPERATIONS? ( If yes, describe and give 
age at which occurred) 



24. NAVE YOU EVER BEEN A PATIENT IN ANY TYPE Of HOSPITAL? 
(If yet* specify when, where , why, and 
name of doctor and complete address of 
hospital) 



27. NAVE YOU EVER NAD ANY ILLNESS OR INJURY OTHER THAN 
THOSE ALREADY NOTED? (If pet, specify when, 
where, and give details) 



OR NO* , EVERY HEM CHECKED YES MUST BE WILY EXPLAINED IN BUNK SPACE ON RIGHT 



^ 









yC^x 







^ ^ ^ yr 7 

I I " — ^ 

^ <s-~ , 




2« HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS WITHIN 
THE PAST 5 YEARS fOR OTHER THAN MINOR ILLNESSES? 
(If yes, give complete address of doctor, 
hospital, clinic , and details) 



29. HA VI YOU EVER BEEN* REJECTED EOR MILITARY SERVICE 
BECAUSE Of PHYSICAL, MENTAL, OR OTHER REASONS? 
(If yet, give date and reason for rejec- 
tion) 



30. NAVE YOU EVER BEEN DISCHARGED fROM MILITARY SERVICE 
BECAUSE Of PHYSICAL, MENTAL, OR OTHER REASONS? (If 
yes, give date, reason, and type of dis* 
{barge: whether honorable, other than 
honorable, for unfitness or unsuitability) 



31. HAVE YOU EVER RECEIVED, IS THERE PENDING, OR NAVE 
YOU APPLIED f OR PENSION OR COMPENSATION f OR EXIST- 
ING DISABILITY? ( If yes, specify what kind, 
granted by whom, and what amount, 
when, why) 



I CERftfY THAT I HAVE REVIEWED THE fOREGOlNG INFORMATION SUPPLIED BY ME AND THAT It IS TRUE AND COMPLETE TO THE BEST Of MY KNOWLEDGE. 

I AUTHORIZE ANY Of THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO f URNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL RECORD fOR PURPOSES Of PROCESSING MY APPLICATION fOR THIS EMPLOYMENT OR 
SERVICE, 



'J 






NOTE) HAND TO THE DOCTOR OR NURSE, OR If MAILED MARK ENVELOPE "TO BE OPENED BY MEDICAL OFFICER ONLY," 

32. PHYSICIAN'S SUMMARY AND ELABORATION Of ALL PERTINENT DATA ( Physician shall comment on all positive answers in items 15 through St, Physician may develop by 
interview any additional medical history he deems important, and record any significant findings here.) 



n. 

/AaJc 

-Tc4c 



1 — 1 



-7oM f* 












TYPED OR PRINTED NAME Of PHYSICIAN OR EXAMINER 




NUMBER Of ATTACHED 
SHEETS 



«,S. GOVERNMENT PRINTING OFFKE ) 1 96# OF-300-463 <44-N) 



















Budget Bureau 
Approved 50-R0390 



W REPORT OF MEDICAL HISTORY W Approved 50- 

U.S. Civil Service Employees and Applicants a 

This information is for official and medical ^confidential use only and will not be released to unauthorized persons, V 



I J. SOCIAL SECURITY NUMBER 

6 ' 



50-R039C 

< 2 > 




$. PURPOSE OP EXAMINATION 



/?////##£ 



SL 1 / 1 Ac \ cA 



. DATE OF EXAMINATION 

"7// J 7 / 



11. DATE OF IIRTN 



I. TOTAL YEARS COfERNMENT SERVICE 



military 



tt PUCE OF BIRTH 



10. ORGANIZATION UNIT 



8X « D.Xb. 



13. EXAMINING FACILITY OR EXAMINER, AND ADDRESS (Including ZIP Code) 



7/>//S 






14. STATEMENT Of EXAMINEES PRESENT HEALTH ANO MEDICATIONS CURRENTLY USED (Follow by description of past history , if complaint exists) 



d? 00/) — m/f/ir* jL/rs/x -rw/ce /? weet? Fc<? ///fe/eraa/SfA' 



15. DO YOU ( Please check at left of each item): 


H. have YOU EVER (Please check at left of each item): 


YES 1 




[ (Check each item) j 


t YES ‘ I 




[ (Check each item) 



WEAR CUSSES OR CONTACT LENSES 



NAVE VISION IN BOTH EYES 



WEAR A HEARING AID , 



STUTTER OR STAMMER HABITUALLY 



WEAR A BRACE OR BACK SUPPORT 



IT. NAVE YOU EVER HAD OR HAVE YOU NOW (Please check at left of each 



DON’T KNOW I (Check each item ) 



SCARLET FEVER, ERYSIPELAS 



DIPHTHERIA 



RHEUMATIC FEVER ' 



SWOLLEN OR PAINFUL JOINTS 



MUMPS 



COLOR BLINDNESS 



FREQUENT OR SEVERE HEADACHE 



DIZZINESS OR FAINTING SPELLS 



EYE TROUBLE 



EAR, NOSE, OR THROAT TROUBLE 



RUNNING EARS 



HEARING LOSS 



CHRONIC OR FREQUENT COLDS 



severe Tooth or gum trouble 



SINUSITIS 



HAY FEVER 



KEAO INJURY 



SKIN DISEASES 



GOITER 



TUBERCULOSIS 



SOAKING SWEATS (flight sweats) 



I LIVED WITH ANYONE WHO HAD TUBERCULOSIS 



COUGHEO UP BLOOD 



BUD EXCESSIVELY AFTER INJURY OR TOOTH EXTRACTION 






OON'T KNOW I (Check each item) 



ASTHMA 



SHORTNESS OF BREATH 



PAIN OR PRESSURE IN CHEST 



CHRONIC COUGH 



PALPITATION OR POUNDING HEART 



HIGH OR LOW BLOOD PRESSURE 



CRAMPS IN YOUR LEGS 



FREQUENT INDIGESTION 



GALL BUDDER TROUBLE OR GALLSTONES 



JAUNDICE 



fTMfwWfflM 



BROKEN BONES 



TUMOR, GROWTH, CYST, OR CANCER 



RUPTURE/ HERNIA 



APPENDICITIS 



PILES OR RECTAL DISEASE 



FREQUENT OR PAINFUL URINATION 



KIDNEY STONE OR BLOOD IN URINE 



SUGAR OR ALBUMIN IN URINE 



BOUS 



II. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? , ^ 

enft 1 



11 WHAT IS THE LONGEST PERIOD YOU 
HOD ANY OF THESE JOBS? 

MONTHS 







(Check each item) 



RECENT GAIK OR LOSS OF WEIGHT 



ARTHRITIS OR RHEUMATISM 



BONE, JOINT, OR OTHER DEFORMITY 



LAMENESS 



LOSS OF ARM, LEG, FINGER, OR TOE 



PAINFUL OR "'TRICK'* SHOULDER OR ELBOW 



RECURRENT BACK PAIN 



“TRICK 1 * OR LOCKED XNg 



FOOT TROUBLE 



NEURITIS 



PARALYSIS (Inc, infantile) 



EPILEPSY OR FITS 



CAR, TRAIN, SEA, OR AIR SICKNESS 



FREQUENT TROUBLE SLEEPING 



FREQUENT OR TERRIFYING NIGHTMARES 



DEPRESSION OR EXCESSIVE WORRY 



LOSS OF MEMORY OR AMNESIA 



NERVOUS TROUBLE OF ANY SORT 



ANY DRUG OR NARCOTIC HABIT 



EXCESSIVE DRINKING HABIT 



PERIODS OF UNCONSCIOUSNESS 



21. ARE YOU (Check one) 

fftllCHT HANDED □ LEFT HANDED 



.OPTIONAL FORM 50 
MAY 1960 

U.O. CIVH SERVICE COMMtOOION 
FPM CHAPTER 290 
5050*101 



































































































































CHECK EACH YTEM YES 



■ 22 . HAVE YOU KEEN REFUSED EMPLOYMENT OK KEEN UNABLg 
TO HOLD A JOB BECAUSE Of. 

A. SENSITIVITY TO CHEMICALS, OUST, SUNLIGHT, ETC. 



». INABILITY TO PERFORM CERTAIN MOTIONS 



1 C. INABILITY TO ASSUME CERTAIN POSITIONS 



/ 0. OTHER MEOICAL REASONS (If yes, give reasons) 



2), NAVE YOU EVER WORKED WITH RAOIOACTJVE SUBSTANCE? 



24. NAVE YOU EVER BEEN DCNIEO LIFE INSURANCE? (If yes, 
state reason and give details) 



2$, NAVE YOU NAD, OR NAVE YOU BEEN ADVISED TO NAVE, 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 



26. HAVE YOU EVER BEEN A PATIENT IN ANY TYPE Of HOSPITAL? 
(If yes , specify when, where , why, and 
name of doctor and complete address of 
hospital) 



27, NAVE YOU EVER NAD ANY ILLNESS OR INJURY OTHER THAN 
THOSE ALREADY NOTED? (If yes, specify when, 
where* and give details) 



21. NAVE YOU CONSULTED OR BEEN TREATED BY CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS WITHIN 
THE PAST 5 YEARS fOR OTHER THAN MINOR ILLNESSES? 
(If yes, give complete address of 'doctor, 
hospital, clinic, and details) » 



t OR Nfc EVERY ITEM CHECKED * YES : MUST BE fULLY EXPLAINED IN BUNK SPACE ON RIGHT 



y t*c~p>CJCA * 

OK ? ^< 04 ^ 4 . ^ 

_ * ' - , f 

yyosy- 

** • ' tfZLy- 

/&./?.<?. ‘Liy* — z 

/0C C «=-? 



- . ^7 










. NAVI YOU EVER BEEN REJECTED FOR MILITARY SERVICE 
BECAUSE Of PHYSICAL, MENTAL, OR OTHER REASONS? 
(If yes, give date and reason for rejec- 
tion) 



30. NAVE YOU EVER BEEN DISCHARGED FROM MILITARY SERVICE 
BECAUSE Of PHYSICAL, MENTAL, OR OTHER REASONS? (If 
yes, give date, reason, and type of dis- 
charge / whether honorable * other than 
honorable, for unfitness or unsuitability) 



3!. NAVE YOB EVER RECEIVED, 1$ THERE PENDING, OR NAVE 
' YOU APPLIED f OR PENSION OR COMPENSATION FOR EXIST- 
ING DISABILITY?^// yes, specify what kind, 
granted by whom, and what amount, 
when, why ) 



I CERTIFY THAT I NAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME ANO THAI IT IS TRUE AND COMPLETE TO THE BEST Of MY KNOWLEDGE. 

I AUTHORIZE ANY Of THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL RECORD FOR PURPOSES Of PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR 
SERVICE. 




NOTE. NANO TO THE DOCTOR OR NURSE, OR If MAILED MARK ENVELOPE “TO BE OPENED BY MEDICAL OFFICER ONLY." 

32. PHYSICIAN'S SUMMARY AND ELABORATION Of ALL PERTINENT DATA (Physician shall comment on all positive answers in items 15 through St* Physician may develop by 
interview any additional medkal history he deems important, and record any significant findings here,) 






TYPED OR PRINTED NAME Of PHYSICIAN OR EXAMINER 



O 






NUMBER Of ATTACHED 
SHEETS 



l»68 OF— 300-443 <44-41) 












fB Budget Bureau 

w REPORT OF MEDICAL HISTORY ^ Approved 50-R0390 

*** U.S. Civil Service Employees and Applicants 

This information is for official and mcdically-confidcntial use only and will not be released to unauthorized persons. 



2. Tim OF POSITION 



To (? 



5. PURPOSE OF EXAMINATION 





t. DATS OF EXAMINATION 



&/ 30/70 



10. ORGANIZATION UNIT 



13. EXAMINING FACILITY 01 EXAMINER, AND ADDRESS (Including ZIP Code) 



1 1.’ DATS OF IIRTN 12. PUCE OF IIITH 

/f^/ZS/JS 



14. STATEMENT OF EXAMINEES PRESENT HEALTH AND MEDICATIONS CURRENTLY USED ( Follow by description of past bistory , if complaint exists ) 

11 



^~" v ' 






IS. DO YOU (Please check at left of each item).* 



(Check each item) 



WEAR CUSSES OR CONTACT CENSES 



NAVE VISION IN I0TN EYES 



WEAR A HEARING AID 



I STUTTER OR STAMMER MARlTUAUY 




U. NAVE YOU EVER (Please check at left of each item): 



(Check each item) 



/ I LIVED WITH ANYONE WHO HAO TUBERCULOSIS 



(/I COUGHED UP BLOOD 



BLED EXCESSIVELY AFTER INJURY OR TOOTH EXTRACTION 



WEAR A BRACE OR BACK SUPPORT 



17. NAVE YOU EVER HAO OR NAVE YOU NOW (Please check at left of each 



YES NO [DON'T KNOW) (Check each item) 




NO [OON’T KNOW 



(Check each item) 



RECENT (AIN OR LOSS OF WEIGHT 




It HOW MANY JOBS HAVE YOU HAO IN THE 
PAST THREE YEARS? 



IP. WHAT IS THE LONGEST PERI00 YOU 
HELD ANY OF THESE JOBS? 

MONTHS 



20. WHAT IS YOUR USUAL OCCUPATION? 



WiroTTfansnlt EnicloseaMawx 
With Official Personnel Polder, 



AXEYOU (Check one) 

[yj RIGHT HANDED Q LEFT HANDED 



.OPTIONAL FORM S$ 

MAY 106$ 

U.S. avu SERVICE COMMISSION 
fPM CHAPTER 293 
SOSS-lOl 

































































































































CHECK EACH ITEM YES OK MO* EVERY STEM CHECKED YES MUST IE Wilt EXPLAINED .IN BLANK SPACE ON RlGHt 



22. HAVI YOU KEEN REPOSED EMPLOYMENT OR KEEN UN ABU 
TO HOLD A JOS RECAUSE OF* 

A. SENSITIVITY TO CHEMICALS, OUST, SUNLIGHT, ETC, 



I. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



0. OTHER MEOICAL REASONS (If yes, give reasons) 



2). HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCE? 



24. HAVE YOU EVER REEN DENIED Iffl INSURANCE? (If yet, 
state reason and give details) 



24. NAVE YOU EVER REEN A PATIENT IN ANY TYPE OF HOSPITAL? 
(If yet , specify when, where , why , and 
name of doctor and complete address of 
hospital) 



27, NAVE YOU EVER NAD ANY ALNESS OR INJURY OTHER THAN 
THOSE ALREADY NOTED? (If yes, specify when , 
where, and give details) 



2D. NAVE YOU CONSULTED OR REEN TREATED IY CLINICS, 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS WITHIN 
THE PAST 5 YEARS FOR OTHER THAN MINOR ALNESSES? 
(If yes, give complete address of doctor, 
hospital, clinic , and details) 



29. NAVI YOU EVER REEN* REJECTED FOR MILITARY SERVICE 
> RECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? 
/ (If yes, give date and reason for rejec- 
tion) 



30. NAVE YOU EVER REEN DISCHARGED FROM MILITARY SERVICE 
RECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? (If 
y/ yes, give date, reason, and type of dis* 
charge i whether honorable, other than 
honorable, for unfitness or unsuitability) 



31. NAVE YOU EVER RECEIVED, 1$ TNERI PENDING, OR NAVE 
YOU APPLIED FOR PENSION OR COMPENSATION FOR EXIST. 
INC DISABILITY? f// yes, specify what kind, 
granted by whom, and what amount, 
when, why) 







y 






2S <- »■ . 












CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED RY ME AND THAT fl IS TRUE AND COMPLETI TO THE REST OF MY KNOWUDGE. 

AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETI TRANSCRIPT OF MY MEDICAL REC0R0 FOR PURPOSES OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR 
SERVICE. 



TYPED OR PRINTED NAME OF EXAMINE! 

A. d 



/?^ C CA*g£ 




N0TE> HAND TO The DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE *10 RE OPENED RY MEDICAL OFFICER ONLY." 

32. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers in items 25 through $u Physician may develop by 
interview any additional medical history he deems important, and record any significant findings here,) 



.•ft 



V\u viKitUj . ' 



4iyt4lVA Z 



(p 




NUMBER OF ATTACHED 
SHEETS 



V.S. tOVESNMENY MINTlNO OFPlCi I IM8 0—907-584 




























Budget Bureau 
Approved 5O-R0J90 



W REPORT OF MEDICAL HISTORY^ Approved - 

U.S. Civil Service Employees and Applicants 

i$ information is for official and medically-confidcntial use only and will not be released to unauthorized persons 



t. tlTU Of POSITION 

a/ sPerc r*>e 



$. PUftPOSC Of EXAMINATION 

* 



10. ORGANIZATION UNIT 





II. DAT! or SIXTH 



I. total teak government SERVE* 



12 , rues or birth 



F.S. X 



13. EXAMINING FACRITY OR EXAMINER, AND ADDRESS (Including ZIP Cod*) 






14. STATEMENT OF EXAMINEE? PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history, if complaint exists ) 

/ZsoO — rw**«/c /?**&*(>}*£ Poe, SAcoa P#e **<*&£. 



15. 00 YOU (Please check at left of each item)! 



(Check each item) 



WEAR CUSSES OR CONTACT LENSES 



. HAVE VISION IN BOTH EYES 



WEAR A HEARING A10 



STUTTER OR STAMMER HABITUALLY 



WEAR A BRACE OR BACK SUPPORT 



17. NAVE YOU EVER NAD OR HAVE YOU NOW (Please check at left of each item) 



(Check each item) 




U. NAVE YOU EVER (Please check at left of each item)! 



(Check each item) 



LIVED WITH ANYONE WHO HAD TUBERCULOSIS 




(Check each item) 



RECENT GAIN OR tOSS OF WEIGHT 




II HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



19. WHAT IS THE LONGEST PER 100 YOU 
HELD ANY OF THESE JOBS? 



jDoKoX :TraB^nit Material 

"With Official Farsotmei folder# 



.OPTIONAL FORM 50 
MAY 106$ 

U.S. CIVIL SERVICE COMMISSION 
PPM CHAPTER 203 
5050*101 































































































yes 









NO 









v 



/ 



/ 









A 



A 



CHECX^BReM YES 



NAVI YOU IEEN REFUSED EMPLOYMENT OR REEN UNABli 
TO NOLO A JOB BECAUSE Of* 

A, SENSITIVITY TO CHEMICALS, OUST, SUNLIGHT, ETC, 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



c; inability to assume certain POSITIONS 



0. OTHER MEDICAL REASONS (If yes, give reasons) 



23. HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCE? 



HAVE. YOU EVER BEEN DEN ICO Ltf( INSURANCE? (If yes, 
state reason and give details) 



HAVE YOU HAD r OR NAVI YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (IfyeS, describe and give 
age at which occurred) 



HAVE YOU EVER BEEN A PATIENT IN ANY TYPE OP HOSPITAL? 
(If yes* specify when, where, why, and 
name of doctor and complete address of 
hospital) 



27, HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER THAN 
THOSE ALREADY NOTED? (If yes. Specify when. 
Where, and give details) 



2B, HAVE' YOU CONSULTED «R BEEN TREATED BY CLINICS*' 
PHYSICIANS* HEALERS* OR OTHER PRACTITIONERS WITHIN 
THE PAST ? YEARS TOR OTHER THAN MINOR ILLNESSES? 
(If yes, give complete address of doctor, 
hospital, clinic, and details) 



29 NAVE YOU EVER BEEN' REJECTED FOR MILITARY SERVICE 
BECAUSE Of PHYSICAL, MENTAL* OR OTHER REASONS? 
(If yes, give , date and reason for rejec * 
tion) 



BO. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY SERVICE 
.. BECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? (If 
yes, give date, reason, and type , of dis< 
charge i whether honorable } other than 
honorable, for unfitness Or unsuitability) 



H. HAVE YOU EVER RECEIVED, IS THERE' PENDING, OR NAVE 
YOU APPLIED FOR PENSION OR COMPENSATION FOR EXIST- 
ING Disability?^// yes, specify whai. kind, 
granted by whom, and what amount, 
when, why) 



OR NO. EVERY ITEM CHECKED YES, MUST BE FULLY EXPLAINED IN BLAH^ J^TriGHT 

'Wtota* '*'**'* r ° * 

* ' _ ■ x* a# & i 



Yc JTnurZ rt 




j3<t v #'** ^ v ' ^ ^ ~ 

/o. " ****** <*‘#. #*** 

-Psv /?c* s'- 

$8:. p 3 i: years (?y , 

P0*~f**- nw*»V 



I CERTIFY THAT I HAVE REVIEWEO THE FOREGOING INFORMATION SUPPLIED BY Mf AND THAT IT IS TRUE ANP COMPLETE TO THE BEST OF MY KNOWLEDGE, t 

I AUTHORIZE ANY OF THE OOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR 
SERVICE, 



TYPED OR PRINTED NAMl OF EXAMINEE 






SIGNATURE Pi } 

/y C, h\ 



NOTE* HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE ' TO RE OPENED BY MEDICAL OFFICER ONLY."' 

32, PHYSICIAN’S SUMMARY ANO ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers sn items \y through Sh Physician may develop hy 
interview any additional medical history he deems important, and record any significant finding} here.) 



Oifao a*/l** lr*fh 

//»*f 'f****~*f 






t 






TYPED OR PRINT# NAME OF PHYSICIAN OR EXAMINER 




NUMBER OF ATTACKEO 
SHEETS 



U.t, «OV»NMCNt PRINTING OF MC1 1 IMA 0*M7-5«4 
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StAndATd Form 520 
Rer. August 1964 
Promulgated 
By Bureau of the Budget 
CircuJarA— 32 



CLINICAL RECORD 




ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECO 
O YES Q NO 









Standard Form 520 

k*y. m. mi 

Promulgated 

By Bureau of the Budget 
Circular A— 32 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECO 



O YES O NO 



CLINICAL IMPRESSION 



,M CO 1C ATI ON 



m Annual (35) 



IGE .SEX RACE ROCHT WOSHT 

35 llalo Oau 73 194 



O EMERGENCY O BEDSIDE 
O ROUTINE Q AM9ULANT 



SIGNATURfLQP WARD PHYSICIAN 



w 



DA 5%y 54 




AXIS DEVIATION (ORS) 



p waves j * 0 ~\y 

/Cdhwtt 




QRS COMPLEXE 






RS—T SEGMENT 




UNIPOLAR EXTREMITY LEADS (Specif?) 




SUMMARY, SERIAL CHANGES, AND IMPLICATIONS* 




PATIENT'S LAST NAME— PlRST NAME— MIDDLE NAME 

Moore, Dos&ld E# FBI 



(NAME OP HOSPITAL OR OTHER MEDICAL FACILITY) 



/ /'//? 



ELECTROCARDIOGRAPHIC RECORD 



Standard Form 520 



☆ V> eOVHNMKNT PR[«TIN« 0rrKf ll— 55209-1 f 

HjACUwireB 



(Attach tract AM* to S. F« 507) 



















n Standard Form 520 
Rev, August W54 
Broi&ulgatod 
By bureau of the Budget 
Circular A— 32 



CLINICAL 'RECORD 



CLINICAL IMPRESSION 



LASS ECO- TAKEN 6 JAN 55 



ELECTROCARDIOGRAPHIC RECORD 



MEOICATION 



SIGNATURE OP WARD PHYSICIAN 



SINUS 



T LA BARBEEA MD DERI S OT 

[ AXIS DEVIATION <OR$) 

NONE 



PREVIOUS ECO 

30 yes Q no 

ID CMCRCtNCY P BEDSIDE 
Q ROUTINE P AweMlANT 
DATE 

RUSTICS * 12 JAN 



INTERVALS 



>18 S E P , f»» 

ORS COMPLEXES 



PS— T SEGMENT 




UNIPOLAR EXTREMITY LEADS (.Specify) 



PRECOROIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, ANO 1 M PLICATIONS! 



NOKIAL REOOBD 




(M/l 



in we on reverse) 



SIGNATURE 



CCG A82 



2 LA. BARBERA. MD 



CARPI OLOQISg 



PATIENT’S IDENTIFICATION (For typed or written entries £/ve: Nafne-^last,fir»t t 

middle! fradet da tet hospi tei or medical teeth ty) 



REGISTER NO. 



MOO^tlK D01IiLD;S TBI 



O.S. 4RMY ilSPENSARX 
fO CHURCH SIREBI 



Y'V \A Vs / .V Mtta XORK 7 a y 

U ff L$OVE»NMENt PRiWUNO Oft»C$ i I95L* O-30S»t| 1*^6209-4 t \ m * *** / * <U $ X f 
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WARD NO* 



ELECTROCARDIOGRAPHIC f RECORD 
Standard Form 52U 
(Attach tracings to S, F< 507 ) 
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o * * 

^Standard Form 520 
* Rev. August mi 
Promulgated 
By Bureau of the Budget 
Circular A~32 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



AGE SCX RACE KDGHT WEIGHT B„ P. 

58 73" 196 

RHYTHM 

Normal Sinus 

INTERVALS 

PR .16 ORS .08 OT 



MEDICATION 



SIGNATURE OP WARD PHYSICIAN 

Dr, Johnston 

AXIS DEVIATION (ORS) 

Normal 



Normal 



f>Revious ccg 



O YES 



O NO 



O EMERGENCY O BCOSI DC 
O ROUTINE Q AMWWNT 



1/29/57*111 



AURIC. VENT, 80 



UNIPOLAR EXTREM IT Y LEADS (Spec if l) ► 




SUMMARY. SERIAL CHANGES. AND IMPLICATIONS! 

1. Leads 3, omitted 

2. Within Normal Limits. 




PATIENT'S IDENTIFICATION (For typed or written entries give: Ns merles t, first. 

middle; grede; dete; ho a pi tel or m*dic*l facility) 

MOORE DONALD E F.B.I. O ,\/J 

NNMC USNH BETHESDA MARYLAND FT U J 



REGISTER NO. 



WARD NO, 



. 1st, clinic 

ELECTROCARDIOGRAPHIC RECORO 

Standard Form 529 
{At tech treeing* to S, F, $07) 



V, S GOVERNMENT PRINTING Office f !95LrO-309« t J 16^56200^4 1 
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Standard Form $20 
Her, August J9S4 
Promulgated 
B 7 Bureau of the Budget 
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CLINICAL RECORD 



CLINICAL IMPRESSION 




SEX 


RACE 


HEIGHT 


weight 


8. 


u 




73 n 


198 





ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 



SIGNATURE OF WARD PHYSICIAN 

Dr« J ohnston 



RHYTHM 

Normal sinus rhythm 



INTERVALS 

FR«^0 QRS 



ORS COMPLEXES 



RS— T SEGMENT 



UNIPOLAR EXTREMITY LEADS (Specif V} 



AXIS D€VIA*OON (QRS) 






PREVIOUS ECG 
D YES O NO 



Q EMERGENCY Q BEDSIDE 
O ROUTINE O AMtUtANT 



DATE 

12-18-57*1115 



RATES 

ai loir vrMT 




SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 

1. Within normal limits. 

1« N 0 significant change since 1-20-57. 



NO- 

ECG 
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< 500 — 

SIGNATURE I / 

P. Droizen/wzj 



(Continue on reverse ) 



TITLE 

LT MC USNR 



PATIENT'S IDENTIFICATION (For typed or written entries give: Name^last, first , 
MO CRE Donald E # middle; grade; d*te?gtjgj>ital or medical facility) 

USNH Bethesda, Md. 



REGISTER NO. 



DATE 

l|2-20-57 



WARD NO. 

. Clinic 

ELECTROCARDIOGRAPHIC RECORD 

Standard Form SfcO 
(Attach tracings to S, F. 507) 
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SUndwd Form 529 
Rer. August *954 
Promulgated 
By Bureau of the Budget 
Circular A— 32 



CLINICAL RECORD ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECO 
Q YES O NO 


CLINICAL IMPRESSION 


MEDICATION 


O CMtRGCNCY 
O ROUTINE . 


□ BEDSIDE 
O AM2ULANT 


AGE SEX RACE HDSHt WtICHt 8. P. SIGNATURE OF WARD PHYSICIAN 1 DATE 

40 M 72" Iftft SB. .TOHNSOM 12-5158*1130 


RHYTHM 

Normal nna 


AXIS DEVIATION (ORS) 1 

J. .fin 0 


RATES 

AURIC. VENT. 


INTERVALS 

PR ORS OT 


P WAVES 



ORS COMPLEXES 



RS— T SEGMENT 


T WAVES 


UNIPOLAR EXTREMITY LEADS ^ 


m 




i 

* * 




i *K 






* 

% 








* 






- 


, *• 






; i 



PRECORDIAL LEADS (SjXCifl) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS) 

1, Within normal limits. 

2. No significant change since 12-20-5?. 



ponfinue on reverse) 



NO. 



signature: 



title 



ECO gSQfifi 



fl.E.-aoRauoH 



PATIENT’S IDENTIFICATION (For typed or written entries j 

middle; irede; dete; hoepitel 




UL 



'H*me~l**t, fir»t t 
e die el (ecitity) 



MOORE, DONALD E. FBI 

ye 

USNH NNMC BETHESDA MD. 



DATE 



m 



USN- 



REGISTER NO. 



WARD NO. 

STAFF CLI NIC 

ELECTROCARDIOGRAPHIC RECORD 

Standard Form 529 
(Attsth I/acjA/« go S. F, $07) 



u. y govCknmeny printing orfKt i 1 9 1 te-*-W2oe-4t 




1 1 
1 1 
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^Standard Form 520 
R«t, August 
Promulgated 
By Bureau of thv Budget 
Circular >—32 






% • 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECC 
O YES O NO 



CLINICAL IMPft£$$ION 



^ u* 



MEDICATION 



O tWC*C*NCY 
Q ROUTINE 



O BCOSIOE 
O ambulant 



AGE 


SEX 


RACE 


HCWWT , 


WClSHT 


0. P. 


42 


M 




h?” 


184 





signature of ward PHYSICIAN 



RHYTHM 

Normal sinus rhythm 



INTERVALS 

™ «ia 



^07, 



or 



AXIS DEVIATION <QRS) 

O 



m 



RATES 

AURIC. 



OATE 

■ 1 0/ 3 .0/603 1139 



VENT. 



60 



P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEAOS (Specif) 



\ 



■ v 



« <V 






PRECOROIAL LEADS (Spectfi) 



SUMMARY, SERIAL CHANGES, ANO IMPLICATIONS! 



V 

1* Within normal limits ♦ 

2# No significant change since 9 November 1959# 



(Continue on reverse) 



NO. 




SIGN** ■ 


mum — 


TITLE 


date 


ECO 


25966 


J. >1 


, Davis/waj 


LT M3 USN 


lt-11-60 



PATIENT’S IDENTIFICATION (Pc# ot written •ntrfa j give: Nama+lsst. firtt, 

HOBRE^ Donald S4 middle; grade; date; hospi t a / o/ medical facth j 

USNH Bethesda, Md. 



REGISTER NO. 



WARD NO. 

Staff Clinic 



Electrocardiographic record 

Standard Form 520 
(Attach tracing* fo S. P, $07) 



J 



ytaadAM Vovtn 520 
/ Re*. Aonst m« 

B; Bureau of (ho IMcet 
CtfCttUr A — 32 






CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECO 
0 Yes □ NO 


CLINICAL IMPRESSION 


MEDICATION 


■ - -vm* - 

□ CMCftCCNCY 
Q ROUTINE 


0 ©EOSIOE 
O AMMANT 



AGE 


SEX 


RACE HPCHT 


WEIGHT 


O P, 


Jd__ 




6«1" 


1S4 





SIGNATURE OF WARD PHYSICIAN 



OATC 

9-6-618105 0 



RHYTHM 

NORMAL S INUS 

INTERVALS 

™ #18 ORS 

ORS COMPLEXES 






OT 



: -s -I — =aSr-:®*t it -*ttic 1f*c r - l*ii 



AXIS OeVIATION (ORS) 

60 

* j 3=r j - $- -s; £-*— i- W-e* 1 ^ 

P WAVES 

NORMAL 



RATES 

AURIC. VENT, 74 



RS— T SEGMENT r 




*?■*«**+*- •*- -riS' 


T*WAVES 


NORMAL 






NORMAL 



UNIPOLAR EXTREMITY LEADS (Specif^ 



PRECOROIAL LEADS (Specif*) 






SUMMARY, SCftlAt. CHANOES. AMO IMPUCATIONSf 

1 .WITHIN NORMAL LIMITS 

2. NO SIGNIFICANT CHANGES FROM ELECTROCARDIOGRAM DATED 10-11-60. 



no. 25966~“] 

CCG xxSbkooccx 


(Continue on 

SIGNATURE . 

D.J.FRAISER/rju > 


reverse) 

tint j 

LT.MC USN 1 


,>nMR^|l H = t - 

OATC 

9-9-41 i 


PATIENT'S IDENTIFICATION (Foe o* wridM *niri+» Sao^a 

fvtktrtfo; <1* fe>; ho*p*tAl <># meitu-al fAatity) 


HTClSTTR NO. j 


WARD NO, 

St. CLIN IC 



MOORE, DONALD £ 
USNH 

BETHESDA,Md. 



EUCTR0CAR0I0GRAPH1C RECORD 

NlRtuIiirvl Form Stfp 
(Att»ch to S t F $07) 



V. *. GOVERN me KT WWITWO Omct ISM— O- JOM I i 



Ift 4 f 



Stwdorrf Farm 520 

Rev. Avsvst 1954 
1 Fvreov of 8ud$«f 
Crcylor A-*32 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL. IMPRESSION 



M CO I CAT ION 



AGE SCX i RACE ' | HEIGHT WEIGHT 8. P, SIGNATURE OF WARD PHYSICIAN 

44 M I 73". 184 - 1 ' . . 

RHYTHM- - ' . _ t AXIS DEVIATION (QRS) 



Normal Sinus Rhythm 



INTERVALS 



ORS COMPLEXES 



RS— T SEGMENT 



.08 ot . 



Normal 



/Normal 

UNIPOLAR EXTREMITY LEADS iSpecift) 



PRECOROIAL LEADS (Spctifl) 



SUMMARY. SERIAL CHANGES. ANO IMPLICATIONS* 

1. Within -normal limits. 

2. No change since 9-6-61. 



T. WAVES 



PREVIOUS ECG 
Q YES Q NO 

O tMERGCNCY O BEDSIDE 
O ROUTINE O AMSOLANT 



AURIC. VENT. 40 1 



(Co/\tuiLro on reverse) 
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SIGNATURE 



PATIENT’S IDENTIFICATION (fo/ typ«<J ot<tttt*n •nttU* #ir#; it ft. 

middU; */•</♦; <S * f «; fro»pit»l or (iCihty) 



LT MC USN 



REGISTER NO. 
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* \ j( 
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BETHESDA, MARYLAND 
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MEDICATION 
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ORS COMPLEXES 



RS-T SEGMENT 



UNIPOLAR EXTREMITY LEADS 



PRCCORDIAL LEADS (Sptofl) 



SUMMARY, SERIAL CHANGES, ANQ IMPLICATIONS} 



L//v<- 



(Continuo on rever««) 
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l| /.<>vt If M^llC U t'fMNllNO CK,M( |! I'M! LI > ( flft 0 R 



CLINICAL RECORD 



CLINICAL IMP«CS5lON 



ELECTROCARDIOGRAPHIC RECORD 



MEl HCATlON 



KQtfl(A/& . . ■■■■■ 1 - 

AG< $(X j RACE , Mtl&HY WlKrHf I ©. P, SIGNATURE OP WARD PHYSICIAN 

SI /A \CsmL 13 /tt ^ Qh 

r^YThm 1 AXIS DEVIATION' LOR$> RATES 



PREVIOUS ECO 

YE§ Q NO 

□ EMtRCtNCY Q BCOSIOC 
\ ^RO UTlNC ( ^Am*VLANT 



AURIC, VENT, 



INTERVALS 



OHS COMIVXIS 



KS—T WGMl NT 



UNIPOLAR r.XthtMl fv U AOS 



PRCLOROlAL LEADS {Specify) 



SUMMARY, SERIAL CHANCES, ANO I MPLICAT IONS i 



IaAIL^ 



( Continue on reverse) 



SIGNATURE. 



PATlf NT’SlOt NTir iCAT ION {For typ* *f t>r watt *n •rtN/-» givA. TYaoK" first, 

^ _ rntrirli*. and*, dtti i. hostfitaJ of (jcifity ) 



REGISTER 



MOORE, OoM'D f 

S/9. F8T 

/V/Jtfc 



WARD NO. 



UfCTROCARDIOGftAPHlC RECORD 

Sfovvtferd Form $20 

VO - 1 1 | 1 

(A*«ocH frocinffi Iff 5 f SO/) 



"TSUi-l* SnCTKK ’ 



1 • 'H 

Standard ^r«n 550 /* "*' 

* ’* *♦* ’Av$v*1 v ^ 

lvre*v af th# S^dael 

Crcvtar ^*32 ’* , 

CLINICAL RECORD 



li. f i ^:-{»; ■ «,.* .HT (1 



y * tOVFMWEXF PITTING PFFI^I I Ml 




ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



<^C> tL~ I vfc 



ACC SCX^ I RACE 1 Ktt <W // WtWHT » **- 

</> /»l aw «J W» !/»■«■ 



RHYTHM 



medication 



PHYSICIAN 



PREVIOUS ccc 
gfrVc s 0_NQ 

□ tMI^CtNCY Dbcosidc 
QmROUTINC P^am w aant 

'~IS~L 



intervals 



AXIS DEVIATION <ORS) RATES 

AURIC. VENT, 

P WAVES 



QR$ COMPLEXES 



RS-T SEOMCNT 




UNIPOLAR EXTREMITY LEADS <$p«W> 



PRCCOROIAL LEADS 



SUMMARY, SERIAL CHANCES, AND IMPLICATIONS! 



H NORMAL IMS 



{Continue on ttver**) 



> (Lronnnua on rwvu 

^0tfS~6 ^^^CHORHBAKEijR. “ 'l 1 '™ 
ccq *1 i r.na MciiSHR — _ — -L— - 

ItaTICNT’S IDENTIFICATION f tty)* 1 ' 



recistcrno. 



if (“ *Y) t> ft a u O fr . 



rfFirarnr^ 

I WARONO. 

7W* 



iltCTROCAROIOGRAPHIC RICORD 
Standard farm 550 

V<i-I« i 



K 



i > ‘ i ij i * * 






1 $** ^TT r^ ^ iv^, nfTT ~T nTTinwf fWW Min '’^^iyirT i!- f PTf* OFT 1 "' 7 '] ,: 

#k. r« ^ f fNi wlf ft .? wS 



■■ 






^ */ 




.IN, DIAG, 



Vs . t—* 



,*] Ll 1*1*1 -*-iU an LOJU- 








DIG. ( ) QUIN. 






GE SEX 



!G DESCRIPTION: / frU^ 



TERPRETATION: 



ECG REQUEST BY 

ATR. RATE VENTR. RATE 

INTERVALS: P-R QRS 

AXIS: 

RHYTHM: 




. J i -0 i.' 240 G-Gt,- 4 G , 

4 - 56 ” 68 ^— 

ti,:nt p!b?k 18M cfr 

jjl! PHYSICAL EXAM ONLY 

/J *7d><P/Zfy ° ,c A< ~ & ‘ ^ 



U II !l M 



iphy-bxSTis 1 

IHGOM-VOO 



2/fi 



" '^TjyQ BY; 






. 

5 ton 4 or<Jlorm 520 

•«*- r -Mj’ 

i 5vr*bv of tK * &Wg*t * , 

Crt-cvlQf A+ 3 i a b 

CLINICAL. RECORD 

CLINICAL IMPRESSION 



ELECTROCARDIOGRAPHIC RECORD 

i'-k _ 

I MEDICATION 



* OOVE#NMENT ^fKI i 1961 a— bB$G47 

previous ccc 
,^!lvi.S I J NO 



O IMtRGtNCY Q BCOSIOt 

-C* outine J^WaNT 

OATC 



" ACE 




I RACE 


HEIGHT > 


WEIGHT S P. 


. £l 


L/n 


J 


73 >\ 


JIA 



INTERVALS 

PR * QRS * 

OR$ COMPLEXES 

. ' * 

ii i U in mi i » mu 1 1* I iPti tr m— i iiiWm ' «i(— 

RS— T SEC M ENT “ 

t 

UNIPOLAR EXTREMITY LEADS ( Specify ) 



AXIS DEVIATION (QRS) RATES * 

AURIC, VENT, 

P WAVES 




PRCCORDIAL LEADS tSjXCifv) 



SUMMARY. SERIAL CHANCES. ANO IMPUCATIONS* 



W/l/L- 



NO. * 

. ECG 



TxTgn^tur) 



(Continue on reve rse) 

yfz) 



>7//-z 



PATIENT'S IDENTIFICATION (ForAyped Of written en trtfi give; firit, 

OdtSklQ eoGBK 

%5* f) — F3 7" 

JI//JA 7 & Oa 0 ~ //- joty- /? 



REGISTER NO. WARP NO, 

FBI PE RM mr 1 7 ^/ ? 

UICTROCARDIOGRAPHiC RICORD 
5tco<lor4 Form 520 

l o j 

(Attot h U<otMy\ to S ^ SQ7) 



FO.hu (R*T, MMO 







iEIPT FOR GOVERNMENT PROPER 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

6 frM 



I ce# that I have □ received Q returned the following Government property for official use 

Comission Card with Case No. % 

Key to Front Door 9th & D Building ^ 

Key to Elevator 9th & D Building!/ . 

Key to Internal Doors 9th & D Building / 





ITAMOARO rOftM M-^T^fCfOjber 
U-t. Civil Servke CvmmhilM 

FP M Chap. 

iFOKACCNCYVSE') " 



NOTIFICATION OF PERSONNEL ACTION 



I. NAM tiCA/>$) XA$T--FlR$T-MIDOLC 



MOORE, DOMALDE. 

5 VETERAN PREFERENCE 



nr >*no 
X I 2 - 5 pt. 



3-10 pt disab. 
com*. 



mr^miss^mrs 



PT. OTHER 



S.FEGLI 

11 I— COVERED <t«gul«r •nly— 4 kIim 4 0ph*A«l) 

X * 2~lNCUGtBU S-WAIVCO 4- COVE RED jU% > 0»f j 

12. CODE 1 NATURE OF ACTION 



' I RETIREMENT 

1$. FROM; POSITION TITU AND NUM$£R 



Inspector 



'2. (FOR ACEMCY V$0 3 SIRTH .DATE 

• (A/#.. 0*y. Ymr) 



4 social .security ho. 



7-11-13 224-60-0646 

S' TENURE CROUP ~ 7 r SERVICE COMP, DATE 



.$-* OTHER 



tQ RETIR EMENT ' 11 (FOR CSC US£) 

H J-FS .5~ OTHER 

^ 2-flCA . 4-NQNE 

13 EFFECTIVE DATE 1 4. CIVIC SERVICE OR OTHER LEGAL AUTHORITY 

ir) 

cb 6-29-73 

1$, PAY PLAN AND 17. <•) GRADE (&) STEP I ft; SALARY 

OCCUPATION CODE . OR OR 

LEVEL RATE 



16.000 



IS. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO; POSITION TITLE AND NUM$ER 



2L PAY PLAN AND 22. <») GRADE (b) STEP 23 JSALARY 
OCCUPATION CODE 1 ^ 



24 NAME AND LOCATION OF EMPLOYING OFFICE 



I I 25 DUTY STATION 



25. LOCATION COOE 



( I 27. APPROPRIATION 



X, ‘REMARKS: 



20 POSITION OCCUPIED 23. APPORTIONED POSITION 
^-competitive service from. ro 



S. & Em FBI 1 2 

A/'SWCCT TOCOMPUTON Of I Y (A* PROBATIONARY (OR TRIAL* PERIOD COMMENCING, 

• SERVICE COUNTING TOWARD CAREER <0R PERMANENT) TENURE FROM* 



2— EXCEPTED 
SERVICE 



1— pROvecM 

2 — WAIVEO -2 



- , «.<i. | c. DURING 

SEPARATIONS SHOW REASONS KLOW, A$ REDUCED CHECK *F APPLICABLE* | | PROBATION . 

At his request, he voluntarily retired in view of Section 8336(c) 5 USC 
of the Civil Service Be tiresent Act • (At least age 50, and 20 years or 

more investigative experience). Annuity paysents to co a s ence 6-30-73. 

v 

Employee retired due to personal considerations. " f U 
Forwarding Address: 505 Crown View Drive, Alexandria, Virginia 22314 

Paid hereon for the period 6/24/73 thru cb 6/29/73* 

lump-sum payment to cover 733 hra* beginning bob 7/2/73 and ending after; 
5 hr s. on 11/6/73* 4 holidays included. '* 

V* - « «t 



days included* 



elPrfcBSiGH- 



31. DATE OF APPOINTMENT AfFl OAVIlfcl^vt^V — 

Qet ’ ^ 

32. OFFICE MAINTAIN I NG I^RSONN EC FOLO^ 



*34 SIGNATURE (Dr «(W ludWMfiwi) AND TITLE 



33LCOD£^VEMPLOYING DEPARTMENT OR AGENCY 

nj HO t PCOCNAt eUNCAUjDr INVESTIGATION 



5 PART 

SO-UJ-Ol 



s pate 6-26-73 

4. PERSONNEL FOLDER COPY />, a. 



Acting Director 



; ?T 6 


DONALD E 


224 


-60-0646 

* 


1 

DAYS ' 


i- MONTH 
• 


TOT OT 


AVG OT 


0F"F AVG 


WORKED 


♦JANUARY 


36.24 


2.08 


2.06 05 


17 


♦FEBRUARY 


44.22 


2.20 


2.06 05 


19 


♦MARCH 


53.48 


2.27 


2.05 05 


22 


♦APRIL 


42.07 


2.00 


2.03 05 


21 


♦MAY 


50.00 


2.16 


2.05 05 


22 


♦JUNE 


17.28 


1.45 


2.03 D5 


10 


♦NOT CERT 


• 






1 

-t 

t 

f 


TOTAL 1973 


244.09 


2.12 


* 


111 t 



BigmnaagaHa Bi 

Wifi 



10 AUG 1 1973 





FIRST NAMl MODli NAMl 



THIRD CARD 



DATE OF HWK 




gtlooai loburan ge doclined 
tnused Sick Leave 2397 h 



5 U.S.C. Ch*p3 



Suftdud Form 2804 
Ftlwify 1964 2$Q4*lM 



jpd 2810 gent to CSC Jr 



INDIVIOuAL RETIREMENT RECORD 

(CIVIl SERVICE RETIREMENT SYSTEM) 



































Original Sant to CSC 







4 • ' 

i 4 ** * 



(SURNAME) (FIRST NAME) (SECOND NAME) 



Date of birth 

MONTH) DAY YEAR STATE AND C0N& EMTRiCT 

7 I 11 1 1Q1S Mr, 

SEX M RACE I? MILITARY SERVICE- 



LEGAL Voting Residence 
county 

Lancaster 



RETIREMENT AGE | MUITARY MM OH WAR ftKX COMKHSATIOH, 
I SALARY I 1 



REFERENCE NATURE OF ACTION 



Trans* 

Prom. 



POSITION ANO GRADE 



lecia l Ag eat-C^Q- 
" r C af-10 

" " Caf-11 

11 » Caf-12 



PAY LESS JBASIC 

ALLOWANCES PAY 



EFFECTIVE DEPARTMENT OR ESTABLISHMENT 
DATE OFFICIAL STATION 



CITY OR TOWN * * 

Lincoln * 

YES NO-2 

YES NO 

{TOTAL SERVICE 



uaoo— Hp# 
L35QO_ l-igg 
' 3800 '2-1-43 
' 4600 5-16-44 



MON DAYS YRS. 



ttiCfii&UfJfflatgtllj 



» 

A 






Per Inc | 5390 


11-19-4 


1 




n 




) 


• 


Salary Fixe 


\ By Act Approved 5-24-46 


5aae Gradf^yo 


rar 






U 


!_* 








i-_m; 



iOWSLiM. 

W3.40 12-12-48 





EDUCATION: 

(INDICATE NUMBER OF YEARS) 



COMMON SCHOOL 
I % J 4 5 « 7j« 
6PECIAL OUAUFICATIONS. 



HIGH SCHOOL 
1 2 »* 



COLLEGE 

,2, ic 



DEGREES, IF ANY. 



NMTHlHrrKI 



OriS^ na ^ > tS-girifo 'Lo OSC 



o Avoid Deioy— 1 



I, NAMt /y (Utst) ( first) (Middle) ■ 

f/VlopvQ • Donald Edgar 

J. Mtoi&isjUetliding'zie code) 

505 Crown View Drive 
Alexandria , Virginia, 2231** 



■ ' w APPLICATION FOR RETIREMENT 

CIVIL SERVICE RETIREMENT SYSTEM 
Information Corefulty; 2. Complete Application in full; 
A. IDENTIFYING INFORMATION 

(First) (Middle) ' 2. L$T AU OTHER NAMESYOU HAY* USED 

Donald Edgar 



W (USE ONIY tf SEPARATED ON OX AFTER 
OCTOBER 20, 1969) 

Typewrite or Print in ink 



4. PHONE NUMBER J, DATE Of BIRTH 6. SOCIAL SECURITY 

| (Including Are a Code) (Month) (Day) (Year) ACCOUNT NUMBER 

17037751-0327 July 11,1918 224 60 10646 



I A. ARE YOU MARRIED & Y£S [_J NO 

WlfE* OR HUSBAND'S NAME HER {OR Kt$) BIRTH DATS 
(First) ( Middle) (Month) (Day) (X 



7 A. ARE YOU A CITIZEN Of THE 7%. 

UNITED STATES Of AMERICA? 

E3 Vtt □ MO 1 

to, If “YES" ONI TK£ FOLLOWING INFORMATION 



7%. * “NO % Of WHAT COUNTRY AR£ 
YOU A CITIZEN? 



;R (OR W) SOCtAt $£- I OAT£ Of MARRIAGE 



PLACE Of MARRIAGE 



Doris Jean 



marwagc nRTORMto »y> 

(Month) (Day) (Year) CVWTYACCWNTNUMJttlfMwrt^ (Day) (Year) \(Cily) (State) fT7| CLCRCYMAN O* 

March 7, 1919 508-01-9*^ 10 23 4l feuffalo,N.Y.gSS tAa 



9 A, CO YOU KAYE ANY UNMARRIED CHILDREN UNDER AGE 22 (Or over a$e 22 and incapable of self support because of a disability incurred 
before a$e l$)7 

— ■ ■ - - - - - ^ - 

91. If M YSS M UST NAME AND DATE Of BIRTH Of EACH CHILD. WRITE IKE WORD •‘DISABLED" AFTER CHAD'S NAME WHERE APPLICABLE 
CHAD'S NAME \ DATE Of BIRTH [\ CHILD'S NAME 



(Middle) 



(Mo.) (Day) (Yr.) 



CHAD'S NAME 
(Middle) 



0 «* □ NO 



OATt or URTM ro 
(Me.) (Day) ('$& 



B. CIVILIAN AND MILITARY SERVICE 

». Otf AtTMfNT O* AGtNCY IN WHtCM f*t$tNTLY O* LAST f MPlOYtO, INCtOWNO I 2. OATt or flNAl SWAtATlON 



WttAU O* CX VISION, AND ADORtSS, INCLUWNG Zlf COO t 

Federal Bureau of Investigation 
U.S. Department of Justice 
'Washington, D. C. 20535 



(Month) (Day) 

6 29 

4. TITLE Of LAST POSITION 

Inspector 



3. Aff ROX1MATE YEARS Of FEDERAL 
SERVICE 

CIY^AN 1 1 MILITARY 



S. DO YOU HAVE FEDERAL T 6, tf YOU HAVE REGULAR I7A. HA YE YOU SEEN ENROLLED IN A PLAN UNDER |7B. tf **YCS" HEASE UST YOUR CURRENT, 



EMnOYEES CROUP UfE 
INSURANCE? 



LIFE INSURANCE, DO YOU 
ALSO HAVE OPTIONAL UfE 
INSURANCE? 



CARRIER CONTROL NUMBER | ENROLLMENT CODE NUMBER 



3214943 



INSURANCE? TO ENROLL £& fOR AT LEAST fIVE YEARS 

4 IMMEDIATELY BEFORE YOUR RETIREMENT? 991/10/19 1*1.0 

YES □ >«> I n Vt$ SI NO | g) YtS Q NO | 1 

*. COMPLETE THE SCHEDULE BELOW If YOU HAVE PERFORMED ACTIYE DUTY THAT TERMINATED UNDER HONOR AWE CONDITIONS IN ANY Of THE FOLLOWING SERVICES*. 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD Of THE UNITED STATES; OR (B) REGULAR CORPS OR RESERVE CORPS Of THE PUBLIC HEALTH SERVICE. 
AFTER JUNE SO, I960; OR CO AS A COMMISSIONED OFFICER Of THE COAST AND GEODETIC SURVEY AFTER JUNE SO, 1961; OR <D) AS A COMMISSIONED OFFICER OF THE. 
ENVIRONMENTAL SCIENCE SERVICES ADMINISTRATION. ATTACH A CORY Of YOUR DISCHARGE CERTIFICATE OR OTHER CERTIFICATE Of ACTIVE MILITARY SERVICE, If 
AVAILABLE, 

a A* Ve ev/b~c DATE Of ENTRANCE DATE Of SEf ARATION | .7” ORGANIZATION AT DISCHARGE 

t RANCH Of SERVKE SERIAL NUMBER ON ACTIVE DUTY FROM ACTIVE DUTY ^ GRADE OR RANK (Dir., Re&t., Co., etc,) 



t RANCH Of SERVICE 



SERtAl NUMBER 



9 A. ARE YOU A MILITARY 9S. ARE YOU IN RECEtf T Of OR HAVE YOU EVER APPLIED FOR MILL- PC. If M YE$" WERE YOU RETIRED f ROM A RESERVE COMPONENT 

RESERVIST (Zither Active TARY RETIRED FAY? (Retired pay does not include V^i, pen* UNDER CHARTER 67, TITLE ID, USC? (Formerly Title UU 

or l u yh five ft sion or compensation.) , Public l*w $ 0 - 910 ) 

□ m 0 NO □ Ytt 53 *Q ’ 1 □ □ NO 

C. DISABILITY INFORMATION (Only Applicant* for Total Disability Retirement Will Complete This Part) 

1. SRtEFLY DESCRIBE YOUR DISABILITIES, STATE WHEN OCCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE Of THE DUTIES Of YOUR POSITION. (ATTACH 
ADDITIONAL COMMENTS ON PLAIN SHEET Of PAPER, tf NECESSARY,) ALSO, STATE MONTH AND YEAR W WHICH YOU BECAME TOTALLY DISABLED. 



D. OTHER CLAIM INFORMATSON : 

1A. HAVE YOU EVER RECEIVED OR MADE APPLICATION FOR COMPENSATION UNDER luTtf “YES* STATE THE NUMBER Of YOUR COMPENSATION CLAIM AND THE PERIOD J 
THE FEDERAL EMPLOYEES' COMPENSATION ACT? FOR WHICH YOU RECEIVED COMPENSATION; 

CLAIM NUMBER FROM ( Mo.) (Day) (Year) TO (Mo.) (Day) (Year) 

O w* , , 0 NO | I __J 

2A. HAVt YOU mVJOUHY fUtO ANY AmKATION UNOflt THt OVU StKVKf 2». V ”Yf V INOICATt YMt IYF£(JJ OT AmiCAYlON ANO «Yl TKt CLAIM NUMMR($) 
«TKtMtNT SYJTfM, WCLW8MO AWtlCATION fO* KtTlXtMtNT, RtWNO, OttOJIt tf KNOWN » 

02 KOtrOJIT, O* VOLUNTARY CONTRl W TK>N$? Q «TI«MtNT Q OtrOST O* MOtrOJIT CLAW NWMKRCJ) >\ 

□ 'tty 0 no 1 □ «fWO □ VOLWTAItYCONTtWnONsI \ H 

SA. U DO YOU , HAVE U tiFE INSURANCE THROUGtl A FORMER EMPLOYEE BENEFICIAL ASSOCIATION FOR^WHICH YOU 36. V “YES" GIVE YOUR ACCOUNT 

9AY^i£Mt!^SH(CL* ftVPC^^COMA^GSiOW"? _ _ v ( (VS 



4A< HAVE YOU : 
FEDERAL OR 



t been employ] 
WCtttfQpLUAS 



□ m Eg NO 1 B 

FOR I 45. IF “YES" GJYE THE NAME OF THE OTHER RETIREMENT SYSTEM 



STANOA^O fORM WO. 2epl 



Jortvo^y 1970 

PPM ftRl — E 



Origin ^ 



' INDICATE, SY SI6NIN5 TOO* INITIALS APFiOMIATE IOX tElOW, THE TYPE OF ANNUITY YULWANT TO RECEIVE. REAO THE EXPLANATIONS 

, AND CONSIDER THE MATTER CAREEUUY.^PcKAKGE Will RE PERMITTED AFTER AN ANNUITY HAS A GRANTED. IF YOU WANT AN ANNUITY WITH 
A SURYIYOR RENEFIT, RE SURE TO GIVE THE OTHER INFORMATION CAUEO FOR. ^ 



* F. TYPES OF ANNUITY: MARRIED APPLICANTS ONLY 






ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 



SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE RASE 
FOR YOUR WIDOW’S (OR WIDOWER’S) SURVIVOR ANNUITY. 

H yov went ell yovr eftftvity wsed es the hose lor the svrvlvor 
/ benefit/ writ* the word “eB” (n the Ux below. If yov wont 
ff enly port of yovr enr.vity vied os the bos# for the svrvlvor 
\J& tenefif/ writ# the yearly emewl ol ycwr enevUy yov wont wsed, 



$ ALL 



the suitviYoirs annuity wu « 55% of all Oft what* 

CVEft EORTION Of YOUR ANNUITY YOU $f COfY AS THE EASE 
fOR HEft COft HIS) tENEflT, 



• If you Arc married, you will receive this type of annuity un- 
less you choose the annuity in F. 2. 

The annuity payable to you during your lifetime win be re- 
duced by 2J6% of any amount up to $3,600 a year used as 
the base for the survivor benefit, plus 10% of any amount 
over '$3,600 so used. 

• If your wife (or husband) should die before you, no change 
in type of annuity will be permitted, vour annuity will not 
be increased, nor may you name any otter person as survivor. 

• The survivor's annuity will not begin until your death. 




ANNUITY WITHOUT SURVIVOR BENEFIT • ** yw choose this type, your wife (or husband) cannot br£ai 

a survivor annuity after your death. 

(I do not desire my wife (or husband) to receive a T- “ 

survivor annuity benefit after my death.) ® This type provides annuity payments to you only. 



C. TYPES OF ANNUITY; UNMARRIED APPLICANTS ONLY (including Widowed end Divorced) 



ANNUITY WITHOUT SURVIVOR BENEFIT 



hhtials 1 ANNUITY WITH SURVIVOR BENEFIT TO NAMED 
PERSON HAVING AN INSURABLE INTEREST 



SPECIFY THE NAME. mATIONSKt?, DATE Of t!ft TH, AND SOCIAL SECURITY ACCOUNT 
NUMtEft Of THE PERSON YOU WISH TO RECEIVE THE SUftVIYOft ANNUITY 

NAME Of PERSON (Ftrst, middle, Ust) 



REIATIONSHIP 



PATE Of S1RTH (Mr., 4*y, yr.) 



SOOAt SECURITY ACCOUNT NVMSER 



SEE UNMARRIED EMPLOYEES UNPEft INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE ATTACHED INFORMATION SHEET f OR EXPLANATION Of REDUO 
TION IN YOUR ANNUITY. 



• If you are not married, you will receive this type of an£Sty 
unless you choose the annuity in G. 2. 

o This type provides annuity payments to you only. 

m ■!■■■-— — - ■ ■■■ ■■I — — — ' . q * 

Q This type is available to all retiring unmarried employees whoP 
win good health. 1 ; 

• It provides a reduced annuity to you and a survivor annuity j 

to the person named as having an insurable interest. 1 

* % 

0 The survivor's annuity will not begin until your death. 

1 i 

• The survivor's annuity will be 65% of the reduced annuity 
you receive. 

• If you choose this type of annuity you will have to undergo a 
medical examination which will be arranged by the Civil 
Service Commission at no cost to you. 

° If the person named as having an insurable interest should 
die before you, no change in type of annuity will be per- 

• mitted, your annuity will not be increased, nor may you name 
any other person as survivor. 



H. CERTIFICATION OF APPLICANT 



WARNING.— Any intentional false statement in this application 
or willful misrepresentation relative thereto is a violation of the 
law punishable by a fine of not more than SI 0,000 or imprison- 
ment of not more than 6 years, or both (18 U.S.C. 1001). 




tSJONATVM Of APPLICANT) 



I. FOR USE OF EMPLOYING AGENCY (See FPM Supplement 831-1 for instructions.) 



CHECK APPROPRIATE tOX: 



INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER Of SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 

INDIVIDUAL RETIREMENT RECORD, SF 2806, WAS SENT TO U.S. OYIL SERVICE COWUSSION ON 

WITH REGISTER OF SEPARATIONS AND TRANSFERS. SF 2507, NO. / J . WAm 




T £UPHON{ UUMMU, NCtVDNG ARfA CODE 

02 EX 3-7100 X6 



OtfARTMtNT OX AGtNCY 



Federal Bureau of Investigation 




Origins 









• ADDITIONAL INFORMATION 

N SUPfORT Of APPLICATION FOR CIVIL SLRYICf RETIRE! 

. . — ■ .. i * . ■ 



i (Xo be completed by og ency employing office and att ached lo employee's coffon hr retirement) 

GENERAL INSTRUCTION: Con»uIt FPM Supplement $31-1. Retirement. for complete information on Civil Service Retirement 

SPECIFIC INSTRUCTION: Complete both ride. of thi* form and attach to employee’* applieetien for retiromont, SF 2501. H »^ition»l *p»f* 
Uneeded. use official agency letterhead atationery. Authorised personnel official must certify a. shown in P*rt G on other side of this form. 

” A. IQtNTIFICATION Of APPLICANT 

. >„» f .PP. trtANT n,„ Fir.t. Mid d U ) 12, DATE OF BIRTH (A/o*IA,f><iy,W<ir)| 3. SOaAt. SECURITY ACCOUNT 



t. NAME OF APPLICANT (Last. Fint. Middle) 

MOORE, DONALD EDGAR 



NUMBER 



7-11-18 



22&m me 



t. INFORMATION CONCfRNlNG ADDITIONAL CKPITASU CIYIUAN SLRYICf, If ANY 



i SFRV1TP COMPUTATION DATE I Z REVIEW PERSONNEL FOLOER OOES APPLICANT HAVE CREDITABLE CIVILIAN SERVICE NOT COVEREO BY 
11 Ofont^HnaiAwJar) ° ° 6 CML SERVICE RETIREMENT CONTRIBUTIONS 0 winding Federal «m« covered by toeiol eecvnly or 

another retirement $y$temforF ederalorPietriet Of Columbia employee t)? 

8-10-41 | □ ns a NO 

3 IF ANSWER IN ITEM 2 IS YES. COMPLETE SCHEDULE BELOW TO SHOW SERVICE VEftlHEO BY OFFICIAL OOCUMENTS IN PERSONNEL FOtOER. 
LNcSg THE EFFECTIVE DATE AW RATE OF £A£H PAY CHANGE, UNDER ‘REMARKS’’ SHOW ANY PERIOD OF LEAVE WITHOUT PM _ TIME 
ACTUALLY WORKEO IF EMPLOYMENT WAS INTERMITTENT, OR TOUR Of DUTY If EMPLOYMENT WAS PART TIME WITH A REGULAR TOUR Of 

DUTY, _ — ; — * ■■■ 

tMfOftTANT; $F 144. State went of Prior Federal Civilian or Military Service, or comparable docu meat containing applicant's unverified alienation .of _Prior civilian aervf^ 

U NOT acceptable for retirement purpose*. If employee claims civilian service NOT verified by official personnel documents, do not delay submission of application fAr 
retirement* Instead, have applicant attach a signed statement to his application, giving dates of claimed service, position titles, location of employment, and ****** 
name including bureau and division r — \ - 



EffECTIVE 

DATE 



ACTION 



BASE RAY 



FEDERAL 

AGENCY 



RETIREMENT SYSTEM 
{If any) 



REMARKS 



3-10-43 Appointed 
6-29-73 Ret. Lib. 



TOTAL VERIFIEDfCIVILIAN S ERVICE 32-3-2 
TOTAL UNVERIFIED CIVILIAN SERVICE 0-0- 



C. INFORMATION CONCERNING CKPITASU MILITARY SERVICE (If ctoimed by opptkont) 

1, IF APPLICANT CLAIMS RETIREMENT CREDIT FOR MILITARY SERVICE. IS 

A COPY OF OFFICIAL MILITARY DISCHARGE CERTIFICATE ATTACHED TO NOTE: A military discharge errtifleate avbmitted with application for 

APPLICATION FOR RETIREMENT? retirement is acceptable only if it abowa specific dates of active aervice 

and character Of discharge. 



N/A 



□ YES O NO 



2. If APPLICANT HAS NOT ATTACHEO AN ACCEPTABLE COPY Of OFFICIAL MILITARY DISCHARGE CERTlflCATE, BUT EXACT OATES OF ACTIVE. 
HONORABLE MILITARY SERVICE HAVE BEEN VERtf 1EO IN PERSONNEL FOLDER Wy prior comparison sett A official military discharge ccrtiJUatc) 
FOR VETERANS PREFERENCE OR OTHER PURPOSES. COMPLETE SCHEDULE BELOW. OO NOT DELAY SUBMISSION OF APPLICATION FOR 
RETIREMENT TO VERIFY SERVICE IF UNVERIFIED. IF SERVICE NOT VER1F1EO IN PERSONNEL FOLOER. SO STATE BELOW. 

IMFOtTANT* SF 144, Statement of Prior Federal Civilian or Military Service, or comparable document containing applicant’s unverified allegation of military service, is 
not acceptable for retirement purposes. 1 



BRANCH 



CHARACTER OF OtSCHARGE 



TIME LOST. IF ANY 



" «*\ ' f... 1 

* * * -*> * * * 



3. IS APPLICANT IN RECEIPT OF MILITARY RETIREO PAY? 

i 

O Yea. Attach a copy of appheaet’s military retired pay oVder, if r avaftsb.l e, 
□ So. 



4. IF YES. HAS APPLICANT WAIVED MILITARY RETfftEO PAY TO CREClr 
MILITARY SERVICE FOR CIVIL SERVICE RETIREMENT? CSre F/^ 
Supplement Sti •/, Retirement, SubeXapter Sf-Sf) \ | 

o Yes. Attach copy of military finance center letter to employee^otpti^i 
waiver, fc fv»\UVe, j * ^ * 

□ No. (Jncludfi c*te$ waiver *nnecet*ary) 



CSC l OS 4 
May 1071 



ALSO COMPUTE AND CttTtfY 0TKE* SIDE OP THIS FC2M 



•jjgo^vwsTwn 9 ^ 






l.’Q AGE 



• Enter date that notice of mandatory separation wm riven to employee 



(Date) 



2. ® OPTIONAL 

(y cl unUs ry) 



■ If retirement is under special provision for Uw enforcement employees, attach agency head's recommendation 



3- □ 



DISCONTINUED 

SERVICE 



* Attach certified summary of event* leading to separation and copies of all relevant documents exchanged with employe*. 



■ Prepare two copies of $F 2801-C. transmittal of medical documents, according 1 to instructions on SF 280 l -C. 

4 Q DtSABfUTY * Attach Duplicate copy of ST 280I-C to this form for submission with application for retirement. $F 2801. 

i 

• Send Original copy of SF 2801-C with medical documents to civil service commission office havinr medical jurisdiction over disability 
retirement from the applicant’s place of employment. 



E. FEDERAL EMPLOYEES CROUP Uf E INSURANCE AND HEALTH BENEFITS STATUS 



1, 1$ APPLICANT ELIGIBLE TO CONTINUE GROUP LIFE INSURANCE COVERAGE DURING RETIREMENT? (See Federal Personnel Ma nual supplement 
, Life l nturanee* $ubehapterS$,for detailed instructions) ' 



YES. Enter following information below; 



Eligible to continue regular Insurance only, 
f~[ Eligible to continue regular plus optional insurance; continuous 



Eligible\o ■ 
optional insurance coverage since: 



f"l NO, Civ# reason below; 

Q Less than 12 years service for life insurance purpose* and retire- 



2-14-68 



(Imert date of meet recent SF 17$, Election* Declination* at Waiver of 
life insurance coverage) 



meat not for disability, 
n Waived all hfe insurance coverage. 
n Not ehgible for hfe insurance. 

□ Other (specify) 



% 

01 



CO 



2. IS APPLICANT EUGI8LE TO CONTINUE FEOERAL EMPLOYEES HEALTH BENEFITS ENROLLMENT OWING RETtflEMENT? <S<e Ftdtral PtnenntP? 

Manual supplement health benefit, subehapter StU,for detailed instructions) 



jy) YES. Enter following Information: 

m. 



Enrollment Cade Nu mber 

3214943 



Carrier Control Num ber 



Q NO. Give reason below: 

Q Less than 12 years service tor health benefits purposes and retire- 
ment not tor disability, 

O Not enrolled since first opportunity or for 5 year* of service immedi- 
ately before retirement, whichever is less. 

n Not enrolled for health benefits. Q Other (tpecify) 



3. DOCUMENTATION; If employee is eligible to continue life insurance coverage and/or health benefits enrollment during retirement, determine which of the two pro- 
, cedurea below will be followed in submitting SF 2801, Application for Retirement. After hfe insurance and/or health benefits actions have been talcen. check ap- 
propriate box(es) below. ' 



PROCEDURE U ACE, OPTIONAL. OR DISCONTINUED SERVICE RE- 
TIREMENT 

i * ■ ■ 

SF 2801 implication for Retirement) and_$F 280$ {Individual Retirement 
Record) will be submitted after separation for retirement. 



LIFE INSURANCE DOCUMENTATION 

□ Applicant eligible for continued life Insurance coverage. 

Upon separation attach original copy of SF fid (Agency Certification of 
insurance Status ) 

NOTE: Carefully observe instructions on SF fid for attaching $F fid. Des- 
ignation of Beneficiary if current SF 54 S$ on file In personnel 
folder. 

HEALTH BENEFITS DOCUMENTATION 

fl Applicant eligible for continued health benefits enrollment* 

Upon separation attach personnel folder copy of SF 281? (Transferring 
enrollment to Civil Service Retirement System) *nd all personnel folder 
copies of SF 2809 and $F 2810 together with any medical certificate*. 



PROCEDURE ti DISABILITY RETIREMENT OR LAW ENFORCEMENT 
EMPLOYEE 

SF 2801 (Application for Retirement) and SF 2800 {Preliminary Retirement 
Record) wiU be submitted for approval before separation for retire me nL 



LIFE INSURANCE DOCUMENTATION 
Applicant eligible for continued life insurance coverage. 

Establish follow up to assure that original copy of SF v0 {Agency Certifies* 
tion of Insurance States) sod any current SF 54 (Designation of Beneficiary) 
will be attached to final SF 2800 (Individual Retirement Record) when 
submitted after separation for retirement. 



HEALTH BENEFITS DOCUMENTATION 

Applicant eligible for continued health benefits enrollment. 

Establish f olio v/ up to assure that personnel folder copy of SF 2810 (Trans- 
ferring enrollment to Civil Service Retirement System) and ajg personnel 
folder copies of ST 2809 and SF 2810 together with any medical certificates 
are attached to final $F 2800, when submitted after separation for retire- 
ment. 



F. INSTRUCTIONS TO AGENCY PAYROLL OFFICE 



G. AGENCY EMPLOYING OFFICE CERTIFICATION 



1, Verify that life insurance and health benefits status as 
shown on this form are consistent with payroll records, 

2, Be sure to post unused sick leave and confirmed pay status 
remarks on certified SF 280$, Individual Retirement Record, 

3, Submit SF 2801, Application for Retirement, together with 
certified SF 280$, Individual Retirement Record, and re- 
quired attachments, to the U.S, Civil Service Commission, 
Bureau of Retirement, Insurance, and Occupational Health, 
Washington, D.C, 20415, within time limits prescribed in 
FPM Supplement 83I-I, Subchapter S22. 



I certify that the information contained on thia form accurately reflect* official 
personnel records in the custody of this agency. 



SIGNATURE OF AUTHOJ 



M 



CENCY PERSONNI 



TJCIAL 




OFFICIAL TITLE 

Personnel Officer 



OAl 



5-31-73 



AGENCY NAME ANO ADORESS. INCLUOiNG ZIP CODE, ANO TELE 
PHONE NUMBER. INCLUDING AREA CODE 



SEW & Peni 0 ?^:, 3 tv 

Washington, D. C. 20535 



TVi 

\ 



rw 



CPO 9 28-727 



Original Scat to CSC 





g,$, Civil 



UD£*M EMPlOYttJ.HCAtTH $CNCHT5 P ROC* A VI t ^ 

Wc OF CHANGE IN HEALTH BENEFITS ENRVPXsNT 



hami (ifi 




Pert A.- IPSNTJfYlNG DATA 

' (v.rt*x{ VViai) ' ' "" ” 



[, ;OAT» Of t:*tn 



WTsensr 



Moore, Donald 

4. A frS>»S}J (INCIW>’«3 V* t©«) 



7-11-13 3214043 

fAYROtL'OFf^r NO. ^ 

15-02-0001 442 

V J -C>Alt r WlVAtTiON MCOWEJ WIEtTlVs 1 




505 Crown View Drive io- u^- uuua | 

. - , - . , ftno4 , 7, «A1I TKI-, ACTION MCOAAEJ WtCYlVI 

Alexandria, Virginia 22314 

’ ^ 6r20-73<_ . 

ONtY THE ITEM WHICH t$ CHECKED tElOW AFFECTS YOU* ENROLLMENT* READ THAT (TIM CAREFULLY AMD FOLLOW ANY FERNKfNT 
INSTRUCTION*, KEEP THIS roRM UNLESS YOU* ENROLLMENT IS TERMINATED AND YOU APPLY FOR CONVERSION, 

Pert e.~T£mNAT!ON 



O YOUR ENROLLMENT TERMINATES ON THE DATE IN PART A, ITEM 7, ASOVE, 





Pert C.- CHANGE IN PEAN . 



O 1 YOUR ENROLLMENT SHOWN IN PART A* ITEM 6. ASQVE HAS tttU TERMINATED tECAUSE OF YOUR ENROLLMENT IN ANOTHER PLAN. 





Pert D«— TRANSFER OUT 



YOUR ENROLLMENT CONTINUES SUT 1$ TRANSFERRED TO 
YOUR NEW PAYROLL OFFICE (OR RETIREMENT SYSTEM): 

S fBureau o£ Hetlr"e^nt7^ihf^xrtmco, 
and Occupational Health 
Civil Service Commission 
.Washington, J>-_C._2Q415 



Port E.— TRANSFER IN 



YOUR NEW PAYROLL OFFICE (OR RETIREMENT SYSTEM) f] 
SHOWN IN k PART K SHOW HAS ACCEPTED TRANSFER OF u 
YOUR ENR OUM£NT AND" W1U CONTINUE IT. 




Port F*- SUSPENSION 



O , YOUR f NROUMENT HAS SEEN SUSPENDED, EFFECTIVE ON 
THE DATE IN PART A, HEM 7, ASOVE* 



Pert G.- REINSTATEMENT 



YOUR ENROLLMENT HAS DCEN REINSTATED, EFFECTIVE ON rn 
THE CATE IN PART A, ITEM 7, ASOVE, 





Pert H.- CHANCE IN NAME OF ENRCllEE 



THE NAME IN WHlCH THtS ENROLLMENT IS CARRIED HAS EEEN CHANCED TO: 



DATE OF SiRTH 




ADDRESS (INCLUDING ZIP CODE) IF DIFFERENT FROM PART A, ITEM 4 , ASOVC 



Pert !.- CHANCE IN ENROLLMENT - SURVIVOR ANNUITANT 



YOUR ENROLLMENT HASTEN CHANCED FROM F AMILY COVERAOE TO SELF ONLY, YOUR FEAN Will 
SEND YOU A NEW IDENTIFICATION CARD, 

YOUR NCW ENSOUMENT 
CODE NUMBER 

(NOTE; THIS ITEM TO U COMPLETED EY RETIREMENT SYSTEMS ONLY) 



8 MA! 



MAIE 

FEMALE 



Pert J.- REMARKS 



ployee-annalta 



i - , 



Part K.- DATE Of NOTICE 




hr 



C-2 9-73 

CAM 






addkos (iNagDiNC i\* coot) 



Qvodrvpikef* -~Fof Office! P^rsow^el Fet<fcY 



¥■ 



ytpn<*or4 form Ng. 74)9 
April mV 

*»ppI*<n«M *90-1 






Field Firearms Training Record 
FD-40 (Rot. 12-11-59) 









Special Agent - 

T Oat. { r 



PPC ppc SG SG SG 



suo Hj>y/kr P&7 

/ 1 

//s - 3 ^ 

7 -2 3 -<» t 

* s'lv/Li 

*1 $iv/£ m 

1 aw 

*/f 





^ 

9 V 7 3 £z 

r 11,r " ' inTrirnn -w-Tn ■ nn i nm i « i i nrw mnwmiiux Ul Ji .. .Jil ilii i £ um ' r 

/od $?, A. ££,. /oO /$ too 



f(* fc 





%6 Co 





1 lo Service 


Rifle 


MG 




















1 




so 








c f 



t/ H c. 

^ *?as 



•>■ I fy. ? 

























FX>-)6 (R«v. S.2J-e<) 

' ''<*// 

* 




« 




F B 1 






Date: 


5/21/74 


Transmit the following in 


t 

(Type in plaintext or code 


AIRTEL 







TO: 

FROM: 



(Priority) 



DIRECTOR, FBI (65-74060) 

SAC, ALEXANDRIA (65-67) -RUC- , 



UNITED STATES v. | | ET AL. , 

CA SE NO. 74-116 — INITIA L INTERVIEWS 
OF BY BUREAU 



Re Bureau airtel to Alexandria, 5/15/74. 

Enclosed aro^five copies each of two FD-302’s 

containing results ofTinterviews with former Bureau 

Officials. DONATJD E. MOORE at Alexandria, Va., and 
at Arlingtx^ny Va. , on 5/20/74. 

I suggested that the Bureau ( 
check copies of the incoming Los Angeles teletypes reflecting 
the results of investigation requested by Bureau teletypes to. 
Los Angeles dated 7/9/71 and 7/19/71, ior the purpose of 
determining if dissemination was made , by the Bureau- to the b6 
Assistant Attorney General, Internal Security Division, 

USDJ. If copies of such communications had been furnished 
to the Department, as frequently was the case at that time, 
the Departme nt would have realized the uncooperativeness 
displayed by I la nd may ha ve felt th at the results 

obtainable from l I work with | ~| may have justi- 

fi ed a step as dra stic as a surrepitious entry and rifling 
of | ~] files. This was- not, however, suggested 

at any time by official correspondence or communication . 

. jS9 



© - Bureau (Epfc. 10) 
1 - Alexandria 
RKC : sw sM 



Appio/ed: 



r', Jjifl 115 





Special Afcent in Charge 

V'i'.H I 



;■ uc 



x v*’ 



U.S.Covtfmmirtt Printing Off*Cfi*1972 ^ 455-574 







Mr. DONALD E. MOORE , 505 Crown View Terrace, 
advised that he was the Inspector in charge of the Espionage-* 
Research Section of the Domestic Intelligence Division of the 
Federal Bureau of Investigation (FBI) in July, 1971. 



Mr. MOORE reviewed copies of teletypes dated July 9 
and July 19, 1971, from F BI Headquarters to th e Los Angeles 
FBI Office concerning the | I lnvAstigatinn 

and specifically the proposed interview of I I 



Ho stated that he ha d no specific r ecollection of 
the authorization to interview ! | MOORE re called 

that information had been received sometime during the ! 
investigation of the Pentagon papers that copies of some of 
those papers had been furnished to the Soviet Embassy but he 
could not recall whether or not that information h ad been 
received prior to the interview with | 1 MOORE 

related that his approval of such interview would have been 
based upo n the desire to know if anyone else was engaged with 
H in a conspiracy in taking the papers, the disposal 
of same, whether there was any foreign involvement, and what 
his reasons would have been for taking of papers. If there 
had been a foreign involvement, the FBI would be desirous of 
knowing if the papers would be utilized to the advantage of a 
foreign government . 



b6 



With regard to whether or not Mr. MOORE discussed 

I with anyone outside of the FBI o r whether anyone 
outside of .the FBI requested or suggested the | l lnter- 

view, Mr. MOORE answered, °Ko, I did not; however . I ima gine 
the desirability of such an interview with| |may 
have been discussed with representatives ox tne internal 
Security Division of the Department of Justice by someone 
other than myself. 0 







« • - Alexand ria,„.Y±r gi nia. 



f,i« *_AX_65-67L_. 









EXEMPTED FROM AUTOMATIC 

DECLASSIFICATION 

AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASS I FI CAT 
EXEMPTION CODE 2EX<1> 

DATE 06-22-2011 



lALL INFORMATION CONTAINED 
HEREIN IS UNCLASSIFIED EXCEPT 
WHERE SHOWN OTHERWISE 



June 18, 1974 



MB* DONALD El MOORS 



The following pertains to the former employment in the 
Federal Bureau of investigation of captioned individual* 

Date of entry on duty* March 10, 1941 
EOD title, grade 

and salary* Special Agent, Grade CAF 9, $3200 per annua 

Duties performed as Special Agent 

following period of training* Investigative, supervisory 

and administrative duties 

Date of separations June 29, 1973 

Reason for leaving* Retired 

Title, salary and grade at 

time of separation* Inspector, $36,000 per annua in Grade 

GS 17 

His services were satisfactory and nothing wan known which 
would reflect unfavorably on his character or in tegrity during the 
period of his employment with this Bureau* 



Memorandum prepared for the Name Check Section ft 
CIA x 



1 

®‘^£*--/£rc/slp * (5) 67-191804 

y 

Cam*, Sy»t; ^ 

Ext* 

f lU» & Cam. ^ 

Can* lev. 

Mae*. T 

tnspvctlan ■ , ^ 

r - , vl ftp 

$ ’ lev/llll -document contaiyfenleithe • recommendations nor conclusions of tl 

- ' “ — ~ and loaned to youf agency; it and its contents are not to be distribu 

, • is result Of check of FBI Investigative files • To check arrest records t 

^ lesion. 1 f$n$e)pfMS are necessary for positive check 

dImmTs^vII MAIL ROOM n^g^TTYPEUmXjQ 



rc/sla * (5) 67-191804 

7f> 



jfyfs document contaid^ithej recommendations nor conclusions of the FBt . It is the property of the FBt, 
and is loaned to you/agency; it and its contents are not to be distributed outside your agency. This reply 
is result Of* check of FBI investigative files • To check arrest records, request must be . submitted to FBI 



0«K>mm VO Km no. » 

MAV'VtKt fPtVlQN 
.* -- OU Of*. tfO. NO. 

• Vr* f 







UNITED ^r^^WlNMENT 

Memorandum 



to Mr. E.S. Miller 

^ A 

from ; W .R. Wannall 

0 

subjectjsecURITY COMMITTEE 

UNITED STATES INTELLIGENCE 
BOARD (USIB) 



spALL INFORMATION CONTAINED 

V^HEKEII IS UNCLASSIFIED EXCEPT 

:re shown otherwise * 




(S) 



(S) 



(S) 









DATE: 5/23/74 

. 1 - Mr. Wannall 

1 - Mr. B.J. White 
1 - Mr. Boynton 
1 

EXEMPTED FROM 
DECLASSIFICATION 
AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
EXEMPTION CODE 2SX<1> 

DATE 06-27-2011 



fiU% & Cvm, M 

Ova. |av, - - -- 

Wva*. A _ ^ 

'"$hz£s 



- Mr. Boynton . u 

- Mr. Creear . i huy 

; AUTOMATIC » -ST w «*rS «»♦!.». 




$P«<< lev. 

L«$ol Cvvft. T 

T«Upfcon« Rm* ^ 






£ffs : 

This recommends that the Bureau offer the' nacuP^^ forml? 
Inspector _ Donald_E . (Mo or e (retired 6/24/73) as a possible candidate k- 
to be Chairman of W Security Committee of USIB. 

By memorandum 5/21/74, which was approved by the Director, 

it was recommended that, frhft Rnvoan /iaiimiv o wv/\wfton/» new 

getting 



forth the charter for a new and expanded Security Committee which 
was scheduled for discussion at the USIB meeting of 5/23/74. \Itf\ 
was also recommended that if, during the discussion of possible^! \ 
nominees for the chairmanship of the Security Committee, it \\J 
appeared desirable for the Bureau to nominate a candidate, addi-bi 
tional time would be requested to make such a nomination. te 

\ 

On 5/22/74 Mr. B ruce Lowe, Exec utive Secretary of USIB, 
advised Liaison Supervisor I l that the planned dis- 

cussion of the new Security Committee and DCID 1/11 has been 
dropped from the agenda for the 5/23/74 USIB meeting but would be 
put back on the agenda for a future USIB meeting, possib ly the 
meeting of 6/6/74. Lowe commented that he believes 



Chairman of USIB, was quite sincere in asking the various USIB 

members to offer nominations for the chairmanship of the Security 
Committee and would consider each suggestion very carefully. 

Lowe felt t ha t| would be particularly pleased to receive 

an FBI nomination, SlhdG he feels that much of the Security 
Committee’s scope of interest has a close relation to the FBI’s 
responsibilities. Lowe was of the opinion that this job might be 
of interest to a retired Bureau official since it is to be a part- 
time job (2 to 3 days a week) and the person selected would be 
paid on a contract basis. Lowe believed that a retired Government 
employee could possibly receive up to approximately one-half of 
his former salary on a contract basis without diluting his retire- 
ment pension. ; - 

CONTI JJU2ST* -*"072x1 — - — j 

rvsiv<\ . *■ ' 4' 1 

* 2 JUN 5 1974 I 

i 



WRW:tdp (7) 



Mr- $ 







f ■ * 






7JUN ( 




VSKS. ESC. MIT- 



J 



(S) ' 
(S) 



(S) 

(S) 




Memorandum to Mr. E.S. Miller 
RE: SECURITY COMMITTEE 

UNITED STATES INTELLIGENCE 
.BOARD (USIB) 



In view. of the above , we feel that the Bureau should. K1 

take advantage of | | offer that we nominate a candidate b6 

for the chairmanship of the Security Committee. If a former 
Bureau official with the proper background in security and 
intelligence work were to be selected, it would undoub±^dLu, 
enhance our existing good relations with the USIB and] 



Former Inspector Donald E. Moore, who retired 6/24/73 
as* Number One Man in the Intelligence Division, is extremely 
well qualified for this position. He held a variety of respon- 
sible positions in the Bureau, both in the field and at Headquarters 
encompassing all aspects of the Bureau's work. For many years 
prior to his retirement he was one of the Bureau's top experts 

I in the field of internal security and counterintelligence. I 
understand that Mr. Moore would be interested in suitable part- 
time employment in the Yfashington area. 



RECOMMENDATION: 




I 



& 



OfTlONM *0*M WO* 10 

MAV 1*42 C04T1QW 
>M, 0 €N. *EO. WO. 27 



$eM^P 



9010*104 



ALL INFORMATION CONTAINED 
PHI IS UNCLASSIFIED EXCEPT 
RE SHOWN OTHERWISE 



nu ju 

JHER 



TO 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. -W. E. Wannalljr J 



from : h. A. Boynton 



J? 



1-Mr. J. B. Adams 
1-Mr . Walsh 
1-Mr. Wannall 
1-Mr. Boynton 

DATE; i4£°£ft 



.fmoi 



subject: FORMER INSPECTOR DONALD E. (MOORE 
CHAIRMAN, SECURITY COMMITTEE 
UNITED STATES INTELLIGENCE BOARD (USIB) 



t 



(S) 



(S) 



(S) 

(SK 

(S) 

■f 

(S) 




v» If. in r — ut 

AD A^m„ 

cwrsy.t,^. 
Cm. Atf#v* mmw 
V il#s & C*m„ ^ 

/ C*A, hVlMMMM 
f an 

■ LoC’VWy Hi, 

flww & £v#L ^ 
$P««a l*V« 

TfWtfttoO y- T - L[ -T r 

l*9«i 

T*l*pK«n« Rm IMh 
OlrwWf S#«*y 



hi 



In my memorandum 5/23/74 it was recommended and 
approved by the Director that the Bureau nominate former 
Inspector Moore as a candidate for the position of Chairman 

of the Security Cnwmitteft. On 7/9/74 Mr. Moore advised 

Liaison Supervisor I I that he had been c ontacted D 

I I who 

offered him the chairmanship. Mr. Moore further advised that 
he has accepted this position. Mr. Moore stated that he does 
not know when he will assume his new responsibilities, but 
he assumes it will be before the end-of July. 

The Security Committee has existed as a standing 
committee of USIB for many years. It was established pursuant 
to National Security Council Intell igence Directive Number 
One, and its charter is outlined inf 
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Oommitt ee and give it greater responsibilities. A new I 
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Memorandum H. A. Boynton to Mr. W. R. Wannall 
Re: FORMER INSPECTOR DONALD E. MOORE 

CHAIRMAN, SECURITY COMMITTEE 
UNITED STATES INTELLIGENCE BOARD (USIB) 



officer with broad experience in security, counterintelligence 
and counterespionage investigations. Several other nnmlnatln 

were made for this position, but it is apparent that [ 

has decided that Mr. Moore is the most qualified. 

Since the Bureau is represented on both USIB and 
on the Security Committee, we expect to have a close 
relationship with Mr. Moore in his new position. 



ACTION: 



For information. 
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DUPLICATE PROPERTY .RECORD 

(This .record is “to be kept up-to-date and should be maintained 
in the field personnel file of the special agent). 



NAME DONALD B 
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with case 



Commission Card with case, # 1926 



Manual of Rules .and Regulations # _ 2843 
.Manual of Instructions # 2843 



National Defense Manual # , 28A3 



Tax Exemption Identification Card # JA186 
Agents Brief Case X 
Zipper Brief Case X 



Seat of Government Building Pass#, 

G.T.R, Identification Card # 

Chief Clerk’s Manual # 

Metal Identification Tag T 

Gas Mas k * 

Helmet 4 
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Official Police Revolver # 65L707 
Official Police Hip Holstor X 
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(This record is to be kept* up-to-date and should be naintained 
in the field personnel file of the special agent!) 



NAME Donald E 



Badge i ms , with case 

Cooaission Card with case, 9 190 

FBI Handbook 

Tax Exeaption> Identification Card # 

Agents Brief Case x 
Zipper Brief Case x 
G.T.R. Identification Card 
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This informative memorandum records information 
telephonically furnished the sioiming of 7/17/75 to Supervisor 
S, Phillips, I>TTD, by former FBI Inspector Donald £. Moore, 

At about 11:00 p,m,, 7/16/75 , Moore recei ved a 
telephone call at his residence from a l~ ~1 (H0, vho 

Identified himself vlth the A? (Associated Press) , who asked 
Moore If Moore was acquainted vlth the press accounts of 
Director Kelley's press conference on 7/1A/75, particularly 
as Mr, Kelley's remarks pertained to surrepti tious entries, 
principally at embassies. Moore told| |that he bed 

read about the matter in the newspapers. | lasked 

specifically about the “Hew York Daily Hems” of 7/ 16/75, an d 
Moore said he was not familiar with that account, | | 

then referred to the 7/16/75 ‘Washington Post 1 ' article and 
referred Moore specifica lly to the newspaper referring to an 
unnamed source, } | wanted some comment from Moore which 

the latter declined to give, Moore advising that any comment 
should more properly come from the FBI, 



in ~ 






Jattempted to convince him he should make some 



comment by stating that informat ion about this matter would 
eventually come out, and I I vas novr offer ing Moore a chance 

to put the matter in a better light, | I then asked Moore 



if Mr. Kelley wes cor rect in his statement end Moore again 



b 



declined to comment • 



said he thought that the “unnamed 



source" referred to in the newspaper was Bill Sullivan 
(obviously referring t o former Assistant to the Director 



William C, Sullivan), | | asked Moore If he agreed and 

again Moore gave him a no comment reply, 
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Memorandum to Mr* VI . 3. Vatmall 

3e: Senstudy 75 

62-116395 



I I then asked Whether Joe Purvis vas at one 

time the SAC in WO. This being a natter of public record. 
Moore said that Purvis had been SAC in WO* | [ attempted 

to determine Purvis 1 current thereabouts end Moore could be 
of no assista nce as he ac tually does not knot. Moore was 
asked whether \ [had rep laced Purvis and Moore said 

that he thought he had. | | then wa nted to know who Purvis 1 

predecessor was in WO. Moore referred l [ to the FBI. 

According t o Moore* their conversation was cordial but he 
sensed that| ]hung up rather abruptly. Moore Indicated 

that ha thought that the Bureau would be interested in the 
foregoing end he said that any similar further inquiries made 
of him would be similarly reported to us. Moore was thanked 
for bringing this matter to out attention. 



ACTION i 



Hone. Tor information. 



Mr. Adams 



7-18-75 



legal Counsel 
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Senate Select 

fioraaittea-ataf £' masher* telephonically contacted SA 



On July 15, 1975, J 
aff masher* tel 

Jo£ this Division and advised that the Committee 



desired to intervie w SA Fred J. Cassidv and former Agents 
Donald B. Moore and I I He advised the 

purpose of the Interviews was to discuss the "Houston Plan" 
end the meetings of the gr oup which participated in the 
formulation of that plan* 
staff interviews* 




stated these would he 



Fred J. Cassidy is currently assigned to the 
Intelligence Division* 

The Department advised us on July 8, 1975, 
that staff interviews shall he considered a demand 
under Title 28 Code of Federal Regulations, Section, 
16*21 et aeq* These sections require Departmental 
approval when a current or former employee in response 
to a demand of a court or authority is requested to , 
furnish material contained in Departmental files 
or to disclose information contained therein* 



The Department also advised that the Director 
may grant a ralease from the aforementioned Code of 
Federal Regulations sections in coordination with the 
Department. 



Regarding current employees the Department 
has informed the Committee that pending further discussion 
concerning the rights of current employee#, they would 

1-Mr* Wennall 
1-Mr* Cregar 
1-Mr« Mints 
1-Mr* Hotis 
1-Mr* Daly 

1-Personnel File of SA Fred J . Cassidv 
1-Peraoonel File of Former SA [ 



be 



^•Personnel File of Former SA Donald E. !K 
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Memorandum to Mr. Adams from Legal Counsel 
Re: , SENSTUDY 75 



not allow current employees to submit to interview. This 
matter has not been resolved to date. 

With regard to former employees the Department 
indicated that the same problems are not present and has 
allowed interviews of former employees to continue. 

In view of this, no recommendation Is being 
made at this time pending the Department* s decision 
concerning Interviews of current employees for the 
Interview of SA Cassidy. 

RECOMMENDATIONS: 



. , applicable Bure au employment agreemen ts 

be waived for Donald E. Moore and| [. and 

that the provisions of Title 28 Section 16.21 Code of Federal 
Regulations be also waived for the purpose of these interviews. 

Job 



(2) The Intelligence D ivision ascertain curr ent: 



addresses of Donald E. Moore and 
them of the Senate Select Committee request. 



Advise 



(3) That the Intelligence Division, when details are 
finalized concerning these interviews, make arrangements where 
appropriate for Agents to .accompany the interviewees .and be 
available for consultation during interview by the Committee. 



i 
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erview. of Donald. E. Moore by 

[Senate Select Committee 
July 28, 1975 i 



stated at the outset that this was ah informal 
interview and he did not place me under oath. He asked about my 
background which was provided him and included the fact that I 
served in the FBI from March 10, 1941, until my retirement at - b6 
the end of June 1973. 

The interview concerned the so-calle d Huston Committee 
and he asked if I knew l """[before the Committee 

was established. I said X recalled meeting once, in Bill 

Sullivan's office, but I didn't recall when<this was, but it was before 

the Committee was formed. In response to questions, 

was informed as follows: 

I was aware of the meeting at the White House attended by 
Di recto r~Hoo ve r , Mr. Helms, Admiral Gayler and Gen. Bennett. 

I was probably aware the meeting was to take place before the 
meeting date but I can't recall this. (He said the meeting was 
held June 5, 1970. ) I was not at a meeting held in Mr. Hoover's 
office June 8 but -I recall hearing about the meeting, probably 
from Bill Sullivan. I don't recall a meeting held in the Domestic 
Intelligence Division after this at. which Sullivan, Bill Cregar, 

Fred Cassidy add I were present. I did attend the 

initial meeting of the Working Group headed by Sullivan and was 
present because Sullivan asked me to be there. I remember Sullivan 
and Cregar were at the meeting and I thought one or more oth er FBI 
representatives were present. He mentioned | and 

Fred Cassidy were at the meeting. 

I r ecall Mr. Helms and | 

but did nftt r ecall the # names of others including the representatives 
fron } DIA and the milit ary services. I •recall Sullivan chaired 

the meeting and that l | sat at the opposite end of the table. 

Either Helms or Sullivan announced that Helms probably couldn't 
stay for the entire meeting but I don't recall Helms leaving, although 
he did not sit directly at the conference table. 







I can't recall the conversation at the meeting but think that 
Sullivan outlined the request of the President to .study means of 
getting better intelligence information on new left activities and 
violent protest movements in the US, especially with regard to 
possible foreign support. I think Sullivan probably outlined areas 
of concern and asked representatives present to document where they 
felt intelligence was lacking, how it could be obtained, who should 
obtain it and what was needed to obtain it. 1 said I couldn't at this 
date recalr specific observations or proposals and rather believed 
the purpose of the meeting was to outline the general problem and 
ask the representatives to document these and come in w 
recommendations at a subsequent meeting. I am certain 
spoke about the purpose of the meeting but I can't recall his comments. 

This was the only meeting of the Working Group I attended. 

-I. told Mr. Sullivan that if agreeable with him I would not attend b6 

subsequent meetings and I thought the FBI had several representatives 
present and that, the thrust was o n new -left and related activities. As 
I recall he said "Suit yourself. " | "[ pressed me on this and I 

told him this was what I expressed to Sullivan but I also was somewhat 
uneasy after the first meeting as I did not believe Mr. Hoover was 
aware of collection efforts that were likely to be recommended. I 
could not state what FBI members attended subsequent meetings but 
.1 believe Charles Brennan and Bill Cregar, and of course. Bill 
Sullivan, attended as welTas some other representatives. 

I can't say who drafted the report but was sure it was under 
Sullivan's direction. During the period of the meetings Deke DeLoach 
had retired and Sullivan had been appointed-Assistant to the Director 
and moved from the 9th & D Building to the justice Building. I 
don't recall when Mr. Hoover’s objections to certain of the 
recommendations were added. I can't say whether I saw the report 
prior to the objections being in it but may have; I do recall seeing 
the report after the objections were in it. I don't know whether 
Mr. Hoover told Sullivan to put the objections in it but presume 
Sullivan knew 'Mr. Hoover's views and put the objections in on this 
basis. I could not answer the question as to whether Mr. Tolson 
was the person responsible for having the objections made but felt 
he would have objected to the initial recommendations. 
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1 did see the letter from the White Hou se sayin g the report, 
had been approved. I believe it was signed by and stated 

the President had approved the recommendations. I was aware 
Mr.. Hoover had either written or seen Attorney General Mitchell 
expressing his reluctance and was aware the White House letter was 
withdrawn. I din't know why it was withdrawn other than this 
occurred after Mr. Hoover went to the Attorney General. ^ 

'Mr. Johnson asked certain specific questions during or 
after the above di scussion. He asked what covert mail coverage 
was invol ved sine 4 I 

I AX t er checking with Mr. I l of the FBI. 

I was advised that while I had been released from my 
pledge of’ confidentiality by the FBI in general with regard to the 
Huston Committee this matter was under review by the Department 
of Justice and I had not been released from my pledge on this 
aspect. A similar answer was given to the question about what 
was meant by the removal of restrictions on the use of surreptitious 
entry of embassies to obtain cryptographic- materials. 



I l asked if I. thought the Huston Committee had 

been instigated by Bill Sullivan’to-:more or less force Mr. Hoover 
to take a more aggressive stance in intelligence collection. I 
answered that I would not like to speculate on this and I could not 
make a definite statement yes or no. 

He asked why the Working Group met at | l as opposed to 
the FBI and whether this had special meaning. I answered that I 
did not think so. that the US Intelligence Board was headed bv the 



He said Admiral Gayler had stated that he and his predecessor, 
Gen. Carter, had tried to get Mr. Hoover to provide more support to 
{ | with regard to Communications Intelligence and asked if I was 
aware of any such efforts, and if they were in person or in writing. 

I said I was aware that Gen. Carter and Adm. Gayler had asked for 
support and , I 'believe they might have seen Mr. Hoover personally 
and perhaps had written him. 
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lids eaxarareduM and its ancloaure contain 
infnrsatien concerning an interview m aplv 28- 1975- of 
former FBI Inspector Donald E, Moore hy I 
SIC Staff Masher, Mr, Moore entered on duty with the fix 
m March 1<J, 1741, and served continuously in a v«ri«^r of 
aaatgnaente until his nttraamt on JktMt 27, 1773. 



be 



On advance 
that | 



ajsatlce ftoa 



4 

advised that | Jdetired te interview hitt at Mr, 

-convenience relative to his Icnouledg* of the Huston .depart, 

17r» Moore v*s .advised that ha vea being released frma any 
applicable eeployeent sgreeoent far purposes of the SSC 
interview concerning the Huston lepert, It was explained 
to hin that ha had tha right to counsel ; however, tha FBI 
would ha unable to provide private counsel, Ha vas also advised 
that there were certain privileged areas concerning which ha 
would -*oi he retired to answer questions* these areas 
concerned information which wight divulge tha identities of 
FIX sources; information relating to stnslilve method* and 
techniques \ information which might adversely affect ongoing 
FIX investigations; and information ertf,i«ating with other 
agencies, including foreign intelligence agencies, Mr, Moor* 
mm advised that if ha desired an FIX representative to he 
available for consultation at the ties and place of the 
interview, one would he supplied, *&e, Moore c c — ant ed that 
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this veuld not he necessary teifc indicated that if necessary 
he tight contee t a Bureau representative tele^honically if 
• natter requiring consultation should cone p the 

interview* Be. M&ore auteegoerttly contacted! |and 

«ad« arrangeaent* to he Intarvleved in Br* morovs office on 
July 20, 1973. 

$n aily 31, 1975, Be. Hoot* voluntarily furnished 
the attached mm&m&m vhlc -h he prepared sehse^tient to .hie 
interview wlth | | be 

Sndosure 



Hr. Moore's saaori 
voluntarily furnished to SA 




ha interview was 
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Mr. Wannall 
Mr. Cregar 

9/29/75 

Mr. Hot is 
Mr. Daly 
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On 9/26/75# 



of the Senate Select Committee) 



requested that former Special Agent Don Moore be made available 
for Staff interview. The topics for the interview will be the 
MSA Watch List and mall openings. 



RECOMMENDATION t 

That former SA Don Moore be released for purposes of 
interview by the Senate Select Committee from any .existing 
employment agreement* 
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On X6/ 15/75, 



of the Senate Select Committee 



requested that former inspector Donald B. Moore/ Section Chief 
William A* Branlgan of the Intolligonca Division/ and Assistant 
Director \u Raymond Ifannall of the Intelligence Division he made 
available for testimony, concerning their knowledge of mail 
openings. 



has , advised that they will bo requested to testify 
on 10/24/75 in open session before the Committeo concerning mail 
openings. Therefore/ it is necessary to waive the provisions for 
the Code of Federal Regulations for purposes of testimony. 

1 : i * 

Moore and Branlgan verb previously released from their 
existing employment agreement for purposes of Staff interview and 
Assistant Director Wannallwas released from the provisions of 
the Code of Federal Regulations. * 

RECOMMENDATION t 

That Section Chief Branigan and former Inspector Moore 
be released from the provisions of the Code of Federal Regulations 
for purposes of testimony before captioned Committee. 
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Inference is made to my letter to you dated 
August 7, 1975, furnishing a 'memorandum of same date reporting 
the -results of an interview by an SSC representative of former 
Inspector Donald E. Moore of th'* FBI. 

Enclosed is the original of o memorandum, with 
attachment, reporting the results of another interview of 
Moore by an SSC Staff Member. Also enclosed is a copy of the 
memorandum, with attachment, for forwarding to Hr* lames A* 
Uilderotter, Associate Counsel to the President. 

Enclosures (4) 
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1 - The Deputy Attorney General 

Attention; Michael 3. Shaheen, Jr. 

Special Counsel for 
Intelligence Coordination 
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ay FBI s^orandum dated August 7, 1975, th<*re were 
reported the results of an interview of former FBI Inspector 
Bonald J Score by an BSC Staff lumber on July 26, 1975, 



Attached hereto is a copy of a memorcndua 
voluntarily furnished by lioeta reportin g an intervi ew of M« 
on October 1, 1975, by SSC Staff Member 1 



be 



IScoro orally advised this Bureau of the fol lowing 
additional information, sore fully explaining; that in 
paragraph one of bXv- aaSorcnchim Jkora wss put under oath by 
Senator Valter J). Buddleaton, & Member of the SSC. ihia t ook 
place in the Senator's office, after vhich Moore rnd 



retired to the fomer Carroll Arms Hotel where the actual 
interview took place, not in the presence of Senator Buddlnstor 
or any other Senator, 



Enclosure* 
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Oral information mentioned aobve was furnished by 
. Moore to V. 0. Cfegar of the SENSTUDY 75 Project, on 10/3/75. 
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iw of Donald E. Moore by Mr. I 

of the Senate Select Committee Staff 



After being sworn by Se nator Huddleston,. I was. inter vie wed 

under oath by Mr. in the Old Carroll Arms Hotel on 

:1 October 1975. The interview started at approximately 1020 hours 
and pasted until 1345. 

During the interview I was shown numerous Bureau documents 
and asked questions about them. Some of the meetings described in 
the documents I, had no recollection about.but I answered all the 
questions to the best of my ability. 

I; said that Mr. 'Hoover had personally' approved the various 
mail programs. On some memoranda which did not go to,Mr.. Hoover's 
office and were signed off by Mr. Belmont I said I thought this was 
because Mr. Hoover had approved the program either orally or in a 
prior memorandum and therefore ! thought;Mr. Belmont did not send 
the subsequent memorandum in to Mr. Hoover. 

X was asked if any Attorney General ever was informed of the 
mail program and X advised that the only one I personally knew was 
advised was Attorney General Katzenback. I explained that sometime 
iri.1965 I received a phone call from Mr. Belmont oh a Saturday 
morning and he asked me to come to his; office as we heeded to see 
the Attorney General with regard to some testimony the previous 
day before a subcommittee chaired by .Senator Long of Missouri. 

Mr.. Belmont, in his office, advised me that Chief Postal Inspector 
Henry Montague had appeared before the Long Committee and had 
been told before his testimony not. to answer’any questions that might 
relate to national security matters. When he was asked whether 
mail ever left the custody of the Post Office Department he answered 
no as he believed to decline to answer would be tantamount, to a yes 
and could affect national security. Mr. Belmont talked to Mr.; Tolson 
by. phone and thereafter, we met. the Attorney General in his office. 
'Courtney Evans, former Bureau Assistant Director a nd then a b6 
Special Assistant to the AG, was also present but Mr.| |did not 
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ask me -who was present and I did not volunteer Courtney's name. 
Either Mr. ^Montague had contacted the AG or Mr. Belmont had 
mentioned the matter to him for as I recall the AG was aware of the 
.problems when we arrived. After discussing the matter, asT 
recall the AG said he - would try to see Senator Long to get'the 
matter resolved; Mr. | ~| asked if we told the AG we were 
opening the mail we received from the Post Office and I said I 
could not specifically recall this. He asked if we. wouldlhave advised 
the AG if he had asked and I said yes. As to whether I. learned later 
it the AG ever discussed this with Mr. Hoover and if we were advised 
to;discontinue I said I knew of ho such-discussion, if. one took place, 
and we were not told by Mr. Hoover to discontinue until mid- 1966. 

I also did.not know if the AG saw Senator Long. 



Mr. | ~~| asked about the case and if I had informed 

former Assistant Attorney General Yeagley about mail intercepts 
in the case and 1 said I had. .He asked if Mr. Yeagley had informed 
the Attorney General and I said I did not know but I believe that 
Attorney General Kennedy was advised by the Bureau later. As I 
-recall when trial started the US Attorney had made a statement that 
required' the government to either amend the statement, or drop the 
case and after Courtney Evans, then still in the Bureau, had advised 
the AG of the mail in tercept the AG decided the case should be 
dropped. Mr. | | asked if I was aware of a briefing Attorney 
General Kennedy received in the New York office and if I knew 
whether the mail programs were discussed. I said X remembered 
the briefing, understood it was very comprehensive, but I do not 
know if it. covered the mail programs. 



* 

Mr. asked if I knew whether- any other Attorneys General 

had been advised of the Bureau's mail programs and I said I did not 
know of any. I also did not know of any Postmaster General who had 
been, advised, or Pr e sidents. 



With regard to *thq I said I had been aware 

of it from the time the FBI started receiving material from it. 

X could not recall- how we were fir st advi sed but I believe, either 
the P ost Office suggested we go to r the Post Office went to 

t nd suggested we be advised. He asked- if Mr. Hoover was. aware 
of it and I said he was. 
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Mr.- | I 'asked me various questions; about my contacts 
with Mr. Montague, several; of- which; were set forth in the. various 
Bureau memoranda I was* shown. With regard to the institution of 
Z coverage in New York City he askedfme if we first ma.de.,contact 
with- the Chief. Postal Inspector here and I said we did. He asked 
who contacted, him and ;I -said. I believed Mr.; Boardman contacted; 

Mr. ; Stephens who was then the Chief Postal Inspector. Mr. | 

asked if I h^d ever contacted Mr. Stephens and I. said to. the. best b6 
of my recollection I had never met him and was quite surest had 
not contacted. him on any mail program.. In response, to a question, 
as to whether I had ever advised Mr. ; Montague the FBI opened mail 
received from the Post Office I said I had not.; 

1 advised Mr. | | l knew of no mail intercepts by the. FBI 

after 1.966 and was quite, sure, there, had been none. 
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j ■ 1 Hr* Mintz, 

X - Hr. Wannall 
1 - Hr* cregar 

Hr. J. B. Adairs 12/S/75 

*, J - Mr. Botls 

1 - Hr. Daly 

Ixgal Counsel 



HCtJSTUDY • 

i 



Staff Heater I I of the House select b6 

Ccrxnittee requested that the following forrer Bureau personnel 
he mad a .available for Interview by Staff Meekers of that Coes- 
nittee concerning any knowledge they ray possess pertaining to 
the Bureau's purchasing practice with the U.3. According Company 



Forcer Executive Assistant to the Associate Director 

« Hufus Beaverj 

Forner SAC Thomas Farrow) 

For rer As sistant Director Janas Galej 
Former SA| b6 

Former Assistant Director Odd T. Jacobson? 

, Forcer Inspector Norr.au McDaniel j 
Former Inspector Donald JB. lioorei 
Former Deputy Assistant Director Paul O'Connell) 
Former Assistant to the Director Al Boson? 

Ferrer Assistant Director Killian Sawyers? ■ 

Former SA C. 0* Smith) 

Forcer SAC Victor Turym and f 1 

Former Assistant Director Leonard IS. Walters. 

* 



* 1 

The Intelligence Division has been orally advised of 
this request. 

: 3 



1 - Personnel File - Bufus Beaver . 

1 - Personnel File - Thomas Farrow 

A.- Personnel Filo - James Galo 

1 - Personnel File — I I 

1 - Personnel File - Odd T« Jacobson 
1- Personnel Pile — Herman McDaniel 
CL^' Personnel File - Donald B.f, Moore 
1 - Personnel File - Paul O'Connell 
1 *■ Personnel File - A1 Rosen ( 

1 - Personnel File - William Sawyers 
1 - Personnel File - C. Q. Smith 
1 - Personnel File - victor Turyn 
1 - Personnel File - Leonard H. Halters 



PVDJlad 

•M.(JQ) , 

■lo i.tj lo 












BECCfL’IEliDATIONS 



s 



OVER 






■r, n* > 



f 




Legal. Counsel to Hr. Adams 
RE; IIOUSTUDY 



RECOHMEHDATIOHS ; 

(1) That the aforementioned former Bureau personnel be 
released from any existing employment agreement for P^jes of 
Staff interview l>y the House Select Committee concerning their 
knowledge of the Bureau’s purchases from the U.S. Recording 
Company. 



<2) That the intelligence Division determine the 
last known addresses of former Bureau personnel as contained 
in .Bureau files and insure that the former personnel are alerted 
to the fact that they nay be contacted by representatives of the 
House Select Committee. 



(3) That the Legal Counsel Division will orally 
furnish the last known residence of the aforementioned 
.former personnel* 



■ p 



■:i * 



t 






Tho following pertains to tho former employment in tho 
Fedoral Buroau of Investigation of captioned individual* 

A complete character and fitness investigation, 
including an appropriate security check, was conducted by tho 
FBI regarding Mr* Moore, and was completed March 10, 1941* 

Mo pertinent derogatory information regarding him was disclosed 
by this investigation, which was of tho typo later contemplated 
by Executive Order 10450* He was cleared for access to 
information of all classifications as required by his duties* 
Such clearance was only valid during period of FBI service 
pertaining to his access to FBI records. 

Date of entry on duty* March 10, 1941 

EOD title, grade 

and salary* Special Agent, Grade CAF 9, $3200 per annua 

Duties performed as Special Agent 

following .period of, . trailing t: u Investigative duties and 

* ■*’ ' the duties of an Inspector 



Date of separation* June 29, 1973 



Roason for leaving* Retired 

Title, salary and grade at 

time of separations Inspector, $36,000 per annua in 

Grade GS 17 

i 

His services were satisfactory and nothing was known which 

in A . "would rofloct unfavorably on his character or integrity during tho 
Asst* Dir.: period of his employment with this Bureau* 

Adit. S«rvt r % } :i g 

crim. uv. Memorandum prepared for Mr. | fo the Special Inquiry 

~~ Section for transmittal to the Department of Justice 

<5) 67 - 19 “ 04 Or; C-. V / et bo fi ssoc /»G 



g “NQ T RECOR 
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UNITED STATE? GOVERNMENT 

Memorandum 




UNITED STATES? DEP 

FEDERAL BUREAUwinvranmnitvn 



The Director 



Legal Counsel 



from : Legal CounsehiwN^ 

f' 

subject: UNITED STATES v. GRAY, et als 



<. * 

$ /'* 



date: 11-29-78 



s: 

cnvclOfc; 



0*1*1. — 

14 ** 1 . -[--i — . — | 

tm 

R*^ ■ sMiw 

Tttfc, $«rvs, w 
7r+i«*Rf 
tM< AFfwOrt. 
TflfpUn* Rm. ^ 

Dir«<t*r > i S*c*y 



At 2:10 p. m. on November 28,. DonaidlkWe. r etired, formerly an 
inspector in the Intelligence Division, called' me and said that he has been 
requested to appear as 1 a witness in captioned criminal prosecution on Wednesday, 
November 29, at 9:30 arm; Mr; Moore said that he will appear as requested* 
but he first wanted to notify the Bureau for such action as may be necessary or 
appropriate. 

I 

I told Mr. Moore that he would still.be boundbyhis employment agree- 
ment even. though he is now retired but that-he could consider the conditions of 
the employment agreement waived for. the limited, purpose of his testimony in 
captioned case. I told him that I would prepare a memorandum for Bureau files 
recording the fact of his limited release from the employment agreement. 

RECOMMENDATION: 



For information. 



APPROVE! 



0 :rectof 

V^sJ^.DiQo 
Dep. AO 
Dcp. ADlav. 



Ol^ 



Adm.Serv.^ 

Crim, 

Worst, 

Well. 

laboratory 



legal 
pton. * 1 
Roc }' * 

•Tech, • 

( f t !! r )i 

Pu^icAfts.OH. 



3«£-ll3 






1 - Mr. Daly 
1 - Mr. Mintz 

1 - Personnel file of Donald Moore (out-of-service) 

JAM:bpr 

(4) 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan * 

FURS.. Ji£S±3M& 



M 






o 

o 



f 

f 



APPLICATION FOR APPOINTMENT 



Justice, 



llnsalnv-JLQfc.EasM . 

.February...!,. 19.IL 



$ 'V >M ZRAL BUREAU OF >NVESTIGATIOIg| ‘ '■*'*£* J 

OnitWstates department of JU^ICE25>/' u7H 4~4^ 

: “ ' — i ^ ^ i /// 

: {y v! APPLICATION FOR APPOINTMENT 

! I r * * 3* # j» ~ 

jSfr V'V’ ^DIRECTOR 

^ Federal Bureau of Investigation, LlnG&liWllSb.C&SM . — 

United States Department of Justice, 

v Washington, D« C. 19.4.1. 

J » V? Special Aieat (Lit Tralaei) 

V-’tetJ’ Special A««at (AtrniUi)) □** 

Special Employ.. □*, 

I hereby make application for appointment to the position Typist g 

5 ^ by °keck mark, in the Federal Bureau of Investigation, Tiaaiiator „ — . □ 

States Depwlrnent of Justice, sud for your use in this tZZZZ? " 5 “ 

^connection submit the following information: pj ww 

Sti4*at Fiecerpriat CUaalfWr fH , 

' * 

{ (ThU application should be typewritten If possible) <ti*fe»te *y cbecl) 

1. Name in full (please print) jLlfiOfiC fi DOnala 

. 1 { (Femfiy same) (Given name) <MkM> mscm) 

i 1 ; 'i : >,‘j < 

'* \ (a) Female applicants must furnish maiden name — — .... — — — 

t* 1 w. St. Lincoln. Neb. 



7«yiy 



4* 'JJ’v* 

t; 

A% >. i <f j 

L* *>'£' s' 

i y* , - f, l 

*■; 



IW 

kV'.I 









1. Name in full (please print) jLlKtSCfi .. DOnala ....Fdgnr. .^.. 

^ (Family name) (Given name) (Mwa> »ame) 



(a) Female applicants must furnish maiden name — — .... — — — 

3. Mail and telegraphic address^. Lk’£.L.K.t...S.t'.».. — Phone N o . 7 

4. Wwh dat ^H.^^.l. , . 1 Ceight 185... Height .S.jin... Color.J0bLlt.fi.. 

or oirtn . .^a ‘ (Without show) 



5« Place of 1) Q iL « JL 3. 

6. (a) Father's name ..E-E— l$Q.ac.e - — (&) Father’s birthplace 

(e) Present address ...Q.«.d.9.A...^.^l?.5.? 

7. («) Mother's maiden nsin«...J^X ( 6 ) Mother's birthplsco .a«Sj!hor?.>..Canada 

(e) Present address. Ok£-t0.^..iCail5.*..., 

8. If you were not bom in United States, how long have you lived hero? 



of birt^A^^.(^-Qk J 



6. (a) Father’s name .£»E«..J^aace. 



9. Are you a citizen of the United States?........ 






10. If naturalized^date and place of naturalization * »*• * ■ J» * • 






i % 11 . Are you single, married, widowed, separated, or divox^d?„.^.SiJl§lQ M -^--^ — 

»’v dt | 12. If your husband (or wife) is employed, Q$Sie wh^^ mployed^yg^^ ^ . .... . 

< ;, v‘.vr 1 13. Number of children, if any L .. U./. ,-n ^^.... 

■! ' acu-tsa.. ,b... mew^d ...... 

14. Are you entirely dependent on your salary?... — „,Y.fiSr. 



14. Are you entirety dependent on your saiaryi xna.. 

2tici!7ars^ '' '...o.s.tTT 

15. To what extent are you financially indebted to others and to' whom? 

FETlWl >_1 fL4T:i*riTlCJ? 

# Sp«ciIy ex*et title el poeltlon eoeght »• liehoretory Technician. 

**P«*ltl«* of Speei.l A(«nt (L»w Tr.iotd), Sptei.l Atont (Accountant) , -.V • 
ajaatc^-r* .--^-^^r-lAhcr.tojv -Tte fcnlej. n. Special Employee, and Mciacnrcr for male applicants' btaly. 



«»*?**“- 



■nUtcd on 'rCAUcatx 



w , •'•„ /* ’ f ‘ t, 

1 V 




(a) Elementary 



(6) High school equiv 



(e) College or techni 



NAME and DONATION OF SCHOOL 



ip ^Schools 



Qketo.Kans. _ 

ceto High School 

)?}¥'". . ,.0.K P.t o K^n s , 

Manhattan Sign School 

./^Manhattan Kana ....... 

^n«». University of 

jfehrasfca.. UM . 



Linj:oJLn,..K^braska. 



LSpanU^*? .our. .senest ers 

I in high school and two 

- . 1. eijs . of ^ colieg e .... . 

but have usea it little 
. , since p rob ably. , c ould „ , 
read or speak, well 

. ,e«fiugh...t ft .un.d.^ tand .or. 

be understood. 

(•) Miscellaneous - 7. 1 * * 



1955 



1936.. 
1-94 JD' 






Corns ts PvjtsrnPw W 
Diplomas o» if* 
Diouu tl ' 
Rjccixv*d 



17. Give names. of clubs, societies, and other 1 similar organizations of which you are a, member! 

# 

... „.K a PP a Sigma* social fraternity. T 

i 

..... . * 



' M. *->.**-4 a 1 



» «■» »*•»« m'm.w aj.-a.aai SM.AU m A «wjS' * V. 



^8. Have, you been admitted ^to the Bar, if so specify ......Jo 

jl9. Describe any physical dfcfects, including extent of defective vision, if any I] 

1 ' ■ ' k«X»F« 

No ne , ! 

n 



ymm «**■«.» •“* * * *-**-* «r« ML* « .**» « a *.— V> - - » > ,*<■/ M> a »>* • • *.* aatVtfa •_«. 



A*»araj»a **v*jk,. + + tnkMM *«u**r*M* a »««*uba*Mi a*«**. 



20. Health record for the past 3 years (gi^jjjuniber of days and nature of serious illness/ 



None 



taaavaaaAiur *.*•**>»•.«*» «-*-*-* *.* * » 



*c*.*w» a « »*«- «ja a # ■* aw ** *«wa* m m * cjmcji * wb-wmj. a* a jam **a n* a * aaaakan «.< 



•• • *«*«»« ««*.• »M.mm *m *«, *j**mwm 



X < 



•**■*■«-* *»»**-»•.* .a -'.a.* * a * * are.*". ■?> a •<» ajr-’ *> • < 



ra»..AUjtai.SAra«iiaaj; i *+*****#-»**■**&**.* m**£m*M*M* ,* v»-% a « a a » a aa* ..oavu.i 






rw«*»r*i.*ir»*M-*.«uaa «*.**•*.* 






li. 



Applicants for Laboratory Technician positions should list in detail scientific courses pvlf, 
sued, using an insert if necessary and give title of any Master's or Doctor's Thesis prepared 



*-*'#¥**+' .t nr ’f 
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1. Experience: (Please print.) 



/ NAME AND ADDRESS OF EMPLOYER 

Nam e Irving Ho 3 e.. ’ell 
^**124 floTlKth, "t Anr 
; Kjgs — _ — — ... — Neh. 

Address 



Name 

Address 



Name 
OTS s 



POSITION AND 
KIND OF WORK 

Selling 



Name 

**« t*9 •« MMMV M>t 4 

Address 

Name 

Name 

Address 

Name 

«• y t»>i>nHuuuu 

Address 

Name 

vssssr — 



FROM- 



22. Specify any arrests (include traffic 



ANNUAL 

SALARY 



■a«e*»eviu mjt * •**'•«.»-***■» * mm mb* ■«« «.•»«*.» * 

22 A. Specify any arrests of immediate family...^ .Mpne__ 



23. Have yon ever been a defendant in any court action? 






Specify: *J» *-»*■ » * * • » *~M i*i<nu«>u> mm, 



**•»«» «AkmuLaiuu«WM**aaMa *■ • < 



r * (*«••• *»•*»*«:* *■*» m m *»a»«*a* mmm a.*-®,*-***.*# <•«<«».* ■ 



24. Give five personal references (not .relatives, former employers, fellow employees, or school 



Name 



RESIDENCE ADDRESS 



B..5...£e] 



Ncioi* Or 
Ykam 
-ACQrJONTI^ 



BV$INE$$ ADDRESS, 



_._PIi.VUVJ,RV.KP 



'•i. B E . . . Long. ... foketo-r . Kans ...22,,.,. ..Oksto.,. JCans-*.. 

• 2 . WSIX .Ch^jpag n e _ _ v> Ok e t o x ._Kan s ^ ...?2 v „ , r Qk e t o , _ _ Kan s._ 



rr.v.pA.P.A.I/ood < liarxsv il a .X ans,. . . J ...22 Schult o.JBldg.. 

i ‘ 1 14oo A. St • y i ft . 

4 J.M. Clarke Lincoln, Neb. 5 2001 0 St.. Lincoln 

3018 Jackson Drive 

*. 0-»A»..Cox..-. .Linc.olja.,. Jg.cb.t.. .. . . „.L.„5 809;. p „ St . x ^Lincoln / 





25. list (he names of any, relatives noy in the Government service, with the degree of relationship, 
and where employed: , ! • > / 

I Kqos ' 1 ' ^ t \ 

Wt^/- th&JOr ,< *&cd5UL^ 



26. What is the lowest entrance salary you will accept? 

+ 

27. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? 

28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 

notice and at your, own expense? ...JXfiS *•**»*«»«**•»** ww 0 »«*** m + m m mm* m* » 



< 29. If appointed are you willingjand prepared to accept assignment or transfer to any part of the 

United States where services are required, for dither temporary or permanent duration?.....?..®.?. ,. T 

i L 

« 

30. Attach unmounted full face photograph not larger than 3 by 4} inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than 30 days prior to date of application. 
(Application will not be considered complete if such photograph not furnished.) 



Respectfully, 




(Signature of applicant aa xifwiSj written) 



Not*.— I f the applicant desires to make any further remarks or statements 
concerning his qualifications or in answer to any question contained in the applica- 
tion, the same should be made on a separate sheet of paper, numbering the remarks 
in accordance with the original questions. 



Note. — The following Jurat must be subscribed to by all applicants for positions la the Federal Bureau of Investi- 
gation, U.S. Department of Justice. 

Subscribed and duly sworn to before me by the above^apag^Nipplicant, this day 

of at city (or town) of ........ county 



of/C: 



and State (or Territory or District) of 



[official impression seal) 



(Signature of officer) 



(OiSWW title) 



Application wilF hot .be. considered complete if above jurat not executed. 










DONALD B. MOORE 
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Donald E, Moore 
4-10-67 
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